Filed for Record
at g'clock M.

NOTICE OF MEETING OF THE COMMISSIONERS’ COURT OF .
HOCKLEY COUNTY, TEXAS Juw 12 1
St
Notice is hereby given that a Regular Meeting of the above named Commissioners’ Court will be held Oy Tocs
the 16™ day of June, 2025 at 9:00 a.m. in the Commissionets’ Courtroom, Hockley County Courthouse,
Levelland, Texas, at which time the following subjects will be discussed to wit:

1. Read for approval the minutes for the following Meetings:

a. Special Meeting held at 9:00 a.m, on Monday, June 9, 2025, and

b. Regular Meeting held at 9:00 a.m. on Thursday, June 12, 2025.
2. Read for approval all monthly bills and claims submitted to the Court dated through June 16, 2025,
3. Hear update from Texas A&M AgriLife Extension Office.

4, Consider and take necessary action to approve the Sales Contract for the purchase of 710 Ave. H,
Levelland, Texas to be renovated into the Hockley County Elections Office.

5. Consider and take necessary action to approve the renewal of the employee insurance with Texas
Association of Counties.

6. Consider and take necessary action to adopt the updated employee handbook.

7. Consider and take necessary action to approve the Continuation Cexrtificate for Brandon Walters, Chief
Deputy Treasurer,

8. Consider and take necessary action to approve the monthly reports due as per 114.044 Local
Government Code as submitted by the Hockley County District Clerk, Hockley County Clerk,
Hockley County Auditor and Justice of the Peace Precincts 1, 2, 4 and 5.

COMMISSIONERS’]C}URT OF HOCKLEY COUNTY, TEXAS.

BY: a_,_jg//fd/& ! ) ér/}tl (2(( R

Sharla Baldridge, Hockley Co@aty Judge

I, the undersigned County Clerk, do hereby certify that the above Notice of Meeting of the above named
Commissioners’ Court, is a true and correct copy of said Notice on the bulletin board at the Courthouse,
and at the east door of the Courthouse of Hockley County, Texas, as place readily accessible to the general
public at all times on the 12 day of June, 2025, and said Notice remained posted continuously for at least
72 hours preceding the scheduled time of said meeting.

Dated this 12th day of June, 2025. \\\“‘m““”""
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THE STATE OF TEXAS IN THE COMMISSIONER’S COURT

COUNTY OF HOCKLEY OF HOCKEY COUNTY, TEXAS

REGULAR MEETING

June 16, 2025

Be it remembered that on the 16" day of June A.D, 2025, there came to be held a Regular
Meeting of the Commissioners Court, and the court having convened in Regular session at the usual
meeting place thereof at the Courthouse in Levelland, Texas, with the following members present to-
wit:

Sharla Baldridge County Judge

Alan Wisdom Commissioner Precinct No. 1
Larry Carter Commissioner Precinct No. 2
Seth Graf Commiissioner Precinct No. 3
Thomas R “Tommy"” Clevenger Commissioner Precinct No. 4

Jennifer Palermo, County Clerk, and Ex-Officio Clerk of Commissioners Court when the following
proceedings were had to-wit:

Motion by Commissioner Carter, second by Commissioner Graf, 4 votes yes, 0 votes no, that the
minutes of a Special Meeting held at 9:00 a.m. on Monday, June 9, 2025, A.D., and Regular Meeting held
Thursday June 12, 2025.be approved and stand as read.

Motion by Commissioner Wisdom, second by Commissioner Clevenger, 4 Votes Yes, 0 Votes No,
that all monthly claims and bills submitted to the court and dated through June 16, 2025, A.D. be
approved and stand as read.

Hear update from Texas A&M Agrilife Extension Office,




Motion by Commissioner Carter, second by Commissioner Clevenger, 4 votes yes, 0 votes no, that
Commissioners Court approved the Sales Contract for the Purchase of 710 Ave H, Levelland Texas to be
renovated into the Hockley County Elections Office. as per sales contract recorded below.




THE STATE OF TEXAS COMMISSIONERS’ COURT

COUNTY OF HOCKLEY HOCKLEY COUNTY, TEXAS

ORDER APPROVING SALES CONTRACT FOR PURCHASE OF REAL PROPERTY
710 AVE. H, LEVELLAND, TEXAS

The Commissioners’ Court of Hockley County has hereby approved the sales contract for the
purchase of real property located at 710 Ave. H, Levelland, Texas which will be renovated into
the Hockley County Elections Office AND IT IS SO ORDERED.

DONE IN OPEN COURT, this the 16" day of June, 2025, upon motion by Commissioner, Larry
Clevenger and seconded by Commissioner, Tommy Clevenger, and unanimously cattied.
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SALES CONTRACT

This is a contract whereby MADALYNN COLWELL, whose address for the
purpose of this contract is 2004 Tech Dr., Levelland, TX 79336, (“Seller” herein), agrees
to sell to HOCKLEY COUNTY, TEXAS, whose address for the purpose of this contract
Is 802 Houston St,, Ste, 103, Levelland, TX 79336 (“Buyet” herein), who agrees to
purchase, upon the terms and provisions hereof, the following described property in
Hockley County, Texas, to wit:

Lot Eleven (11), Block Thitty-one (31), Original Town of Levelland,
Hockley County, Texas, including all improvements located thereon and
more commonly known as 710 Ave, H, Levelland, Texas.

1. Coniract Sales Price

The sales price for the above-mentioned property is $30,000.00 to be paid in cash
by the Buyer to the Seller at the time of closing.

2, Conveyance and Title Policy

A, Conveyance. Within a reasonable time after closing, Seller shall furnish
Buyer at Sellet’s expense an Owner’s Policy of Tille Insurance issued by Hockley
County Abstract, Ltd,, Levelland, Texas, along with a general Warranty Deed, and tax
certificates showing no delinquent taxes. The Warranty Deed shall convey a good and
merchantable title subject only to the following:

(1) Basements and right-of-ways, either of record or on the ground,

(2) The reservation of all of the oil, gas and other minerals by prior
owners,

(3) Any oil and gas leases of record,

(4) Any City, State, or County regulations in regard to the property being
purchased,

(5) Any state of facts an accurate personal inspection or survey of the
property would reveal, to all valid and subsisting restiictions,
reservations, covenants and counditions, rights-of-way and easements
and other matiers of record, if uny, and to all governmental rules,
ordinances, regulations and laws, if any, affecting the property.

B, Title Policy. The Owner’s Policy of Title Insurance hereunder shall be
delivered within a reasonable time after the sale is closed, which shall be on or about July
11, 2025, unless attorneys for said Titte Company discover objections to title, provided
the objections are removed within a reasonable time, It is agreed that by the delivery of
an Ownet's Policy of Title Insurance (form prescribed by the State Board of Texas) under
the terms of this contract, dated as of the date of closing and issued to Buyer in the
amount of the total sales price, guaranteeing Buyer’s title to be good and indefeasible
subjeot only to the foregoing exceptions and the following: (1) restiictive covenants
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affecting the land described or veferved to above, (2) shottages in area, (3) any easements,
rights-of-way, the prior reservation of all of the oil, gas and other minerals, any oil and
gas leases which ate outstanding and effect the above described real property, (4) any
debts, objections or defects which are outstanding and effect the above-described
propetty. If the title policy will be subject to exceptions other than those recited above in
jteras (1) through (4) inclusive, Seller shall deliver to Buyer the commitment and legible
copies of any documents creating exceptions that are not recited in items (1) through (4)
above at least five (5) days prior to closing, If Buyer has objection to any such
previously undisclosed exceptions, or to any mrecorded sasement or adverse condition
with respect to the boundaries which are revealed by any survey of the property, Buyer
shall have five (5) days after receipt of such commitment, copies, and survey to make
written objections to Seller. If no commitment is provided to Buyer at or prior to closing,
it will be conclusively presumed that Seller represented at closing that the title policy
would not be subject to exceptions other than those recited above,

C. Correction of Defects in Title. In the event that any matter affecting title to
such property is not acceptable to Buyer, and Buyer gives notice of such
unacceptableness, Seller shall have the option, but shall not be required, to correct such
matter, In the event Seller chooses not to correct such matter, then Buyer shall have the
option of accepting title with such defect or terminating the contract, thereby releasing
Seller from all obligation under the contract and releasing any interest of Buyer in such

property.

3, Timse of Perforinance, Time is of the essence of this contract,

4, Remedies. Upon failure of Buyer to comply with any of the terms of this
contract, Seller may release Buyer from this contract, or Seller may seek specific
performance or such other remedies as may be provided by law. In the event of the
failure of Seller to comply herewith for any other reason, Buyer may release Seller from
this contract, or Buyer may enforce specific performance hereof or seek such other relief
as may be provided by law, '

5. Reanl Estate Commission, The paties agree that no real estate agent has been
employed, nor will any conumission be owed to any third parly in this transaction.

6. Eamest Money.  Within 3 days of the execution of this contract by all
parties, Buyer will deposit in escrow with Hockley County Abstract, Ltd. carnest money
in the amount of $500.00 with the understanding that escrow agent is not (a) a party to
this contract and doos not have any Hability for the performance or nonperformance of
any patly to this contract, (b} liable for interest on the earnest money and (c) liable for
any loss of earnest money caused by the failure of any financial institution in which the
eatnest money has been deposited unless the financial institution is acting as escrow
agent, At closing, the earnest money must be applied first to any cash down payment,
then to Buyet’s closing costs and any excess refunded to Buyer, If both parties make
written demand for the earnest money, escrow agent may require payment of unpaid
expenses incurred on behalf of the parties and a written release of liability of escrow

'
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agent from all parties. If one party makes written demand for the earnest money, escrow
agenf shall give notice of the demand by providing to the other party a copy of the
demand, If escrow agent does not receive written objection to the demand from the other
party within 30 days after notice to the other party, escrow agent may dishurse the earnest
money to the parly making demand reduvced by the amount of unpaid expenses incurred
on behalf of the pariy receiving the earnest money and escrow agent may pay the same to
the creditors, If escrow agent complies with the provisions of this paragraph, each patty
hereby releases escrow agent from all adverse claims related {o the disbursal of the
earnest money, Escrow agent’s notice to the other party will be effective when deposited
in the U, S, Mail, postage prepaid, certified mail, return receipt requested, addressed o
the other party at such party’s address shown below. Notice of objection to the demand
will be deemed effective upon receipt by escrow agent,

7. Property Condition, This conveyance is made and accepted on an “as is” and
“with all fanlts” basis and without any representation or warranty by, or recourse against
Grantor of any kind, expressed or implied, including without limitation, any
representation or warranty as to the habitability, fitness or merchantability of the
property. Buyer’s agreement fo accept the Property in its present condition under this
paragraph does not preclude Buyer from inspecting the Property,

8. Survey, Buyer will be responsible for the cost of the sutvey of the premises, if
any is required,

9. Possession, Possession of the propetty to be conveyed pursuant to this
Contract will be deliveted to the Buyer at fhe time of closing, and Seller agrees to remove
all of their personal property from the premises prior to the closing, Sellers waive any
owunership olaims to any personal property remaining on the premises thereafter.

10. Contingency of Sale. There are no contingencics.

11. Expenses of the Closing. Seller agrees to pay the cost of the Owner’s Title
Insurance Policy, preparation of a Warranty Deed, the cost of clearing title defects, if any,
one-half of the cost of the preparation of this Contract, and any escrow fee charged to the
Seller by Hockley County Abstract, Ltd. Buyer will pay one-half of the cost of the
preparation of this Contract and any escrow fee charged by Hockiey County Absiract,
Ltd, to the Buyer.

12, Ad Valorem Taxes, Taxes for the year 2024 and all prior years have been
paid by Seller or will be paid by Seller at closing, and all ad valorem real estate taxes for
the year 2025 will be prorated to the date of closing,

13,  Attorneys Fees, Any party to this contract who prevails in any legal
proceeding brought under or with relation (o this contract or transaction shall be
additionally entitled to recover court costs and reasonable attorney’s fees. If either party
fails to close this sale by the Closing Date, the non-defaulting party shall be entitled to
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exercise the remedies contained in Paragraph 4. In the event of any such action, the
venue shall be Hockley County, Texas.

14. Disputes. In the event of any dispute regarding this contract or its subjooct
matter, the parties agree to make a good faith effort to resolve the dispute informally.
Failing such agreement, the parties agree that exclusive venue for any litigation wili be in
Hockley County; that the parties waive thelr 1ights to a jury and any trial shall be to the
court in a non-jury trial; and the prevailing party shall be entitled to recover its reasonable
attorney’s fees and cosis.

15, Closing, Closing shall be at Hockley County Abstract, Ltd., 609 Austin,
Levelland, Texas on or about July 11, 2025 (the Closing Date),

16 Binding on All Parties. This coniract shall be binding upon and inure to the
benefit of the parties hereto and their respective heirs, executors, administrators, logal
represontatlves, successors, and assigns, and all releases, indemnities, terms, conditions,
representations, watranties and covenants herein shall survive closing,

17. Survival, The obligations of this contract that cannot be performed before
termyination of this contract or before closing will survive termination of this contract or
closing, and the legal doctrine of merger will not apply to these matters. If there is any
conflict between the Closing Documents and this contract, the Closing Documents will
control,

BUYER:

HOCKLEY COUNTY, TEXAS
.
By Al / .
MADALYNN COLWELL SHARLA BALDRIDGE ¢
County Judge
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exercise the remedies contained in Paragraph 4. In the event of any such sction, {he
venue shall be Hookley County, Texas,

14, Disputes. In the event of any dispute regarding (bis contract or ils subject
matter, the patties agree lo make a good faith effort to resolve the dispute informally.
Railing such agreement, the patties agree that exclusive venue for any litigation will be in
Hockley County; that the parties waive their rights to a jury and any trial shall be to the
court in a non-jury trialy and the prevailing party shall be entitled (o recover its reasonable
attorney's fees and costs,

15, Closing, Closing shall be at Hockley County Abstract, Ltd,, 609 Austin,
Levelland, Texas on or about July 11, 2025 (the Closing Date).

16 Binding on All Parfies. This contraol shall be binding upon and inure to the
benedil of the parlies hereto and their respective heirs, executors, administrators, legal
representatives, suceessors, and wssigns, and all releases, indemaities, terms, conditions,
representolions, warranties snd covenants herein shall survive closing,

17, Swrvival, The obligations of thiy confract that carmot be performed before
termination of this contract or before closing will survive termination of this contiaet or
closing, and the fegal doetrine of merger will not apply to these matters. If there is any
conflict between {he Closing Documents and his contract, the Closing Documents will
control,

EXECUTED in multiple originals on ~ this the hé{gﬂ}_m day of

. 2025,
SBULER: = - _ . BUYER
HOCKLEY COUNTY, TEXAS
// f&)jﬁ@ﬁéﬁﬂm C?Q{f{ztﬂé 7% By: X
MADALYNN COLWELL | SHARLA BALDRIDGE
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Motion by Commissioner Wisdom, second by Commissioner Graf, 4 votes yes, 0 votes no, that
Commissioners court approved the renewal of the employee insurance with Texas Association of
Counties. As per insurance renewal recorded below.




Motion by Commissioner Graf, second by Commissioner Carter, 4 votes yes, 0 votes No, that
Commissioners Court approved to adopt the updated employee handhook. As per order recorded
below.
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COUNTY OF HOCKLEY
COMMISSIONERS COURT ORDER

WHEREAS the Hockley County Commissioners Court desires to provide the employees of
Hockley County with a uniform format for dealing with various employment related issues; and

WHEREAS the Hockley County Commissioners Court wish to adequately communicate to
employees the policies and procedures of the County:

THEREFORE, BE IT RESOLVED that the Hockley County Commissioners Court hereby approve,
and adopt, the HOCKLEY COUNTY EMPLOYEE HANDBOOK.
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Hockley County Employee Handbook

Welcome to Hockley Countyl

We are excited to have you as an employee of Hockley County. You were hired
because the elected official, appointed official or department head believes you can
contribute to the success of Hockley County, and share our commitment to serving the
public and our constituents with excellence.

Hockley County is committed to providing excellent service to the public in all of our
county offices. As part of the team, we hope you will discover that the pursuit to
excellence is a rewarding aspect of your career here,

This employee handbook contains some key policies, benefits, and expectations of
Hockley County, and other information you will need. Each elected or appointed official
may have detailed policy and procedures for their office.

Your job is essential to fulfilling our mission of serving our county constituents every day
and to mest or exceed their expectations. We achieve this through dedicated hard work
and commitment from every Hockley County employee. You should use this handbook
as a ready reference as you pursue your career with Hockley County. Please consult
with your elected official, appointed official, or department head regarding guestions you
may have concerning this employee handbook.

Welcome aboard!

Sincerely,

Py /6/ /zcz/gjf@

County Jud ge
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SECTION 1:
GENERAL POLICIES




A. COUNTY EMPLOYMENT

1A-1 EMPLOYMENT AT WILL

All employment with Hockley County shall be considered "at will" employment. No
contract of employment shall exist between any individual and Hockley County
for any duration, either specified or unspecified. No provision of this employee

handbook shall be construed as modifying your employment at will status.

Hockley County shall have the right to terminate the employment of any
employee for any legal reason, or no reason, at any time either with or without
notice.

Hockley County shall also have the right to change any condition, benefit, policy,
or privilege of employment at any time, with or without notice. Employees of
Hockley County shall have the right to leave their employment with the County at
any time, with or without notice.

1A-2 EMPLOYEE STATUS POLICY

A fulldime employee shall be any employee in a position which has a normal work
schedule of at least 35 hours per week, in a budgeted position. Employees may

be non-exempt, hourly employees or exempt employees. Hockley County makes
exempt status determination based on the Fair Labor Standards Act (FLSA).

A part time employee shall be any employee in a position which has a normal
work schedule of less than 29 hours per week and are not specifically
determined as full-time positions by the Commissioners' Court. These positions
are not funded as full-time positions and are not eligible for county benefits but
may be eligible for county retirement.

A temporary employee shall be any employee who is hired into a position which
is expected to last for some specific duration or until a specific project is
completed. They are not entitled to the county's benefits.

The policies, procedures and guidelines contained herein apply to all Hockley
County employees regardless of status.

1A-3 EQUAL EMPLOYMENT OPPORTUNITY
It shall be the policy of Hockley County to be an equal opportunity employer.

Hockley County is an equal opportunity employer. The county will not discriminate
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on the basis of race, color, religion, national origin, sex, sexual orientation, including
lesbian, gay, bi-sexual or fransgender status, age, genetic information, pregnancy,
veteran status, disability, or any other condition or status protected by law in hiring,
promotion, demotion, raises, termination, training, discipline, use of employee
facilities or programs, or any other benefit, condition, or privilege of empioyment
except where required by state or federal law or where a bona fide occupational
qualification exists. If an employee needs an accommodation as a result of a
condition or status protected by law, please advise your elected official, appointed
official, department head or the county attorney.

It is the policy of Hockley County to prohibit any harassment of, or discriminatory
treatment of employees on the basis of a disability or because an employee has
requested a reasonable accommodation. If an employee feels they have been
subject to such treatment, or has witness such treatment, the situation should be
reported to you elected official, appointed official, department heads and employees
with responsibilities requiring knowledge are instructed to treat the employee’s
disability with confidentiality.

1A-4 APPLICATION FOR EMPLOYMENT

Announcements for job openings with Hockley County may include, but not timited to
advertisements in local newspapers, registration with the Texas Workforce
Commission, or postings on Hockley County Courthouse builetin boards or the
Hockley County Website,

https://www.co.hockley.tx.us/page/hockley.Jobs.Openings .

Each official having a job opening shall be responsible for determining how
that opening will be announced.

Application must be completed by applicant before that individual can be considered
to be an applicant for employment with Hockley County.

Copies of the "Hockley County Application Procedure” may be available from each
individual office and may be picked up at any time during the normal working hours
for that office. Some offices may require resumes.,

Each elected or appointed official, or their designee, shall be responsible for
selecting the applicant who they feel best meets the qualifications for an open
position in their department.

Reasons for which an applicant shall be disqualified for consideration for
employment shall include, but not limited to the following:
¢ The applicant does not meet the minimum qualifications necessary
to perform the duties of the position for which they are applying
¢ The applicant has made a false statement on the application form
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or any other document related to or which has a bearing on the
selection process

e The applicant has committed or attempted to commit a fraudulent
act at any stage of the application process or

« The applicant is not legally permitted to hold the position

1A-5 AMERICANS WITH DISABILITIES ACT AMENDMENTS ACT

It is Hockley County's policy to reasonably accommodate qualified individuals with
disabilities unless the accommodation would impose an undue hardship on the
county. In accordance with the Americans with Disabilities Act, as amended
(ADAAA), reasonable accommodations may be provided to qualified individuals with
disabilities when such accommodations are necessary to enable them to perform the
essential functions of their jobs, or to enjoy the equal benefits and privileges of
employment. This policy applies to all applicants for employment, and all employees.
If you require accommodation, please contact your elected official, appointed official,
department head or the county attorney. Reasonable accommodation shall be
determined through an interactive process of consultation.

1A-6 PERSONNEL FILES

The Hockley County Auditor's Office will retain basic employee information in an
individual personnel file. This file will include all pertinent employment documents
such as resume, application, policy acknowledgments, personal information sheset,
as well as, records concerning performance, discipline and compensation.

It is important that the personnel records of Hockley County be accurate at all times.
In order to avoid issues, compromising your benefit eligibility or having W-2's
returned, Hockley County requests employees to promptly notify the appropriate
personnel representative of any change in name, home address, telephone number,
martjai status, number of dependents, or of any other pertinent information.

The Public Information Act allows county employees fo keep their home address,
home telephone numbers, social security numbers, emergency contact information,
and information that reveals whether the employee has family members confidential.
Employees may keep this information private by requesting in writing not to allow
this information to be released to the public no later than 14 days after their first day
of employment.

1A-7 NEPOTISM

Texas Government Code Chapter 573, a Public Official of Hockley County is
prohibited from hiring a relative related within the third degree of consanguinity
(blood) or within the second degree of affinity (marriage) to work in a department
that they supervise or exercise control over.

This policy does not apply to employees hired prior to 03-01-2010.
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A degree of relationship is determined under Texas Government Code Chapter 573.
(See the charts that follow.)

CONSANGUINITY KINSHIP CHART
(Relationship by Blood)
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AFFINITY KINSHIP CHART
(Relationship by Marriage)

12 |Page




B. WORK RULES AND EMPLOYEE RESPONSIBILITY

1B-1 ATTENDANCE

Each employee shall report to work on each day they are scheduled to work
unless prior approval for absence is given by the employee's supervisor, or the
employee is unable to report for work because of circumstances beyond the
control of the employee.

Each employee shall be at their place of work at the starting time set by their
supervisor unless prior approval is given by the supervisor, or the employee is
unable to be at work on time for reasons beyond the control of the employee.

Each employee shall remain on the job until the normal quitting time established by
the supervisor unless permission to leave early is given by the supervisor.

if an employee is unable to be at work at their normal reporting time, the employee
shall be responsible for notifying their supervisor as soon as is reasonably
practicable of the circumstances causing the tardiness or absence.

Each supervisor shall be responsible for determining if an unscheduled absence or
tardiness is to be classified as excused or unexcused, based on the circumstances
causing the absence or tardiness.

Frequent unexcused absences or tardiness shall make an employee subject to
disciplinary measures, up o and including termination of employment.

An employee who does not report for work for three (3) consecutive scheduled
workdays, and who fails to notify their supervisor, shall be considered to have
resigned their position by abandonment.

1B-2 DRESS CODE

Hockley County expects all employees to be well groomed, clean, and neat at all
times. Each official or department head will determine the type of attire that is
acceptable. Employees are required to act in a professional manner at all times and
extend the highest courtesy to co-workers and to the public being served. A cheerful
and positive attitude is essential to our commitment to customer service.
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1B-3 TOBACCO/SMOKE FREE WORKPLACE

Hockley County endeavors to provide a healthy environment. Therefore, any form of
tobacco or vaping consumed in county buildings and county vehicles is strictly
prohibited. Additionally, no smoking is allowed within ten (10) feet of the
entranceways.

1B-4 CONFLICT OF INTEREST

Employees of Hockley County shall not engage in any employmaent, relationship, or
activity which could be viewed as a conflict of interest because of the potential or
appearance of affecting the employee’s job efficiency, or which would reduce their
ability to make objective decisions in regard to their work and responsibility as a
County Empioyee.

Employees involved in conflict of interest situations shall be subject to discipline, up
to and including termination.

Activities which constitute a conflict of interest shall include but not be limited to:

« Soliciting, accepting, or agreeing to accept afinancial benefit, gift,
or favor, other than from the County, that might reasonably tend
to influence the employee's performance of duties for the
County or that the employee knows or should know is offered
with the intent to influence the employee's performance;

» Accepting employment, compensation, gifts, or favors that might
reasonably tend to induce the employee to disclose confidential
information acquired in the performance of official duties;

e Accepting outside employment, compensation, gifts, or favors that
might reasonably tend to impair independence of judgment in
performance of duties for the County;

« Making any personal investment that might reasonably be
expected to create a substantial conflict between the employee's
private interest and his or her duties for the County;

« Soliciting, accepting, or agreeing to accept a financial benefit from
another person in exchange for having performed duties as a
County employee in favor of that person.

1B-5 HARASSMENT

Hockley County is committed to a workplace free of harassment. Harassment is
strictly prohibited by Hockley County whether committed by an elected official,
appointed official, department head, co-worker or non-employee with whom the
county does business.

14 |Page




Harassment includes unlawful, unwelcome words, acts or displays based on sex,
including lesbian, gay, bi-sexual or transgender status, sexual orientation or gender
identity, race, color, religion, national origin, age, genetic information, pregnancy,
disability, family or military leave status or veteran’s status. Such conduct becomes
harassment when:
« The submission to the conduct is made a condition of employment.
¢ The submission to, or rejection of, the conduct is used as the basis for an
employment decision; or
¢ The conduct creates an offensive, intimidating or hostile working
environment or interferes with work performance.

Employees who fee! they have been harassed should immediately report the
situation to the elected official, appointed official, or department head who is
responsible for the department in which they work. If, for any reason, the employee
feels that reporting the harassment to the official or department head may not be
the best course of action, the report should he made to the County Judge or County
Attorney.

Every reported complaint will be investigated promptly and thoroughly. While all

claims of harassment shall be handled with discretion, there can be no complete
assurance of full confidentiality. The official or department head to which a claim
has been reported shall be responsible for seeing that prompt action is taken to

investigate the claim.

Once the investigation is complete, the employee making the claim shall be notified
of the result of the investigation and any actions which are taken.

Retaliation against an employee who reports harassment or who cooperates in the
investigation is prohibited by law as well as this policy. Employees who feel they
have been subjected to illegal retaliation should immediately report the situation to
the elected official, appolinted official, or department head who is responsible for the
department in which they work. If, for any reason, the employee feels that reporting
the retaliation to the official or department head may not be the best course of
action, the report should be made to the County Judge or County Attorney.

Rermedial action will be taken in accordance with circumstances when the county
determines unlawful harassment or retaliation has occurred, up to and including
termination.

1B-6 SEXUAL HARASSMENT

Sexual harassment is strictly prohibited by Hockley County, whether committed
by an elected official, an appointed official, a department head, a co-worker or a
non-employee the county does business with. It is the policy of Hockley County to
provide a work place free from sexual harassment for all employees and to take
active steps to eliminate any sexual harassment of which the County becomes
aware.
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Employees engaging in sexual harassment shall be subject to discipline, Up to and
including termination of employment. Sexual harassment shall include, but not be
limited to unwanted sexual advances, requests for sexual favors, and other verbal,
non-verbal or physical conduct of a sexual nature, which includes slurs, jokes,
statements, gestures, touching, pictures, emails or cartoons where:

« The submission to such conduct is either an expressed or implied
condition of employment; or

» The submission to or rejection of such conduct is used as a basis
for an employment decision affecting the harassed person; or

» The conduct has the purpose or effect of substantially interfering
with an affected person’s work performance or creating an
intimidating, hostile, or offensive work environment.

Ali claims of sexual harassment shall be taken seriously and investigated promptly
and thoroughly. While all claims of sexual harassment shall be handied with
discretion, there can be no complete assurance of fuii confidentiality.

Employees who feel they have been sexually harassed should immediately report
the situation to the elected official, appointed official or department head who is
responsible for the department in which they work. If, for any reason, the employee
feels that reporting the harassment to the official or department head may not be the
best course of action, the report should be made to the County Judge or to the
County Attorney.

Every reported complaint will be investigated promptly and thoroughly. The official or
department head to which the claim has been reported shall be responsible for
seeing that prompt action is taken to investigate the claim.

Once the investigation is complete, the employee making the claim shall be notified
of the result of the investigation and any actions which are to be taken.

Use the following procedures so that your complaint may be resolved quickly and
fairly:

« When practical, confront the harasser and ask them to stop the
unwanted behavior.

« Record the time, place and specifics of each incident, including any
witnesses.

« Report continuing sexual harassment to the Elected Official,
Appointed Official, or Department Head who is responsible for your
department or to the County Judge or the County Attorney.

If a thorough investigation reveals that unlawful sexual harassment has occurred,
Hockley County will take effective remedial action in accordance with the
circumstances, up o and including termination.
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Retaliation against an employee who reports sexual harassment or who cooperates
as a witness in the investigation is prohibited by law as well as by this policy.

Employees who fee! they have been subjected to illegal retaliation should
immediately report the situation to the elected official, appointed official or
department head who is responsible for the department in which they work. If, for
any reason, the employee feels that reporting the retaliation to the official or
department head may not be the best course of action, the report should be made to
the County Judge or to the County Attorney.

Reporting or failing to report claims in accordance with the procedure given in this
policy shall not limit other legal recourse an employee may have in regard to sexual
harassment charges.

1B-7 POLITICAL ACTIVITY

Employees of Hockley County shall have the right to support candidates of their
choice and to engage in political activity during their personal time.

County employees shall not:

« Use their official authority or influence to interfere with or affect
the result of any election or nomination for office;

« Directly or indirectly coerce, attempt to coerce, command, or
advise another person to pay, lend, or contribute anything of
value to a party, committee, organization, agency, or person for
a political reason; or

« Use any equipment, property or material owned by the County
for polifical activity or engage in political activity while on duty for
the County; or

« Retaliate against any employee for their political support of a

particular candidate for office.

1B-8 QUTSIDE EMPLOYMENT

Hockley County employees are expected to give their full and undivided attention to
their job duties. They should not use Hockley County facilities or equipment or their
association with Hockley County to carry on a private business or profession. Unless
express approval is obtained in advance and in writing from their immediate
supervisor, county employees should not engage in profit-making business nor
become involved with a non-profit organization outside of their employment with
Hockley County that interferes with the employee’s assigned duties with Hockley
County.
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1B-9 BREAKS

The Patient Protection and Affordable Care Act amended the Fair Labor
Standards Act to require reasonable breaks for nursing mothers to express
breast milk during the first year following the birth of a child.

Hockley County will provide two paid breaks daily for nursing mothers. The
nursing mother will be allowed whatever time is needed to express breast
milk.

The mother will be given a private location, other than a bathroom. The location
will be shielded from view and free from intrusion and appropriate for expressing
breast milk. The specific location will be determined on a case-by-case basis.

Hockley County does not allow any retaliation against nursing mothers for
asking for this break.

All other employee breaks are determined by each department head and are not
required to be given. If your department provides you with a break, they may
not be accumulated or used for time off. The Fair Labor Standards Act does not
require any breaks other than for nursing mothers, however if paid breaks are
provided for employees, nursing mothers must be given the same amount of
paid break time.

1B-10 GRIEVANCES

Any employee having a grievance related to their job should present the
grievance to their immediate supervisor in writing within 10 business days of the
matter which is the subject of the grievance.

The supervisor will review the matter and discuss the matter with the employee
and will provide the employee with a written response within 10 business days of
receipt of the grievance.

If the response of the immediate supervisor does not resolve the grievance, and,
if the immediate supervisor is not the elected or appointed official with final
responsibility for the employee's department, the employee shall have the right
to present the grievance to that official. Any appeal of the grievance pursuant to
this provision must be in writing and be done within 10 business days of the
receipt of the supervisor's response to the initial grievance. Or, if the immediate
supetrvisor does hot respond to the initial grievance, within 15 business days of the
date the grievance was first presented to the immediate supervisor.

The elected or appointed official with final responsibility for the employee's

department shall respond to the grievance within 10 business days of the
grievance and their decision shall be the final response to the grievance.

18 |Page




1B-11 DISCIPLINE

Each supervisor shall have the authority to administer discipline to
employees in their department for poor performance, violation of policies,
disruptive behavior, or any other behavior or activity which the supervisor
feels is not acceptable as it relates to the employee's job or the best interest
of the department or County,

Depending on the severity of the situation, discipline may range from informal
counseling up o and including immediate termination.

Examples of reasons for administering discipline shall include, but not
be limited to:
e Tardiness

e Harassment

¢ Absenteeism

« Discrimination

« Poor Attitude

« Unsafe Acts

¢ Insubordination

« Disobedience

» Unsafe Acts

¢ Poor interaction with the public

¢ Poor Relations with co workers

¢ Abusing, misusing, ot neglecting county property
» Misappropriation of county property
+ Wasting County resources

¢ Inappropriate behavior

All County employees are "at will" employees and nothing in this policy gives an
employee any contract of employment, guarantee of any duration of
employment, or any other property interest in their job.

The County retains the right to terminate the employment of any individual at
any time for any legal reason, ot no teason, with or without notice. The County
also retains the right to change any condition, benefit, privilege, or policy of
employment at any time, with or without notice.

1B-12 LICENSE AND CERTIFICATIONS

Hockley County has many positions that require licenses and certifications. It is the
responsibility of each employee to maintain all required licenses and certifications. If
an employee is unable to renew or loses a license or certification, they must
immediately notify their supervisor. If this license is a requirement for the position,
the employee may be demoted, transferred or terminated. Under no circumstances
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will the employee be allowed fo continue in the position where a license or
certification is required if failure to have such license or certification is illegal under
either Federal or State Law.

