





¢ County employees with fever or flu-like symptoms are required to stay home from work and
are prohibited from returning to work until they have been fever-free without medication for
24 hours.

¢ If a Fannin County employee shows signs of Covid-19 and are sent home by their supervisor,
they should seek medical care (ER, primary physician, Covid-19 test, etc...) in order to qualify
for the Families First Coronavirus Response Act. If the employee chooses not to seek medical
care, then they would not meet the Federal qualifying reasons under FFCRA to receive the
emergency sick leave and therefore shall use accumulated comp time until it is exhausted
followed by accumulated sick time until it is exhausted and lastly, the County will compensate
any time, if needed, during the period of March 2, 2021 through March 9, 2021. In accordance
with the FFCRA, an employee who is unable to work in-person or telework in order to care for
a child or dependent who is subject to quarantine, that employee is eligible for two-thirds of
their regular pay. The employee may choose to subsidize the remaining one-third pay by using
accumulated comp/sick/vacation time or with administrative leave if approved by the Elected
Official of their department. Please see Attachment A and Attachment B for additional
information.

e On March 31, 2020 action was taken by the Fannin County Commissioners Court to approve

H.R. 6201, ®~—gg First Coronavir-" esponse Act (FFCRA), regarding paid sick leave for
county employees who qualify. The FFCRA Eligibility, Rights and Responsibilities Form
available in the Auditor’s office shall be filled out for those who want to participate.

e On March 31, 2020 action was taken by the Fannin County Commissioners Court to name all
Fannin County employees as essential.

e On April 7, 2020 and May 12, 2020 action was taken by the Fannin County Commissioners
Court to allow employees who are at high risk to work from home if possible.

e On May 12, 2020, the Fannin County Commissioners Court voted to approve having all
employees return to their offices to work.

e On July 7, 2020, Commissioners Court approved the following guidelines per Governor
Abbott’s GA-29: Unless separated by a partition, County employees must wear a face covering
when face to face with the public where social distancing cannot be maintained or when entering
a public space. A face covering is not required to be worn at the employee’s individual desk if
the public is not present and social distancing can be maintained.
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o  All updates will be posted on the Fannin County website: co.f
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e Take temperature immediately

Make sure that these patients do not mingle with other patients in waitit room. Each of these patients
should have their temperature taken as soon as possible either in their car or in the sequestered area inside
the clinic.

e Ask patient to directly contact a hospital ER to inquire what they should do, i.e., what is the hospital’s
present policy on possible coronavirus infection
e Have numbers of the closest hospital’s Emergency Rooms and give them to the patients

e

The Centers for Disease Control and Prevention (CDC) has posted guidance on what to do if you get sick
at www.cde..~'~~onavirus """ - y/about/ste~~ ~hen-gick.html

The Texas DSHS State Coronavirus website: https://~= *-*~ ~*-*- {x.us/coroi

This plan, dated March 2, 2021, supersedes any previous guidance.

Adopted this 2nd day of March, 2021.

ATTEST:
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ATTACPMENT ™

The Families First Coronavirus Response Act (FFCRA or Act) requires certain employers to provide their
employees with paid sick leave or expanded family and medical leave for specified reasons related to COVID-
19. The Department of Labor’s (Department) Wage and Hour Division (WHD) administers and enforces the
new law’s paid leave requirements. These provisions will apply from the effective date through December
31, 2020. Generally, the Act provides that covered employers must provide to all employees.

o Two weeks (up to 80 hours) of paid sick leave at the employee’s regular rate of pay where the employee
is unable to work because the employee is quarantined (pursuant to Federal, State, or local government
order or advice of a health care provider), and/or experiencing COVID-19 symptoms and seeking a
medical diagnosis;

OR

o Two weeks (up to 80 hours) of paid sick leave at two-thirds the employee’s regular rate of pay because
the employee is unable to work because of a bona fide need to care for an individual subject to
quarantine (pursuant to Federal, State, or local government order or advice of a health care provider),
or care for a child (under 18 years of age) whose school or child care provider is closed or unavailable
for reasons related to COVID-19, and/or the employee is experiencing a substantially similar condition
as specified by the Secretary of Health and Human Services, in consultation with the Secretaries of the
Treasury and Labor.

A covered employer must provide to employees that it has employed for at least 30 days.

Up to an additional 10 weeks of paid expanded family and medical leave at two-thirds the employee’s regular
rate of pay where an employee is unable to work due to a bona fide need for leave to care for a child whose
school or child care provider is closed or unavailable for reasons related to COVID-19.

Covered Employers: The paid sick leave and expanded family and medical leave provisions of the FFCRA
apply to certain public employers, and private employers with fewer than 500 employees. Most employees of
the federal government are covered by Title II of the Family and Medical Leave Act, which was not amended
by this Act, and are therefore not covered by the expanded family and medical leave provisions of the FFCRA.
However, federal employees covered by Title II of the Family and Medical Leave Act are covered by the paid
sick leave provision. Small businesses with fewer than 50 employees may qualify for exemption from the
requirement to provide leave due to school closings or child care unavailability if the leave requirements
would jeopardize the viability of the business as a going concern.
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(ATTACHMENT B cont.)

O-~"ifying Reasc— “-r Leave:

Under the FFCRA, an employee qualifies for paid sick time if the employee is unable to work (or unable to
telework) due to a need for leave because the employee:

1. is subject to a Federal, State, or local quarantine or isolation order related to COVID-19;
has been advised by a health care provider to self-quarantine related to COVID-19;
is experiencing COVID-19 symptoms and is seeking a medical diagnosis;

is caring for an individual subject to an order described in (1) or self-quarantine as described in (2);

A o

is caring for a child whose school or place of care is closed (or child care provider is unavailable) for reasons
related t¢ COVID-19; or

6. is experiencing any other substantially-similar condition specified by the Secretary of Health and Human
Services, in consultation with the Secretaries of Labor and Treasury.

Under the FFCRA, an employee qualifies for expanded family leave if the employee is caring for a child whose
school or place of care is closed (or child care provider is unavailable) for reasons related to COVID-19.

Duration of Leave:

For reasons (1)-(4) and (6): A full-time employee is eligible for up to 80 hours of leave, and a part-time
employee is eligible for the number of hours of leave that the employee works on average over a two-week
period.

For reason (5): A full-time employee is eligible for up to 12 weeks of leave at 40 hours a week, and a part-
time employee is eligible for leave for the number of hours that the employee is normally scheduled to work
over that period.

Calc"tion of Pay;

For leave reasons (1), (2), or (3): employees taking leave shall be paid at either their regular rate or the
applicable minimum wage, whichever is higher, up to $511 per day and $5,110 in the aggregate (over a 2~
week period).

For leave reasons (4) or (6): employees taking leave shall be paid at 2/3 their regular rate or 2/3 the applicable
minimum wage, whichever is higher, up to $200 per day and $2,000 in the aggregate (over a 2-week period).

For leave reason (S): employees taking leave shall be paid at 2/3 their regular rate or 2/3 the applicable
minimum wage, whichever is higher, up to $200 per day and $12,000 in the aggregate (over a 12-week
period—two weeks of paid sick leave followed by up to 10 weeks of paid expanded family and medical leave).

Page8of 8