1B-13 WEATHER CLOSINGS AND EMERGENCIES

As a general practice, Hockley County does not close uniess the health, safety,
and security of county employees are seriously brought into question. When this
does happen, either because of severe weather conditions or other
emergencies, the County Judge is responsible for initiating the closing.

Notice of closings and delayed openings as made by the County Judge will be
communicated on local radio stations and on Hockley County's website or by
posting notices on the courthouse doors. Announcements of an emergency
closing will, to the extent possible, specify the starting and ending times of the
closing.

County Departments will remain open if at all possible. If the adverse weather or
travel conditions significantly impair the productivity of a Department, the
Department head may offer non-emergency personnel the option of going home.
The employees who exercise this option must select to be charged earned
compensatory time, vacation or other available paid leave, except for sick leave
or leave without pay.

If an individual employee believes it is too hazardous to make it work due to
weather or hazardous travel conditions, the Department head has the option of
charging the day(s) as compensatory time, vacation or other available paid leave
time, except for sick leave or leave without pay.

Any full-time employee who, by their own choice, misses work because of bad
weather shall show time missed as compensatory time, vacation or other
available paid leave, except for sick leave or leave without pay.

Part-time employees will not receive any compensation for bad weather days as
they are paid hourly for their actual hours worked.

Bad weather/emergency days will be paid. Hours will not be used to compute
overtime or compensatory time.

Many county departments are continuous operating public safety and service
departments. Many county personnel will be required to work during emergency
closings. Each department head is responsible for designating their own
employees and providing alternate information to personnel designated as
essential during emergency closings. Public safety will be foremost in the
development of departmental emergency action plans.
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1B-14 CONFIDENTIALITY

Hockiey County is a public entity, however, some county employees acquire
confidential (confidential, non-public) information as a result of their position with the
county. This information must be protected. Employees who reveal confidential
(confidential, non-public) information they have received as a result of their position
may be subject to discipline up to and including termination.

Regarding the personnel information on employees of Hockley County; much of the
information in an employee’s personnel file, including salary and job evaluations is
subject to disclosure under the Public Information Act, however, highly personal
matters are typically not subject to disclosure. The county will adhere to the Public
Information Act requirements.

1B-15 WHISTLEBLOWER

An employee may, in good faith, report an alleged violation of a Hockley County
Policy or federal or state law to their supervisor or department head, uniess all of
these persons are the alleged perpetrators of the alleged violation of policy or law. If
all of the listed persons are alleged to be involved in the violation, the employee may
report the allegation to the County Attorney. The county will investigate the reported
activity.

An official, supervisor, department head, or any other employee is prohibited from
taking adverse employment action against an employee who, in good faith, repotrts
an alleged violation of County policy or federal or state law to a designated person,
pursuant to this policy.

An employee who intentionally makes a false report of wrongdoing may be subject
to discipline up to and including termination.

An employee who, in good faith, believes they are being subjected to retaliation
based on a report of alleged wrongdoing under this policy should immediately
contact the County Attorney, County Judge or Auditor's Office.

An employee with questions regarding this policy should contact the Auditor's Office.

1B-16 EMPLOYEE [.D. BADGES

This Policy is to provide guidelines for County Employees regarding wearing of the
badges for identification. It is intended that the use of the 1.D. badges will facilitate
identification to the public, as well as County Officials and Personnel.

County Employees are required to wear 1.D. badges at all times when entering,
exiting, or at work in the Courthouse or Annex. Employees whose work assignment
is in a department outside the Courthouse or Annex will be required to wear their
badges when in the Courthouse or Annex.
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In the event an employee loses or misplaces their badge, it must be reported
immediately. Failure to report the loss can jeopardize courthouse security therefore it
is essential that this immediate reporting take place. Reporting of lost badges will be
to the employee's supervisor, and the Auditor’s office. Employees who fall to report
the loss of their badge within twenty four (24) hours will be subject to disciplinary
action.

Employees arriving at the Courthouse or Annex will normally not be required to go
through a metal detector, however; there will be times of heightened security,
random examinations, and when determined to be appropriate, full or partial
inspection will take place.

A fee in the amount of the replacement cost will be charged on all lost badges.
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C. COUNTY PROPERTY AND EMPLOYEE RESPONSIBILITY

1C-1 COUNTY PROPERTY USAGE

Each County employee shall be responsible for the care, maintenance, proper use,
and upkeep of any vehicle, tool, or other County equipment assigned to them.

County employees shall only use equipment, vehicles, tools, and other County property
that they are authorized to use.

Any county official or employee who operates a county vehicle or other equipment
which requires a license to operate shall notify their supervisor of their arrest,
charge, and/or conviction for driving while intoxicated.

Personal use of County vehicles, equipment, supplies, tools, and any other County
property shall not be permitted with the exception of the Sheriffs Department. At the
discretion of the (elected law enforcement official of Hockley County) Sheriff, may
authorize commissioned law enforcement officers and commissioned detention
officers to use vehicles purchased by Hockley County and under their control for
personal use. This is to facilitate response times to emergency situations and critical
incidents as well as providing a visible law enforcement presence within Hockley
County and the communities therein. Such personal use of vehicles shall be dictated
by the policies of the (elected law enforcement official) Sheriff and shall be
consistent with the policies of Hockley County regarding insurable drivers.

A County employee who operates any County equipment or vehicle which requires a
license shall be required to have a current active license for that vehicle or
equipment any time they operate it.

Any employee who operates a vehicle or equipment which requires a license for
legal operation shall notify their supervisor of any change in the status of that
license,

An employee whose job involves operation of a vehicle or equipment requiring a
license for its legal operation shall be subject to possible job change or termination if
that license is suspended or revoked or if the employee fails to notify their supervisor
of any change in the status of their license or in the change in the status of any
endorsements to that license,

An employee whose job involves operation of a vehicle or equipment requiring a
license for its legal operation, but who is deemed uninsurable by the County's

vehicle insurance carrier even though the employee's license has not been revoked
or suspended, shall be subject to possible job change or termination,

Any employee involved in an accident while operating County equipment or vehicles
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shall immediately report the accident to their supervisor and to the proper law
enforcement or other authority immediately.

A copy of all accident and incident reports prepared by the employee shall be sent to
the supervisor and the Safety Coordinator.

All employees directly involved in an on-the-job accident or incident resulting in
property damage and/or medical treatment may be required to be tested. This will be
at the discretion of their elected official or supervisor.

Testing Procedures:

o The employee will be escorted and driven to the designated facility
for specimen collection and/or testing.

+ The employee will be required to follow the drug testing protocol of
the medical facility providing the testing.

» If the employee desires another test to be given, they may do so
within 2 hours of the specimen being collected, and the same
specimen will be used. The cost of this request will be paid for by
the employee. All initial costs will be paid for by Hockley County.

¢ The employee will be placed on paid administrative leave until the
results of the test are known. The elected official or supervisor will
make arrangements to ensure that the employee is safely returned
to their residence.

aleohol or drug testing information be released without written

i
|
« Under no circumstances, unless required or authorized by law, will

consent from the employee. |

1C-2 CELL PHONE USAGE

Hockley County strongly discourages the use of any cell phone while operating any
vehicle. Employees should plan calls to allow placement of calls either prior to
traveling or while on rest breaks.

Hockley County bans all employees from using cell phones while operating any
county owned vehicle. Federal law prohibits any CDL driver operating any vehicle
over 10,000 GWR from texting with fines and penalties, up to including loss of CDL.
Each department may set their own rules and regulations regarding personal cell
phone usage while at work.
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1C-3 COMPUTER AND INTERNET USAGE

The use of Hockley County information systems, including computers, fax machines,
smart phones, tablet computers and all forms of internet/intranet access, is for
Hockiey County business and for authorized purposes only. Brief and occasional
personal use of the electronic mail system or the internet is acceptable as long as it
is not excessive or inappropriate, occurs during personal time (lunch or other
breaks), and does not result in any expense to the County.

Use is defined as “excessive” if it interferes with normal job functions,
responsiveness, or the ability to perform daily job activities. Electronic
communication should not be used to solicit or sell products or services that are
unrelated to the County’s business; distract, intimidate, or harass coworkers or third
parties; or disrupt the workplace.

Use of Hackley County computers, networks, and internet access is a privilege
granted by officials or department heads and may be revoked at any time for
inappropriate conduct carried out on such systems. County employees shall have no
expectation of privacy when using county computers, networks, or other county
owned equipment. Improper use may result in discipline up to and including
termination.

Hockley County owns the rights to all data and files in any computer, network, or
other information system used in the county. Hockley County also reserves the right
to monitor electronic mail messages (including personal/private/instant messaging
systems, Facebook, twitter, etc.) and their content, as well as any and all use of the
Internet and of computer equipment used to create, view, or access e-mail and
Internet content. Employees must be aware that the electronic mail messages sent
and received using county equipment are not private and are subject to viewing,
downloading, inspection, release, and archiving by county officials at all times.
Hockley County has the right to inspect any and all files stored in private areas of the
network or on individual computers or storage media in order to assure compliance
with policy and state and federal laws. No employee may access another
employee’s computer, computer files, or electronic mail messages without prior
authorization from either the employee or an appropriate county official. No
employee shall break any copy right laws, download any illegai or unauthorized
downloads. Hockley County monitors its entire informational systems and
employees may be subject to discipline up to and including termination for any
misuse of county informational systems,

Employees should not bring personal computers to the workplace or connect them
to Hockley County electronics systems, unless expressly permitted to do so by their
supervisor and or IT department. Violation of this policy, may result in disciplinary
action, up to and including termination of employment.
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D. SAFETY AND HEALTH EMPLOYEE RESPONSIBILITY

1D-1 WORKERS’ COMPENSATION
All Hockley County employees are covered by workers' compensation insurance
while on duty for the County.

Workers' work-related compensation insurance pays for medical bills resulting from
injury or illness an employee incurs while carrying out the duties of their job.

Workers' compensation also pays a partial salary continuation benefit for time lost
from work in excess of seven calendar days as the result of eligible work-related
injuries or illnesses.

Employees do not receive pay for vacation, sick leave, compensatory time, holidays,
funeral leave, witness or jury duty, or military leave while on workers' compensation
leave.

Any employee who suffers a job related illness or injury shall be required to notify
their supervisor within 72 hours.

When an accident occurs on the job, depending on the circumstances and the
perceived severity of the injury or damage to Hockley County property or equipment,
employees may be required to submit to mandatory drug testing as a condition of
retaining employment.

Failure to promptly report job related injuries or illnesses may affect an employee's
eligibility for benefits or delay benefit payments which are due.

An employee who has lost time because of a work related accident or illness
shall be required to provide a release from the attending physician before being
allowed to return to work.

An employee's workers' compensation benefits may be adversely affected if the
employee is injured while under the influence of alcohol or drugs or while the
employee is engaging in horseplay.

Hockley County counts an employee's leave due to a work-related injury or illness
toward the employee's 12-week leave entitlement under the Family Medical Leave
Act. Because workers' compensation leave is designated as FMLA leave, benefits
are governed by the applicable provisions of the FMLA policy contained herein.
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1D-2 RETURN TO WORK

This policy covers employees who are on leave due to an occupational injury or
iliness. Because employees are our most valuableresource, Hockley County
attempts to help employees return to work as soon as possible after their
physician certifies their fitness to do so.

An employee on leave due to a work-related disability can return to work only
when Hockley County receives the attending physician's written medical release
authorizing such return.

Hockley County's Auditor's office is responsible for providing the physician with a
copy of the employee's job description, copies of job descriptions for potential
light-duty assignments, and written information explaining Hockley County's
return-to- work program.

Each elected official is responsible for working with supervisors to ensure that
job descriptions accurately and completely describe the essential functions of
each position. Each elected official works with the Auditor's office and medical
consultants to analyze any new light-duty position and develop a job description
describing the essential functions of that position.

Arrangements to facilitate an employee's early return to work are made in
consultation with the employee's attending physician and/or other qualified
medical professionals retained by Hockley County or its insurance carrier. The
following options are explored:

s Return to prior position. An employee is offered the
opportunity to return to his or her priot position if the attending
physician certified that the employee can perform the essential
functions of the job with or without reasonable accommodations.
The Auditor's office is responsible for working with the
employee's supervisor and attending physician (and third-party
consultants, as necessary) to provide any reasonable
accommodations.

¢ Lightduty. Any employees who are not yet able to return to their
former duties are offered (subject to the restrictions set out in
section 5 of this policy) a temporary light-duty assighment that
has been approved by the employee's attending physician. The
Auditor's office is responsible for working with the employee's
supervisar, the elected officials, and the employee's attending
physician to develop and implement the light-duty assignment.
The assignment can consist of the employee's regular job with
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reduced working hours and/or activities, or an alternative light-
duty position.

The following restrictions apply to light duty assignments:

No Guarantee of work. As provided in section 4 of this policy
Hockley County must endeavor to return employees to gainful
employment as soon as possible by exploring possible lighi-duty
assignments. However, Hockley County does not guarantee the
availability of light-duty work.

Pay rates and workers' compensation benefits. Employees
on light duty are not guaranteed the rate of pay they received for
the position they held at the time they sustained their work-
related injury or iliness, The pay rate for a light-duty assignment
is based on the knowledge, skills, and abilities required for the
job as well as general market conditions. Employees who return
to work in light-duty positions before they have reached
maximum medical improvement are eligible for temporary
partial disability benefits under Texas's workers’
compensation program if they earn less than they earned in
the position held at the time they sustained the work-related
accident or illness. Employees in light-duty positions are not
permitted to supplement their workers' compensation
benefits using their accrued vacation, personal, or
medical/sick leave.

6-Week limit. Light-duty assignments are temporary arrangements
intended to complement and facilitate the healing process. Light-
duty assignments cannot exceed 6 weeks without approval from
Hockley County's elected officials.

In the event that an employee refuses to return to regular or light duties in response
to a written, bona fide offer of employment by Hockley County sent via certified mail,
the employee is separated from Hockley County and their position will be filled
permanently (NOTE: An exception to this rule applies in the case of employees who
have not yet exhausted their FMLA leave entitiement.
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A written offer of employment must clearly state:

s The position offered and the duties of the position;

e Hockley County’'s agreement to any limitations or conditions set out
in the attending physician’s certification of the employee’s fithess to
return to work;

¢ The job’s essential functions; and

+ The job’s wage, working hours and location.

When reaching maximum medical improvement, an employee can have a
permanent disability that impairs the employee’s ability, with or without
reasonable accommaodations, to return to his or her regular position. Hockiey
County, in consultation with the employee's attending physician and Texas's
Workers' Compensation Department, must evaluate the following options:

o Securing vocational rehabilitation services from Texas's
Employment Department or private consultants, as appropriate.
Services can include assessment and testing, counseling and
training.

» Finding a position at Hockley County commensurate with the
employee’s knowledge, skills, and abilities.

Employees with permanent disabilities are paid partial or total permanent
disability benefits as required under Texas's workers' compensation program.
All employee medical information is held in strict confidence in accordance with
the Americans with Disabilities Act. Medical inquiries are limited to those
permitted under Texas's worker's compensation statute and applicable federal
law.

Nothing in this policy should be construed as denying employees their rights under
the Family and Medical Leave Act or any other federal or state law.

itis Hockley County's policy to designate anemployee's leave due to a work-
related injury or iliness as FMLA leave. To the extent permitted by the FMLA,
Hockley County counts the period of an employee's light-duty assighment
toward the employee's FMLA entitiement.

Until employees have exhausted their 12-week FMLA entitlement, they have

the right to be reinstated to their original job or an equivalent job provided
that they are able to perform the job's essential functions.
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1D-3 EMPLOYEE SAFETY
Each County employee shall be required to adhere to the general safety

standards established for all employees and to all additional safety standards for
their job or the department in which theywork.

Failure to follow the safety standards set by the County shall make an employee
subject to disciplinary action, up to and including termination.

An employee causing an accident resulting in major injury or death because of
failure to follow safety standards shall be terminated.

Employees seeing unsafe working conditions shall either take steps to correct
those conditions or repair the unsafe conditions to the department head.

1D-4 DRUGS AND ALCOHOL - ALL EMPLOYEES

The purpose of this policy shall be to establish a drug and alcohol free workplace
to help ensure a safe and productive work setting for all employees.

This policy shall apply to all employees of Hockley County regardless of rank or
position and shall include temporary and part time employees.

The only exception to this policy shall be the possession of controlled
substances by law enforcement personnel as part of their law enforcementduties.

The following shall be a violation of this policy:

« The manufacture, distribution, dispensing, possession, sale,
purchase, or use of a controlled substance or drug paraphernalia
on County property.

+ Being under the influence of alcohol or illegal drugs while on
County property or while on duty for the County.

« The unauthorized possession or use of prescription or over-the-
counter drugs white on County property or while on duty for the
County.

« The use of prescription or over-the-counter drugs, while on
County property or while on duty for the County, in a manner
other than that intended by the manufacturer or prescribed by a
physician.

A controlled substance shall include any substance listed in Schedules |-V of
Section 202 of the Controlled Substance Act (21U.8.C. S 812), as amended.
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County property shall include all County owned, rented, or leased real property
such as buildings, land, parking lots etc. and property used by employees such
as vehicles, lockers, desks, closets, storage areas, efc.

Drugs shall include any chemical substance that produces physical, mental,
emotional, or behavioral change in the user.

Drug paraphernalia shall include equipment, a product, or material that is used
or intended for use in concealing an iliegal drug or for use in injecting, ingesting,
inhaling, or otherwise inducing into the human body an illegal drug or controlled

substance. '

llilegal drug shall include any drug or derivative thereof which the use,
possession, sale, transfer, attempted sale or transfer, manufacture, or storage of
is illegal or regulated under any federal, state, or local law or regulation and any
other drug, including (but not limited to) a prescription drug, used for any other
than a legitimate medical reason, and inhalants used illegally. Includedis
marijuana or cannabis in allforms,

Under the influence shall be defined as a state of having a blood alcohol
concentration of 0.08 or more where "alcohol concentration” has the meaning
assigned to It in Penal Code, Section 49.01, paragraph (2) or the state of not
having the normal use of mental or physical faculties resuilting from the voluntary
introduction into the body of an alcoholic beverage or a controlled substance.

Any employee who violates this policy shall be subject to Disciplinary measures
up to and including termination.

Employees taking prescription medications shall be required to notify their
supervisor of any possible effects the medication might have regarding their job
performance and physical/mental capacity.

Any information concerning prescription medications being used by an
employee, and any other medical information of which the supervisor becomes
aware, shall be treated as confidential information.

Prescription medications used at work are to be kept in their original container.

Employees having problems with drugs or alcohol are encouraged to seek
treatment from qualified professionals.

Information on benefits provided for treatment of alcohol and drug problems
through the County's medical insurance program is available in the employee's
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insurance coverage booklet or from the Auditor’s Office.

Although adherence to this policy is considered a condition of continued
employment, nothing in this policy shall alter an employee's status and shail not
be deemed a contract or promise of employment.

When an accident occurs on the job, depending on the circumstances and the
perceived severity of the injury or damage to Hockley County property or
equipment, employees shall be required to submit to mandatory drug testing as
a condition of retaining employment. Refusal to submit to drug testing following
an accident may result in disciplinary action up to and including termination.

New employees will be required to be drug tested.

1D-5 DRUG AND ALCOHOL —~ CDL EMPLOYEES

CDL Drivers are an extremely valuable resource for Hockley County's business.
Their health and safety are a serious County concern. Drug or alcohol use may pose
a serious threat to driver health and safety. It is, therefore, the policy of the County to
prohibit CDL employees from being under the influence of or using illegal drugs or
alcohol during working hours.

The Federal Highway Administration (‘FHWA”) has issued regulations, which require
the County to implement a controlled substance testing program. The County will
comply with these. All CDL drivers are advised that remaining drug-free and
medically qualified to drive are conditions of continued employment with the County.

Specifically, it is the policy of Hockley County that the use, sale, purchase, transfer,
possession, or presence in one’s system of any controlled substance (except
medically prescribed drugs) or alcohol by any CDL. driver while on County premises,
engaged in County business, while operating County equipment, or while under the
authority of the County is strictly prohibited.

Mandatory testing must apply to every person who operates a commercial motor
vehicle in interstate or intrastate commerce and is subject to the CDL licensing
requirement. Hockley County will conduct pre-employment, random, reasonable
suspicion and post-accident drug testing in accordance with federal law.

It is the policy of Hockley County to comply with the U.S. Department of
Transportation, FMCSA Clearinghouse, a secure online database that provides
employers with real-time information about CDL driver drug and alcohol program
violations. Hockley County will conduct electronic queries as require by FMCSA's
drug and alcohol use testing program, for check CDL driver violation histories.
Drivers may view their own records. Employees will be required to provide a consent
from the CDL holder to conduct both limited and specific inquiries.

A detailed policy and procedure is available at the Auditor's office.
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1D-6 WORKPLACE VIOLENCE

Hockley County is committed to providing a workplace free of violence. Hockley
County will not tolerate or condone violence of any kind in the workplace. The county
will also not tolerate or condone any threats of viclence, direct or indirect, this
includes jokes. All threats will be taken seriously and will be investigated. Employees
must refrain from any conduct or comments that might make another employee
suspicious or in fear for their safety. Employees are required to report all suspicious
conduct or comments to their immediate supervisor. Employees should be aware of
their surroundings at all times and report any suspicious behavior from the public,
former employees or current employees to their immediate supervisor or the
Sheriff's department. If employees believe that a person is violating this policy, they
should immediately report to their immediate supervisor or the Sheriff's department.
Employees found in violation of this policy may be subject to discipline up to and
including termination.

1D-7 SOCIAL MEDIA

For purposes of this policy “social media” includes, but is not limited to, online
forums, blogs, and social networking sites such as TikTok, X (Formerly Twitter),
Facebook, LinkedIn, YouTube, instagram, etc. Hockley County recognizes the
importance of social media for its employees. However, use of social media by
employees may become a problem if: it interferes with the employee’s work and/or
position In the county; is used to harass supervisors, co-workers, customers, or
vendors; creates a hostile work environment; or harms the goodwill and reputation of
Hockley County among the community at large. Hockley County encourages
employees to use social media within the parameters of the following guidelines and
in a way that does not produce the adverse consequences mentioned above.

Where no policy or guidelines exist, employees are expected to use their best
judgment and take the most prudent action possible. If you are uncertain about the
appropriateness of a social media posting, check with your supervisor.

¢ |f your posts on social media mention Hockley County make clear
that you are an employee of Hockley County and the views posted
are yours alone and do not represent the views of Hockley County.

+ Do not mention Hockley County supervisors, employees,
customers, or vendors without their express consent.

« Do not pick fights. If you see a misrepresentation about Hockley
County, respond respectfully with factual information, not
inflammatory comments.

+ Remember, you are responsible for what you write or present on
soclal media. You can be sued by other employees, supetvisors,
customer or vendors, and any individual that views your social
media posts as defamatory, pornographic, proprietary, harassing,
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libelous or creating a hostile work environment. Employees can be
subject to disciplinary action, up to and including termination for
what they post on social media platforms, even if the employee did
not use a county computer or if the post did not occur during work
hours or on county property.

¢ Employees may not use Hockley County computer equipment for
non-work related activities without written permission. Social media
activities should not interfere with your duties at work, Hockley
County monitors its computers to ensure compliance with this
restriction.

¢ You must comply with copyright laws and cite or reference sources
accurately.

e Do not link to Hockley County's website or post Hockley County
material on social media sites without written permission from your
supervisor.

¢ All Hockley County policies that regulate off-duty conduct apply to
social media activity including, but not limited to, policies related to
illegal harassment and code of conduct.

+ Any confidential information that you obtained through your position
at Hockley County must be kept confidential and should not be
discussed through social media forum.

Violation of this policy may fead fo discipline up to and including the immediate
termination of employment.

SOCIAL MEDIA APPLICATIONS AND SERVICES PROHIBITED ON COUNTY
DEVICES

Hockley County prohibits the instaltation or use of the social media service TikTok or
any successor application or service developed or provided by ByteDance Limited or
an entity owned by ByteDance Limited; or a social media application or service
specified by proclamation of the governor on any device owned or leased by
Hockley County and requires the removal of covered applications from those
devices.

The installation and use of a covered application may be acceptable to the extent
necessary for providing law enforcement; or developing or implementing information
security measures. In order for the instailation to be approved Hockley County must
require the use of measures to mitigate risks posed to this state during the use of the
covered application, and the documentation of those measures.
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SECTION 2:

EMPLOYEE
COMPENSATION AND
BENEFITS




A. EMPLOYEE PAYROLL

2A-1 FAIR LABOR STANDARDS ACT SAFE HARBOR

Hockiey County makes every effort to pay its employees correctly. Occasionally,
however, inadvertent mistakes can happen. When mistakes do happen and are
called to the Auditor's attention, Hockley County will promptly make any corrections
necessary. Please review your pay stub when you receive it to make sure it is
correct. If you believe a mistake has occurred or if you have any questions, please
use the reporting procedure outiined below. If you are overpaid the county will
make the necessary corrections at the next payroll.

Employees who are classified as non-exempt employees must maintain an accurate
record of the total hours you work each day. It is the responsibility of each employee
to verify that their time sheets are correct. Your time card must accurately reflect all
regular and overtime hours worked, any absences, late arrivals, early departures,
and meal breaks. When you receive each pay check, please verify immediately that
you were paid correctly for all regular and overtime hours worked each work week.
Do not sign your time card if it is hot accurate. Unless you are authorized by your
supervisor, you should not work any hours that are not authorized. Do not start work
early, finish work late, work during a meal break or perform any other extra or
overtime work unless you are authorized to do so and that time Is recorded on your
time card. Employees are prohibited from petforming any “off-the-clock" work. "Off-
the-clock" work means work you may perform but fail to report on your time card.
Any employee who fails to report or inaccurately reports any hours worked will be
subject to disciplinary action, up to and including termination. If anyone directs you
to work without documenting your time worked, you must tell the Auditor’s office.

It is a violation of Hockley County policy for any employee to falsify a time card, or to
alter another employee's time card. It is also a serious violation of County policy for
any employee, supetrvisor or official to instruct another employee to incorrectly or
falsely report hours worked or alter another employee's timecard to under- or over-
report hours worked. If anyone instructs you to (1) incorrectly or falsely under- or
over-report your hours worked, or {2) alter another employee's time records to
inaccurately or falsely report that employee's hours worked, you should report it
immediately to the County Attorney.

If you are classified as an exempt salaried employee, you will receive a salary
which is intended to compensate you for all hours you may work for the County.
This salary will be established at the time of hire or when you become classified
as an exempt employee. While it may be subject to review and modification from
time to time, such as during salary review times, the salary will be a pre-
determined amount that will not be subject to deductions for variations in the
quantity or quality of the work you perform.

Your salary may also be reduced for certain types of deductions such as your
portion of health, dental or life insurance premiums; state, federal or local taxes,
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social security, retirement; or voluntary contributions to a deferred compensation
plan. In any workweek in which you performed any work, your salary may be
reduced for any of the following reasons: 1) absence from work for one or more
full days for personal reasons, other than sickness or disability; or 2) full day
disciplinary suspensions for infractions of our written policies and procedures; or
3) fuli day for violating safety rules of a major significance; or 4) Family and
Medical Leave or Military Leave absences; or 5) to offset amounts received as
payment for jury and witness fees or military pay; or 6) the first or last week of
employment in the event you work less than a fullweek.

In any workweek in which you performed any work, your salary will not be
reduced for any of the following reasons: 1) partiai day absences for personal
reasons, sickness or disability; or 2) your absence because the facility is closed
on a scheduled work day; or

3) your absence because of the County's operating requirements; or 4)
absences for jury duty, attendance as a witness, or military leave in any week in
which you have performed any work; or 5) any other deductions prohibited by
state or federal law.

Please note: it is not an improper deduction to reduce an employee's accrued
vacation, personal or other forms of paid time off for full or partial day absences
for personal reasons, sickness or disability.

If you have questions about deductions from your pay, please immediately
contact your supetrvisor. If you believe you have been subject to any improper
deductions or your pay does not accurately reflect your hours worked, you
should immediately report the matter to the County Judge at 802 Houston St.
Suite #101 Levelland, TX 79336 (806)894-6856 or the County Auditor at 802
Houston St Suite #103 Levelland, TX 79336 (806)894-6070 . If you are unsure
of who to contact or if you have not received a satisfactory response within five
business days after reporting the incident, please immediately contact the
County Attorney at 802 Houston St. Suite #106 Levelland, TX 79336 (806)894-
5455, Every report will be fully investigated, and corrective action will be taken
where appropriate, up to and including discharge for any employee(s) who
violates this policy. In addition, the County will not allow any form of retaliation
against individuals who report alleged violations of this policy or who cooperate
in the County's investigation of such reports. Retaliation is unacceptable, and
any form of retaliation in violation of this policy will result in disciplinary action, up
to and including termination.
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2A-2 INTERNAL REVENUE SERVICE (IRS) FRINGE BENEFITS

Hockley County will comply with the IRS with regard to fringe benefits such as county
uniforms, county vehicle usage and day-trip meals. Employees may be responsible for
paying payroll taxes on such fringe benefits.

2A-3 COMPENSATION
This policy shall apply to all County employees except law enforcement
employees.

Compensation for law enforcement employees shall be handled in
accordance with the policies established in the Sheriff’'s Department with the
approval of the Commissioners' Court.

All County employees, except temporary employees, shall be paid on a bi-
weekly salary basis. (Every other Friday)

For full time regular employees, the bi-weekly salary compensates the employee
for all hours worked up to 40 in any workweek.

Regular full-time employees work a "fixed" schedule as established by the
Commissioner's Court.

For part time regular employees, the bi-weekly salary compensates the
employee for all hours worked in a workweek up to the amount designated by
the County for the position.

Salaried employees shall be paid 1/26" their annual salary on each pay day.

Temporary employees shall be paid hourly at least the minimum wage
established by the Fair Labor Standards Act, as amended.

Newly hired salaried employees shall be paid at a rate that is set by
commissioners' court.

2A-4 SHERIFF POLICY ON COMPENSATION

Straight time is defined as time worked at the hourly rate of pay as calculated by
the Hockley County Auditor based on the set salary for each employee for an 85
hours in a 14 day work period.

Each employee designated as law enforcement or detention officer will be
designated as an 85 hour employee. These employees will be scheduled to work
at least 85 hours in a 14 day work period.

All other employees will be designated as 40 hour per week employees.
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Overtime is defined as one and one half times the regular rate.

Overtime will begin to accrue after the employee has actually worked the
maximum number of hours of straight time for their classification.

For law enforcement and detention employees’ overtime will begin with the first 7.5
minutes after 85 hours in the 14 day work period.

For all other employee, overtime will begin to accrue after 40 hours have been
worked in a seven day work week.

All overtime must be approved and scheduled by a supervisor.

Compensatory time is defined as time off given at the rate of one and one-half (1 %)
times the amount of overtime worked.

Compensatory time must be specifically approved on a case-by-case basis.

Compensatory time is discouraged from being accrued except in extreme and
unusual circumstances.

Any compensatory time approved must be used within 30 days of the compensatory
time being approved.

At the beginning of each fiscal year, each employee of the Hockley County Sheriff's
Office (excluding office personnel and exempt employees) will have the number of
paid holidays designated by the Hockiey County Commissioners’ Court calculated
into their annual salary. This will be calculated in the following manner:

Example:
Hourly wage x 1.5 x 8 hours x number of holidays
14.00x1.56=(21)x 8 = (168) x 13 = 2184.00
14.00 (rate) x 85 (hours) = 1190.00 (weekly pay) x 26 = 30940.00
(annual salary)
30940.00 (annual salary) + 2184.00 (holiday pay) = 33124.00

This formula will ensure that each employee receives holiday pay regardless
of which shift they are assigned to.

2210 hours in man hours in 1 year at 85 hours per 14 days work period
Salary divided by 2210 = hourly wage

Hourly wage x 1.5 overtime rate (OTR) {plus longevity, or any other salary
items paid)

OTR x 8 hours x 13 holidays = ahnual holiday pay

Annual salary + annual holiday pay = annual gross pay
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2A-5 LONGEVITY
All Full time regular employees shali be eligible for the longevity pay benefit.

An employee shall be required to work a minimum of one year in an eligible position
before receiving longevity pay.

Once eligible, an employee will receive $100.00 per year for continuous service with
a maximum of $2500.00.

Longevity will begin accruing on January 1%t and employee must remain an
employee of Hockley County through December 315,

2A-6 PAYROLL DEDUCTIONS
Deductions shall be made from each employee's paycheck for federal withholding,
social security, Medicare, and any other deductions required by law.

Employees eligible for membership in the Texas County and District Retirement
System shall have their contributions to that system deducted fromeach
paycheck.

Any optional deduction authorized by the Commissioners’ Court and approved by
the employee shall also be made from the employee's paycheck.

No optional deduction shall be made from an employee's paycheck unless the
employee turns in written authorization for the deduction to the Auditor’s Office.

By accepting employment with Hockley County, all employees agree to allow a
deduction to be made from their final paycheck up fo the full amount due in that
paycheck for the value of any lost, broken, or unreturned county property issued to
or in the possession of the employee.

2A-7 WORK WEEKS AND WORK PERIODS

The normal hours of work for most positions in the County shallbe from 9:00
a.m. until 5:00 p.m., Monday through Friday.

Regular full time employees work a "fixed" schedule as established by the
Commissioner's Court.

In order to meet the needs of the County, cerfain departments or employees
may be required to work a schedule that varies from the normal work schedule,
or they may be subject to call back in case of emergency or special need.

The need for schedules that vary from the normal schedule shall be determined
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by eachdepartment head.

The workday for the County shall begin at 12:01 a.m. each day and end 24
consecutive hours later.

For purposes of recordkeeping and to determine overtime in compliance with the
Fair Labor Standards Act (FLSA), the workweek for Hockley County shall begin
at 12:01 a.m. on each Saturday and end seven (7) consecutive work days later
(168 hours).

2A-8 TIMESHEETS

Each employee must fill out a time sheet to be turned in to their supervisor on the
last day of each pay period. Failure to complete a timesheet may resuit in an
employee only receiving minimum wage payment until the proper time sheet has
been completed and turned into the payroll department. All corrections will be made
on the next regularly scheduled payroll. The time sheet prepared by the employee
shall show an accurate record of all time worked and leave taken, whether paid or
unpaid, for the pay period. Time sheets are governmental documents and as such
require accurate and truthful information. Falsifying a time sheet, a governmental
record is a criminal offense. Employees shall only use appropriate available leave to
account for their regular weekly work schedule.

2A-9 PAY PERIODS

The pay period for Hockley County shall be a bi-weekly pay period with the
pay period dates established by the Commissioners’ Court. If a payday falls on
a holiday or a weekend, paychecks shall be issued on the last workday
immediately preceding the holiday or weekend.

The Texas Payday Law does not apply to political subdivisions of Texas
{counties), therefore final wages will be issued on the regularly scheduled

payday.

2A-10 OVERTIME CALCULATIONS AND RULES

This policy shall apply to all County employees eligible for overtime
compensation under the Fair Labor Standards Act (FLSA) except for law
enforcement employees. Employees classified as exempt under the FLSA shall
not be entitled to overtime in any form (pay or compensatory time off).

Overtime for law enforcement employees shall be handled in accordance with
the policy for overtime compensation established by the Sheriff's Department.

Overtime compensation shall be paid in the form of compensatory time off in
accordance with the provisions of the FLSA.
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Covered, non-exempt employees shall receive compensatory time off, with pay,
at a rate of one and one-half (1 1/2) times the amount of overtime worked.

The maximum amount of unused compensatory time an employee shall be
allowed to have at any one time is 240 hours. **Law Enforcement personnel
may accrue more with year-end commissioners’ court approval.

When an employee has reached the maximum accrual of compensatory time,
any additional overtime worked shall be compensated at a rate of one and one-
half (1 1/2) the employee's regular rate of pay until compensatory time has been
used to bring the balance below the maximum.

Employees shall be allowed to use earned compensatory time within a
reasonable period after it is requested provided that the employee's absence will
not place an undue hardship on the operations of the department in which the
employee works. In addition, Elected Officials and department heads have the
authority to force employees to take time off and use compensatory time when
required.

Compensatory time may be used for any purpose desired by the employee.

If an employee terminates employment, for any reason, prior to using all earned
FLSA compensatory time, they shall be paid for all unused compensatory time in
accordance with the requirements of the FLSA.

The County shall retain the right to "buy back" all or part of an employee's
unused compensatory time by paying the employee for that time at the
employee's current regularrate.

The County shall retain the right to pay all or part of the overtime worked in any
workweek by paying for that overtime at one and one- half (1 1/2) the
employee's regular rate of pay.

Each employee shall be responsible for reporting any compensatory time used
within a pay period on the time sheet for that pay period.

The department head shall be responsible for keeping records of all
compensatory time earned and used by each eligible County employee in
their department and shall update the balance due to each employee at the
end of each pay period.

The department head shall provide each eligible employee in their department
with a statement of the employee's compensatory time earnings, use, and
balance at the end of each pay period.

Any issues on overtime compensation not addressed in this policy shall at least
meet the minimum requirements of the Fair Labor Standards Act and the
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regulations issued by the Department of Labor to administer that Act.

2A-11 DOUBLE TIME
This policy shall apply to all hourly paid (non-salaried) employees, except for law
enforcement employees.

For hours worked between 12:00 a.m. and 5:00 a.m., the employee shall be paid at
the rate of twice the relevant employees’ regular rate of pay (double-time) during the
time worked.

Double time hours to be worked by hourly paid employees must be authorized in
advance by the department head/elected official.

Department heads/elected officials, as well as the Auditor's Department, shall
maintain accurate and complete records of double time hours worked by each and
every employee.

This policy is not in addition to overtime but in replacement of overtime. The FLSA
requires 1 % times the regular rate. Hockley County is giving more by paying 2 times
the regular rate.

2A-12 DEMOTIONS

Demotions are the movement of an employee from one position to another with a
decreased responsibility or complexity of job duties or to a lower salary. Elected
officials, appointed officials or department heads may choose to demote or re-assign
any employees who are unable to meet performance requirements, for disciplinary
reasons or for any other reason as deemed necessary by the official. Upon
demotion, an employee’s salary may be adjusted downward.

2A-13 TRANSFERS

Transfers are the lateral movement of an employee from one position to another with
the same responsibility or complexity of job duties with no change in salary. Elected
officials, appointed officials or department heads may transfer an employee in their
department to a vacant position. All transfers must be handled in accordance with
the budget adopted by Commissioners Court.

2A-14 PROMOTIONS

Promotions are the movement of an employee from one position to another with an
increased responsibility or complexity of job duties, and to a higher salary. Elected
officials, appointed officials or department heads may promote an employee in their
department to a vacant position. All promotions must be handled in accordance with
the budget adopted by Commissioners Court.
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2A-15 SEPARATIONS
A separation shall be defined as any situation in which the employer-employee
relationship between the County and a County employee ends.

All separations from Hockley County shall be designated as one of the following
types:
¢ Resignation
Retirement
Dismissal
Reduction in force (layoff)
Job Abandonment
Death
Other

* & & & & @

A resignation shall be classified as any situation in which an employee voluntarily
leaves their employment with Hockley County and the separation does not fall into
one of the other categories. Employees who are resigning should submit written
notice of resignation to their supervisor.

A retirement shall be any situation in which an employee meets the requirements to
collect benefits under the County’s retirement program and voluntarily elects to leave
employment with the County to do so. An Employee who is retiring should notify
their supervisor of that intent at least 30 days prior to the actual retirement date to
help prevent delays in starting the payment of retirement benefits.

A dismissal shall be an involuntary separation of employment that does not fall into
one of the other categories of separation.

Hockley County is an “at will" employer and a supervisor may dismiss an employee
at any time for any legal reason or no reason, with or without notice.

An employee shall be separated from employment because of a reduction in force
when their position is abolished or when there is a lack of funds to support the
position or there is a lack of work to justify the position.

An employee who leaves the job without notice or permission for any reason when
scheduled to work which is not determined by their supervisor to be a legitimate
iliness or emergency or who does not come to work as scheduled on 3 consecutive
days and does not notify their supervisor is considered to have abandoned their job.

An employee who does not notify their supervisor that they will not be in or notifies

their supervisor before leaving without permission may still be considered to have
abandoned their job depending upon circumstances.
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A separation by death shall occur when an individual dies while currently employed
by the County.

If an employee dies while still employed by the County, their designated beneficiary
or estate shall receive all earned pay and payable benefits.

Any separation that does not fall into one of the categories outlined previously in this
policy shall be designated as an “other” separation. When a separation is designated
as “othet”, the supervisor shall provide dstails of the nature of the separation for the
personnel records.

As soon as a supervisor becomes aware of separation from employment, or the
intent to separate employment, by an employee, the supervisor shall be responsible
for immediately notifying the County Auditor's Office.

45| Page




B. EMPLOYEE BENEFITS

2B-1 HEALTH PLANS

All full-time regular employees of Hockley County shall be eligible for the group
medical insurance benefit.

Premiums for the coverage for eligible employees shall be paid by the County.

Eligible employees may cover their qualified dependents by paying the portion of the
premium for the dependents set by the Court.

Deductions for dependent coverage shall be made through payroll deduction from
the employee’s paycheck each pay period.

Employees who leave the employment of Hockley County may be eligible for an
extension of the medical coverage for themselves and their eligible dependents
under the Consolidated Omnibus Budget Reconciliation Act (COBRA).

Information on extension of benefits under COBRA is available in the County
Auditor's Office and may be obtalned during the normal working hours for that office.

Employees shall have a limited amount of life insurance on themselves as part of
their group medical insurance coverage.

Details of coverage under the group medical insurance plan are available in the
County Auditor's Office and may be obtained during the normal working hours for
that office.

2B-2 VACATION
Regular full-time employees are eligible for vacation benefits. Vacation is based
on the employment date.

Regular part-time and temporary employees shall not be eligible for vacation
benefits.

Regular full-time employees are eligible for one (1) week of vacation after a full six
(6) months of employment has been completed.

On an employee's one (1) year anniversary date the employee will be eligible to
receive vacation time according to the number of full months remaining in the
County fiscal year (January thru December) in relation to their regular schedule
requirement as follows:
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35 hour employees 5.84 hours/month

40 hour employees 6.67 hours/month
84 hour employees 7.00 hours/month
85 hour employees 7.09 hours/month

Example: A 35 hour employee is hired on 3-15-2015. This employee would
receive one week of vacation on 09-15-2015 and on 3-15-2016 would receive
52.56 hours (9 months X 5.84).

Once an employee has worked a complete fiscal year (January thru December) two
weeks of vacation leave will be awarded on January 1st.

Hockley County has employees working many vatying schedules. When
charging vacation all hours taken should correspond with the employee’s regular
schedule requirement.

Example: An employee working five (5) seven (7) hour days must charge seven
(7) hours of vacation for each full day off.

Example: An employee working four (4) ten (10) hour days must charge ten (10)
hours of vacation for each full day off.

After 15 continuous years of full-time service an employee s eligible for no more
than 3 weeks' vacation.

Vacation shall not be accrued while an employee is on leave withoutpay.

Accrual of vacation shail begin at the time an employee begins work in a position
eligible to accrue vacation.

From one (1) to fourteen (14) years of continuous employment an employee is
eligible for two (2) weeks of vacation each year. After fifteen (15) years of continuous
employment an employee is eligible for three (3) weeks of vacation each year,
Employees are not allowed to carry over vacation into the next year.

Scheduling of vacations shall be at the discretion of the individual department heads.

The minimum amount of vacation that may be taken at one time shall be at the
discretion of the individual department heads.

Employees shall only be able to use vacation which has already been accrued and
shall not be aliowed to borrow vacation against possible future accruals.

if a holiday falls during an employee's vacation, the holiday shall be charged in

accordance with the policy on holidays and shall not be charged against the
employee’s vacation balance.
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An employee who has not worked for at least two (2) continuous years in a position
which accrues vacation at the time the employee resigns, is discharged, retires or is
terminated for any other reason, shall not be eligible for any vacation pay.

An employee who has worked for two (2) continuous years in a position which
accrues vacation at the time the employee resigns, is discharged, retires, oris
terminated for any other reason, prior to June 30" shall only be eligible to receive
one (1) week of unused vacation pay.

An employee who has worked for eight (8) continuous years in a position which
accrues vacation at the time the employee resigns, is discharged, retires or is
terminated for any other reason, shall be eligible to receive pay for all properly
accrued and unused vacation up to the maximum allowed under this policy.

Employees shall be required to work a two (2) week notice period in order to be
eligible to receive pay for all properly accrued and unused vacation time up to the
maximum allowed under this policy.

An employee’s last day of work (physically present on the job) shall be considered
the termination date.

Each employee shall be responsible for accurately recording all vacation time used
on their time sheet.

Only the appropriate amount of vacation hours will be used to account for the
minimum number of hours needed for the designated work week/day/period.

2B-3 SICK LEAVE

All full-time regular employees shall be eligible for the paid sick leave benefit.
Eligible employees shall accrue sick leave at a rate of one workday per month.

For purposes of this policy, a workday is defined as the normal number of hours
an employee would be expected to work on a day they are scheduled towork.

Accrual of sick leave shall start at the time an individual begins work for the
County in a position eligible for the sick leave benefit.

The maximum amount of unused sick leave employees with less than 10 years
of service shall be allowed to have at any time is 210 hours (this is 6 weeks
based on 35 hr. work wk.) or 240 hours (this is 6 weeks based on 40 hr. work
wk.). Employees who have completed 10 years of regular full-ime employment
shall be allowed to retain an additional 210 hours of sick leave not to exceed 420
hours at one time (this is 12 weeks based on 35 work wk.) or an additional 240
hours of sick leave not to exceed 480 hours at one time (this is 12 weeks based
on 40 hr. work wk.).

Sick leave may be used for the following purposes:
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s lliness or injury of the employee;

+ Appointments with physicians, optometrists, dentists, and other
qualified medical professionals; and

» To attend to the iliness or injury of a member of the employee’s

immediate family

For the purposes of this policy, immediate family shall be defined as spouse,
child, or parent who is dependent on the employee for care.

Sick leave may not be used as vacation, or any other reason not addressed in
this policy.

Where sick leave is to be used for medical appointments, an employee shall be
required to notify their supervisor of the intent to use sick leave as soon as the
employee knows of the appointment.

Where use of sick leave is not known in advance, an employee shall notify their
supervisor of the intent to use sick leave within 15 minutes of the employee’s
normal time to begin work, when practicable.

Where it is not practicable to notify the supervisor within 15 minutes of the
normal starting time, the employee should notify their supervisor as soon as is
reasonably practicable.

If the employee feels that the situation will cause the employee to miss more
than one day of work, the employee should notify their supervisor of the
anticipated length of absence.

If an employee uses three (3) or more consecutive days of sick leave, the
supervisor shall have the right to require a physician's statement of the
employee's ability to return to work or some other acceptable documentation of
injury oriliness.

Documentation requirements under this policy shall also apply in situations
where the absence is for the care of a member of theimmediate family.

Documentation of iliness or injury shall be required for any sick leave used during
the two (2) weeks prior to resignation of employment with the County.

There is ne minimum usage requirement,
Employees shall not be allowed to borrow sick leave against future accruals.

Employees shall not be paid for unused sick leave at the termination of
employment.
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Only the appropriate amount of vacation hours will be used to account for the
minimum number of hours needed for the designated work week/day/period.

2B-4 SICK POOL

All full-time regular employees shall be eligible to contribute to and draw from the
Sick Leave Pool.

All contributions to the Sick Leave Pool are strictly voluntary.

An employee may make a contribution to the Pool at the end of the calendar
year. Only unused hours may be contributed. Per Subchapter E., Section 157 of
the Local Government Code, an employee may donate "not less than one day or
more than five days of accrued sick leave time."

Employee must submit a completed Sick Leave Pool Contribution form to the
Wellness Coordinator no later than March 1" of each year,

Sick leave time credited to the Pool will be deducted from the contributing
employee's accrued sick leave as if it had been taken.

Wellness Coordinator shall verify with the County Auditor that submitted hours
are available.

An employee who contributes to the Sick Leave Pool and then exhausts regular
sick leave in the following calendar year may retrieve hours contributed from the
prior calendar year. It is not required that vacation or compensation hours be
exhausted in order to draw these hours.

An employee is required to have donated to the sick leave pool to apply for
hours due to a catastrophic injury or illness. However, per Subchapter E.,
Section 157 of the Local Government Code, an employee must have "exhausted
all the accrued paid leave and compensatory time to which the employee is
otherwise entitled."

Eligible employees may be granted up to a maximum of one-third (1/3) of the
balance of the hours available in the pool at the time of require or forty-five (45)
days whichever is lesser, within a twelve (12) month period. Avallable Pool
Leave is to be granted on a first come, first serve basis.

To be eligible for Pool Leave an employee must:
« Be meeting job performance requirements and observing work
rules

+ Have exhausted all other paid leave (sick, vacation,
compensatory time, overtime, etc)
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e Provide properly completed forms as designated in this policy
e Have a catastrophic illness or injury which:
o Affects the mental or physical health of the employee
o Requires the services of a licensed physician or other
medical practitioner for a prolonged period of time

Examples of illnesses or injuries generally considered severe enoughto be
catastrophic include, but are not limited to:

o Stroke with residual paralysis or weakness

« Incapacitating heart attack

« Major surgery in which recovery time exceeds 20 continuous working
days and/or complications resulting from surgery

s Cancer

¢ Hepatitis

» Broken hip

Examples of ilinesses not categorized as catastrophic include but are not limited to:
¢ Broken limb
« Cold/allergy
» Certain types of surgery with minor or no complications
» Pregnancy with minor or no complications

An employee who meets eligibility requirements will be considered eligible to
receive Pool Leave.

To apply for use of time from the Sick Leave Pool an eligible employee must
complete a Request for Pool Leave form and a Certificate of lliness/ Injury form.
Both forms may be obtained from the Weliness Coordinator. The Certificate of
liiness/Injury form must be completed by both the empioyee and a physician or
other licensed medical practitioner.

Completed forms must be submitted to the Wellness Coordinator who will review
the request and determine whether the condition is severe enough to be
considered catastrophic. The Certificate of lliness/Injury form must contain
sufficient information to evaluate the nature of the illness or injury and to make a
determination.

Additional information or documentation may be requested in order to determine
eligibility.

Upon determining eligibility, the Wellness Coordinator shall inform the
Commissioners’ Court of the decision.
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The number of hours awarded will be based on documentation provided by the
attending physician in Part B of the Health Care Provider Certification.

All documents submitted to the Administrator for the purpose of evaluating
eligibility for Pool Leave are confidential and will be maintained as such in the
Weliness Coordinator’s files.

2B-5 HOLIDAYS

All full-time regular employees shall be eligible for the paid holiday benefit.

The County holidays for the following calendar year shall be determined by the
Hockley County Commissioners' Court in December.

If a paid holiday occurs during the vacation of an eligible employee, that day
shall be paid as a holiday and not be charged against the employee's vacation
balance.

An employee shall not be allowed to take a day off with pay prior to a holiday in
anticipation of working on the holiday without department head approval.

An eligible employee called in to work on a holiday because of an emergency, or
other special need of the County, shall be given paid time off during the next 30
days equivalent to the amount of time worked on the holiday (12 months for Law
Enforcement Personnel).

Special consideration shall be given to employees requesting time off for
religious or other special Holidays which are not designated as paid holidays for
the County.

Determination of granted leave under this policy shall be made by the supervisor
of the department in which the employee works, based on the needs of the
department.

Vacation, compensatory time, or leave without pay may be used for leave
granted under this poticy.

2B-6 JURY DUTY

Employees of Hockley County who are called for jury duty shall receive their
regular pay for the period they are called for jury duty which includes both the
jury selection process and, if selected, the time they actually serve on the jury.

Pay for serving on a jury shall only include the time the employee would have
normally been scheduled to work and will not include extra pay if jury service
involves time outside the employee's normal work schedule.

Any fees paid for jury service may be kept by the employee.
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Employees who are subpoenaed or ordered to attend court to appear as a
witness or to testify in some official capacity on behalf of the County shall be
entitled to leave with pay for such period as their court attendance may require.
If an employee is absent from work to appear in private litigation in which they
are a principal party, the time shall be charged to vacation, other eligible paid
leave, or leave without pay.

2B-7 BEREAVEMENT LEAVE
Employees may be allowed up to three days leave with pay for a death in the
immediate family.

For purposes of this policy, immediate family shall include the employee's spouse
and the child, parent, brother or sister of the employee or the employee’s spouse.

Employees may be allowed time off with pay, up to a maximum of four hours, to
attend the funeral of a relative who is not a member of the immediate family or
the funeral of a friend.

If leave is needed beyond the limits set in this policy, it may be charged to
available vacation or compensatory time or to leave without pay.

2B-8 MILITARY LEAVE

County employees who are members of the National Guard or active reserve
components of the United States Armed Forces shall be allowed up to twenty-
four (24) days off per year with pay to attend authorized training sessions and
exercises.

The twenty-four (24) day paid military leave shall apply to the calendar year and
any unused balance at the end of the year shall not be carried into the next
calendaryear.

Pay for attendance at Reserve or National Guard training sessions or exercises shall
be authorized anly for periods which fall within the employee's normal work
schedule.

An employee may use annual leave, earned compensatory time, or leave without pay
if they must attend Reserve or National Guard Training sessions or exercises in
excess of the (24) day maximum.

An employee going on military leave shall provide their supervisor with a set of
orders within two (2) days after receiving them. County employees who leave
their positions as a resuit of being called to active military service or who
voluntarily enter the Armed Forces of the United States shall be eligible for re-
employment in accordance with the state and federal regulations in effect at the
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time of their release from military duty.

2B-9 PAID QUARANTINE LEAVE

Hockley County shali provide paid quarantine leave for fire fighters, peace officers,
detention officers, and emergency medical technicians employed by Hockley County
and ordered by a supervisor or the health authority to quarantine or isolate due to a
possible or known exposure to a communicable disease while on duty. This includes fire
fighters, peace officers, detention officers and emergency medical technicians, as
defined by this policy, who are employed by, appointed to, or elected to their position.

*Detention officer" means an individual appointed or employed by a county as a
county jailer or other individual responsible for the care and custody of individuals
incarcerated in a county jail.

"Emergency medical technician" means an individual who is certified as an
emergency medical technician under Chapter 773, Health and Safety Code; and
employed by the county.

"Fire fighter" means a paid employee of a municipal fire department or emergency
services district who holds a position that requires substantial knowledge of
firefighting; has met the requirements for certification by the Texas Commission on
Fire Protection under Chapter 419, Government Code; and performs a function
listed in Section 143.003{(4)(A).

"Health authority" has the meaning assigned by Section 121.021, Health and Safety
Code. A health authority is a physician appointed under the provisions of Chapter
121 to administer state and local laws relating to public health within the appointing
body’s jurisdiction. A health authority must be a competent physician with a
reputable professional standing who is legally qualified to practice medicine in the
state and a resident of the state. They must take an official oath and file with the
department.

For counties that do not establish a local health department or public health district,
they may appoint a physician as health authority to administer state and local laws
relating to public health in the county's jurisdiction.

"Peace officer" means an individual described by Article 2.12, Code of Criminal
Procedure, who is elected for, employed by, or appointed by the county.

Eligible employees who are on qualifying paid quarantine leave shall receive all
employment benefits and compensation, including leave accrual, retirement, and health
benefits for the duration of the leave; and, if applicable, shall be reimbursed for
reasonable costs related to the quarantine, including lodging, medical, and
transportation. An employee on qualifying paid quarantine leave will not have their leave
balances reduced.
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Off duty exposures will not be covered under this policy.

2B-10 RETIREMENT

Hockley County participates in the Texas County and District Retirement System
(TCDRS). Membership is mandatory for all regular, non-temporary County
employees. The Hockley County Employer plan offered through TCDRS is
subject to change from one fiscal year to another, with the approval of
Commissioner's Court

The current employee deposit rate is 7% of gross income. The employee's
retirement contribution shall be deducted from each paycheck, effective at hire
date. Employee's deposits to TCDRS are not subject to Federal Income Tax until
they are withdrawn.

Hockley County shall make a contribution to each eligible employee's retirement
account as set by Commissioner's Court.

In order for an employee to receive Hockley County matching funds, they must have
at least eight (8) years of service to Hockley County. Employees can retire through
TCDRS without being vested at Hockley County.

Information on the retirement program may be obtained at the County Auditor's
Office during the normal business hours. Information is also available at

www.tcdrs.org.

2B-11 CONTINUATION OF BENEFITS AT RETIREMENT
Full Time Regular Employees, Elected Officials and Appointed Department

Heads who meet the following criteria will qualify for group health insurance benefits
at the time they leave Hockley County Employment:
s Age 60 with 20 years of service with Hockley County
« Covered under the Hockley County group health insurance program at the
time of their separation

« Must have been covered on the Hockley County group health insurance for a
minimum of two (2) years prior to separation

¢ Not Medicare eligible

o Must be eligible for retirement under the provisions of TCDRS as adopted by
Commissioners Court

Full Time Regular Employees, Elected Officials and Appointed Department
Heads who are Medicare eligible and meet the following criteria will qualify for
supplemental heailth insurance benefits at the time they leave Hockley County
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Employment:

» Age 65 with 15 years of service with Hockley County

¢ Covered under the Hockley County group health insurance
program at the time of their separation

¢ Must have been covered on the Hockley County group health
insurance for a minimum of two (2) years prior to separation

¢ Must have Medicare Part A & B

« Must be eligible for retirement under the provisions of TCDRS as
adopted by Commissioners Court

Note: Health benefits (employee, elected official or appointed department
head and dependent spouse) are only available at the time of separation. If
the benefit is declined at separation, the employee, elected official or
appointed department head may not request coverage at a later date.
Dependents other than spouses are not eligible for continued health insurance
benefits once the employee, elected official or appointed department head
leaves Hockley County's employment other than thru COBRA.

Dependent spouse must have been covered for the previous 2 years at the time
of the employee's, elected official’s or appointed department head's separation
in order to be eligible for coverage under this provision. No additions will be
allowed at the time of separation.

Coverage for spouses who are not Medicare eligible and who are participating in
the County's group health insurance plan at the time of separation may also be
continued. In the event of the separated employee's, elected official's or
appointed department head's death, covered spouses may continue coverage
until they become Medicare sligible provided they make required premium
payments on a timely basis. Once they become Medicare eligibie the County will
substitute a Medicare Supplement plan that will replace the existing employee
Plan.

Payments are due monthly, payable on the 1% or the 15 by bank draft. Any payments
not received by the 20th of the month in which due wili result in termination of benefits;
no reinstatement will be allowed.

The County may contribute all, part, or none of the premium payments. The
County's contribution will be determined annually by Commissioners Court
during the County budget process and will be effective on a fiscal year basis.

When a participant of this program becomes eligible for Medicare benefits, the
County will require them to obtain Medicare Parts A & B and will substitute a
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Medicare Supplement plan that will replace the existing employee Plan.

An employes, elected official or appointed department head who leaves Hockley
County is entitled to this program unless they are eligible for group health
coverage under another employer. If an employee is not eligible for group health
coverage under another employer's plan at the time they leave the County but
subsequently becomes eligible under another employer's plan, then at that time
they will no longer be eligible for coverage under this program.

Coverage under this program will be discontinued if any of the following conditions
oceur:

+ The separated employee, elected official or appointed department
head drops their coverage or coverage is dropped, re-enroliment at
a later date will not be allowed. (Dropping coverage on a
participating dependent will not affect the employee’s elected
official’s or appointed department head’s coverage)

» The separated employee, elected official or appointed department
head fails to make any required payment in a timely manner

« The County discontinues group health insurance

« Commissioners Court elects to discontinue this program

Retirees who were already retired as of the effective date of this policy
(6/13/2016) shall remain eligible for the health benefits they currently have in
place. This is subject to change or revocation by the Commissioners Court at any
time.

Employees who retire from Hockley County and start Receiving benefits from
TCDRS may be rehired and continue recelving their annuity as long as:

¢ The original termination was “bona fide” under the IRS guidelines
In order to be a “bona fide” termination, there can be no prior
agreement between the County and the retiree that they will be
rehired after retiring, and the retiree may not be given preferential
status when applying for a vacant position.

» There was a separation from employment of at least six (6)
calendar months

This policy is subject to change or revocation by the Commissioners’ Court

This policy is effective immediately upon adoption by the Hockley County
Commissioners’ Court.

57| Page




2B-12 SOCIAL SECURITY/MEDICARE
All County employees shall participate in the Federal Social Security/Medicare
program which provides certain retirement, disability, and other benefits.

Contributions to this program shall be made by deductions from each employee's
paycheck in accordance with the requirements of this pregram.

The County shall contribute an amount equal to the employee's contribution in
accordance with the requirements of this program.

2B-13 FAMILY MEDICAL LEAVE ACT/MILITARY FAMILY LEAVE
(FMLA/MFL)
To be eligible for benefits under this policy, an employee must:

e Have worked for Hockley County at least 12 months (it is not required that
these 12 months be consecutive; however, a continuous break in service of 7
years or more will not be counted toward the 12 months); and

o Have worked at least 1250 hours during the previous 12 months; and

« Are employed at a work site that has 50 or more employees within a 75-mile
radius

Any employees with questions about their efigibility for FMLA leave should contact
the Auditor's Office for more information.

Family or medical leave under this policy may be taken for the following situations:

« A birth of a child and in order to care for that child;

« The placement of a child in the employee’s home for adoption or
foster care;

« To care for a spouse, child {(under the age of 18 or if over 18
incapable of self-care due to disability), or parent with a serious
health condition; or

« The serious health condition of the employee that make the
employee unable to perform the essential functions of their job; or

« A qualifying exigency arising out of the fact that an employee’s
spouse, child or parent is a covered military member of the Armed
Forces (Regular, Reserve or National Guard), deployed fo a foreign
country or has been notified of impending call or order to active
duty in a foreign country,; or

¢ To care for a covered service member (Regular, Reserve or
National Guard) with a serious injury or iliness if the employee is
the spouse, child, parent or next of kin (nearest blood relative) of
the service member, or
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To care for a covered veteran who is undergoing medical
treatment, recuperation or therapy, for a serious injury or illness
and who was a member of the Armed Forces (Regular, Reserve, or
National Guard) at any time during the period of 5 years preceding
the date on which the veteran began that medical treatment,
recuperation or therapy.

Serious health condition is defined as a health condition that requires an overnight
inpatient care at a hospital, hospice, or residential care medical facility or continuing
treatment by a health care provider.

A serious health condition involving continuing treatment by a health care provider
includes any one or more of the following:

A period of incapacity of more than three consecutive, full calendar
days, and any subsequent treatment or period of incapacity relating
to the same condition, that also involves:
o Treatment two or more times within 30 day of incapacity; or
o Treatment by a health provider on at least one occasion
within the first seven days of incapacity that results in a
regimen of continuing treatment by a health care provider
Any period of incapacity due to pregnancy or pre-natal care
And period of incapacity or treatment due to a chronic serious
health condition that requires periodic visits to a health care
provider and continues over an extended period of time
Any period of incapacity that is permanent or long term due to a
condition for which treatment is not effective
Any period of incapacity or absence to receive muitiple treatments
by a health care provider

Eligible employees may take FMLA leave when an employee’s covered military
member (spouse, child of any age or parent) is on active duty status in a foreign
country. The following qualify as Exigency leave:

To address any issue that arises because the covered military
member was given seven or less days notice for active duty
deployment in support of a contingency operation. Eligible
employee may take up to 7 days beginning on the date the covered
military member receives the call or order to active duty;

To attend any official ceremony, program or event sponsored by
the military that is related to the active duty or call to active duty
status in a foreign country of a covered military member;

To attend family support or assistance programs and informational
briefings sponsored or promoted by the military, military service
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organizations or the American Red Cross that are related to the
active duty or call to active duty status in a foreign cotintry of a
covered military member,

+ To arrange for alternative childcare, provide childcare on an urgent
basis (not as routine), to attend school or daycare meetings, to
enroll or transfer covered children under age 19 when it is
necessitated by the active duty or call to active duty status of a
covered military member;

¢ To make or update financial or legal arrangements to address the
covered members absence while on active duty or call to active
duty status in a foreign country;

« To act as the covered military member’s representation before a
governmental agency for obtaining, arranging, or appealing military
service benefits while the covered military member is on active duty
or call to active duty status in a foreign country and for a period of
90 days following the termination of the covered members’ active
duty status;

« To attend counseling provided by someone other than a health care
provider for oneself, for the covered military member or covered
child provided the need for counseling arises from active duty
status or call to active duty status in a foreign country of a covered
military member;

+ To spend time with a covered military member who is on a short-
term, temporary, rest and recuperation leave during the period of
deployment. Eligible employees may take up five (5) days of leave
for each instance of rest and recouperation;

e To attend post-deployment activities for the covered military
member for a petiod of 90 days following the termination of the
covered member’s active duty status;

e To address issues that arise from the death of a covered military
member while on active duty status in a foreign country; or

« To address any other additional events that may arise out of the
covered military member’s active duty or call to active duty status in
a foreign country provided the County agrees the leave shall qualify
as an exigency and agree to both the timing and the duration of
such leave.

Up to 12 weeks leave per 12 month period may be used under this policy.

The County will measure the 12 month period as a rolling 12 month period
measured back from the date an employee uses any leave under this policy.

All leave taken under this policy during the prior 12 month period shall be subtracted
from the employee's 12 week leave eligibility and the balance is the leave the

60| Page




employee is entitled to take at any time.

A married couple who both work far the county is entitled to a maximum combined
leave of 12 weeks in any 12-manth period for the birth of healthy newborn child or
placement of a child, or care for a parent with a serious health condition. The
combined limit for a married couple employed by the county is 26 weeks in a single
12-month period if leave is to care for a covered service member or veteran with a
serious injury or iliness.

An eligible employee is entitled up to 26 workweeks of leave to Care for a covered
service member or covered veteran with a Serious injury or illness during a single
12-month period:
+ The single 12-month period begins on the first day the eligible
employee takes FMLA to care for a covered service member or
covered veteran and ends 12 months after that date;
« If an eligible employee does not take all of their 26 workweeks during
the 12-month period, the remaining part of the 26 work weeks of
leave entitlement to care for the covered service member or
covered veteran is forfeited,;
« This leave entitlement is applied on a per-injury basis such that an
eligible employee may be entitled to take more than one period of
26 work weeks of leave if the leave is to care for different covered
service members or covered veteran with a subsequent serious
iliness or injury, except that no more than 26 workweeks may be
taken within a single 12 month period.

Hockley County will always designate qualifying work related injuries with lost time
as FMLA qualifying.

Hockley County requires substitution of paid leave for all FMLA or MFL events. An
employee must follow the compensatory, vacation and sick leave policy guidelines.
The balance of FMLA is unpaid leave. FMLA and MFL run concurrently with all
substituted paid leave, including Workers’ Compensation leave.

The maximum amount of paid and unpaid leave that may be used under this policy
in any 12 month period is 12 weeks, except for qualifying leave to care for a covered
military member with a serious injury or iliness with the maximum leave being 26
weeks in a single 12 month period.

While on leave under this policy, the County shall continue to pay the employee's
medical insurance premium at the same rate as if the employee had been actively
at work. The employee shall be required to pay for dependent coverage, and for
any other insurance coverage for which the employee would normally pay, or the
coverage will be discontinued. Payment for coverage shall be made through regular
payroll deduction while the employee is on leave with pay. While on leave without
pay, the employee shall be required to pay for premiums due to the County no
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later than 30 days after the due date which the County sets or the coverage shall
be discontinued.

The county may cancel unpaid coverage by providing the employee with advance
written notice, not less than 15 days before the coverage will be cancelled for non-
payment,

At the end of the 12 weeks leave all eligible empioyees will be offered COBRA if
they are unable to return to work, except for the care of an injured covered military
member where the eligible employee will be offered COBRA at the end of 26 weeks
in a single 12-month period.

Intermittent leave under this policy shall be allowed only where it is necessary
for the care and treatment of the serious health condition of the employee or the
employee's eligible family member or the care of a covered military member or
covered veteran.

A reduced schedule under this policy shall be allowed only where it is necessary

for the care and treatment of the serious health condition of the employee or the
employee's eligible family member, or the care of a covered military member or
covered veteran.

All work time missed as the result of intermittent leave or a reduced work
schedule under this policy shall be deducted from the employee's 12 week leave
eligibility. If the time missed is for the care of a covered military member or
covered veteran with a serious injury or illness the time will be deducted from the
employee's 26 week leave eligibility in a single 12-month period.

The county has the right to ask for certification of the serious health condition of the
employee or the employee’s eligible family member when the employee requests or
is using leave under this policy.

The county may send a request for medical certification to an employee who has
been out of work for three or more days to determine the employee’s FMLA
eligibility. The employee is requested to have their physician complete and return the
medical certification, or provide appropriate documentation, within 15 days of the
employee’s receipt of the form to be eligible for FMLA. An employee’s failure to
return the medical certification may result in denial of FMLA by the county.

The employee must respond to the county’s request for certification within 15 days
of receipt of the request or provide a reasonable explanation for the delay in writing
before the 15t day after receipt of the request. If an employee does not provide
certification or otherwise respond, the county may deny leave under this policy.

If an employee requests intermittent leave or a reduced work schedule, the
certification submitted must also include the dates and duration of treatment and a
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statement of medical necessity for taking intermittent leave or working a reduced
schedule. The county may request re-certification for intermittent or reduced
schedule leave every six months in connection with an eligible absence.

The county may ask for a second opinion from a health care provider of the county’s
choice, at the expense of the county, if the county has reason to question the
certification, unless the leave is necessary to care for a seriously injured or ili
covered service member supported by an invitational travel order (ITO) or
invitational travel authorization (ITA) to join an injured or ill service member at their
bedside.

If there is a conflict between the certification submitted by the employee and the
second certification obtained by the county, the county may require a third
certification, at the expense of the county, from a health care provider agreed upon
by both the employee and the county. The third opinion is final and binding on the
county and the employee.

Except where leave is unforeseeable, an employee shall be required to submit in
writing, a request for leave under this policy to their immediate supervisor.

Where practicable, an employee should give their immediate supervisor at least 30
days notice before beginning leave under this policy.

Where it is not reasonably practicable to give 30 days notice before beginning leave,
the employee shall be required to give as much notice as is reasonably practicable.

Employees returning from leave under this policy, and who have not exceeded the
12 week maximum allowed under this policy, shall be returned to the same job or a
job equivalent to that the employee held prior to going on leave. Employees who
have not exceeded the 26 week maximum, in a single 12 month period, allowed to
care for a seriously ill or injured covered military member, shall be returned to the
same job or a job equivalent to the job they held prior to going on leave.

Where an employee is placed in another paosition, it will be one which has equivalent
status, pay, benefits, and other employment terms and one which entails
substantially equivalent skill, effort, responsibility, and authority.

The County shall have no obligation fo reinstate an employee who takes leave under
this policy and who is unable to return to work after using the maximum 12 weeks of
leave allowed under this policy, or who elects not to return to work after using the
maximum leave; this includes employees who may still have sick leave or vacation
leave available.

An employee is required to provide a fitness-for-duty certification before the
employee returns to work.

Except in situations where the employee is unable to return to work because of
the serious medical condition of the employee or an eligible family member, or
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other situations beyond the controf of the employee, an employee who does not
return to work after using the 12 weeks maximum leave allowed under this policy
shall be required to reimburse the County for all medical premiums paid by the
County while the employee was on leave without pay.

While on leave without pay under this policy, an employee shall not earn vacation,
sick leave, be eligible for holidays, or earn other benefits afforded to employees
actively at work, except for those stated in this policy.

Employees who are out on approved FMLA may not take trips outside of the county
unless the travel is related to the employees own serious health condition, the
serious health condition of the child, spouse or parent of the employee or to attend
qualifying military events. Employees may ask for permission from their immediate
supetvisor to take other trips outside of the county and supervisors may grant
employee requests at their discretion.

Any area or issue regarding family and medical leave which is not addressed in this
policy shall be subject to the basic requirements of the Federal Family and Medical
Leave Act (FMLA) and the regulations issued to implement it.

An employee may file a complaint with the U.S. Department of Labor or may bring a
private lawsuit against an employer for unlawful discrimination under the FMLA, The
FMLA does not affect any federal or state law prohibiting discrimination or
supersede any federal or state law that provides greater family or medical leave
rights.
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EMPLOYEE HANDBOOK ACKNOWLEDGEMENT

| have received a copy of the Hockley County Employee Handbook that outlines my
benefits and obligations as a County employee. | understand that | am responsible for
reading and familiarizing myself with the information in this handbook and understand
that it contains general personnel policies of the County. If | need clarification on any of
the information in this handbook, | will contact my immediate supervisor.

| further understand that the Hockley County Employee Handbook is not a contract of
employment. | understand that | am an at-will employee and that my employment may
be terminated by either myseif or the County, at any time, with or without cause, and
with or without notice.

I understand that this employee handbook is intended to provide guidance in
understanding Hockley County's policies, practices, and benefits. | understand that
Hockley County retains the right to change this handbook at any time, and to modify or
cancel any of its employee benefits when the need for change is recognized.

| understand as a County employee, | shall have no expectation of privacy when using
county computers, networks, or other county owned equipment. improper use may
result in discipline up to and including termination.

| further understand that as a Hockley County employee, | am expected to provide
quality service to the public; to work towards the highest degree of safety possible for
my fellow workers’, to continually make suggestions for improvements, and to display a
spirit of team work and cooperation.

| understand that 1 will be granted compensatory time off in lieu of payment of overtime
to the extent provided by law and | may be required to take earned compensatory time
off at the County’s discretion.

| understand that | may be subject to reasonable suspicion or post-accident drug and
alcoho! testing. If | am required to have a Commercial Driver's License (CDL) for my
county position, 1 will be subject to random, reascnable suspicion, post-accident and
follow-up drug and alcohol testing.

| have read these policies and understand these policies and | agree to abide by and
adhere to these policies.

Printed Name of Employee

Signature of Employee Date Signed
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Motion by Commissioner Graf, second by Commissioner Clevenger, 4 votes yes, 0 votes No, that
Commissioners Court approved the request the continuation certificate for Brandon Walters, Chief
Deputy Treasurer, As per continuation certificate recorded below.
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Western Surety Company

CONTINUATION CERTIFICATE

Western Surety Company hereby continues in force Bond No. 54939537 briefly

described as  CHIEF BEPUTY TREASURER HOCKLEY COUNTY JUDGE

for BRANDON WALTERS

, a5 Principal,

in the gum of $ TEN THOUSAND AND NO/100 Doliars, for the term heginning

May 02 , 2025, and ending May 02 , 2026 subject to all

the covenants and conditions of the original bond referred to above.

This continuation is issued upon the express condition that the liability of Western Surety Company
under said Bond and this and all continuations thereof shall not be cumulative and shall in no event exceed

the total sum above written,

Dated this __10th day of _June , 2025

i, WESTERN SURETY COMPANY
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HAarry Kasten, Vice President
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THIS "Continuation Certificate" MUST BE FILED WITH THE ABOVE BOND,

Form 80-A-6-2023
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REGEIVED
JUR 5 1 1085

Western Surety Company

POWER OF ATTORNEY

KNOW ALl MEN BY THESE PRESENTS:

That WESTERN SURETY OOMPANY, a corporation organized and sxisting under the laws of the State of South Dakota,
and authorized and licensed fo do business in the States of Alabama, Alaska, Arizona, Arkansas, California, Colorado,
Conneotlout, Delawara, Distriet of Columbia, Florida, Georgla, Hawall, Idaho, llinols, indiana, lowa, Kansas, Kentuocky,
Loulslana, Maine, Maryland, Massachusetts, Michigan, Minnesota, Mississippl, Missouri, Montana, Nebraska, Nevada, New
Hampshire, New Jersey, New Mexico, New York, North Carolina, North Dakota, Chio, Okiahoma, Oregon, Pennsylvania,
Rhode lsland, South Carolina, South Dakota, Tennessee, Texas, Utah, Vermont, Virginia, Washingtan, West Virginla,
Wisconsin, Wyeming, and the United States of Amerlea, doas hereby malke, constitute and appoint

Larry Kasten of Sioux Falls
State of South Dakota , lts regularly elaoted Viee President ,

as Attorney-in-Fact, with full power and authority hereby conferred upon him to sign, execute, acknowledge and deliver for
and on its behalf as Surety and as Its act and deed, the following bond:

One _CHIEF DEPUTY TREASURER HOCKLEY COUNTY JUDGE

bonrd with bond number 54939537

for _BRANDON WATLTERS
as Principal in the penaily amount not to exceed: $10,000,00

Westarn Surety Company fuither certifies that the following is a trie and exact copy of Section 7 of the by-laws of Western Surety
Company duly adopted and now in fores, to-wit:

Section 7. All bonds, policies, undertakings, Powers of Attarney, or other obligations of the corporation shall be executed in the corporate
name of the Cotmpany by the President, Secretary, any Assistant Secretary, Treasurer, or any Vice President, or by such other officers as the
Board of Direclors may authorize, The President, any Vice President, Secretary, any Assistant Secretary, or the Treasurer may appoint
Altorneys-in-Fact or agents who shall have authorily to tssus bonds, policies, or undertakings In the name of the Company. The corporate
seal is nof necessary for the valldity of any bonds, policies, undertakings, Powers of Attarney or other obligations of the corporation. The
signatura of any such officer and the eorporate seal may be printed by facsimile.

This Pawer of Altomsy may be signad by digital signature and sealed by a digital or otherwise eleotronio-formatied corporate seal under
and by the authority of the following Hesolution adopted by the Board of Direclors of the Company by unanimous written consent dated the
27th day of Aprll, 2022;

"RESOLVED: That it is In the best interest of the Company to periodically ralify and confirm any corporate documents signed by digital

signatures and to ralify and confirm the use of a digitai or otherwise elestronio-lormaltied corporate seal, each to be considered the act

and deed of the Company.”

I Witness Whereof, the sald WESTERN SURETY COMPANY has caused these presents to be executed by its
Vice President with the corperate seal affi&ggigpis —10th __ dayof_ June , 2025
LA
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Onthis ___10th . dayof _June , 2025 | befora me, a Notary Public, persenally appeared
Larry Kasten and L. Bauder
who, being by me duly sworn, acknowledged that they signed the above Power of Attorney as Vice President
and Assistant Secretary, respectively, of the said WESTERN SURETY COMPANY, and acknowledged said instrument to

be the volumarry‘ act and dead o} gaig GgrE ration.
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1 NOTARY PUBLIC : AW
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Have a complaint or need help? N 11 08

If you have a problem with a claim or your premium, call your insurance company or HMO
first. If you can't work out the issue, the Texas Department of Insurance may be able to help.

Even if you file a complaint with the Texas Department of Insurance, you should also file a
complaint or appeal through your insurance company or HMO. if you don't, you may lose
your right to appeal.

Western Surety Company, Surety Bonding Company of America or Universal
Surety of America
To get information or file a complaint with your insurance company or HMO:

Call: Customer Service at 1-605-336-0850
Toli-free: 1-800-331-6053

Email: uwservices@chasurety.com
Mail: P.O. Box 5077, Sioux Falls, SD 57117-5077

The Texas Department of Insurance
Te get help with an insurance question or file a complaint with the state:
Call with a question: 1-800-252-3439
File a complaint: www.tdl.texas.gov
Email: ConsumerProtection@tdi.texas.gov
Mail: Consumer Protection, MC: CO-CP, Texas Department of Insurance, P.O. Box
12030, Austin, TX 78711-2030

Tiehe una queja o necesita ayuda?

Si tiene un problema con uha reclamacion o con su prima de seguro, llame primero a su
compania de seguros o HMO. 8i no puede resolver el problema, es posible que el
Departamento de Seguros de Texas (Texas Department of insurance, por su nombre en
ingles) pueda ayudar,

Aun st usted presenta una queja ante el Departamento de Seguros de Texas, tambien debe
presentar una queja a traves del proceso de quejas o de apelaciones de su compania de
seguros 0 HMO. 8i no lo hace, podria perder su derecho para apelar,

Western Surety Company, Surety Bonding Company of America or Universal
Surety of America
Para obtener informacion o para présentar una queja ante su compania de seguros o HMO:

Liame a: Servicio al Cliente al 1-605-336-0850
Telefono gratufto: 1-800-331-6053

Correo electronico: uwservices @cnasurety.com
Direccion postal: P.O. Box 5077, Sioux Falls, 8D 57117-6077

El Departamento de Seguros de Texas
Para obtener ayuda con una pregunta relacionada con los segUros o para presentar una
gueja anhte e! estado:

Llame con sus preguntas al: 1-800-252-3439

Preserte uha gueja eh: www.idi texas,gov

Corteo electronico: ConsumerProtection@tdi.texas.gov
Direccion postal: Consumer Protection, MG: CO-CP, Texas Department of Insurance,
P.O. Box 12030, Austin, TX 78711-2030

Foim F8365-9-2023




Motion by Commissioner Clevenger, second by Commissioner Wisdom, 4 votes yes, 0 votes no, that
Commissioners Court approved the monthly reports due as per 114,044 Local Government Code as
submitted by the Hockley County District Clerk, Hockley County Clerk, Hockley County Auditor and
Justice of the Peace Precinct 1,2,4 and 5. As per reports recorded below.
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COUNTY OF HOCKLEY
COMMISSIONERS COURT ORDER

WHEREAS the Hockley County Commissioners Court desires to provide the employees of
Hockley County with a uniform format for dealing with various employment related issues; and

WHEREAS the Hockley County Commissioners Court wish to adequately communicate to
employees the policies and procedures of the County:

THEREFORE, BE IT RESOLVED that the Hockley County Commissioners Court hereby approve,
and adopt, the HOCKLEY COUNTY EMPLOYEE HANDBOOK.

ADOPTED THIS DAY OF , 20

County Judge

Commissioner Pct. 1 Commissioner Pct. 2
Commissioner Pet. 3 Commissioner Pct. 4

Witnessed and Attested By:

County Clerk
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Hockley County Employee Handbook

Welcome fo Hockley County!

We are excited to have you as an employee of Hockley County. You were hired
because the elected official, appointed official or department head believes you can
contribute to the success of Hockley County, and share our commitment to serving the
public and our constituents with excellence.

Hockley County is committed to providing excellent service to the public in all of our
county offices. As part of the team, we hope you will discover that the pursuit to
excellence is a rewarding aspect of your career here.

This employee handbook contains some key policies, benefits, and expectations of
Hockley County, and other information you will need. Each elected or appointed official
may have detailed policy and procedures for their office.

Your job is essential to fulfilling our mission of serving our county constituents every day
and to meet or exceed their expectations. We achieve this through dedicated hard work
and commitment from every Hockley County employee. You should use this handbook
as a ready reference as you pursue your career with Hockley County. Please consult
with your elected official, appointed official, or department head regarding questions you
may have concerning this employee handbook.

Welcome aboard!

Sincerely,

County Judge

Commissioner Pct, 1 Commissioner Pct. 2
Commissioner Pct. 3 Commissioner Pct. 4

6lPage




77777




A. COUNTY EMPLOYMENT

1A-1 EMPLOYMENT AT WILL

All employment with Hockley County shall be considered "at will" employment. No
contract of employment shall exist between any individual and Hockley County
for any duration, either specified or unspecified. No provision of this employee
handbook shall be construed as modifying your employment at will status.

Hockley County shall have the right to terminate the employment of any
employee for any legal reason, or no reason, at any time either with or without
hotice.

Hockley County shall also have the right to change any condition, benefit, policy,
or privilege of employment at any time, with or without notice. Employees of
Hockley County shall have the right {o leave their employment with the County at
any time, with or without notice.

1A-2 EMPLOYEE STATUS POLICY

A fuliime employee shall be any employee in a position which has a normal work
schedule of at least 35 hours per week, in a budgeted position. Employees may
be non-exempt, hourly employees or exempt employees. Hockley County makes
exempt status determination based on the Fair Labor Standards Act (FLSA).

A part time employee shall be any employee in a position which has a normal
work schedule of less than 29 hours per week and are not specifically
determined as full-time positions by the Commissioners' Court. These positions
are not funded as full-time positions and are not eligible for county benefits but
may be eligible for county retirement.

A temporary employee shall be any employee who is hired into a position which
is expected to last for some specific duration or until a specific project is
completed. They are not entitled to the county's benefits.

The policies, procedures and guidelines contained herein apply to all Hockley
County employees regardless of status.

1A-3 EQUAL EMPLOYMENT OPPORTUNITY
It shall be the policy of Hockley County to be an equal opportunity employer.

Hockley County is an equal opportunity employer. The county will not discriminate
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on the basis of race, color, religion, national origin, sex, sexual orientation, including
lesbian, gay, bi-sexual or transgender status, age, genetic information, pregnancy,
veteran status, disability, or any other condition or status protected by law in hiring,
promotion, demotion, raises, termination, training, discipline, use of employee
facilities or programs, or any other benefit, condition, or privilege of employment
except where required by state or federal law or where a bona fide occupational
qualification exists. If an employee needs an accommodation as a result of a
condition or status protected by law, please advise your elected official, appointed
official, department head or the county attorney.

It is the policy of Hockley County to prohibit any harassment of, or discriminatory
treatment of employees on the basis of a disability or because an employee has
requested a reasonable accommodation. If an employee feels they have been
subject to such treatment, or has witness such treatment, the situation should be
reported to you elected official, appointed official, department heads and employees
with responsibilities requiring knowledge are instructed to treat the employee’s
disability with confidentiality.

1A-4 APPLICATION FOR EMPLOYMENT

Announcements for job openings with Hockley County may include, but not limited to
advertisements in local newspapers, registration with the Texas Workforce
Commission, or postings on Hockley County Courthouse bulletin boards or the
Hockley County Website,

https://www.co.hockley.tx.us/page/hockley.Jobs.Openings .

Each official having a job opening shall be responsible for determining how
that opening will be announced.

Application must be completed by applicant before that individual can be considered
to be an applicant for employment with Hockley County.

Copies of the "Hockley County Application Procedure” may be available from each
individual office and may be picked up at any time during the normal working hours
for that office. Some offices may require resumes.

Each elected or appointed official, or their designee, shall be responsible for
selecting the applicant who they feel best meets the qualifications for an open
position in their department.

Reasons for which an applicant shall be disqualified for consideration for
employment shall include, but not limited to the following:
» The applicant does not meet the minimum qualifications necessary
to perform the duties of the position for which they are applying
» The applicant has made a false statement on the application form
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or any other document related to or which has a bearing on the
selection process

+ The applicant has committed or attempted to commit a frauduient
act at any stage of the application process or

¢ The applicant is not legally permitted to hold the position

1A-5 AMERICANS WITH DISABILITIES ACT AMENDMENTS ACT

it is Hockley County’s policy to reasonably accommodate qualified individuals with
disabilities unless the accommodation would impose an undue hardship on the
county. In accordance with the Americans with Disabilities Act, as amended
(ADAAA), reasonable accommodations may be provided to qualified individuals with
disabilities when such accommodations are necessary to enable them to perform the
essential functions of their jobs, or to enjoy the equal benefits and privileges of
employment. This policy applies to all applicants for employment, and all employees.
If you require accommodation, please contact your elected official, appointed official,
department head or the county attorney. Reasonable accommodation shall be
determined through an interactive process of consultation.

1A-6 PERSONNEL FILES

The Hockley County Auditor's Office will retain basic employee information in an
individual personnel file. This file will include ali pertinent employment documents
such as resume, application, policy acknowledgments, personal information sheet,
as well as, records concerning performance, discipline and compensation.

it is important that the personnel records of Hockley County be accurate at all times.
in order to avoid issues, compromising your benefit eligibility or having W-2’s
returned, Hockley County requests employees to promptly notify the appropriate
personnel representative of any change in name, home address, telephone number,
martial status, number of dependents, or of any other pertinent information.

The Public Information Act allows county employees to keep their home address,
home telephone numbers, social security numbers, emergency contact information,
and information that reveals whether the employee has family members confidential.
Employees may keep this information private by requesting in writing not to allow
this information to be released to the public no later than 14 days after their first day
of employment.

1A-7 NEPOTISM

Texas Government Code Chapter 573, a Public Official of Hockley County is
prohibited from hiring a relative related within the third degree of consanguinity
(blood) or within the second degree of affinity (marriage) to work in a department
that they supervise or exercise control over.

This policy does not apply to employees hired prior to 03-01-2010.
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A degree of relationship is determined under Texas Government Code Chapter 573.

(See the charts that follow.)

CONSANGUINITY KINSHIP CHART
(Relationship by Blood)

]
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AFFINITY KINSHIP CHART
(Relationship by Marriage)
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B. WORK RULES AND EMPLOYEE RESPONSIBILITY

1B-1 ATTENDANCE

Each employee shall report to work on each day they are scheduled to work
unless prior approval for absence is given by the employee's supervisor, or the
employee is unable to report for work because of circumstances beyond the
control of the employee.

Each employee shall be at their place of work at the starting time set by their
supervisor unless prior approval is given by the supervisor, or the employee is
unable to be at work on time for reasons beyond the contro! of the employee.

Each employee shall remain on the job until the normail quitting time established by
the supervisor unless permission to leave early is given by the supervisor.

If an employee is unable to be at work at their normal reporting time, the employee
shall be responsible for notifying their supervisor as soon as is reasonably
practicable of the circumstances causing the tardiness or absence.

Each supervisor shall be responsible for determining if an unscheduled absence or
tardiness is to be classified as excused or unexcused, based on the circumstances
causing the absence or tardiness.

Frequent unexcused absences or tardiness shall make an employee subject to
disciplinary measures, up to and including termination of employment.

An employee who does not report for wark for three (3) consecutive scheduled
workdays, and who fails to notify their supervisor, shall be considered to have
resigned their position by abandenment.

1B-2 DRESS CODE

Hockley County expects all employees to be well groomed, clean, and neat at all
times. Each official or department head will determine the type of attire that is
acceptable. Employees are required fo act in a professional manner at all times and
extend the highest courtesy to co-workers and to the public being served. A cheerful
and positive attitude is essential to our commitment to customer service.
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1B-3 TOBACCO/SMOKE FREE WORKPLACE

Hockley County endeavors to provide a healthy environment. Therefore, any form of
tobacco or vaping consumed in county buildings and county vehicles is strictly
prohibited. Additionally, no smoking is allowed within ten (10) feet of the
entranceways.

1B-4 CONFLICT OF INTEREST

Employees of Hockley County shall not engage in any employment, relationship, or
activity which could be viewed as a conflict of interest because of the potential or
appearance of affecting the employee’s job efficiency, or which would reduce their
ability to make objective decisions in regard to their work and responsibility as a
County Employee.

Employees involved in confiict of interest situations shall be subject to discipline, up
to and including termination.

Activities which constitute a conflict of interest shall include but not be limited to:

« Soliciting, accepting, or agreeing to accept a financial benefit, gift,
or favor, other than from the County, that might reasonably tend
to influence the employee's performance of duties for the
County or that the employee knows or should know is offered
with the intent to influence the employee's performance,

e Accepting employment, compensation, gifts, or favors that might
reasonably tend to induce the employee to disclose confidential
information acquired in the performance of official duties;

+ Accepting outside employment, compensation, gifts, or favors that
might reasonably tend to impair independence of judgment in
performance of duties for the County;

» Making any personal investment that might reasonably be
expected to create a substantial conflict between the employee's
private interest and his or her duties for the County;

« Soliciting, accepting, or agreeing fo accept a financial benefit from
another person in exchange for having performed duties as a
County employee in favor of that person.

1B-5 HARASSMENT

Hockley County is committed to a workplace free of harassment. Harassment is
strictly prohibited by Hockley County whether committed by an elected official,
appointed official, department head, co-worker or hon-employee with whom the
county does husiness.
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Harassment includes unlawful, unwelcome words, acts or displays based on sex,
including lesbian, gay, bi-sexual or fransgender status, sexual orientation or gender
identity, race, color, religion, national origin, age, genetic information, pregnancy,
disability, family or military leave status or veteran’s status. Such conduct becomes
harassment when:
» The submission to the conduct is made a condition of employment.
» The submission to, or rejection of, the conduct is used as the basis for an
employment decision, or
s The conduct creates an offensive, intimidating or hostile working
environment or interferes with work performance.

Employees who feel they have been harassed should immediately report the
situation to the elected official, appointed official, or department head who is
responsible for the department in which they work. If, for any reason, the employee
feels that reporting the harassment to the official or department head may not be
the best course of action, the report should be made to the County Judge or County
Attorney.

Every reported complaint will be investigated promptly and thoroughly. While all

claims of harassment shall be handled with discretion, there can be no complete
assurance of full confidentiality. The official or department head to which a claim
has been reported shall be responsible for seeing that prompt action is taken to

investigate the claim.

Once the investigation is complete, the employee making the claim shall be notified
of the result of the investigation and any actions which are taken.

Retaliation against an employee who reports harassment or who cooperates in the
investigation is prohibited by law as well as this policy. Employees who feel they
have been subjected to illegal retaliation should immediately report the situation to
the elected official, appointed official, or department head who is responsible for the
department in which they work. If, for any reason, the employee feels that reporting
the retaliation to the official or department head may not be the best course of
action, the report should be made to the County Judge or County Aftorney.

Remedial action will be taken in accordance with circumstances when the county
determines unlawful harassment or retaliation has occurred, up to and including
termination.

1B-6 SEXUAL HARASSMENT

Sexual harassment is strictly prohibited by Hockley County, whether committed
by an elected official, an appointed official, a department head, a co-worker or a
non-employee the county does business with. It is the policy of Hockley County to
provide a work place free from sexual harassment for all employees and to take
active steps to eliminate any sexual harassment of which the County becomes
aware.
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Employees engaging in sexual harassment shall be subject to discipline, Up to and
including termination of employment. Sexual harassment shall include, but not be
limited fo unwanted sexual advances, requests for sexual favors, and other verbal,
non-verbal or physical conduct of a sexual nature, which includes slurs, jokes,
statements, gestures, touching, pictures, emails or cartoons where:

« The submission to such conduct is either an expressed or implied
condition of employment; or

» The submission to or rejection of such conduct is used as a basis
for an employment decision affecting the harassed person; or

¢ The conduct has the purpose or effect of substantially interfering
with an affected person’s work performance or creating an
intimidating, hostile, or offensive work environment.

All claims of sexual harassment shall be taken seriously and investigated promptly
and thoroughly. While all claims of sexual harassment shall be handled with
discretion, there can be no complete assurance of full confidentiality.

Employees who feel they have been sexually harassed should immediately report
the situation to the elected official, appointed official or department head who is
responsible for the department in which they work. If, for any reason, the employee
feels that reporting the harassment to the official or department head may not be the
best course of action, the report should be made to the County Judge or to the
County Attorney.

Every reported complaint will be investigated promptly and thoroughly. The official or
department head to which the claim has been reported shall be responsible for
seeing that prompt action is taken to investigate the claim.

Once the investigation is complete, the employee making the claim shall be notified
of the result of the investigation and any actions which are to be taken.

Use the following procedures so that your complaint may be resolved quickly and
fairly:

e When practical, confront the harasser and ask them to stop the
unwanted behavior.

¢ Record the time, place and specifics of each incident, including any
witnesses.

» Report continuing sexual harassment to the Elected Official,
Appointed Official, or Department Head who is responsible for your
department or to the County Judge or the County Attorney.

If a thorough investigation reveals that unlawful sexual harassment has occurred,

Hockley County will take effective remedial action in accordance with the
circumstances, up to and including termination.
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Retaliation against an employee who reports sexual harassment or who cooperates
as a witness in the investigation is prohibited by law as weli as by this policy.

Employees who feel they have been subjected to illegal retaliation should
immediately report the situation to the elected official, appointed official or
department head who is responsible for the department in which they work. If, for
any reason, the employee feels that reporting the retaliation to the official or
department head may not be the best course of action, the report should be made to
the County Judge or to the County Attorney.

Reporting or failing to report claims in accordance with the procedure given in this
policy shall not imit other legal recourse an employee may have in regard to sexual
harassment charges.

1B-7 POLITICAL ACTIVITY

Employees of Hockley County shall have the right to support candidates of their
choice and to engage in political activity during their personal time.

County employees shall not:

¢ Use their official authority or influence to interfere with or affect
the result of any election or nomination for office,;

« Directly or indirectly coerce, attempt to coerce, command, or
advise another person to pay, lend, or contribute anything of
value to a party, committee, organization, agency, or person for
a political reason; or

s Use any equipment, property or material owned by the County
for political activity or engage in political activity while on duty for
the County; or

¢ Retaliate against any employee for their political support of a

particular candidate for office.

1B-8 OUTSIDE EMPLOYMENT

Hockley County employees are expected to give their full and undivided attention to
their job duties. They should not use Hockley County facilities or equipment or their
association with Hockley County to carry on a private business or profession. Unless
express approval is obtained in advance and in writing from their immediate
supervisor, county employees should not engage in profit-making business nor
become involved with a non-profit organization outside of their employment with
Hockley County that interferes with the employee’s assigned duties with Hockiey
County.
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1B-9 BREAKS

The Patient Protection and Affordable Care Act amended the Fair Labor
Standards Act to require reasonable breaks for nursing mothers to express
breast milk during the first year following the birth of a child.

Hockley County will provide two paid breaks daily for nursing mothers. The
nursing mother will be allowed whatever time is needed to express breast
milk.

The mother will be given a private location, other than a bathroom. The location
will be shielded from view and free from intrusion and appropriate for expressing
breast milk. The specific location will be determined on a case-by-case basis.

Hockley County does not allow any retfaliation against nursing mothers for
asking for this break.

All other employee breaks are determined by each department head and are not
required to be given. If your department provides you with a break, they may
not be accumulated or used for time off. The Fair Labor Standards Act does not
require any breaks other than for nursing mothers, however if paid breaks are
provided for employees, nursing mothers must be given the same amount of
paid break time.

1B-10 GRIEVANCES

Any employee having a grievance related to their job should present the
grievance to their immediate supervisor in writing within 10 business days ofthe
matter which is the subject of the grievance.

The supervisor will review the matter and discuss the matter with the employee
and will provide the employee with a written response within 10business days of
receipt of the grievance.

If the response of the immediate supervisor does not resolve the grievance, and,
if the immediate supervisor is not the elected or appointed official with final
responsibility for the employee's department, the employee shall have the right
to present the grievance to that official. Any appeal of the grievance pursuant to
this provision must be in writing and be done within 10 business days of the
receipt of the supetrvisor's response to the initial grievance. Or, if the immediate
supervisor does not respond to the initial grievance, within 15 business days of the
date the grievance was first presented to the immediate supervisor.

The elected or appointed official with final responsibility for the employee's

department shall respond to the grievance within 10 business days ofthe
grievance and their decision shall be the final response to the grievance.
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1B-11 DISCIPLINE

Each supervisor shall have the authority to administer discipline to
employees in their department for poor performance, violation of policies,
disruptive behavior, or any other behavior or activity which the supervisor
feels is not acceptable as it relates to the employee's job or the best interest
of the department or County.

Depending on the severity of the situation, discipline may range from informal
counseling up to and including immediate termination.

Examples of reasons for administering discipline shall include, but not
be limited fo:

e Tardiness

» Harassment

s Absenteeism

s Discrimination

» Poor Attitude

¢ Unsafe Acts

e Insubordination

« Discbedience

e Unsafe Acts

» Poor interaction with the public

» Poor Relations with co workers

¢ Abusing, misusing, or neglecting county property

» Misappropriation of county property

« Wasting County resources

« Inappropriate behavior

All County employees are "at will' employees and nothing in this policy gives an
employee any contract of employment, guarantee of any duration of
employment, or any other property interest in their job.

The County retains the right to terminate the employment of any individual at
any time for any legal reason, or no reason, with or without notice. The County
also retains the right to change any condition, benefit, privilege, or policy of
employment at any time, with or without nhotice.

1B-12 LICENSE AND CERTIFICATIONS

Hockley County has many positions that require licenses and certifications. 1t is the
responsibility of each employee to maintain ali required licenses and certifications. If
an employee is unable to renew or loses a license or certification, they must
immediately notify their supervisor. if this license is a requirement for the position,
the employee may be demoted, transferred or terminated. Under no circumstances
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will the employee be allowed to continue in the position where a license or
certification is required if failure to have such license or certification is illegal under
either Federal or State Law.

1B-13 WEATHER CLOSINGS AND EMERGENCIES

As a general practice, Hockley County does not close unless the health, safety,
and security of county employees are seriously brought into question. When this
does happen, either because of severe weather conditions or other
emergencies, the County Judge is responsible for initiating the closing.

Notice of closings and delayed openings as made by the County Judge will be
communicated on local radio stations and on Hockley County's website or by
posting notices on the courthouse doors. Announcements of an emergency
closing will, to the extent possible, specify the starting and ending times of the
closing.

County Departments will remain open if at all possible. If the adverse weather or
travel conditions significantly impair the productivity of a Department, the
Department head may offer non-emergency personnel the option of going home,
The employees who exercise this option must select to be charged earned
compensatory time, vacation or other available paid leave, except for sick leave
or leave without pay.

If an individual employee believes it is too hazardous to make it work due to
weather or hazardous travel conditions, the Department head has the option of
charging the day(s) as compensatory time, vacation or other available paid leave
time, except for sick leave or leave without pay.

Any full-time employee who, by their own choice, misses work because of bad
weather shall show time missed as compensatory time, vacation or other
available paid leave, except for sick leave or leave without pay.

Part-time employees will not receive any compensation for bad weather days as
they are paid hourly for their actual hours worked.

Bad weather/emergency days will be paid. Hours will hot be used to compute
overtime or compensatory time.

Many county departments are continuous operating public safety and service
departments. Many county personnel will be required to work during emergency
closings. Each department head is responsible for designating their own
employees and providing alternate information to personnel designated as
essential during emergency closings. Public safety will be foremost in the
development of departmental emergency action plans.

20| Page




1B-14 CONFIDENTIALITY

Hockley County is a public entity, however, some county employees acquire
confidential (confidential, non-public) information as a result of their position with the
county. This information must be protected. Employees who reveal confidential
(confidential, non-public) information they have received as a result of their position
may be subject to discipline up to and including termination.

Regarding the personnel information on employees of Hockley County; much of the
information in an employee’s personnel file, including salary and job evaluations is
subject to disclosure under the Public Information Act, however, highly personal
matters are typically not subject to disclosure. The county will adhere to the Public
Information Act requirements.

1B-15 WHISTLEBLOWER

An employee may, in good faith, report an alleged violation of a Hockiey County
Policy or federal or state law to their supervisor or department head, uniess all of
these persons are the alleged perpetrators of the alleged violation of policy or law, If
all of the listed persons are alleged to be involved in the violation, the employee may
report the allegation to the County Attorney. The county will investigate the reported
activity.

An official, supervisor, department head, or any other empioyee is prohibited from
taking adverse employment action against an employee who, in good faith, reports
an alleged violation of County policy or federal or state law to a designated person,
pursuant to this policy.

An employee who intentionally makes a false report of wrongdoing may be subject
to discipline up to and including termination.

An employee who, in good faith, believes they are being subjected to retaliation
based on a report of alleged wrongdoing under this policy should immediately
contact the County Attorney, County Judge or Auditor's Office.

An employee with questions regarding this policy should contact the Auditor's Office.

1B-16 EMPLOYEE |.D. BADGES

This Policy is to provide guidelines for County Employees regarding wearing of the
badges for identification. it is intended that the use of the 1.D. badges will facilitate
identification to the public, as well as County Officials and Personnel.

County Employees are required to wear 1.D. badges at all times when entering,
exiting, or at work in the Courthouse or Annex. Employees whose work assignment
is in a department outside the Courthouse or Annex will be required to wear their
badges when in the Courthouse or Annex.
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In the event an employee loses or misplaces their badge, it must be reported
immediately. Failure to report the loss can jeopardize courthouse security therefore it
is essential that this immediate reporting take place. Reporting of lost badges will be
to the employee’s supervisor, and the Auditor’s office. Employees who fail to report
the loss of their badge within twenty four (24) hours will be subject to disciplinary
action.

Employees arriving at the Courthouse or Annex will normally not be required to go
through a metal detector, however; there will be times of heightened security,
random examinations, and when determined to be appropriate, full or partial
inspection will take place.

A fee in the amount of the replacement cost will be charged on all iost badges.
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C. COUNTY PROPERTY AND EMPLOYEE RESPONSIBILITY

1C-1 COUNTY PROPERTY USAGE
Each County employee shall be responsible for the care, maintenance, proper use,
and upkeep of any vehicle, tool, or other County equipment assigned to them.

County employees shall only use equipment, vehicles, tools, and other County property
that they are authorized fo use.

Any county official or employee who operates a county vehicle or other equipment
which requires a license to operate shall notify their supervisor of their arrest,
charge, and/or convicticn for driving while intoxicated.

Personal use of County vehicles, equipment, supplies, tools, and any other County
property shall not be permitted with the exception of the Sheriffs Department. At the
discretion of the (elected law enforcement official of Hockley County) Sheriff, may
authorize commissioned law enforcement officers and commissioned detention
officers to use vehicles purchased by Hockley County and under their control for
personal use. This is to facilitate response times to emergency situations and critical
incidents as well as providing a visible law enforcement presence within Hockley
County and the communities therein. Such personal use of vehicles shall be dictated
by the policies of the (elected law enforcement official) Sheriff and shall be
consistent with the policies of Hockley County regarding insurable drivers.

A County employee who operates any County equipment or vehicle which requires a
license shall be required to have a current active license for that vehicle or
equipment any time they operate it.

Any employee who operates a vehicle or equipment which requires a license for
legal operation shall notify their supervisor of any change in the status of that
license.

An employee whose job involves operation of a vehicle or equipment requiring a
license for its legal operation shall be subject to possible job change or termination if
that license is suspended or revoked or if the employee fails to notify their supervisor
of any change in the status of their license or in the change in the status of any
endorsements fo that license.

An employee whose job involves operation of a vehicle or equipment requiring a
license for its legal operation, but who is deemed uninsurable by the County's

vehicle insurance carrier even though the employee's license has not been revoked
or suspended, shall be subject to possible job change or termination.

Any employee involved in an accident while operating County equipment or vehicles
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shall immediately report the accident to their supervisor and to the proper law
enforcement or other authority immediately.

A copy of all accident and incident reports prepared by the employee shall be sent to
the supervisor and the Safety Coordinator.

All employees directly involved in an on-the-job accident or incident resulting in
property damage and/or medical treatment may be required to be tested. This will be
at the discretion of their elected official or supervisor.

Testing Procedures:

e The employee will be escorted and driven to the designated facility
for specimen collection and/or testing.

o The employee will be required to follow the drug testing protocol of
the medical facility providing the testing.

« |f the employee desires another test to be given, they may do so
within 2 hours of the specimen being collected, and the same
specimen will be used. The cost of this request will be paid for by
the employee. All initial costs will be paid for by Hockley County.

e The employee will be placed on paid administrative leave until the
results of the test are known. The elected official or supervisor will
make arrangements to ensure that the employee is safely returned
to their residence.

« Under no circumstances, unless required or authorized by law, will
alcohol or drug testing information be released without written
consent from the employee.

1C-2 CELL PHONE USAGE

Hockley County strongly discourages the use of any cell phone while operating any
vehicle. Employees should plan calls to allow placement of calls either prior to
traveling or while on rest breaks.

Hockley County bans all employees from using cell phones while operating any
county owned vehicle. Federal law prohibits any CDL driver operating any vehicle
over 10,000 GWR from texting with fines and penaities, up to including loss of CDL.
Each department may set their own rules and regulations regarding personal cell
phone usage while at work.
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1C-3 CONMPUTER AND INTERNET USAGE

The use of Hockley County information systems, including computers, fax machines,
smart phones, tablet computers and all forms of internet/intranet access, is for
Hockley County business and for authorized purposes only. Brief and occasional
personal use of the electronic mail system or the internet is acceptable as long as it
is not excessive or inappropriate, occurs during personal time (funch or other
breaks), and does not result in any expense to the County.

Use is defined as "excessive” if it interferes with normal job functions,
responsiveness, or the ability to perform daily job activities. Electronic
communication should not be used to solicit or sell products or services that are
unrelated to the County’s business; distract, intimidate, or harass coworkers or third
parties; or disrupt the workplace.

Use of Hockley County computers, networks, and internet access is a privilege
granted by officials or department heads and may be revoked at any time for
inappropriate conduct carried out on such systems. County employees shall have no
expectation of privacy when using county computers, networks, or other county
owned equipment. Improper use may result in discipline up to and including
termination.

Hockley County owns the rights to all data and files in any computer, network, or
other information system used in the county. Hockley County also reserves the right
to monitor electronic mail messages (including personal/private/instant messaging
systems, Facebook, twitter, etc.) and their content, as well as any and ali use of the
Internet and of computer equipment used to create, view, or access e-mail and
Internet content. Employees must be aware that the electronic mail messages sent
and received using county equipment are not private and are subject to viewing,
downioading, inspection, reiease, and archiving by county officials at all times.
Hockley County has the right to inspect any and all files stored in private areas of the
network or on individual computers or storage media in order to assure compliance
with policy and state and federal laws. No employee may access another
employee's computer, computer files, or electronic mail messages without prior
authorization from either the employee or an appropriate county official. No
employee shall break any copy right laws, download any illegal or unauthorized
downloads. Hockley County monitors its entire informational systems and
employees may be subject to discipline up to and including termination for any
misuse of county informational systems.

Employees should not bring personal computers to the workplace or connect them
to Hockley County electronics systems, unless expressly permitted to do so by their
supervisor and or |T department. Violation of this policy, may result in disciplinary
action, up to and including termination of employment.
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D. SAFETY AND HEALTH EMPLOYEE RESPONSIBILITY

1D-1 WORKERS’ COMPENSATION
All Hockley County employees are covered by workers' compensation insurance
while on duty for the County.

Workers' work-related compensation insurance pays for medical bills resulting from
injury or iliness an employee incurs while carrying out the duties of their job.

Workers' compensation also pays a partial salary continuation benefit for time lost
from work in excess of seven calendar days as the result of eligible work-related
injuries or illnesses.

Employees do not receive pay for vacation, sick leave, compensatory time, holidays,
funeral leave, witness or jury duty, or military leave while on workers’ compensation
leave.

Any employee who suffers a job related iliness or injury shall be required to notify
their supervisor within 72 hours.

When an accident occurs on the job, depending on the circumstances and the
perceived severity of the injury or damage to Hockley County property or equipment,
employees may be required to submit to mandatory drug testing as a condition of
retaining employment.

Failure to promptly report job related injuries orillnesses may affect an employee's
eligibility for benefits or delay benefit payments which aredue.

An employee who has lost time because of a work related accident or illness
shall be required to provide a release from the attending physician before being
allowed to return to work.

An employee's workers' compensation benefits may be adversely affected if the
employee is injured while under the influence of alcohol or drugs or while the
employee is engaging in horseplay.

Hockley County counts an employee's leave due to a work-related injury or illness
toward the employee's 12-week [eave entitlement under the Family Medical Leave
Act. Because workers' compensation leave is designated as FMLA leave, benefits
are governed by the applicable provisions of the FMLA policy contained herein.
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1D-2 RETURN TO WORK

This policy covers employees who are on leave due to an occupational injury or
illness. Because employees are our most valuable resource, Hockley County
attempts to help employees return to work as soon as possible after their
physician certifies their fithess to do so.

An employee on leave due to a work-related disability can return to work only
when Hockley County receives the attending physician's written medical release
authorizing such return.

Hockley County's Auditor's office is responsible for providing the physician with a
copy of the employee's job description, copies of job descriptions for potential
light-duty assignments, and written information explaining Hockley County's
return-to- work program.

Each elected official is responsible for working with supervisors to ensure that
job descriptions accurately and completely describe the essential functions of
each position, Each elected official works with the Auditor's office and medical
consultants to analyze any new light-duty position and develop a job description
describing the essential functions of that position.

Arrangements to facilitate an employee's early return to work are made in
consultation with the employee's attending physician and/or other qualified
medical professionals retained by Hockley County or its insurance carrier. The
following options are explored:

* Return to prior position. An employee is offered the
opportunity to return to his or her prior position if the attending
physician certified that the employee can perform the essential
functions of the job with or without reasonable accommodations.
The Auditor's office is responsible for working with the
employee's supervisor and attending physician (and third-party
consultants, as necessary) to provide any reasonable
accommaodations.

» Lightduty. Any employees who are not yet able to return to their
former duties are offered (subject to the restrictions set out in
section 5 of this policy) a temporary light-duty assignment that
has been approved by the employee's attending physician. The
Auditor's office is responsible for working with the employee's
supervisor, the elected officials, and the employee's attending
physician to develop and implement the light-duty assignment.
The assignment can consist of the employee's regular job with
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reduced working hours and/or activities, or an alternative light-
duty position.

The following restrictions apply to light duty assignments:

*

No Guarantee of work. As provided in section 4 of this policy
Hockley County must endeavor to return employees to gainful
employment as soon as possible by exploring possible light-duty
assignments. However, Hockley County does not guarantee the
availability of light-duty work.

Pay rates and workers' compensation benefits. Employees
on light duty are not guaranteed the rate of pay they received for
the position they held at the time they sustained their work-
related injury or iliness. The pay rate for a light-duty assignment
is based on the knowledge, skills, and abilities required for the
job as well as general market conditions. Employees who return
to work in light-duty positions before they have reached
maximum medical improvement are eligible for temporary
partial disability benefits under Texas’s workers’
compensation program if they earn less than they earned in
the position held at the time they sustained the work-related
accident or iliness. Employees in light-duty positions are not
permitted to supplement their workers’ compensation
benefits using their accrued vacation, personal, or
medical/sick leave.

6-Week limit. Light-duty assignments are temporary arrangements
intended to complement and facilitate the healing process. Light-
duty assignments cannot exceed 6 weeks without approval from
Hockley County's elected officials.

In the event that an employee refuses to return to regular or light duties in response
to a written, bona fide offer of employment by Hockley County sent via certified mail,
the employee is separated from Hockley County and their position will be filled
permanently (NOTE: An exception to this rule applies in the case of employees who
have not yet exhausted their FMLA leave entitlement.
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A written offer of employment must clearly state:

¢ The position offered and the duties of the position;

« Hockley County's agreement to any limitations or conditions set out
in the attending physician’s certification of the employee’s fitness to
return to work;

s The job’s essential functions; and

¢ The job’s wage, working hours and location.

When reaching maximum medical improvement, an employee can have a
permanent disability that impairs the employee's ability, with or without
reasonable accommodations, to return to his or her regular position. Hockley
County, in consuitation with the employee's attending physician and Texas's
Workers' Compensation Department, must evaluate the following options:

« Securing vocational rehabilitation services from Texas's
Employment Department or private consultants, as appropriate.
Services can include assessment and testing, counseling and
training.

¢ Finding a position at Hockley County commensurate with the
employee’s knowledge, skills, and abilities.

Employees with permanent disabilities are paid partial or total permanent
disability benefits as required under Texas's workers' compensation program.
All employee medical information is held in strict confidence in accordance with
the Americans with Disabilities Act. Medical inquiries are limited to those
permitted under Texas's worker's compensation statute and applicable federal
law.

Nothing in this policy should be construed as denying employees their rights under
the Family and Medical Leave Act or any other federal or state law.

itis Hockley County's policyto designate anemployee's leave due to a work-
related injury or illness as FMLA leave. To the extent permitted by the FMLA,
Hockley County counts the period of an employee’s light-duty assignment
toward the employee's FMLA entitlement,

Until employees have exhausted their 12-week FMLA entitlement, they have

the right to be reinstated to their original job or an equivalent job provided
that they are able to perform the job's essential functions.
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1D-3 EMPLOYEE SAFETY
Each County employee shall be required to adhere to the general safety

standards established for all employees and to all additional safety standards for
their job or the department in which theywork.

Failure to follow the safety standards set by the County shall make an employee
subject to disciplinary action, up to and including termination.

An employee causing an accident resulting in major injury or death because of
failure to follow safety standards shall be terminated.

Employees seeing unsafe working conditions shall either take steps to correct
those conditions or repair the unsafe conditions to the department head.

1D-4 DRUGS AND ALCOHOL - ALL EMPLOYEES

The purpose of this policy shall be to establish a drug and alcohol free workplace
to help ensure a safe and productive work setting for all employees.

This policy shall apply to all employees of Hockley County regardless of rank or
position and shall include temporary and part timeemployees.

The only exception to this policy shall be the possession of controlled
substances by law enforcement personnel as part of their law enforcementduties.

The following shall be a violation of this policy:

+ The manufacture, distribution, dispensing, possession, sale,
purchase, or use of a controlled substance or drug paraphernalia
on County property.

+ Being under the influence of alcohol or illegal drugs while on
County property or while on duty for the County.

+ The unauthorized possession or use of prescription or over-the-
counter drugs while on County property or while on duty for the
County.

+ The use of prescription or over-the-counter drugs, while on
County propetty or while on duty for the County, in a manner
other than that intended by the manufacturer or prescribed by a
physician.

A controlled substance shall include any substance listed in Schedules |-V of
Section 202 of the Controlled Substance Act(21U.S.C. S 812), as amended,
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County property shall include all County owned, rented, or leased real property
such as buildings, land, parking lots etc. and property used by employees stich
as vehicles, lockers, desks, closets, storage areas, etc.

Drugs shall include any chemical substance that produces physical, mental,
emotional, or behavioral change in the user.

Drug paraphernalia shall include equipment, a product, or material that is used
or intended for use in concealing an illegal drug or for use in injecting, ingesting,
inhaling, or otherwise inducing into the human body an illegal drug or controlled
substance.

lllegal drug shall include any drug or detivative thereof which the use,
possession, sale, transfer, attempted sale or transfer, manufacture, or storage of
is illegal or regulated under any federal, state, or local law or regulation and any
other drug, including (but not limited to) a prescription drug, used for any other
than a legitimate medical reason, and inhalants used illegally. Includedis
marijuana or cannabis in allforms.

Under the influence shall be defined as a state of having a blood alcohol
concentration of 0.08 or more where "alcohol concentration" has the meaning
assighed to it in Penal Code, Section 49.01, paragraph (2) or the state of not
having the normal use of mental or physical faculties resulting from the voluntary
introduction into the body of an alcoholic beverage or a controiled substance.

Any employee who violates this policy shall be subject to Disciplinary measures
up to and including termination.

Employees taking prescription medications shall be required to notify their
supervisor of any possible effects the medication might have regarding their job
performance and physical/mental capacity.

Any information concerning prescription medications being used by an
employee, and any other medical information of which the supervisor becomes
aware, shall be treated as confidential information.

Prescription medications used at work are to be kept in their original container.

Employees having problems with drugs or alcohol are encouraged to seek
treatment from qualified professionals.

Information on benefits provided for treatment of alcohol and drug problems
through the County's medical insurance program is available in the employee's
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insurance coverage booklet or from the Auditor's Office.

Although adherence to this policy is considered a condition of continued
employment, nothing in this policy shall alter an employee's status and shall not
be deemed a contract or promise of employment.

When an accident occurs on the job, depending on the circumstances and the
perceived severity of the injury or damage to Hockley County property or
equipment, employees shall be required to submit to mandatory drug testing as
a condition of retaining employment. Refusal to submit to drug testing following
an accident may result in disciplinary action up to and including termination.

New employees will be required to be drug tested.

1D-5 DRUG AND ALCOHOL — CDL EMPLOYEES

CDL Drivers are an extremely valuable resource for Hockley County’s business.
Their health and safety are a serious County concern. Drug or alcohol use may pose
a serious threat to driver heaith and safety. It is, therefore, the policy of the County to
prohibit CDL employees from being under the influence of or using illegal drugs or
alcohol during working hours.

The Federal Highway Administration ("FHWA”) has issued regulations, which require
the County to implement a controlled substance testing program. The County will
comply with these. All CDL drivers are advised that remaining drug-free and
medically qualified to drive are conditions of continued employment with the County.

Specifically, it is the policy of Hockley County that the use, sale, purchase, transfer,
possession, or presence in one’s system of any controlled substance (except
medically prescribed drugs) or alcohol by any CDL driver while on County premises,
engaged in County business, while operating County equipment, or while under the
authority of the County is strictly prohibited.

Mandatory testing must apply to every person who operates a commercial motor
vehicle in interstate or intrastate commerce and is subject to the CDL licensing
requirement, Hockley County will conduct pre-employment, random, reasonable
suspicion and post-accident drug testing in accordance with federal law.

It is the policy of Hockley County to comply with the U.S. Department of
Transportation, FMCSA Clearinghouse, a secure online database that provides
employers with real-time information about CDL driver drug and alcohol program
violations. Hockley County will conduct electronic queries as require by FMCSA's
drug and alcohol use testing program, for check CDL driver violation histories.
Drivers may view their own records. Employees will be required to provide a consent
from the CDL holder to conduct both limited and specific inquiries.

A detailed policy and procedure is available at the Auditor’s office.
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1D-6 WORKPLACE VIOLENCE

Hockley County is committed to providing a workplace free of violence. Hockley
County will not tolerate or condone violence of any kind in the workplace. The county
will also not tolerate or condone any threats of violence, direct or indirect, this
includes jokes, All threats will be taken seriously and will be investigated. Employees
must refrain from any conduct or comments that might make another employee
suspicious or in fear for their safety. Employees are required to report all suspicious
conduct or comments to their immediate supervisor. Employees should be aware of
their surroundings at all times and report any suspicious behavior from the public,
former employees or current employees to their immediate supervisor or the
Sheriff's department. If employees believe that a person is violating this policy, they
should immediately report to their immediate supervisor or the Sheriff's department.
Employees found in violation of this policy may be subject to discipline up to and
including termination.

1D-7 SOCIAL MEDIA

For purposes of this policy “social media” includes, but is not limited to, online
forums, blogs, and social networking sites such as TikTok, X (Formerly Twitter),
Facebook, LinkedIn, YouTube, Instagram, etc. Hockiey County recognizes the
importance of social media for its employees. However, use of social media by
employees may become a problem if: it interferes with the employee’s work and/or
position in the county; is used to harass supervisors, co-workers, customers, or
vendors; creates a hostile work environment; or harms the goodwill and reputation of
Hockley County among the community at large. Hockley County encourages
employees to use social media within the parameters of the following guidelines and
in a way that does not produce the adverse conseguences mentioned above.

Where no policy or guidelines exist, employees are expected to use their best
judgment and take the most prudent action possible. If you are uncertain about the
appropriateness of a social media posting, check with your supervisor.

o If your posts on social media mention Hockley County make clear
that you are an employee of Hockley County and the views posted
are yours alone and do not represent the views of Hockley County.

¢ Do not mention Hockley County supervisors, employees,
customers, or vendors without their express consent.

« Do not pick fights. If you see a misrepresentation about Hockley
County, respond respectfully with factual information, not
inflammatory comments,

¢ Remember, you are responsibie for what you write or present on
social media. You can be sued by other employees, supervisors,
customer or vendors, and any individual that views your social
media posts as defamatory, pornographic, proprietary, harassing,
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libelous or creating a hostile work environment. Employees can be
subject to disciplinary action, up to and including termination for
what they post on social media piatforms, even if the employee did
not use a county computer or if the post did not occur during work
hours or on county property.

¢« Employees may not use Hockley County computer equipment for
non-work related activities without written permission. Social media
activities should not interfere with your duties at work. Hockley
County monitors its computers to ensure compliance with this
restriction.

¢ You must comply with copyright laws and cite or reference sources
accurately.

+ Do not link to Hockley County’s website or post Hockley County
material on social media sites without written permission from your
supervisor.

« All Hockley County policies that regulate off-duty conduct apply to
social media activity including, but not limited to, policies related to
illegal harassment and code of conduct.

+ Any confidential information that you obtained through your position
at Hockley County must be kept confidential and should not be
discussed through social media forum.

Violation of this policy may lead to discipline up to and including the immediate
termination of employment.

SOCIAL MEDIA APPLICATIONS AND SERVICES PROHIBITED ON COUNTY
DEVICES

Hockley County prohibits the installation or use of the social media service TikTok or
any successor application or service developed or provided by ByteDance Limited or
an entity owned by ByteDance Limited; or a social media application or service
specified by proclamation of the governor on any device owned or leased by
Hockley County and requires the removal of covered applications from those
devices.

The installation and use of a covered application may be acceptable to the extent
necessary for providing law enforcement; or developing or implementing information
security measures. In order for the installation to be approved Hockley County must
require the use of measures to mitigate risks posed to this state during the use of the
covered application, and the documentation of those measures.
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A. EMPLOYEE PAYROLL

2A-1 FAIR LABOR STANDARDS ACT SAFE HARBOR

Hockley County makes every effort to pay its employees correctly. Occasionally,
however, inadvertent mistakes can happen. When mistakes do happen and are
called to the Auditor's attention, Hockley County will promptly make any corrections
necessary. Please review your pay stub when you receive it to make sure it is
correct. If you believe a mistake has occurred or if you have any questions, please
use the reporting procedure outlined below. If you are overpaid the county will
make the necessary corrections at the next payroll.

Employees who are classified as non-exempt employees must maintain an accurate
record of the total hours you work each day. It is the responsibility of each employee
to verify that their time sheets are correct. Your time card must accurately reflect all
regular and overtime hours worked, any absences, late arrivals, early departures,
and mea! breaks. When you receive each pay check, please verify immediately that
you were paid correctly for all regular and overtime hours worked each work week.
Do not sign your time card if it is not accurate. Unless you are authorized by your
supervisor, you should not wotk any hours that are not authorized. Do not start work
early, finish work late, work during a meal break or perform any other extra or
overtime work unless you are authorized to do so and that time is recorded on your
time card. Employees are prohibited from performing any "off-the-clock" work. "Off-
the-clock" work means work you may perform but fail to report on your time card.
Any employee who fails to report or inaccurately reports any hours worked will be
subject to disciplinary action, up to and including termination. If anyone directs you
to work without documenting your time worked, you must tell the Auditor’s office.

it is a violation of Hockley County policy for any employee to falsify a time card, or to
alter another employee's time card. It is also a serious violation of County policy for
any employee, supervisor or official to instruct another employee to incorrectly or
falsely report hours worked or alter another employee's timecard to under- or over-
report hours worked. If anyone instructs you to (1) incorrectly or falsely under- or
over-report your hours worked, or (2) alter another employee's time records to
inaccurately or faisely report that employee's hours worked, you should report it
immediately to the County Attorney.

If you are classified as an exempt salaried employee, you will receive a salary
which is intended to compensate you for all hours you may work for the County,
This salary will be established at the time of hire or when you become classified
as an exempt employee. While it may be subject to review and modification from
time to time, such as during salary review times, the salary will be a pre-
determined amount that will not be subject to deductions for variations in the
quantity or quality of the work you perform.

Your salary may also be reduced for certain types of deductions such as your
portion of health, dental or life insurance premiums; state, federal or local taxes,
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social security, retirement; or voluntary contributions to a deferred compensation
plan. In any workweek in which you performed any work, your salary may be
reduced for any of the following reasons: 1) absence from work for one or more
full days for personal reasons, other than sickness or disability; or 2) full day
disciplinary suspensions for infractions of our written policies and procedures; or
3) full day for violating safety rules of a major significance; or 4) Family and
Medical Leave or Military Leave absences; or 5) to offset amounts received as
payment for jury and witness fees or military pay; or 6) the first or last week of
employment in the event you work less than a fullweek.

In any workweek in which you performed any work, your salary will not be
reduced for any of the following reasons: 1) partial day absences for personal
reasons, sickness or disability; or 2) your absence because the facility is closed
on a scheduled work day; or

3) your absence because of the County's operating requirements; or 4)
absences for jury duty, attendance as a witness, or military leave in any week in
which you have performed any work; or 5) any other deductions prohibited by
state or federal law.

Please note: it is not an improper deduction to reduce an employee's accrued
vacation, personal or other forms of paid time off for full or partial day absences
for personal reasons, sickness or disability.

If you have guestions about deductions from your pay, please immediately
contact your supervisor. If you believe you have been subject to any improper
deductions or your pay does not accurately reflect your hours worked, you
should immediately report the matter to the County Judge at 802 Houston St.
Suite #101 Levelland, TX 79336 (806)894-6856 or the County Auditor at 802
Houston St Suite #103 Levelland, TX 79336 (806)894-6070 . If you are unsure
of who to contact or if you have not received a satisfactory response within five
business days after reporting the incident, please immediately contact the
County Attorney at 802 Houston St. Suite #1086 Levelland, TX 79336 (806)894-
5455, Every report will be fully investigated, and corrective action will be taken
where appropriate, up to and including discharge for any employee(s) who
violates this policy. In addition, the County will not allow any form of retaliation
against individuals who report alleged violations of this policy or who cooperate
in the County's investigation of such reports. Retaliation is unacceptable, and
any form of retaliation in violation of this policy will result in disciplinary action, up
to and including termination.
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2A-2 INTERNAL REVENUE SERVICE (IRS) FRINGE BENEFITS

Hockley County will comply with the IRS with regard fo fringe benefits such as county
uniforms, county vehicle usage and day-trip meals. Employees may be responsible for
paying payroll taxes on such fringe benefits.

2A-3 COMPENSATION
This policy shall apply to ali County employees except law enforcement
employees,.

Compensation for law enforcement employees shall be handled in
accordance with the policies established in the Sheriff's Department with the
approval of the Commissioners' Court.

All County employees, except temporary employees, shall be paid on a bi-
weekly salary basis. (Every other Friday)

For full time regular employees, the bi-weekly salary compensates the employee
for all hours worked up to 40 in any workweek.,

Regular full-time employees work a "fixed" schedule as established by the
Commissioner's Court.

For part time regular employees, the bi-weekly salary compensates the
employee for all hours worked in a workweek up to the amount designated by
the County for the position.

Salaried employees shall be paid 1/26" their annual salary on each pay day.

Temporary employees shall be paid hourly at least the minimum wage
established by the Fair Labor Standards Act, as amended.

Newly hired salaried employees shall be paid at a rate that is set by
commissioners' court,

2A-4 SHERIFF POLICY ON COMPENSATION

Straight time is defined as time worked at the hourly rate of pay as calculated by
the Hockley County Auditor based on the set salary for each employee for an 85
hotirs in a 14 day work period.

Each employee designated as law enforcement or detention officer will be
designated as an 85 hour employee. These employees will be scheduled to work
at least 85 hours in a 14 day work period.

All other employees will be desighated as 40 hour per week employees.
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Overtime is defined as one and one half times the regular rate.

Overtime will begin to accrue after the employee has actually worked the
maximum number of hours of straight time for their classification.

For law enforcement and detention employees’ overtime will begin with the first 7.5
minutes after 85 hours in the 14 day work period.

For all other employee, overtime will begin to accrue after 40 hours have been
worked in a seven day work week.

All overtime must be approved and scheduled by a supervisor.

Compensatory time is defined as time off given at the rate of one and one-half (1 72}
times the amount of overtime worked.

Compensatory time must be specifically approved on a case-by-case basis.

Compensatory time is discouraged from being accrued except in extreme and
unusual circumstances.

Any compensatory time approved must be used within 30 days of the compensatory
time being approved.

At the beginning of each fiscal year, each employee of the Hockley County Sheriff's
Office (excluding office personnel and exempt employees) will have the number of
paid holidays designated by the Hackley County Commissioners’ Court calculated
into their annual salary. This will be calculated in the following manner:

Example:
Hourly wage x 1.5 x 8 hours x number of holidays
14.00 x1.5=(21)x 8 = (168) x 13 = 2184.00
14.00 (rate) x 85 (hours) = 1190.00 (weekly pay) x 26 = 30940.00
{annual salary)
30940.00 (annual salary) + 2184.00 (holiday pay) = 33124.00

This formula will ensure that each employee receives holiday pay regardless
of which shift they are assigned to.

2210 hours in man hours in 1 year at 85 hours per 14 days work period
Salary divided by 2210 = hourly wage

Hourly wage x 1.5 overtime rate (OTR) (plus longevity, or any other salary
items paid)

OTR x 8 hours x 13 holidays = annual holiday pay

Annual salary + annual holiday pay = annual gross pay
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2A-5 LONGEVITY
All Full time regular employees shall be eligible for the longevity pay benefit.

An employee shall be required to work a minimum of one year in an eligible position
before receiving longevity pay.

Once eligible, an employee will receive $100.00 per year for continuous service with
a maximum of $2500.00.

Longevity will begin accruing on January 13t and employee must remain an
employee of Hockley County through December 318!,

2A-6 PAYROLL DEDUCTIONS
Deductions shall be made from each employee's paycheck for federal withholding,
social security, Medicare, and any other deductions required by law.

Employees eligible for membership in the Texas County and District Retirement
System shall have their contributions to that system deducted from each
paycheck.

Any optional deduction authorized by the Commissioners’ Court and approved by
the employee shall also be made from the employee's paycheck.

No optional deduction shall be made from an employee's paycheck unless the
employee turns in written authorization for the deduction to the Auditor’s Office.

By accepting employment with Hockley County, all employees agree to allow a
deduction to be made from their final paycheck up to the full amount due in that
paycheck for the value of any lost, broken, or unreturned county property issued to
or in the possession of the employee.

2A-7 WORK WEEKS AND WORK PERIODS

The normal hours of work for most positions in the County shaltbe from 9:00
a.m. until 5:00 p.m., Monday through Friday.

Regular full time employees work a "fixed" schedule as established by the
Commissioner's Court.

In order to meet the needs of the County, certain departments or employees
may be required to work a schedule that varies from the normal work schedule,
or they may be subject to call back in case of emergency orspecial need.

The need for schedules that vary from the normal schedule shall be determined
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by eachdepartment head.

The workday for the County shall begin at 12:01 a.m. each day and end 24
consecutive hours later.

For purposes of recordkeeping and to determine overtime in compliance with the
Fair Labor Standards Act (FLSA), the workweek for Hockley County shall begin
at 12:01 a.m. on each Saturday and end seven (7) consecutive work days later
(168 hours).

2A-8 TIMESHEETS

Each employee must fill out a time sheet to be turned in to their supervisor on the
last day of each pay period. Failure to complete a timesheet may result in an
employee only receiving minimum wage payment until the proper time sheet has
been completed and turned into the payroll department. All corrections will be made
on the next regularly scheduled payroll. The time sheet prepared by the employee
shall show an accurate record of all time worked and leave taken, whether paid or
unpaid, for the pay period. Time sheets are governmental documents and as such
require accurate and truthful information. Falsifying a time sheet, a governmental
record is a criminal offense. Employees shall only use appropriate available leave to
account for their regular weekly work schedule.

2A-9 PAY PERIODS

The pay period for Hockley County shall be a bi-weekly pay pericd with the
pay period dates established by the Commissioners’ Court. If a payday falls on
a holiday or a weekend, paychecks shall be issued on the last workday
immediately preceding the holiday or weekend.

The Texas Payday Law does not apply to political subdivisions of Texas
(counties), therefore final wages will be issued on the regularly scheduled

payday.

2A-10 OVERTIME CALCULATIONS AND RULES

This policy shall apply to all County employees eligible for overtime
compensation under the Fair Labor Standards Act (FLSA) except for law
enforcement employees. Employees classified as exempt under the FLSA shall
not be entitled to overtime in any form {pay or compensatory time off).

Overtime for law enforcement employees shall be handied in accordance with
the policy for overtime compensation established by the Sheriff's Department.

Overtime compensation shall be paid in the form of compensatory time off in
accordance with the provisions of the FLSA.
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Covered, non-exempt employees shall receive compensatory time off, with pay,
at a rate of one and one-half {1 1/2) times the amount of overtime worked.

The maximum amount of unused compensatory time an employee shall be
allowed to have at any one time is 240 hours. **Law Enforcement personnel
may accrue more with year-end commissioners’ court approval.

When an employee has reached the maximum accrual of compensatory time,
any additional overtime worked shall be compensated at a rate of one and one-
half (1 1/2) the employee's regular rate of pay until compensatory time has been
used to bring the balance below the maximum.

Employees shall be allowed to use earned compensatory time within a
reasonable period after it is requested provided that the employee's absence will
not place an undue hardship on the operations of the department in which the
employee works, In addition, Elected Officials and department heads have the
authority to force employees to take time off and use compensatory time when
required.

Compensatory time may be used for any purpose desired by the employee.

If an employee terminates employment, for any reason, prior to using all earned
FLSA compensatory time, they shall be paid for all unused compensatory time in
accordance with the requirements of the FLSA.

The County shall retain the right to "buy back" all or part of an employee's
unused compensatory time by paying the employee for that time at the
employee's current regularrate.

The County shall retain the right to pay all or part of the overtime worked in any
workweek by paying for that overtime at one and one- half (1 1/2) the
employee’s regular rate of pay.

Each employee shall be responsible for reporting any compensatory time used
within a pay period on the time sheet for that pay period.

The department head shall be responsible for keeping records of all
compensatory time earned and used by each eligible County employee in
their department and shall update the balance due to each employee at the
end of each pay period.

The department head shall provide each eligible employee in their department
with a statement of the employee's compensatory time earnings, use, and
balance at the end of each pay period.

Any issues on overtime compensation not addressed in this policy shall at least
meet the minimum requirements of the Fair Labor Standards Act and the
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regulations issued by the Department of Labor to administer that Act.

2A-11 DOUBLE TIME

This policy shall apply to all hourly paid (non-salaried) employees, except for law
enforcement employees.

For hours worked between 12:00 a.m. and 5:00 a.m., the employee shall be paid at
the rate of twice the relevant employees’ reguiar rate of pay (double-time) during the
time worked.

Double time hours to be worked by hourly paid employees must be authorized in
advance by the department head/elected official.

Department heads/elected officials, as well as the Auditor’s Department, shall
maintain accurate and complete records of double time hours worked by each and
every employee.

This policy is not in addition to overtime but in replacement of overtime. The FLSA
requires 1 % times the regular rate. Hockley County is giving more by paying 2 times
the regular rate.

2A-12 DEMOTIONS

Demotions are the movement of an employee from one position to another with a
decreased responsibility or complexity of job duties or to a lower salary. Elected
officials, appointed officials or department heads may choose to demote or re-assign
any employees who are unable to meet performance requirements, for disciplinary
reasons or for any other reason as deemed necessary by the official. Upon
demotion, an employee’s salary may be adjusted downward.

2A-13 TRANSFERS

Transfers are the lateral movement of an employee from one position to another with
the same responsibility or complexity of job duties with no change in salary. Elected
officials, appointed officials or department heads may transfer an employee in their
department to a vacant position. All transfers must be handled in accordance with
the budget adopted by Commissioners Court.

2A-14 PROMOTIONS

Promotions are the movement of an employee from one position to another with an
increased responsibility or complexity of job duties, and to a higher salary. Elected
officials, appointed officials or department heads may promote an employee in their
department to a vacant position. All promotions must be handled in accordance with
the budget adopted by Commissioners Court.
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2A-15 SEPARATIONS
A separation shall be defined as any situation in which the employer-employee
relationship between the County and a County employee ends.

All separations from Hockley County shall be desighated as one of the following
types:
¢ Resignation
Retirement
Dismissal
Reduction in force (layoff)
Job Abandonment
Death
Other

e & & & & @

A resignation shall be classified as any situation in which an employee voluntarily
leaves their employment with Hockley County and the separation does not fall into
one of the other categories. Employees who are resigning should submit written
notice of resignation to their supervisor.

A retirement shall be any situation in which an employee meets the requirements to
collect benefits under the County’s retirement program and voluntarily elects to leave
employment with the County to do so. An Employee who is retiring should notify
their supervisor of that intent at least 30 days prior to the actual retirement date fo
help prevent delays in starting the payment of retirement benefits.

A dismissal shall be an involuntary separation of employment that does not fall into
one of the other categories of separation.

Hockley County is an “at will” employer and a supervisor may dismiss an employee
at any time for any legal reason or no reason, with or without notice.

An employee shall be separated from employment because of a reduction in force
when their position is abolished or when there is a lack of funds to support the
position or there is a lack of work to justify the position.

An employee who leaves the job without notice or permission for any reason when
scheduled to work which is not determined by their supervisor to be a legitimate
illness or emergency or who does not come to work as scheduled on 3 consecutive
days and does not notify their supervisor is considered to have abandoned their job.

An employee who does not notify their supervisor that they will not be in or notifies

their supervisor before leaving without permission may still be considered to have
abandoned their job depending upon circumstances.
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A separation by death shall occur when an individual dies while currently employed
by the County.

If an employee dies while stiil employed by the County, their designated beneficiary
or estate shall receive all earned pay and payable benefits.

Any separation that does not fall into one of the categories outlined previously in this
policy shall be designated as an “other” separation. When a separation is designated
as “other’, the supervisor shall provide details of the nature of the separation for the
personnel records.

As soon as a supervisor becomes aware of separation from employment, or the

intent to separate employment, by an employee, the supervisor shall be responsible
for immediately notifying the County Auditor's Office.
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B. EMPLOYEE BENEFITS

2B-1 HEALTH PLANS

All full-time regular employees of Hockley County shall be eligible for the group
medical insurance benefit.

Premiums for the coverage for eligible employees shall be paid by the County.

Eligible employees may cover their qualified dependents by paying the portion of the
premium for the dependents set by the Court.

Deductions for dependent coverage shall be made through payroll deduction from
the employee’s paycheck each pay period.

Employees who leave the employment of Hockley County may be eligible for an
extension of the medical coverage for themselves and their eligible dependents
under the Consolidated Omnibus Budget Reconciliation Act (COBRA).

Information on extension of benefits under COBRA is available in the County
Auditor's Office and may be obtained during the normal working hours for that office.

Employees shall have a limited amount of life insurance on themseives as part of
their group medical insurance coverage.

Details of coverage under the group medical insurance plan are available in the
County Auditor's Office and may be obtained during the norma! working hours for
that office.

2B-2 VACATION

Regular full-time employees are eligible for vacation benefits. Vacation is based
on the employment date.

Regular part-time and temporary employees shall not be eiigible for vacation
benefits.

Regular full-time employees are eligible for one (1) week of vacation after a full six
(6) months of employment has been completed.

On an employee's one (1) year anniversary date the employee will be eligible to
receive vacation time according to the number of full months remaining in the
County fiscal year (January thru December) in relation to their regular schedule
requirement as follows:
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35 hour employees 5.84 hours/month

40 hour employees 6.67 hours/month
84 hour employees 7.00 hours/month
85 hour employees 7.09 hours/month

Example: A 35 hour employee is hired on 3-15-2015. This employee would
receive one week of vacation on 09-15-2015 and on 3-15-2016 would receive
52.56 hours (9 months X 5.84).

Once an employee has worked a complete fiscal year (January thru December) two
weeks of vacation leave will be awarded on January 1st.

Hockley County has employees working many varying schedules. When
charging vacation all hours taken should correspond with the employee’s regular
schedule requirement.

Example: An employee working five (5) seven (7) hour days must charge seven
(7) hours of vacation for each full day off.

Example: An employee working four (4) ten (10) hour days must charge ten (10)
hours of vacation for each fuil day off.

After 15 continuous years of full-time service an employee is eligible for no more
than 3 weeks' vacation.

Vacation shall not be accrued while an employee is on leave withoutpay.

Accrual of vacation shall begin at the time an employee begins work in a position
eligible to accrue vacation.

From one (1) to fourteen (14) years of continuous employment an employee is
eligible for two (2) weeks of vacation each year. After fifteen (15) years of continuous
employment an employee is eligible for three (3) weeks of vacation each year.
Employees are not allowed to carry over vacation into the next year.

Scheduling of vacations shall be at the discretion of the individual department heads.

The minimum amount of vacation that may be taken at one time shall be at the
discretion of the individual department heads.

Employees shall only be able to use vacation which has already been accrued and
shall not be allowed to borrow vacation against possible future accruals.

If a holiday falis during an employee’s vacation, the holiday shall be charged in

accordance with the policy on holidays and shall not be charged against the
employee's vacation balance.

47 |Page




An employee who has not worked for at least two (2) continuous years in a position
which accrues vacation at the time the employee resigns, is discharged, retires or is
terminated for any other reason, shall not be eligible for any vacation pay.

An employee who has worked for two (2) continuous years in a position which
accrues vacation at the time the employee resigns, is discharged, retires, or is
terminated for any other reason, prior to June 30% shall only be eligible to receive
one (1) week of unused vacation pay.

An employee who has worked for eight (8) continuous years in a position which
accrues vacation at the time the employee resigns, is discharged, retires or is
terminated for any other reason, shall be eligible to receive pay for all properly
accrued and unused vacation up to the maximum allowed under this policy.

Employees shall be required to work a two (2) week notice period in order to be
eligible to receive pay for ail properly accrued and unused vacation time up to the
maximum allowed under this policy.

An employee’s last day of work (physically present on the job) shall be considered
the termination date.

Each employee shall be responsible for accurately recording all vacation time used
on their time sheet.

Only the appropriate amount of vacation hours will be used to account for the
minimum number of hours needed for the designated work week/day/period.

2B-3 SICK LEAVE

All full-time regular employees shall be eligible for the paid sick leave benefit.
Eligible employees shall accrue sick leave at a rate of one workday per month.

For purposes of this policy, a workday is defined as the normal number of hours
an employee would be expected to work on a day they are scheduled towork.

Accrual of sick leave shall start at the time an individual begins work for the
County in a position eligible for the sick leave benefit.

The maximum amount of unused sick leave employees with less than 10 years
of service shall be allowed to have at any time is 210 hours (this is 8 weeks
based on 35 hr. work wk.) or 240 hours (this is 6 weeks based on 40 hr, work
wk.). Employees who have completed 10 years of regular full-time employment
shall be allowed to retain an additional 210 hours of sick leave not to exceed 420
hours at one time (this is 12 weeks based on 35 work wk.) or an additional 240
hours of sick leave not to exceed 480 hours at one time (this is 12 weeks based
on 40 hr. work wk.).

Sick leave may be used for the following purposes:
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* lliness or injury of the employee;

+ Appointments with physicians, optometrists, dentists, and other
gualified medical professionals; and

+ To attend to the iliness or injury of a member of the employee’s
immediate family

For the purposes of this policy, immediate family shall be defined as spouse,
child, or parent who is dependent on the employee for care.

Sick leave may not be used as vacation, or any other reason not addressed in
this policy.

Where sick leave is to be used for medical appointments, an employee shall be
required to notify their supervisor of the intent to use sick leave as soon as the
employee knows of the appointment.

Where use of sick leave is not known in advance, an employee shall notify their
supervisor of the intent to use sick leave within 15 minutes of the employee's
normal time to begin work, when practicable.

Where it is not practicable to notify the supervisor within 15 minutes of the
normal starting time, the employee should notify their supervisor as soon as is
reasonably practicable.

If the employee feels that the situation will cause the employee to miss more
than one day of work, the employee should notify their supervisor of the
anticipated length of absence.

If an employee uses three (3) or more consecutive days of sick leave, the
supervisor shall have the right to require a physician's statement of the
employee's ability to return to work or some other acceptable documentation of
injury orillness.

Documentation requirements under this policy shali also apply in situations
where the absence is for the care of a member of theimmediate family. '

Documentation of iliness or injury shall be required for any sick leave used during
the two (2) weeks prior to resignation of employment with the County.

There is no minimum usage requirement,
Employees shall not be allowed to borrow sick leave against future accruals.

Employees shall not be paid for unused sick leave at the termination of
employment.
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Only the appropriate amount of vacation hours will be used to account for the
minimum number of hours needed for the designated work week/day/period.

2B-4 SICK POOL

All full-time regular employees shall be eligible to contribute to and draw from the
Sick Leave Pool.

All contributions to the Sick Leave Pool are strictly voluntary.

An employee may make a contribution to the Pool at the end of the calendar
year. Only unused hours may be contributed. Per Subchapter E., Section 157 of
the Local Government Code, an employee may donate "not less than one day or
more than five days of accrued sick leave time."

Employee must submit a completed Sick Leave Pool Contribution form to the
Wellness Coordinator no later than March 1" of each year.

Sick leave time credited to the Pool will be deducted from the contributing
employee's accrued sick leave as if it had been taken.

Wellness Coordinator shall verify with the County Auditor that submitted hours
are available.

An employee who contributes to the Sick Leave Pool and then exhausts regular
sick leave in the following calendar year may retrieve hours contributed from the
prior calendar year. It is not required that vacation or compensation hours be
exhausted in order to draw these hours.

An employee is required to have donated to the sick leave pool to apply for
hours due to a catastrophic injury or illness. However, per Subchapter E.,
Section 157 of the Local Government Code, an employee must have "exhausted
all the accrued paid leave and compensatory time to which the employee is
otherwise entitled.”

Eligible employees may be granted up to a maximum of one-third (1/3) of the
halance of the hours available in the pool at the time of require or forty-five (45)
days whichever is lesser, within a twelve (12) month period. Available Pool
Leave is to be granted on a first come, first serve basis.

To be eligible for Pool Leave an employee must:

« Be meeting job performance requirements and observing work
rules

+ Have exhausted all other paid leave (sick, vacation,
compensatory time, overtime, etc)
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¢ Provide properly completed forms as designated in this policy
¢ Have a catastrophic illness or injury which:
o Affects the mental or physical heaith of the employee
o Requires the services of a licensed physician or other
medical practitioner for a prolonged period of time

Examples of illnesses ot ihjuries generally considered severe enoughto be
catastrophic include, but are not limited to:

» Stroke with residual paralysis or weakness

» Incapacitating heart attack

» Major surgery in which recovery time exceeds 20 continuous working
days and/or complications resulting from surgery

+ Cancer

+ Hepatitis

« Broken hip

Examples of illnesses not categorized as catastrophic include but are not limited fo:
¢ Broken limb
» Cold/allergy
+ Certain types of surgery with minor or no complications
s Pregnancy with minor or no complications

An employee who meets eligibility requirements will be considered eligible to
receive Pool Leave.

To apply for use of time from the Sick L.eave ool an eligible employee must
complete a Request for Pool Leave form and a Cettificate of lilness/ Injury form.
Both forms may be obtained from the Wellness Coordinator. The Cettificate of
Hiness/Injury form must be completed by both the employee and a physician or
other licensed medical practitioner.

Completed forms must be submitted to the Wellness Coordinator who will review
the request and determine whether the condition is severe enough to be
considered catastrophic. The Cerfificate of lliness/Injury form must contain
sufficient information to evaluate the nature of the illness or injury and to make a
determination.

Additional information or documentation may be requested in order to determine
eligibility.

Upon determining eligibility, the Weliness Coordinator shall inform the
Commissioners' Court of the decision.
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The number of hours awarded will be based on documentation provided by the
attending physician in Part B of the Health Care Provider Certification.

All documents submitted to the Administrator for the purpose of evaluating
eligibility for Pool Leave are confidential and will be maintained as such in the
Wellness Coordinator’s files.

2B-5 HOLIDAYS

All full-time regular employees shall be eligible for the paid holiday benefit,
The County holidays for the following calendar year shall be determined by the
Hockley County Commissioners' Court in December.

If a paid holiday occurs during the vacation of an eligible employee, that day
shall be paid as a holiday and not be charged against the employee's vacation
halance.

An employee shall not be allowed to take a day off with pay prior to a holiday in
anticipation of working on the holiday without department head approval.

An eligible employee called in to work on a holiday because of an emergency, or
other special need of the County, shall be given paid time off during the next 30
days equivalent to the amount of time worked on the holiday (12 months for Law
Enforcement Personnel).

Special consideration shall be given to employees requesting time off for
religious or other special Holidays which are not designated as paid holidays for
the County.

Determination of granted leave under this policy shall be made by the supervisor
of the department in which the employee works, based on the needs of the
department.

Vacation, compensatory time, or leave without pay may be used for leave
granted under this policy.

2B-6 JURY DUTY

Employees of Hockley County who are called for jury duty shall receive their
regular pay for the period they are called for jury duty which includes both the
jury selection process and, if selected, the time they actually serve on the jury.

Pay for serving on a jury shall only include the time the employee would have
normally been scheduled to work and will not include extra pay if jury service
involves time outside the employee's normal work schedule.

Any fees paid for jury service may be kept by the employee.
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Employees who are subpoenaed or ordered to attend court to appear as a
witness or to testify in some official capacity on behalf of the County shall be
entitled to leave with pay for such period as their court attendance may require.
If an employee is absent from work to appear in private litigation in which they
are a principal party, the time shall be charged to vacation, other eligible paid
leave, or leave without pay.

2B-7 BEREAVENENT LEAVE
Employees may be allowed up to three days leave with pay for a death in the
immediate family.

For purposes of this policy, immediate family shall include the employee's spouse
and the child, parent, brother or sister of the employee or the employee’s spouse.

Employees may be allowed time off with pay, up to a maximum of four hours, to
attend the funeral of a relative who is not a member of the immediate family or
the funeral of a friend.

if leave is needed beyond the limits set in this policy, it may be charged to
available vacation or compensatory time or to leave without pay.

2B-8 MILITARY LEAVE

County employees who are members of the National Guard or active reserve
components of the United States Armed Forces shall be allowed up to twenty-
four (24) days off per year with pay to attend authorized training sessions and
exercises.

The twenty-four (24) day paid military leave shall apply to the calendar year and
any unused balance at the end of the year shall not be carried into the next
calendaryear.

Pay for attendance at Reserve or National Guard training sessions or exercises shall
be authorized only for periods which fall within the employee's normal work
schedule.

An employee may use annual leave, earned compensatory time, or leave without pay
if they must attend Reserve or National Guard Training sessions or exercises in
excess of the (24) day maximum.

An employee going on military leave shall provide their supervisor with a set of
orders within two (2) days after receiving them. County employees who leave
their positions as a result of being called to active military service or who
voluntarily enter the Armed Forces of the United States shall be eligible for re-
employment in accordance with the state and federal regulations in effect at the
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time of their release from military duty.

2B-9 PAID QUARANTINE LEAVE

Hockley County shall provide paid quarantine leave for fire fighters, peace officers,
detention officers, and emergency medical technicians employed by Hockley County
and ordered by a supervisor or the heaith authority to quarantine or isolate due fo a
possible or known exposure to a communicable disease while on duty. This includes fire
fighters, peace officers, detention officers and emergency medical technicians, as
defined by this policy, who are employed by, appointed to, or elected to their position.

"Detention officer" means an individual appointed or employed by a county as a
county jailer or other individual responsible for the care and custody of individuals
incarcerated in a county jail.

"Emergency medical technician" means an individual who is certified as an
emergency medical technician under Chapter 773, Health and Safety Code; and
employed by the county.

"Fire fighter" means a paid employee of a municipal fire department or emergency
services district who holds a position that requires substantial knowledge of
firefighting; has met the requirements for certification by the Texas Commission on
Fire Protection under Chapter 419, Government Code; and performs a function
listed in Section 143.003(4)(A).

"Health authority" has the meaning assigned by Section 121.021, Health and Safety
Code. A health authority is a physician appointed under the provisions of Chapter
121 to administer state and local laws relating to public health within the appointing
body’s jurisdiction. A health authority must be a competent physician with a
reputable professional standing who is legally qualified to practice medicine in the
state and a resident of the state. They must take an official oath and file with the
department.

For counties that do not establish a local health department or public health district,
they may appoint a physician as health authority to administer state and local laws
relating to public health in the county’s jurisdiction.

"Peace officer" means an individual described by Article 2.12, Code of Criminal
Procedure, who is elected for, employed by, or appointed by the county.

Eligible employees who are on qualifying paid quarantine leave shall receive all
employment benefits and compensation, including leave accrual, retirement, and health
benefits for the duration of the leave; and, if applicable, shall be reimbursed for
reasonable costs related to the quarantine, including lodging, medical, and
transportation. An employee on qualifying paid quarantine leave will not have their leave
balances reduced.
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Off duty exposures will not be covered under this policy.

2B-10 RETIREMENT

Hockley County participates in the Texas County and District Retirement System
(TCDRS). Membership is mandatory for all regular, non-temporary County
employees. The Hockley County Employer plan offered through TCDRS is
subject to change from one fiscal year to ancther, with the approval of
Commissioner's Court

The current employee deposit rate is 7% of gross income. The employee's
retirement contribution shall be deducted from each paycheck, effective at hire
date, Employee's deposits to TCDRS are not subject to Federal income Tax until
they are withdrawn.

Hockley County shall make a contribution to each eligible employee's retirement
account as setby Commissioner's Court.

In order for an employee to receive Hockley County matching funds, they must have
at least eight (8) years of service to Hockley County. Employees can retire through
TCDRS without being vested at Hockley County.

Information on the retirement program may be obtained at the County Auditor's
Office during the normal business hours. Information is also available at

www.tcdrs.org.

2B-11 CONTINUATION OF BENEFITS AT RETIREMENT
Full Time Regular Employees, Elected Officials and Appointed Department

Heads who meet the following criteria will qualify for group health insurance benefits
at the time they leave Hockley County Employment:
o Age 60 with 20 years of service with Hockley County
o Covered under the Hockley County group health insurance program at the
time of their separation
e Must have been covered on the Hockley County group health insurance for a
minimum of two (2) years prior {o separation
+ Not Medicare eligible
¢ Must be eligible for retirement under the provisions of TCDRS as adopted by
Commissioners Court

Full Time Regular Employees, Elected Officials and Appointed Department
Heads who are Medicare eligible and meet the following criteria will qualify for
supplemental health insurance benefits at the time they leave Hockley County
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Employment:

¢ Age 65 with 15 years of service with Hockley County

e Covered under the Hockley County group health insurance
program at the time of their separation

» Must have been covered on the Hockley County group health
insurance for a minimum of two (2) years prior to separation

¢ Must have Medicare Part A & B

s Must be eligible for retirement under the provisions of TCDRS as
adopted by Commissioners Court

Note: Health benefits (employee, elected official or appointed department
head and dependent spouse) are only available at the time of separation. If
the benefit is declined at separation, the employee, elected official or
appointed department head may not request coverage at a later date.
Dependents other than spouses are not eligible for continued health insurance
benefits once the employee, elected official or appointed department head
leaves Hockley County's employment other than thru COBRA.

Dependent spouse must have been covered for the previous 2 years at the time
of the employee's, elected official's or appointed department head's separation
in order to be eligible for coverage under this provision. No additions wilt be
allowed at the time of separation.

Coverage for spouses who are not Medicare eligible and who are participating in
the County's group health insurance plan at the time of separation may also be
continued. In the event of the separated employee's, elected official's or
appointed department head's death, covered spouses may continue coverage
until they become Medicare eligible provided they make required premium
payments on a timely basis. Once they become Medicare eligible the County will
substitute a Medicare Supplement plan that will replace the existing employee
Plan.

Payments are due monthly, payable onthe 1% or the 15t by bank draft. Any payments
not received by the 20th of the month in which due will result in termination of benefits;
no reinstatement will be allowed.

The County may contribute all, part, or none of the premium payments. The
County's contribution will be determined annually by Commissioners Court
during the County budget process and will be effective on a fiscal year basis.

When a participant of this program becomes eligible for Medicare benefits, the
County will require them to obtain Medicare Parts A & B and will substitute a
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Medicare Supplement plan that will replace the existing employee Plan,

An employee, elected official or appointed department head who leaves Hockley
County is entitled to this program uniess they are eligible for group health
coverage under another employer. If an employee is not eligible for group health
coverage under another employer's plan at the time they leave the County but
subsequently becomes eligible under another employet's plan, then at that time
they will no longer be eligible for coverage under this program.

Coverage under this program will be discontinued if any of the following conditions
occur:

o The separated employee, elected official or appointed department
head drops their coverage or coverage is dropped, re-enroliment at
a later date will not be allowed. (Dropping coverage on a
participating dependent will not affect the employee’s elected
official’'s or appointed department head’'s coverage)

¢ The separated employee, elected official or appointed department
head fails to make any required payment in a timely manner

¢ The County discontinues group health insurance

« Commissioners Court elects to discontinue this program

Retirees who were already retired as of the effective date of this policy
(6/13/2016) shall remain eligible for the health benefits they currently have in
place. This is subject to change or revocation by the Commissioners Court at any
time.

Employees who retire from Hockley County and start Receiving benefits from
TCDRS may be rehired and continue receiving their annuity as long as:

» The original termination was “bona fide” under the IRS guidelines
In order to be a “bona fide” termination, there can be no prior
agreement between the County and the retiree that they will be
rehired after retiring, and the retiree may not be given preferential
status when applying for a vacant position.

+ There was a separation from employment of at least six (6)
calendar months

This policy is subject to change or revocation by the Commissioners’ Court

This policy is effective immediately upon adoption by the Hockley County
Commissioners’ Court.
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2B-12 SOCIAL SECURITY/MEDICARE
All County employees shall participate in the Federal Social Security/Medicare
program which provides certain retirement, disability, and other benefits.

Contributions to this program shall be made by deductions from each employee's
paycheck in accordance with the requirements of this program.

The County shall contribute an amount equal to the employee's contribution in
accordance with the requirements of this program.

2B-13 FAMILY MEDICAL LEAVE ACT/MILITARY FAMILY LEAVE

(FMLA/MFL)
To be eligible for benefits under this policy, an employee must:
¢ Have worked for Hockley County at least 12 months (it is not required that
these 12 months be consecutive; however, a continuous break in service of 7
years or more will not be counted toward the 12 months); and
e Have worked at least 1250 hours during the previous 12 months; and
e Are employed at a work site that has 50 or more employees within a 75-mile
radius
Any employees with questions about their eligibility for FMLA leave should contact
the Auditor’s Office for more information.

Family or medical leave under this policy may be taken for the following situations:

e A birth of a child and in order to care for that child;

¢ The placement of a child in the employee’s home for adoption or
foster care;

¢ To care for a spouse, child (under the age of 18 or if over 18
incapable of self-care due to disability), or parent with a serious
health condition; or

s The serious health condition of the employee that make the
employee unable to perform the essential functions of their job; or

¢ A gualifying exigency arising out of the fact that an employee’s
spouse, child or parent is a covered military member of the Armed
Forces (Regular, Reserve or National Guard), deployed to a foreign
country or has been notified of impending call or order to active
duty in a foreign country; or

¢ To care for a covered service member (Regular, Reserve or
National Guard) with a serious injury or illness if the employee is
the spouse, child, parent or next of kin (nearest blood relative) of
the service member, or
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¢ To care for a covered veteran who is undergoing medical
treatment, recuperation or therapy, for a serious injury or illness
and who was a member of the Armed Forces (Regular, Reserve, or
National Guard) at any time during the period of 5 years preceding
the date on which the veteran began that medical treatment,
recuperation or therapy.

Serious health condition is defined as a health condition that requires an overnight
inpatient care at a hospital, hospice, or residential care medical facility or continuing
treatment by a heailth care provider.

A serious health condition involving continuing treatment by a health care provider
includes any one or more of the following:

¢ A period of incapacity of more than three consecutive, full calendar
days, and any subsequent treatment or period of incapacity relating
to the same condition, that also involves:
o Treatment two or more times within 30 day of incapacity; or
o Treatment by a health provider on at least one occasion
within the first seven days of incapacity that resuits in a
regimen of continuing treatment by a health care provider
» Any period of incapacity due to pregnancy or pre-natal care
« And period of incapacity or treatment due to a chronic serious
health condition that requires periodic visits to a health care
provider and continues over an extended period of time
s Any period of incapacity that is permanent or long term due to a
condition for which treatment is not effective
e Any period of incapacity or absence to receive multiple treatments
by a heaith care provider

Eligible employees may take FMLA leave when an employee’s covered military
member (spouse, child of any age or parent) is on active duty status in a foreign
country. The following qualify as Exigency leave:

« To address any issue that arises because the covered military
member was given seven or less days notice for active duty
deployment in support of a contingency operation. Eligible
employee may take up to 7 days beginning on the date the covered
military member receives the call or order to active duty;

+ To attend any official ceremony, program or event sponsored by
the military that is related to the active duty or call to active duty
status in a foreign country of a covered military member,

» To attend family support or assistance programs and informational
briefings sponsored or promoted by the military, military service
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organizations or the American Red Cross that are related to the
active duty or call to active duty status in a foreign country of a
covered military member,;

+ To arrange for alternative childcare, provide childcare on an urgent
basis (not as routine), to attend school or daycare meetings, to
enroll or tfransfer covered children under age 19 when it is
necessitated by the active duty or call to active duty status of a
covered military member;

s To make or update financial or legal arrangements to address the
covered members absence while on active duty or call to active
duty status in a foreign country;

s To act as the covered military member's representation before a
governmental agency for obtaining, arranging, or appealing military
service benefits while the covered military member is on active duty
or cali to active duty status in a foreign country and for a period of
90 days following the termination of the covered members’ active
duty status;

e To attend counseling provided by someone other than a health care
provider for oneself, for the covered military member or covered
child provided the need for counseling arises from active duty
status or call to active duty status in a foreign country of a covered
military member;

e To spend time with a covered military member who is on a short-
term, temporary, rest and recuperation leave during the period of
deployment. Eligible employees may take up five (5) days of leave
for each instance of rest and recouperation;

« To attend post-deployment activities for the covered military
member for a period of 90 days following the termination of the
covered member’s active duty status,;

¢ To address issues that arise from the death of a covered military
member while on active duty status in a foreigh country; or

« To address any other additional events that may arise out of the
covered military member's active duty or call to active duty status in
a foreign country provided the County agrees the leave shall qualify
as an exigency and agree to both the timing and the duration of
such leave.

Up to 12 weeks leave per 12 month period may be used under this policy.

The County will measure the 12 month period as a rolling 12 month period
measured back from the date an employee uses any leave under this policy.

All leave taken under this policy during the prior 12 month period shall be subtracted
from the employee's 12 week leave eligibility and the balance is the leave the
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employee is entitled to take at any time.

A married couple who both work for the county is entitled to a maximum combined
leave of 12 weeks in any 12-month period for the birth of healthy newborn child or
placement of a child, or care for a parent with a serious health condition. The
combined limit for a married couple employed by the county is 26 weeks in a single
12-month period if leave is to care for a covered service member or veteran with a
serious injury or iliness.

An eligible employee is entitled up to 26 workweeks of leave to Care for a covered
service member or covered veteran with a Serious injury or illness during a single
12~-month period:
¢ The single 12-month period begins on the first day the eligible
employee takes FMLA to care for a covered service member or
covered veteran and ends 12 months after that date;
« |If an eligible employee does not take all of their 26 workweeks during
the 12-month period, the remaining part of the 26 work weeks of
leave entitlement to care for the covered service member or
covered veteran is forfeited;
« This leave entitlement is applied on a per-injury basis such that an
eligible employee may be entitled to take more than one period of
26 work weeks of leave if the leave is to care for different covered
service members or covered veteran with a subsequent serious
iliness or injury, except that no more than 26 workweeks may be
taken within a single 12 month period.

Hockley County will always designate qualifying work related injuries with lost time
as FMLA qualifying.

Hockley County requires substitution of paid leave for all FMLA or MFL events. An
employee must follow the compensatory, vacation and sick leave policy guidelines.
The balance of FMLA is unpaid leave. FMLA and MFL run concurrently with all
substituted paid leave, including Workers’ Compensation leave.

The maximum amount of paid and unpaid leave that may be used under this policy
in any 12 month period is 12 weeks, except for qualifying leave to care for a covered
military member with a serious injury or iliness with the maximum leave being 26
weeks in a single 12 month period.

While on leave under this policy, the County shall continue o pay the employee's
medical insurance premium at the same rate as if the employee had been actively
atwork. The employee shall be required to pay for dependent coverage, and for
any other insurance coverage for which the employee would normally pay, orthe
coverage will be discontinued. Payment for coverage shall be made through regular
payroll deduction while the employee is on leave with pay. While on leave without
pay, the employee shall be required to pay for premiums due to the County no
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later than 30 days after the due date which the County sets or the coverage shall
be discontinued.

The county may cancel unpaid coverage by providing the employee with advance
written notice, not less than 15 days before the coverage will be cancelled for non-
payment.

At the end of the 12 weeks leave all eligible employees will be offered COBRA if
they are unable to return to work, except for the care of an injured covered military
member where the eligible employee will be offered COBRA at the end of 26 weeks
in a single 12-month period.

Intermittent leave under this policy shall be allowed only where it is necessary
for the care and treatment of the serious health condition of the employee or the
employee's eligible family member or the care of a covered military member or
covered veteran,

Areduced schedule under this policy shall be allowed only where it is necessary
for the care and treatment of the serious health condition of the employee or the
employee's eligible family member, or the care of a covered military member or
covered veteran.

All work time missed as the resuit of intermittent leave or a reduced work
schedule under this policy shall be deducted from the employee's 12 week leave
eligibility. If the time missed is for the care of a covered military member or
covered veteran with a serious injury or illness the time will be deducted from the
employee's 26 week leave eligibility in a single 124month period.

The county has the right to ask for certification of the serious health condition of the
employee or the employee’s eligible family member when the employee requests or
is using leave under this paolicy.

The county may send a request for medical certification to an employee who has
been out of work for three or more days to determine the employee’s FMLA
eligibility. The employee is requested to have their physician complete and return the
medical certification, or provide appropriate documentation, within 15 days of the
employee's receipt of the form to be eligible for FMLA. An employee’s failure to
return the medical certification may result in denial of FMLA by the county.

The employee must respond to the county’s request for certification within 15 days
of receipt of the request or provide a reasonable explanation for the delay in writing
before the 15 day after receipt of the request. if an employee does not provide
cettification or otherwise respond, the county may deny leave under this policy.

If an employee requests intermittent leave or a reduced work schedule, the
certification submitted must also include the dates and duration of treatment and a

62 |Page




statement of medical necessity for taking intermittent leave or working a reduced
schedule. The county may request re-certification for intermittent or reduced
schedule leave every six months in connection with an eligible absence.

The county may ask for a second opinion from a health care provider of the county's
choice, at the expense of the county, if the county has reason to question the
certification, unless the leave is necessary to care for a seriously injured or ill
covered service member supported by an invitational travel order (ITO) or
invitational trave! authorization (ITA) to join an injured or ill service member at their
bedside.

If there is a conflict between the certification submitted by the employee and the
second certification obtained by the county, the county may require a third
certification, at the expense of the county, from a health care provider agreed upon
by both the employee and the county. The third opinion is final and binding on the
county and the employee.

Except where leave is unforeseeable, an employee shall be required to submit in
writing, a request for leave under this policy to their immediate supervisor.

Where practicable, an employee should give their immediate supervisor at least 30
days notice before beginning leave under this policy.

Where it is not reasonably practicable to give 30 days notice before beginning leave,
the employee shall be required to give as much notice as is reasonably practicable.

Employees returning from leave under this policy, and who have not exceeded the
12 week maximum allowed under this policy, shall be returned to the same job ora
job equivalent to that the employee heid prior to going on leave. Employees who
have not exceeded the 26 week maximum, in a single 12 month period, allowed to
care for a seriously ill or injured covered military member, shall be returned to the
same job or a job equivalent to the job they held prior to going on leave.

Where an employee is placed in another position, it will be one which has equivalent
status, pay, benefits, and other employment terms and one which entails
substantially equivalent skill, effort, responsibility, and authority.

The County shall have no obligation to reinstate an employee who takes leave under
this policy and who is unable to return to work after using the maximum 12 weeks of
leave ailowed under this policy, or who elects not to return to work after using the
maximum leave; this includes employees who may still have sick leave or vacation
leave available.

An employee is required to provide a fitness-for-duty certification before the
employee returns to work.

Except in situations where the employee is unable to return to work because of
the serious medical condition of the employee or an eligible family member, or
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other situations beyond the control of the employee, an employee who does not
return to work after using the 12 weeks maximum [eave allowed under this policy
shall be required to reimburse the County for all medical premiums paid by the
County while the employee was on leave without pay.

While on leave without pay under this policy, an employee shail not earn vacation,
sick leave, be eligible for holidays, or earn other benefits afforded to employees
actively at work, except for those stated in this policy.

Employees who are out on approved FMLA may not take trips outside of the county
unless the trave! is related to the employees own serious health condition, the
serious health condition of the child, spouse or parent of the employee or to attend
qualifying military events. Employees may ask for permission from their immediate
supervisor to take other trips outside of the county and supervisors may grant
employee requests at their discretion.

Any area or issue regarding family and medical leave which is not addressed in this
policy shall be subject to the basic requirements of the Federal Family and Medical
Leave Act (FMLA) and the regulations issued to implement it.

An employee may file a complaint with the U.S. Department of Labor or may bring a
private lawsuit against an employer for unlawful discrimination under the FMLA. The
FMLA does not affect any federal or state law prohibiting discrimination or
supersede any federal or state law that provides greater family or medical leave
rights.
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EMPLOYEE HANDBOOK ACKNOWLEDGEMENT

| have received a copy of the Hockley County Employee Handbook that outlines my
benefits and obligations as a County employee. | understand that | am responsible for
reading and familiarizing myself with the information in this handbook and understand
that it contains general personnel policies of the County. If | need clarification on any of
the information in this handbook, | will contact my immediate supervisor.

[ further understand that the Hockley County Employee Handbook is not a contract of
employment. | understand that | am an at-will employee and that my employment may
be terminated by either myself or the County, at any time, with or without cause, and
with or without notice.

| understand that this employee handbook is intended to provide guidance in
understanding Hockley County’s policies, practices, and benefits. | understand that
Hockley County retains the right to change this handbook at any time, and to modify or
cancel any of its employee benefits when the need for change is recognized.

| understand as a County employee, | shall have no expectation of privacy when using
county computers, networks, or other county owned equipment. Improper use may
result in discipline up to and including termination.

| further understand that as a Hockley County employee, | am expected to provide
quality service to the public; to work towards the highest degree of safety possible for
my fellow workers’, to continually make suggestions for improvements, and to display a
spirit of team work and cooperation.

| understand that | will be granted compensatory time off in lieu of payment of overtime
to the extent provided by law and | may be required to take earned compensatory time
off at the County’s discretion.

| understand that | may be subject to reasonable suspicion or post-accident drug and
alcohol testing. If | am required to have a Commercial Driver's License (CDL} for my
county position, | will be subject to random, reasonable suspicion, post-accident and
follow-up drug and alcohol testing.

| have read these policies and understand these policies and | agree to abide by and
adhere to these policies.

Printed Name of Employee

Signature of Employee Date Signed

65| Page




HOCKLEY COUNTY DISTRICT CLERK

May
2025
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CAS116 DISPOSED CASES LISTING PAGE 1

RON ON 06/08/2025 25/01/2025 THRU 05/31/2025
CAUSE NO, DEFENDANT NAME DISPOSED INDIGTED INDICTED CHARGE
19049602 FRANKLIN, JODY MARVIN 02/23/2023 04/17/2019 POSS C5 PG 1 <16
COMM SUPY EXPIRD FPINE $1200.00 COSTS $705.00
DEF DISCHARGED
AGENCY § IR1§-~000970 ARREST AGENCY LPD
200898%9 DELGADO, RAYMOND 04715/2021  08/26/2020 POSS CS PG 1 < 1G
CONYVICTED CONFINEMENT 2¥ PROBATION 3y
FIRE $500,00 COSTS 5840,00
RESTITUTION $180.,00
AGENCY # 19000070 ARREST AGENCY HCSO
21029976 LONGORIA,MARTIN 05/18/2025 02/03/2021 ASSAULY PEACE CFFICER/JUDGE
CONVICTED CONFINEMENT 8Y FINE 41500.00
COSTS 5340.00
AGENCY # IR20-0Q0960 ARREST AGENCY LPD
21029999 DIAf, ALEXUS MARIE 05/14/2025 02/03/2021 BURGLARY OF BUILDING
DEFERRED PROBATION 3y FINGE 51500.,00
CO8TS £840,00 RESTITUTION $200,00
AGENCY ft TR20-001222 ARREST RGENCY LPD
210310028 RUIEZ, JUAN 08/18/2021 03/05/2021 ASSAULT FAMILY/HOUSEHOLD MEMBER PREV CONV IAT
PROBATICON REVOC CONFINEMENT 4y FINE $1500,00
cosYs $69C.00
AGENCY # 20120043-8D ARREST AGENCY SPD
211610125 MUNGUIA,RAUL ROLANDO JR 05/08/2025 10/07/2021 UNL POSS FIRERRM BY FRELON
UNADJUDICATED W/
RGENCY # TR21-0003526 ARREST AGENGY LED
211010130 MUNGUIA, RAUL ROLANDC JR 05/6%/2025 10/07/2021 AGG ASSLY W/DEADRLY WERPON
DEFFRRED PROBATION B8Y FINE $1000.00
COSTS $940,00
AGENCY # IR21-00052¢ ARREST AGENCY LPp
211010145 VARGAS, PEDRO ANTONIO GONDE 05/071/72025  10/07/2021 MAN/DEL CS PG 1 »>= 4G < 200G
CONVICYED COND'INEMENT oY PROBATION 10Y¥
FINE $25G0,00 COSTS $1080,00
RESTITUTION $180,00
AGENCY 4 5006338 ARREST AGENCY DPS
220210185 GALVAN, DANIEL 02/15/2022 02/15/2022 EVADING ARREST DET W/VEH
DEFERRED PROBATION Y FINE $3500.00
COSTS 5690.00
AGENCY # 131450 ARREST AGENCY DPS
220510229 VARGAS-CONDE, PEDRQ ANTONIO 05/07/7202% 05/10/2022 BO5S CS PG 1/1-B <1G
UNADJUDICATED W/
AGENCY 4 50066338 ARREST AGENCY DPS
2211190370 CARCIA-ESPARZA, ALAN 05/28/2025% 11/15/2022 SOLICIT PROST/OTHER PAYCR
DISMISSED
AGENCY # 50094141 ARREST AGENCY
221210391 BULLOCK, BENJAMIN OWEN 03/09/202% 12/07/2022 SEXUAL ASSLT CHILD
DISMISSED

AGENCY # 22000538 ARREST AGENCY HCS8O




CAS116

RUN ON 06/06/2025

CRUSE NGO, DEFENDANT NAME

DISPOSED CASES LISTING

DISPOSED INDICTED INDICTED CHARGE

PAGE 2
05/01/2025 THRU 05/31/2025

05/14/2025 01/09/2023 TAMPER/FABRICATE PHYS EVID W/INTENT TO IMPAIR

AGUILERA, JOHE LOUIS
UNADJUDICATED W/
AGENCY # IR2-001274

ARREST AGENCY LED

05/13/2025 03/01/2023 ENGAGING IN ORGANISED CRIMINAL ACTIVITY

230310451

GARO, SHOUZHD
DISMISSED

g g P P Uy S S S S W

05/05/2025%  03/01/2023 ENGAGING IN ORGANIZED CRIMINAL ACTIVITY

230310452

YU, YUNGBIN
DISMISSED

05/15/202% 07/93/2024 PUBLISH/THREAT TO PUBLISH INTIMATE VISUAL MATR

SIMPSON, MATHEN SCOTT
DISMISSED
AGENCY # IR24-00G0L184

ARREST AGENCY LPDn

DELGADC, RAYMOND
UNADJUDICATED W/
AGENCY & IR24-004372

LONGORIA, MARTIN
UNADJUDICATED v/
AGENCY # IR25-000051

05/02/2025 08/25/2024 POSS C8 PG 1/i-B >=1G<4G

ARREST AGENCY LPD

05/35/2025 04/10/2026 CRIMINAL MESCHIEF >=$2,500<3$30K

ARREST AGENCY LER

05/15/2025 04/10/2025 DEADLY CONDUCT DISCHARGE FIREARM

LONGORIA, MARTIN
UNADJUDICATED W/
AGENCY # IR25000051

ARREST AGENCY LEPD




CA811L6
RUN ON 06/06/2025

DISPOSED CASES LISTING PAGE 3

RECAP
COM SUBY EXPIRE
CONVICTED, (\,u..
DEEFERBED, v v o000
PROBATION REVOC,
UNADJUDICATED W/
DISMISSED. . .14,
TOTAL CASES,....
TOTAL FINE AMT..
TOTAL COSTS.....

TOTAL PROBATED..

05/01/2025 THRU 05/31/2025

5
19
13,200.09
6,135,00

5
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HOCKLEY COUNTY CLERK

MAY 2025

REPORT TO COMMISSIONERS

PER 114.044 LOCAL GOVERNMENT CODE




Cas124 05/01/2025 TERU 05/31/2025 DISTRIBUTICN OF ASSESSMENTS - FINE FOR HOCKLEY COUNTY CLERK PAGE 1

NAME DESCRIPTICN CASE DATE AMOUNT  REVSI
BURTON, MICEAEL SHANNON /PK 24-48560 PK 05/07/2025 500.00-
LZAPATA,FRANK JR. /TD 24-48611 D 05/1¢/2025 500.00-
HYSON, MODESTA ANDREA /TD 23-481836 TD 05/19/2025 500.00~
MORSE, MICHAEL WILLARD /IR 18~46609 JR 05/298/2025 50.00-
TOTAL CHARGED 1,550.00~
LESS REFUNDS .00

TOTAL ASSESSMENT 1,550.00-



CAS124

FINZ
REVSL

TOTAL

05/01/2025 THRU 05/31/2023

1,550.00~
-00

1,550.00-

RECAP SUMMARY

FOR HOCKLEY COUNTY CLERK

PAGE



caslz0 05/01/2025 THRU 05/31/2025 DISTRIBUTION OF COLLECTIONS - FINE HOCKLEY COUNTY CLERK PAGE
RUN ON 06/13/2025 02:22

RECEIPT NAME DESCRIPTION CASE # DATE AMOUNT REVERSAL

Q00000 CARDONA, LUCUS /TD 22-475%73 05/08/2025 175.80
000000 DIMAS,JUAN GERARDO MARTINEZ /TD 22-48116 05/08/2025 4.04
000000 GOMEZ, HUMBERTO DE LUNA /TD 23-48430 05/08/2025 4.00
000000 MARTINEZ, JAYCEE /ID 22-48051 05/08/2025 138.00
000000 OROSCO,BRANDCON LEE /D 20-47371 05/08/2025 113.00
000000 SPIVEY,CHRISTOPHER ROBERT /Th 23-48392 05/08/2025 27.00
TOTAL COLLECTED 461 .84

LESS REVERSL .00

TOTAL LIABILITY 461.84



CAS120

05/01/2025 THRU 05/31/2025

RUN ON 056/13/2025 09:22

FINE

(FINE) Subtract (10% C.A.) (5% 8.0.)

TOTAL REPORT REFUNDS

DISTRIBUTION SUMMARY

025 350 120

461.84

.00

HOCKLEY COUNTY CLERK

461.84
461.84

461 .84

PAGE

<



CAS1le

RUN ON 06/13/2025

CAUSE NO.

DEFENDANT MNAME

DISPOSED CASES LISTING

PAGE 1
05/01/2025 THRU 05/31/2025

INDICTEE CHARGE

MCNELLY, TRICIA
DISMISSED

18-46609

MORSE, MICHAEL WILLARD

CONV, -LESSER CHG SUSPENDED - TIME

FINE
AGENCY # IR18-000843

DRIVING WHILE INTOXICATED
PRCBATION 1y
CO3TS $455,00

DIAZ, ALEXIS MARIE
UNADJUDICATED W/
AGENCY % IR19-000022

MOLINAR, EDDIE MATTHEW
DISMISSED
AGENCY # IR17-001924

SAENZ, ELMER
UNADJUDICATED %W/
AGENCY # E0010534

MOJICA, JIM JR.
DISMISSED

SAENZ, ELMER MANUEL
UNADJUDICATED W/
AGENCY # IRZ1-0C0504

LONGORIA, MARTIN
UNADJUBICATED W/
AGENCY # IR22-0004006

TERRORISTIC THREAT CAUSE FEAR OF IMMINENT SBI

SOLIZ, ANDREW
DISMISSED
AGENCY # IR22-000309

23-48196

HYSON, MODESTA ANDREA
CONVICTED
CONFINEMENT /FINE
AGENCY # IR22-001168

FINE

THEFT PROP >=5750<52, 500
COSTS

DELGADO, RAYMOND
UNADJUDRICATED W/
AGENCY # TR22-001103

LOCKAMY, MICIELO
DISMISSED
AGENCY # 23000146

DELGADO, RAYMOND
UNADJUDICATED W/
AGENCY # IR23-000722

FLORES, DEXAMUS LER
UNADJUDICATED W/
AGENCY # IR24-000043

DISFOSED INDICTED
05/27/2025
05/29/2025
&M

550,00
ARREST AGENCY LPD
05/27/2025
ARREST AGENCY LPD
05/27/2025
ARREST AGENCY LPD
05/27/2025
ARREST AGENCY LED
05/27/2025
05/27/2025
ARREST AGENCY LPD
05/27/2025
ARREST AGENCY LED
05/27/2025
ARREST AGENCY LPD
05/19/2025

$500,00
ARREST AGENCY LPD
05/12/2025
ARREST AGENCY LED
G5/05/2025
ARREST AGENCY HCSO
05/12/2025
ARREST AGENCY LPD
05/07/2025
ARREST AGENCY LPD




CAS116

RUN ON 06/13/2025

CAUSE NO. DEFENDANT HNAME

DISPOSED

DISPOSED INDICTED

CASES LISTING PAGE 2

05/01/2025 THRU 05/31/2025

INDICTED CHARGE

HERRERA, ALDEN
UNADJUDICATED W/
AGENCY # IR24-000128

05/13/2025

ARREST AGENCY

DELGADO, RAYMOND
UNADJUDICATED W/
AGENCY # IR24-000323

05/12/2025

ARREST AGENCY

SANCHEZ, ROGER
DISMISSED
AGENCY # IR24-000315

05/27/2025

ARREST AGENCY

24-48560

BURTON, MICBAEL SHANNON

05/07/2025

CONVICTED SUSFENDED -~ TIME

FINE
AGENCY # IR24-000390

ARREST AGENCY

6M
$500.00
LPD

POSS DANGEROUS DRUG
PROBATION 1y
COSTS 5340.00

24-48611

ZAPATA, FRANK JR,
CONVICTED FINE
CONFINEMENT /FINE
AGENCY # IR24-0060597

05/19/2025

ARREST AGENCY

$500.00

LPD

THEFT PROP »>=35100<$750
COSTS $330.00

LINDSEY,GARY WAYNE
DISMISSED
AGENCY # IR24-000842

05/27/2025

ARREST AGENCY




Caslle
RUN ON 06/13/2025

DISPOSED CASES LISTING PAGE 3

RECARP
DISMISSED . ..y
CONV . ~LESSER CHG
UNADJUDICATED W/
CONVICTED,..... .
TOTAL CASES.....
TOTAL FINE AMT..
TOTAL COSTS.....

TOTAL PROBATED. .

05/01/2025 THRU 05/31/2025

20
1,550.00
1,465,00

2




CAS123 RUN
05/01/2025

FEE CODE

PAJSF

JEF

PPAF

CFFF

BC30

CREFF

CRSHE

CATTY

CRRMO

CRCHS

AFDPS

CITY

JJE

PRCHS

JJIFFR

ON 06/13/2025 09:24
THRU 05/31/2025

FEE DESCRIPTION

Appellate Judicial Service Fee 2022

Judges State Judicial Fund

LANGUAGE ACCESS FUND 22

PUBLIC PROBATE ADMINISTRRTOR

COURT FACILITY FEE FUND 22

PRIVATE COLLECTION FEE

CRIMINAL ELECTRONIC FILING FEE

TOTAL DEPT

TOTAL FUND

Criminal Sheriff

Co. Atty (Add 10% from CR&CV fines)
{RMO) Criminal Records Management
(CHS} Crimnial Courthouse Security
Arrest Fee - DPS
City Arrest Fee (Criminal}

Criminal Judge's Judicial Fee

TOTAL DEPT

{CHS) Probate Courthouse Security

TOTAL DEPT

(RECORDING FEES}

TOTAL DEPT

Probate Judge's Judicial Fee

GL ACCOUNT

olo

0190

o010

010

o010

349

349

349

348

248

348

349

283

285

340

51%

010-300-001

019-300-002

010-300-005

0l0-300-0086

010-300-013

010-300-017

(010-300-022

010-302-004

010-303-001

D10-342 285

COLLECTED

25.00

1.32

15.00

50.00

100,00

150.00

17.26

66.15

80.76

31.00

37.01

113.48

102.00

63.00

25.00

COLLECTIONS + DIRECT DEPOSIT FOR HOCKLEY COUNTY CLERK

DISPOSITIONS
REVERSL LIABILITY PRIOR TO 9-01-%1 THRU 1-01-04 THRU
8-01-81 12-31-93 12-31-18
25.¢00
1.32 1.32
is.00
50.00
100.00
150.00
1,190 1.10
342.42 2.42
34z2.42 2.42
T7.28 4.38
66.15 5.47
806.76 4.82
31.00 .66
37.01
113.46 10.94
3.28 .28
408,92 29.85
102,00 ————— —_—
10z2.00
£3.00
63.00
25.00

PRGE 1
REFORT FORMAT: ALL

1-01-20
FORWARD

10.600

20.00

150.00

188.00

188.00

72.88

50.68

75.84

30.34

37.01

102.52

378.27

22.00

47.890

47.00



CAS123 RON ON 06/13/2025 05:24
05/01/2025 THERU 05/31/2025

FEE CODE

CCC

ocrE

IDR

PRCIG

EMS

3ccC

EMSF

CsCa

ATTYR

i

JUDGE

PRSHF

CRCLK

LT

PRCLK

CVJIUR

FEE DESCRIPTION

Jury Reimbursement Fea
Consolidated Court Costs

DRUG COURT FEE

VIDEQO FEE

Indigent Defense Representation
Prob Courts Initiated Grdnship Fee
EMS TRAUMA FUND

STATE CONSOLIDATED CC EFFECY 2020
EMS TRAUMA FUND FINE EFFECTIVE 2020
COUNTY SPEC COURT ACC EFFECT 2020
{ADR) Probate Alternate Dispute

Ct. hppt. Atty. reimbursement

Time Fayment Fee (Criminazl)

TOTAL DEPT

TOTAL FUND

JUDGES SIGNATURE FEE

Probate Sherlff

(CLERK) Criminal Clerk

Letters

{CLERK} Probate Clerk

TOTAL DEPT

TOTAL FUID

CIVIL JURY FEE

&L

01o-

010~

0io-

0ip-

00—

G10-

10—

010~

010

010~

919

010~

010~

a1z

Glz

012

012

012

0¥y

ACCOUNT

348 304

349 330

349 338

349 337

349 338

349 340

349 407

349 501

349 514

3498 517

349 800

348 601

349 605

340 100

340 200

340 4090

240 400

240 400

340 505

COLLECTED

-88

1s.18

13.12

30.02

.44

446.03

177.97

aC.746

75.00

1,771.80

25.00

42.00

300.00

130.10

86.00

200.00

50.00

COLLECTIONS + DIRECT DEPOSIT FOR HOCKLEY COUNTY CLERK

REVERSL

LIABILITY

.88

18.16

13.12

30.02

-44

106.00

21.88

446.03

177.37

60.76

75.00

1,77L.%0

25.00

PRIOR TO
8-01-81

2,765.88

3,339.7¢8

42.00

300.00

130.10

86.00

200.00

758.10

758.10

50.00

§-01-51 THRU
12-31-03

PAGE 2
REPORT FORMAT: ALL
DISPOSITIONS
1-01-04 THRU 1l-01l-20
12-31-~18 FORWARD
-Bg
1g.18
13.12
3.28 26.74
-44
20.00
21.88
446.03
177.97
60.76
i5.00
60.00 1,525.80
— 25.00
117.78 2,306.10
147.41 2,754.37
2.00 26.00
60.00
8.75 121.35
qc.co
40.00
10.75% 287.3%
10.75 287.35

10.00



CRS1Z3 RUN ON 06/13/2025 03:24
05/01/2025 THRU 05/31/2025

FEE CODE FEE DESCRIPTION
JURYE COUNTY JURY FUND FEE EFFECTIVE 2020
TOTAL DEPT
CRSF COURT REPORTER FUND FEE EFFECT 2020
CRSF2 ¢IVIL COURT REPORTER FEE 2022
TOTAL DEET
TOTAL FUND
FINE (FINE)Subtract (20% C.A.} (5% 3.0.)
TQTAL DEPT
TOTAL FUND
LAWLE {LAWLE) Probate Law Library
TGTAL DEPT
TOTAT FUND
PRESF County Clerk’s Preservation Aoccount
PRES2 County Clerk Crim Preservation
RMOZ2 RECORDS MGMT AND PRESERVATION 22
TOTAL DEFT
TOTAL FUND
CoTE COUNTY & DISTRICT TECHNOLOGY FUND

TOTAL DEPT

TOTAL FUND

GL ACCOUNT

017 340 805

017 435 111

017 435 111

025 350 120

030 350 160

040 349 400

040 340 400

040 340 410

044 340 600

COLLECTED

461.84

175.00

.54

75.00

13.00

COLLECTICONS + DIRECT DEPOSIT FOR HOCKLEY COUNTY CLERX

REVERSL LIABILITY

PRIOR TO
6-01-91

53.03

125.00

134.10

187.13

45% .84

461.84

461.84

175.00

175.00

175.00

75.00

78.54

79.54

13.00

13.00

i3.00

DISPOSITIONS

PRGE 3
REPORT FORMAT: ALL

$-01-31 THRU
12-31-03

1-01-04 THRU
12-31-1%

.54

.54

.54

.88

.88

-BB

1-01-20
FORWARD

34.10

47.13

461.84

461.84

35.00

35.900

1%.00

1s.00

72.12

1z.1z

1z.12




CAS123 RUN ON 06/13/2025 08:24 COLLECTIONS + DIRECT DEPFOSIT FOR HOCKLEY COUNTY {LERK PAGE q

05/01/2025 THRU 05/31/2025 REFPORT FORMAT: ALL
DISPOSITIONS
FEE CODE FEE DESCRIPTION GL ACCOUNT COLLECTED REVERSL LIABILITY PRIOR TO §~01-51 THRO 1-01-04 THRU 1-01-20
8-01-81 12-31-03 12-31-18 FORWARD
TOTAL COLLECTED 5,3586.81 5,356.81 16z.00 3,804.81

LESS MONEY WITHOUT A GL ACCT MER

TOTAL MONEY WITH A GL ACCT NER 5,356.81 16z.00 3,804.81
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HOCKLEY COUNTY, TEXAS

MAY 2025

MONTHLY UNAUDITED REPORT

TO COMMISSIONERS

PER 114.044 LOCAL GOVERNMENT CODE

Prepared by
Hockley County Auditor
Shirley Penner

County Auditor




COUNTY AUDTICR UNAUDITED FINANCIAL REPORT

FOR PERIOD ENDING MAY 2025

BEGINNING ENDING
CASH INVESTMENT/ [CASH CASH CASH
FUND |DESCRIPTION BALANCE CD RECEIPTS |DISBURSEMENTS BALANCE
10 General Fund $9,223,408.19 $294,718.63| S (891,417.29) $8,626,709.53
11 Ad Valorem $18,258,122.54 $0.00 $220,198.12| $ - $18,478,320.66
12 Officers Salary $3,061,610.13 $46,341.00| § {399,597.21) $2,708,353.92
13 JAuto Registration $443,636.49 $1,621.58; S - $445,258.07
14 Indigent Health Care $1,108,365.65 $4,005.71 S (12,467.10) $1,099,904.26
17 Jury Fund $1,127,947.90 $6,111.33] § {46,028.28) $1,088,030.95
21 Road & Bridge #1 $721,012.36 $2,448.89| § {51,028.75) $672,432.50
22 Road & Bridge #2 $1,109,423.24 $3,696.41| § {98,138.01) $1,014,981.64
23 Road & Bridge #3 $1,414,805.22 $4,995.05| & (48,235.25) $1,371,565.02
24 Road & Bridge #4 $546,388.88 $2,512.19] S (41,098.47) 5507,802.60
25 Road & Bridge #5 $134,236.59 $4,684.49] S {6,204.43) $133,316.65
35 |Library $280,376.67 $1,230.50] $ (12,013.57) $269,593.60
70 Permanent Improvemeant $4,497,207.43 $24,813.05| (9,508.85) $4,512,511.63
72 Mallet Operating $1,353,470.22 $74,222.01} 5 (49,127.76) $1,378,564.47
88 |Payroll Clearing $198,733.38 $379,589.15| ¢ (569,312.15) $9,010.38
80  |Juvenile Probation $136,119.19 $22,191.25{ $§ (7,049.06) $151,261.38
92  |Community Supervision $105,314.01 $16,167.72| S {29,259.82) $92,181.91
98 Clearing $1,000.09 $1,743,552.88| § (1,743,552.88) $1,000.09
TOTAL: $43,721,778.18 $0.00| $2,853,099.96| $ (4,014,078.88)| $42,560,799.26
16 LEOSE $41,552.36 $151.81| $ - $41,704.17
30 Law Library $9,355.44 §770.22| S {449.00) $9,676.66
39 District Clerk Preservation $49,569.02 §557.95| § - $50,126.97
40 County Clerk Preservation $265,592.08 $6,744.55} § (24,675.50) $250,661.13
41 |Records Management $29,914.65 $240.141 S {170.00) $29,984.79
42 R & B Extra Fee $154,661.98 $11,275.121 & - $165,937.10
43 Courthouse Security $98,690.72 S846.02( S - $99,536.74
44 |Justice Court Technology $12,415.37 §211.42| 5 (594.57) $12,032.22
45 Sheriff Cash Bond $145,745.42 $6,000.00( S - $151,745.42
46 County Clerk Cash Bond $66,247.02 $0.00] § - $66,247.02




COUNTY AUDTIOR UNAUDITED FINANCIAL REPORT

FOR PERIOD ENDING MAY 2025

BEGINNING ENDING
CASH INVESTMENT/ |CASH CASH CASH
FUND |DESCRIPTION BALANCE cD RECEIPTS |DISBURSEMENTS |BALANCE
47 JP5 Cash Bond $6,484.71 $0.00! § - $6,484.71
48 County Clerk $27,161.65 $25,044.711 {29,631.96) $22,574.40
51 Justice of Peace #1 $1,904.90 $3,465.00| $ (2,157.40) $3,212.50
52 Justice of Peace #2 $1,057.46 $981.00| $ (624.00) $1,414.46
54 Justice of Peace #4 $2,228.92 $1,723.50| S {(2,281.80) $1,670.62
55 Justice of Peace #5 $3,568.46 $12,448.501 S (12,518.90} $3,498.06
56  |Sheriff Fee Acct $1.52 $1.52
57 So Donations $18,843.98 S68.86; S - $18,912.84
60 Hospital 1 &S $45,373.53 $0.00 $165.758] § - $45,539.32
65 MPEC | & S (Mallet) $90,475.10 $338.21 $90,813.31
71 |Hockley County Road Bond $26,468.21 $96.74 $26,565.95
75  |Opioid Abatement Fund $32,987.50 $120.52 $33,108.02
76 Coronavirus SLFRF $483,313.61 $1,748.39] & {4,964.50) $480,097.50
77 CTIF Grant $24,202.99 $130,123.34| § - $154,326.33
78 Hava Grant $1,046.63 $3.75| § - $1,050.38
79 District Atty Federal Forfeited $3,951.39 $14.14| $ - $3,965.53
80 FM & LR $5,603.42 520.45 $5,623.87
81 District Atty Trust $8,855.54 $0.00| § - $8,855.54
82 District Atty Forfeiture $42,684.30 $156.00| S - 542,840.30
83  |County Atty Theft of Service $8,389.30 $545.51 § R $8,934.81
84  |Sheriff Work Release $2,324.35 $8.47 $2,332.82
85 IHockley Co Grants $278,053.16 $1,016.26| S - $279,069.42
86 |Coranavirus Relief Grant $12,633.58 546.141 S - $12,679.72
87 |luvenile Probation Fees $19,538.96 $71.40 $19,610.36
89 |Seizure Proceeds $56,549.11 $354.31( S - $97,303.42
g1 |Juvenile Probation Restitution $106,216.87 5388.22 $106,605.09
93 Medical Fund $2,051.53 $7.42| S - $2,058.95
94 County Atty Restitution $36,221.65 $132.23( $ (30.00) $36,323.88
95  |District Atty Restitution $2,377.87 $8.65] S - $2,386.52




COUNTY AUDTIOR UNAUDITED FINANCIAL REPORT

FOR PERIOD ENDING MAY 2025

BEGINNING ENDING
CASH INVESTMENT/ |CASH CASH CASH
FUND |DESCRIPTION BALANCE CcD RECEIPTS |DISBURSEMENTS |BALANCE
96 CA/DA Pre-Trial Diversion $182,231.63 $1,530.20| $ - $183,761.83
97 CSCD Pre-Trial Bond Fees Fund §121,700.40 $5,384.771 S - $127,085.17
TOTAL: $2,568,647.29 $0.00 $215,809.71| § (78,097.63) $2,706,359.37
Hockley County Processing $114,300.49 §777.35| S (513.00) $114,564.24
Hockley Co Sheriff Inmate Medical $10,765.37 $0.00| S - $10,765.37
Hockley Co lail Commissary $66,376.20 $1,481.111 S (148.00) $67,709.31
Hockley Co Sheriff Inmate Trust $48,330.82 $7,482.89| § {7,275.65) $48,538.06
TOTAL: $239,772.88 $0.00 $9,741.35| § {7,936.65) $241,577.58
TOTAL ALL FUNDS: 546,530,198.35 $0.00] 53,078,651.02| $ (4,100,113.16)| $45,508,736.21
Current County Debt Obligation: $0.00




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 010-401-330 OFFICE SUPPLIES

2025 010-401-420 TELEPHONE

2025 010-401-427 SEMINAR EXPENSE -COMMISSIONE

2025 01(-401-471 BONDS & DUES
EXPENDITURES-COMMISSIONERS C

2025 010-405-101 VETERANS OFFICER SALARY

2025 010-405-105 LONGEVITY

2025 010-405-201 FICA & MEDICARE

2025 010-405-203 COUNTY RETIREMENT

2025 010-405-330 SUPPLIES

2025 010-405-420 TELEPHONE

2025 010-405-427 SEMINAR EXPENSE

2025 036-405-430 VETERAN BREAKFAST DONATION/E
EXPENDITURES-VETERANS OFFICE

2025 010-40%-202 RETIREES HEALTH INSURANCE
2025 010-409-203 UNFUNDED RETIREMENT LIABILIT
2025 010-409-204 WORKERS COMPENSATION PREMIUM
2025 010-409-206 UNEMPLOYMENT COMPENSATTON
2025 010-409-311 POSTAGE METER

2025 010-409-352 COMPUTER MAINTENANCE

2025 010-409-400 RPDO

2025 010-409-404 AID AMBULANCE SERVICE CONTRA
2025 910-409-405 COMPLIANCE PLUS TESTING

2025 010-409-407 LITTLEFIELD EMS

2025 {10-409-408 INMATE PHONE/SO RECORDS MANA
2025 010-409-499 AUTOPSY

2025 010-405-415 SOIL & WATER CONSERVATION
2025 010-40%-421 FAMILY GUTREACH TELEPHONE
2025 010-40%-422 [NTERNET SERVICE

2025 010-409-423 FAX LINE COURTHOUSE

2025 010-409-425 AIRPORT MATCHING FUNDS

2025 010-409-431 PUBLICATIONS & ADVERTISING
2025 010-409-468 MARIGOLDS ORGANIZATION

2025 010-409-469 ROPES SENIOR LITIZENS

2025 010-409-470 HOCKLEY CO SENIOR CITIZENS
2025 010-409-471 ANTON SENIOR CITIZENS

2025 010-409-472 SMYER SENIOR CITIZENS

2025 010-409-477 LEVELLAND CRIME LINE

2025 010-409-478 HOCKLEY COUNTY FOOD BOX

2025 010-409-479 EARLY SETTLERS RODED

2025 010-409-482 VARIOUS TNSURANCE PREMIUMS
2025 010-409-484 UNCOMPENSATED MEDICAL CARE
2025 010-409-487 SUNDOWN EMS

2025 010-409-488 SMYER VOL FIRE MATCHING FUND
2025 010-409-489 ANTON VOL FIRE MATCHING FUND
2025 010-409-490 SMYER VF FIRE TRK MATCH

2075 010-409-494 HOCKLEY COUNTY HISTORECAL S0
2025 010-409-498 HB1495 LEG/ADMIN ACTION EXP
2025 010-409-550 THE HIGH GROUND MEMBERSHIP

ENCUMBRANCE
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805.00

389.36
3,126.32-
2,400.00

463.04

7,944,721
.00
£21.80
1,433.13
300.00
.00
1,500.00
1,760.00
13,159.14

233,105.55
00
57,664.00
6.649.64
56,615,904
146,153.64
56,995.92
49,945,728
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.00
9,434.11
708.00
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.00

.00
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.00
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DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 010-409-552 REGION O WATER DISYRICT SPAG
2075 010-409-555 RETIREES INSURANCE PAYMENTS
2025 010-409-557 EMPLOYEE INSURANCE PAYMENTS
2025 010-409-601 FIRE ALAMS/ELEVATOR PHUNES
2025 010-409-602 COUNTY CHILD WELFARE
2025 010-409-603 CIRA WEBSITE
2025 010-409-604 SOUTH PLAINS EMERGENCY
2025 010-409-605 RE-DISTRICTING/CENSUS 2020
2025 010-409-606 CETRZ EXPENSES

SUB TOTALS

EXPENDITURES - NONDEPARTMENTAL

2025 010-485-101 DA SPECTAL INVESTIGATOR SALA
2025 010-485-10? SUPPLEMENT ALLOWANCE
2025 010-485-104 DA ASSISTANT SALARY
2025 010-485-105 DA SECRETARY SALARY
2025 010-485-106 LONGEVITY
2025 010-485-107 ST ASST PROS LONGEVETY
2025 010-485-108 DA CLERK
7025 010-485-109 ASSISTART DA
2025 010-485-110 PART TIME LABOR
2025 010-485-114 OVERTIME
2025 010-485-201 FICA & MEDICARE
2025 010-485-203 COUNTY RETIREMENT
2025 010-485-204 HEALTH INSURANCE
2025 010-485-330 D.A. SUPPLIES
2025 010-485-403 AUTOPSY
2025 010-485-410 COMMITMENT EXPENSES
2025 010-485-42C D.A. TELEPHONE EXPENSE
2025 010-485-421 INVESTIGATOR CELL PHONE
2025 010-485-426 INVESTIGATION TRAVEL EXPENSE
2025 010-485-427 D.A. SEMINAR EXPENSE
2025 010-485-496 VARIOUS OTHER COURT EXPENSES
2025 010-485-5680 D.A. ONLINE RESEARCH
2025 010-485-592 MISCELLANEQUS EXPENSES
SUB TOTALS

EXPENDITURES-COURTS EXPENSE

2025 010-490-101 FLECTION ADMINISTRATOR
2025 010-490-106 LONGEVITY

2025 010-490-108 PART TIME SALARLES
2025 010-490-10% ELECTION WORKERS
2025 010-490-201 FICA & MEDICARE
2025 010-490-203 RETIREMENT

2025 010-490-204 HEALTH INSURANCE
2025 010-490-310 FLECTION SUPPLIES
2025 010-490-330 OFFICE SUPPLIES

2025 010-490-420 TELEPHONE

2025 010-490-421 CELL PHONE ALLOWANCE

ENCUMBRANCE

.00
.00
.00
.00
.00
.00
.00
.00
.00
.00

.00
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.00
.00
.00
.00
.00
00
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.00
.00
.00
.00
.00
.00
.00

.00

.00
.00
.00
.00
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.00
.00
.00
.00
.00
.00

GENERAL FUND

BUDGET

572.00
18,058.00
.00
3,080.00
8,580.40
3,550.00
4,000.00
00

.00
1734,968.00

1734,968.00

54,915.00
7,915.08
0%
32,148,006
658.00
.00
34,366.00
75,617.00
19,604.00
15,000.00
18,378.00
31,230.00
79,352.00
12,800.00
.00
1.000.00
2,480.00
480.00
5,500.00
6,000.00
19,860.00
1,200.00
.00
417,703.00

417,703.00

39,512.00
300,00
10,478.G0
23,000.00
5,607.00
6,538.00
12,765.00
25,000,600
2,800.00
950.00
480,00

STATEMENT OF EXPENSES FOR MAY
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14,642.54
400.00
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10,854.48
28,107.07
4,265.04
.00
6,225.82
16,115.95
18,123.22
2,773.28
.02

.00
985.77
181.30
957.90
1,502.36
2,093.80
919.40
.00
126,266.46

126,266.46

16,716.48
300.00
3,841.80
2,360.50
1,752.96
2,272.9%
5,266.20
13,462.72
316.93
360.72
203.17

.00
56.98
.00
45.25
.00
160.40
100.00
.00
.00
4z.87

42.87

37.77
42.70

.00
45,55
60.79

.00
31.58
37.17
21.76

.00
33.88
32.39
22,84
23.11

00

00
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37.77
17.42
25.04
10.54
76.62

.00
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30.23
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10.26
31.26
34.77
41.25
53.85
11.32
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42,33
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1,642.46
8,500.00
00

.00

00

.00
991,168.44

891,168.44

34,176.33
4,535.14
.00
17,505.46
258.00
.00
23,511.52
47,509.93
15,338.96
15,000.00
12,152.18
21,114.05
61,228.79
9,226.72
.00
1,€00.00
1,494.23
268,70
4,542.10
4,497 .64
17,766.20
280.60
.00
251,436.54
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.00
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3,854.04
4,265.04
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2,483.07
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.00
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.00
.00
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.00
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.00
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60.25
£2.23
82.58
74.96
89.46
23.38
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69.77

69.77

57.69

.00
63.33
85.74
68.74
65,23
58.75
46.15
88.68
62.03
57.6/




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 010-490-427 SEMINAR EXPENSE

2025 010-490-428 YOTER REGISTRATICN

2025 010-490-490 SUPPORT & MAINTENANCE

2025 010-490-495 MISCELLANEGUS

2025 010-490-500 ANNUAL LEASE/PURCHASE PYMNT

2025 010-490-573 CAPITAL OUTLAY(POLL PADS)
SUB TOTALS

EXPENDITURES -ELECTIONS

2025 010-495-101 COUNTY AUDITOR SALARY
2025 (010-495-104 ASSISTANTS SALARY
2025 010-495-105 LONGEVITY
2025 0108-495-108 PART TIME LABOR
2425 (10-495-201 FICA & MEDIARL
2025 016-495-203 COUNTY RETIREMENT
2025 010-495-204 HEALTH INSURANCE
2025 010-495-225 CAR ALLOWANCE
2025 010-495-330 OFFICE SUPPLIES
2025 010-495-420 TELEPHONE EXPENSE
2025 010-495-427 SEMINAR EXPENSE
2026 010-495-481 DUES

SUB TOTALS

TOTAL EXPENDITURES-AUDITOR

2025 £10-496-102 TT/RMD COORDINATOR SALARY
2025 010-496-106 LONGEVITY
2025 010-495-108 PART TIME LABOR
2025 010-495-201 FICA & MEDICARE
202% 010-496-203 COUNTY RETIREMENT
2025 010-496-204 HEALTH INSURANCE
2025 010-496-225 CAR ALLOWANCE/MILEAGE
2025 010-496-330 SUPPLIES
2025 010-496-408 PROFESSTONAL SERVICES
2025 010-496-420 TELEPHONE/CELL/AIR CARD
2025 010-496-427 TRAINING EXPENSE
2025 010-496-487 MISCELLANEOUS EXPENSE

SUB TOTAL IT DEPARTMENT/RMO

EXPENDITURES - IT/RMO

2025 010-510-102 MAINTENANCE SUPERVISGR

2025 010-510-103 MATNTENANCE ASSLSTANT

2025 010-510-105% LONGEVITY

2025 010-510-108 PART TIME LABCR

2025 010-510-115 JANITORIAL SERVICE CONTRACT
2025 010-510-201 FECA & MEDICARE

2025 010-510-203 COUNTY RETIREMENT

2025 010-510-204 HEALTH INSURANCE

2025 010-510-332 JANITOR SUPPLIES

ENCUMBRANCE

.00
.00
.00
.00
.00
.00
.00

.00

.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
00
.00
.00

.00

.00
.00
.00
.00
.00
.00
00
.40
.60
00
G0
.00
.00

.00

.00
.00
.00
.00
.00
.08
.00
.00
.00

GENERAL FUND

BUDGET

4,600,00
1,100.00
24,000.00
.00
1,741.00
.00
158,271.00

158,271.00

66,213.00
125,184,400
3,600.00
1,050.00
15,136.00
25,350.00
67,981,00
1,800.00
3,000.00
1,370.00
4,500.00
535.00
315,669.00

315,669.00

.06

.00
1,000.00
77.00

.00

.00

.00
1,230.00
235,000.00
.00

.00

.00
237,307.Q0

237,307.00

54,843.00
45,864.00
2,600.00
3,000.00
87,000.00
8,133.00
13,432.00
42,454.00
17,000.00

STATEMENT OF EXPENSES FOR MAY

Hk ACTUAL **
M-T-D

31.16

.0c

.00

.00
145.02
.00
15,594.27

15,594.2/

7,629.95
14,444 .19
.00

.00
1,664.00
2,870.97
5,609.30
207.69
193.53
100.86
141.00
.00
32,871.49

32,871.49

.00
.00
.00
.00
.00
00
.00
.00
19,264.44
.00
.00
00
19,264.44

19,264 .44

6,328.02
5,201.91
00

00
7,250.00
B66.686
1,510.56
3,502.82
814.99

sk ACTUAL  ®xk
Y-T-0 PERCENT

1,073.25
.00

.00

.00
725.10
.00
48,652.79

48,652.79

28,013.15
52,962.03
3,660.00
.00
6,321.64
10,994.83
28,046.50
761.53
806.65
497.82
1,229.56
255.00
133,488.75

133,488.75

.02
.00
.00
.00
.00
.00
.00
.00
107,921.99
.00
.00
.00
167,921.99

107,921.%9

23,202.74
19,403.6/
2,600,00
.00
36,250.00
3.339.70
5,876.75
17,514.10
4,274.20

256.83
Rt
.06
Rt

41.65
.00

30.74

30.74

42.31
42.31
100.00
.00
41.77
43.37
41.26
42.31
26.89
36,34
27.32
47.66
42.29

42.29

.00
0%
.00
.00
.00
.00
.00
.00
45,92
.00
.00
.00
45.48

45,48

42.31
42.31
100.80
00
41.67
41,06
43.75
41.25
25.14

GELI0G PAGE 3

wickk ACTUAL Hoekdok
REMAINING PERCENT

2,926.75
1,100.00
24,000.00
.00
1,015.90
.00
109,618.21

109,618.21

38,199.85
72,221.97
.00
1,000.90
8,814.36
14,355.17
39,934.50
1,038.47
2,183.31
872.18
3,270.44
280.00
182,180.25

182,180.25

08

08
1,000.06
77.00

.08

.00

.00
1,230.00
127,078.01
.00

.00

.00
129,385.01

129,385.01

31,640.26
26,460.33
.00
3,900.00
50,750.00
4,793.30
7,555.25
24,933.90
12,725.80

73.17
100.00
160.00
.08
58,35
.00

69.26

69.26

57.69
57.69
.00
169,00
58.23
56.63
58.74
57.69
73.11
63.66
72.68
52.34
57.71

57.71

.00

.00,

100.00
100.00
.00
.00
.00
100.00
54.08
.00
.00
.00
54.52

54.52

57.69
57.69
00
160,60
58.33
58.94
56.25
58.75
74.86




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 010-510-395 COVID-19 SUPPLIES
2025 010-510-421 CELL PHONE ALLOWANCE
2025 010-510-440 UTTLITIES ELECTRICITY & WATE
2025 010-510-445 GREASE TRAPS MATNTENANCE
2075 010-510-450 REPALRS & REPLACEMENTS
2025 010-510-451 EQUIPMENT RENTAL
2025 010-510-453 NEW EQUIPMENT
2025 010-510-454 EQUIPMENT OPERATION
2025 010-510-455 HEAT/AIR CONDITIONER CONTRAC
2025 010-510-459 JAIL REPAIRS/APPLIANCES
2025 010-510-495 GROUNDS UPKEEP
2025 010-510-496 TREES
SUB TOTALS

EXPENDITURES-MALNTENANCE DEP

2075 010-544-458 LAWY ENFORCEMENT
2625 018-544-489 LAW ENFORCEMENT
2025 010-544-490 FIRE PREVENTION - LEVELLAND
2025 010-544-491 FIRE PREVENTION - ANTON

2025 010-544-492 FIRE PREVENTION - ROPESVILLE
2025 010-544-493 FIRE PREVENTION - SUNDOWN
2025 010-544-494 FIRE PREVENTION - SMYER

SUB TOTALS

E]

ROPESVILLE
ANTON

'

EXPENDITURES-SPECIAL APPROPR

2025 (10-581-108 PART TIME LABOR
2025 010-581-201 FICA & MEDICARE
2025 010-581-203 COUNTY RETIREMENT
2025 010-581-410 TELEPHONE/INTERNET EXPENSE
2025 010-581-420 ALCOHOL BLOOD DRAWS
2025 010-581-460 OFFICE RENT
2025 010-581-495 COPIER/QFFICE SUPPLIES
SUB TOTALS

EXPENGTITURES-HIGHWAY PATROL

2025 010-610-108 EMERGENCY MANAGER

2025 010-610-426 ECC PHONES LEC BASEMENT

2025 010-610-510 EMERGENCY MANAGER TRK MATCH
SUB TOTALS

EXPENDITURES-911 EXPENSE
EXPENDITURFS-HEALTH & SANITA
2025 010-631-101 ADMINISTRATOR SALARY
2025 010-631-105 SECRETARY SALARY

2025 010-631-106 LONGEVITY
2025 010-631-201 FICA & MEDICARL

STATEMENT OF EXPENSES FOR MAY

GENERAL FUND

ENCUMBRANCE

GG
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00

.00

.00
.00
00
00
.00
.00
.00
.00

.00

.00
.80
.60
A0
.60
G0
.00
.00

.00

.00
.00
.00
.00

00
.00
.00
.00

.00
.00

BUDGET

.00
1,380.00
155,000.00
1,600.00
£0,000.00
.00
15,000.00
5,000.00
33,510.00
20,000.00
4,5060.00
€,000.00
576,316.50

576,316.00

00
6,900.00
175,000.00
4,000.00
7,000.08
7,000.00
7,006.0C
206,900.C0

206,900.00

13,520.00
1,036.00
1,760.00
2,600.00
160.00
.00
2,200.00

21,716.00

21,716.00

85,869.00
1,000.00
.00
86,869.00

86,869.00

.00
50,601.00
31,000.00

500.00
6,283.00

Ak ACTUAL #+
M-T-D

.00
159.27
9.504.36
385.00
3,576.68
.00
3,799.00
291.22
2,972.00
.00
590.00
.00
47,244.71

47,244.71

.00
575.00
.00

.00

.00

.00
1,900.00
2,475.00

2,475.00

1,560.00
119.34
202.80
213.27

00

. .40
187.00
2,202.41

2,202.41

00
.00
.00
.00

.00
.00
5,838.48
3,576.93

.00
707.01

dkk ACTUAL  *Hk
Y-T-D PERCENT

.00
583.99
51,267.01
500.00
16,521.33
.00
14,847.99
1,694.28
14,860.00
8,261.59
1,180.00
2,046.00
224,723.35

274,723.35

.00
2,875.00
.00
.00
.00
.00
3,108.00
5,975.00

5,975.00

5,408.00
413,72
703.04

1,090.47

.00

.00
731.00
B,346.23

8,346.23

.00
.00
.00
.00

.00
00
21,407.76
13,115.4%

500,00
2,612.75

.00
42.32
33.08
37.50
28.20

.0G
98.99
33.89
44.34
41.31
26.22
34,10
38.99

38.99

.00
41.67
.00
.00
.00
.00
44.29
2.89

2.89

40.00
39.93
39.95
41.94

.00

.00
33.23
39.34

39.34

REY
.00
.00
.00

.00
.00
42.31
42.31

100.00
41.58

GEL106 PAGE 4

ki ACTUAL *rkax
REMAINING PERCENT

.00

796.01
103,732.99
1,000.00
43,078.67
.00

152.01
3,305.72
18,650.00
11,738.41
3,320.00
3,954.00
351,552.65

351,552.65

.00
4,025.00
175,000.00
4,000.00
7,000.00
7,000.00
3,900.06
200,925.06

200,925.00

8,112.00
622.28
1,056.96
1,509.53
100.00
.00
1,469.00
12,869.77

12,669.77

85,869.00
1,000.00
.00
86,869.00

86,869.00

.00
29,193.24
17,884.58

.60
3,670.25

.00
57.68
§6.92
62.50
71.80

.00

1.01
66,11
55.66
58.69
73.78
65.90
61.01

61.01

.00
58.33
100.00
100.00
100.00
100.00
55.71
97.11

97.11

60.00
60.07
60.05
58.06
100.00
.00
66.77
60.66

60.66

160.00
100.00

00
100.00

100.00
.00
57.69
57.69

.00
58.42




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT O ACCOUNT NAML

2025 010-631-203 COUNTY RETIREMENT

2025 010-631-204 HEALTH INSURANCE

2025 010-631-225 CAR ALLOWANCE

2025 010-631-330 SUPPLIES

2025 010-631-420 TELEPHONE

2025 010-631-421 CELL PHONE SUPPLEMENT

2025 010-631-427 SEMINAR & DUES EXPENSE
SUB TOTALS

EXPENDITURES-THC

2025 010-632-416 INDIGENT HEALTH CARE

2025 010-632-417 RENT & UTILITIES PAUPER CARE

2025 010-632-420 PAUPER BURTAL EXPENSE
FXPENDITURES-CHARITY & [HC

2025 010-665-101 AG AGENT SALARY
2025 010-665-102 FCS AGENT SALARY
2025 410-665-103 4-H AGENT SALARY
2025 010-665-104 EXTENSION SECRETARY SALARY
2025 010-665-105 LONGEVITY
2025 010-665-201 FICA & MEDICARE
2025 010-665-203 COUNTY RETIREMENT
2025 010-665-204 HEALTH INSURANCE
2025 010-665-225 FCS VEHICLE ALLOWANCE
2025 010-665-330 SUPPLIES
2025 010-665-410 CELL PHONE ALLOWANCE
2025 010-665-420 TELEPHONE
2025 010-665-424 AG AGENT TRAVEL ALIOWANCE
2025 010-665-425 FCS AGENT TRAVEL ALLOWANCE
2025 010-665-426 4H AGENT TRAVEL ALLOWANCE
2025 010-665-454 EQUIPMENT OPERATION
2025 010-665-590 BOOK ALLOWANCE
SUB TOTALS

EXPENDITURES EXTENSION SERVE

2025 010-666-300 EVENT RENTAL EXPENSES

2025 010-666-335 4-H YOUTH EXPENSES

2025 010-666-450 FAIRGROUNDGS UPKEEP & UTILITI

2025 010-666-5% SPRING STOCK SHOW EXPENSES
SuB TOTALS

EXPENDITURES EXTENSION SERVI

2025 010-690-301 PERMANENT RECORDS

2025 010-690-360 TAX COLLECTOR WORK STATIONM
2025 010-690-440 HAIL ROOFING PROJECTS & EXPE
2025 010-690-456 LEVELLAND: USE OF LANDFILL
2025 010-690-535 SHOW BARN IMPROVEMENTS

2025 010-690-570 CAPTTAL OUTLAY OVER 5000

ENCUMBRANCE

.00
.00
.00
.00
.00
.00
.00
.00

.00

.00
.00
.00
.00

.00
.00
.00
.00
00
00
RH
00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.60

.00

.00
.00
.00
.00
.00

.00

(0
.00
.00
.00
.00
.00

GENERAL FUND

BUDGEY

10,675.00
29,475.00
.00
4,000.00
950.00
480.00
2,500.00
136,464.00

136,464.,00

1670,380.00
10,000.00
6,000.00
1086,380.00

33,185.00
33,186.€0
33,189.00
37,683.00
1,600.00
10,807.00
5,107.00
12,765.00
2,400.00
11,500.00
850.00
1,680.00
6,500.00
2,100.00
6,500.00
12,000.00
400,00
211,559.00

211,559.00

2,000.00
3,500.00
2,000.00

500,00
8,000,00

8,000.00

42,000.00
00
1391,169.28
25,000.00
1,580.00
104,000.00

STATEMENT OF EXPENSES FOR MAY

** ACTUAL ** FRE ACTUAL %ok
M-T-D Y-T-D PERCENT

1,224.00 4,553.00 42.65
2,439.96 12,199.80 41.39

.00 .00 .00
150,77 1,108.61 2/.72
73.45 360.77  37.98
55.41 203.17  42.33
.00 00 .60

14,066.01 56,061.27 41,08
14,066.01 56,061.27 41.08

.00 400,000.00 37.37
.00 3.534.64  35.35
103.96- 103.96- 1.73-
103.96-  403,430.68 37.14

3,829.4% 14,041.17 42,31
3,829.41 14,041.17  42.31
3,829.41 14,041.17 42.31
4,347.93 15,942.41 42,31
.00 1,600,00 100.00
1.244.02 4,680.60 43.31
565.23 2,280.51  44.65
1,053.24 5,266.20 41.25
276.93 1,015.41 42.31
688.50 4,331.88  37.67

55.41 203.17  21.39
146.47 732.35  43.59
85.75- 4,360.73  67.9%
88.00 547.08 26.0%

25.00 5,538.37 85.21
866.73 5,011.03  41.76
.00 50.00 12.50
20,759.94 93,683.31 44.28

20,795.94 93,683.31 44.28

.00 1,494.00 74.70

.00 .00 .00
192.53 377.21 18.86
.08 74,99 15.00

182.53 1,946.20 24.33

192.53 1,946.20 24.33

.00 16,500.00  39.29
.00 00 .00
678,974.91  678,9/4.91 48.81
.00 25,000.00 100.00
.00 00 .00
.00 100,000.00 100.00

GEL106 PAGE &

fhik ACTUAL *oad
REMALNING PERCENT

6,122.00
17,275.20
.00
2,891.39
589.23
276.83
2,500.00
80,402.73

80,402.73

670,380.00
§,465.36
6,103,965

682,949.32

19,147.83
19,147.83
19,147.83
21,748.58
.00
6,126.34
2,826.49
7,498.80
1,384.59
7,168.12
746.83
947.65
2,139.27
1,852.92
561.63
6,588.97
350.00
117,875.69

117,875.69

506.00
3,500.00
1,622.79

425.01
5,053.80

6,053.80

25,500.00
.00
712,194.37
00
1,500.00
00

57.35
58.61
.00
72.28
62.02
57.67
100.00
58.92

58.92

62.63
64.65
101.73
62.86

57.69
57.69
57.69
57.89

.00
56.6%
55.35
58.75
57.69
62.33
78.61
56.41
32.91
73.95
14.79
58.24
87.50
56,72

55.72

25.30
100.00
81.14
85.00
75.67

75.67

60.71
.0e
51.1%
.00
100.00
.00




DATE 06/056/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 010-690-572 OFFICE FQUIP & MACH PURCHASE

2025 010-690-573 OFFICE FURNITURE PURCHASES

2025 010-690-575 MISC CAP QUTLAY UNDER $5000
SUB TOTALS

EXPENDITURES-CAPITAL CQUTLAY

EXPENDITURES-STATE FEES

2025 010-695-200 TIF FUNDING TO CITY

2025 010-655-300 TEXAS WORKFORCE COMMISSICN

2025 010-695-401 QUT-SIDE AUBITOR

2025 010-695-406 HOCKLEY £0 APPRAISAL DISTRIC
SUB TOTALS

FXPENDITURES-PROFESSIONAL SE

2025 010-696-485 UNFORESEEN CONTINGENCIES
SUB TOTALS

EXPENDITURES-UNFORESEEN CONT

2025 010-700-012 TRANSFER TG OFFICERS SALARY
2025 010-700-017 TRANSFER TO JURY
2025 010-700-025 TRANSFER TO PCTS
2075 010-700-065 TRANSFER T MPEC [&S
2025 010-700-072 TRANSFER TO MALLET
2025 010-999-990 ACTUAL EXPENSES
SUB TOTALS

FUND TOTAL

ENCUMBRANCE

00
.00
.00
.00

.00

.06

.00
.00
.00
.00
.00

.00

.00
00

.00

.00
.00
00
il
00
.00
.00

.00

GENERAL FUND

BUDGET

5,000.00
10,000.00
6,310.00
1580,579.28

1680,979.28
.00

277,186.00
.00
36,000.00
250,000,00
563,186.00

563,186.00

150,000.060
150,000.00

150,000.00

6036,486.085
.00

.00

.00
561,920.00
.00
6598,406.00

14120,292.28

STATEMENT OF EXPENSES FOR MAY

sk ACTUAL *
M-T-D

.00
1,249.14
.00
680,224.05

680,224.05
00

.00
.0e
.00
.00
.00

.00

2,304.30
2,304.30

2,304.30

.00
.00
.00
.00
.00
.00
A0

937,065.45

dkk ACTUAL %k
Y-T-D PERCENT

.00
1,561.47
00
827,036.38

822,036.38
.00

.00
.00
.00
122,907.00
122,967.00

122,907.40

13,441.18
13,441,18

13,441.18

2600,000.00
.00
.00
.00
.00
.00
2000,000.00

4929,156.97

00
15.61
.00
52.00

52.00

.00

.06
.00
.00
49.16
21.82

21.82

8.96

33.13
.00
.00
.00
.00
00

30.31

34.91

GEL106 PAGE 6

sk ACTUAL ks
REMALNING PERCENT

5,000.00
8,436.53
6,310.00
758,942.90

758,942.,90
.00

277,186.00
.00
36.,000.00
127,093.00
440,279.00

440,279.00

136,558.82
136,558.82

136,558,582

4036,486.00
.00

.00

00
561,920,00
.00
4598,406.00

9191,135.31

100.00
84.39
100.00
48.00

48.00

.00

100.00
.00
100.00
50.84
78.18

78.18

91.04
91.04

91.04

66.87
.00
.00
.60

100.00
.00
69.69

65.09




DATE 06/06/2025 16:38

41,67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 011-700-010 TRANSFERS TO GENERAL FUND

2025 (011-700-017 TRANSFERS TO JURY FUND

2075 011-700-021 TRANSFERS TO R&B #1

2025 011-700-022 TRANSFERS TO R&EB #2

2025 011-700-023 TRANSFERS TG R&B #3

2025 011-700-024 TRANSFERS T0 R&B 4

2025 011-700-025 TRANSFERS T0 R&B #5

2025 011-700-035 TRANSFERS TO LIBRARY FUND

2025 011-760-093 TRANSFER TO PERMANENT IMPROV

2025 011-700-100 TRANSFER INTEREST TO GENERAL

2025 011-999-990 ACTUAL EXPENDITURES
FXPENDITURES

FUND TOTAL

ENCUMBRANCE

00
08
.Co
.00
.00
.00
.00
.00
.00
.00
.00
.00

.00

AD VALOREM TAX ACCOUNT

BUBGET

11690,364.00
571,897.00
799,929.00
854,041.00
766,187.00
803,597.00
56,766.00
193,919.00
1072,374.00
140,000,00
.00

16899,094.00

1689%,094.40

STATEMENT OF EXPENSES FOR MAY

*x ACTUAL *+
H-T-D

00
00
.0C
06
.00
.00
.00
.00
.00
.00
.00
.00

.00

Kk ACTUAL  **#+
Y-T-D PERCENT

3000,000.00
300,9C0.00
480,000.00
400,000.00
400,000,00
400,000, 00

56,766.00
193,919.00
.00

.60

.00
5150,685.00

5150,685.00

25.66
52.46
50.08
49.75
52.21
45,78
100.00
100.00
.00
.00
.00
30.48

30.48

GEL106 PAGE 7

hkkk ACTUAL ks
REMAINING PERCERT

8690,384.00
271,897.00
399,929.00
404,041.00
366,187.00
403,597.00

.00
00

1072,374.00

140,000,00
.00
11748,409.00

11748,409.00

74,34
47.54
50.00
50.25
47.79
50.22
.00
.00
1¢0.00
100.00
.00
69.52

69.52




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 012-400-101 COUNTY JUDGE SALARY

2025 012-400-104 DEPUTY SALARY

2025 012-400-105 LONGEVITY

2025 012-400-108 PART TIME LABOR

2025 012-400-110 BALIFF SALARY

2025 012-400-201 FICA & MEDICARE

2025 012-400-203 COUNTY RETIREMENT

2025 012-400-204 HEALTH INSURANCE

2025 012-400-220 STATE SUPPLEMENT

2025 012-400-222 EXCESS SUPPLEMENT FUNDS

2025 012-400-225 FUEL

2025 017-400-330 OFFICE SUPPLIES

2025 012-400-408 COUNTY COURT APPTD. ATTORNEY

2025 012-400-420 TELEPHONE

2025 012-400-421 CELL PHONE ALLOWANCE

2025 012-400-427 SEMINAR EXPENSE

2025 0:2-400-496 VARIOUS OTHER COURT EXPENSES
SUB TOTAL

EXPENDITURES-COUNTY JUDGE

2025 012-403-101 COUNTY CLERY SALARY

2025 012-403-104 DEPUTIES SALARIES

2025 012-403-105 LONGENITY

2025 012-403-108 PART TIME SALARIES

2025 012-403-201 FICA & MEDICARE

2025 012-403-203 COUNTY RETIREMENT

2025 {$12-403-204 HEALTH ENSURANCE

2025 012-403-225 CAR ALLOWANCE

2025 012-403-330 OFFICE SUPPLIES

2025 012-403-420 TELEPHONE

2025 012-403-427 SEMINAR EXPENSE

2025 012-403-430 KOFILE

2025 012-403-435 BIRTH CERTIFICATES EXPENSE
SUB TOTAL

FXPENDITURES-COUNTY CLERK

2025 012-450-101 DISTRICT CLERK SALARY
2025 012-450-104 DEPUTIES SALARIES
2025 012-450-105 LONGEVITY
2025 012-450-108 PART TIME LABOR
2025 012-450-201 FICA & MECICARE
2025 012-450-203 COUNTY RETIREMENT
2025 012-450-204 HEALTH INSURANCE
2025 012-450-330 OfFICE SUPPLIES
2025 012-450-420 TELEPHONE
2025 012-450-427 SEMINAR EXPENSE
2025 012-450-481 DULS

SuB TOTAL

EXPENDITURES-DISTRICT CLERK

2025 012-455-101 JUSTICE PEACE SALARIES

ENCUMBRANCE

.00
.00
.00
00
.00
.00
.00
.00
.00
.00
.00
.00
.00
00
.00
.00
.00
.00

.00

00
.00
.00
.00
.00
.00
.00
.00
.00
00
.00
A0
.00
.00

.00

.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00

.00

.00

OFFICERS SALARY FUND

BUDGET

76,837.00
37,683.00
800,00
3,250.00
18,8600.00
12,518.00
20,610.00
72,165.00
25,200.00
.00
1,800.00
2,600.00
55,000.00
1,245.00
900.60
3,500.00
40,000.00
372,108.00

372,108.00

66,213.00
1440,780.00
4,200.06
.00
16,205.00
27,457.00
92,875.00
600.00
10,500.00
1,520.00
4,000.00
4,800.00
4,000.00
373,150.00

373,150.00

66,213.00
72,048,00
2,600.00
1,500.00
10,8585.00
18,315.00
53,705.00
7,800.00
1,920.00
3,250.00
225,00
238,471.00

238,471.00

£1,600.00

STATEMENT OF EXPENSES FOR MAY

x ACTUAL #+
M-T-D

8,865.81
4,347.93
.00
210.00
2,076.95
1,386.0%
2,365.77
3,044.,38
2,907.69
00
207.69
94.00
4,700.00
96.94
103.86
265.30-
.00
30,135.72

30,135.72

7,639.95
16,243.71
.00
.00
1,779.27
3,104.88
5,933.16
69.24
688,64
125.85
313.50-
.40
137.12
35,388,32

35,388.32

7,639.95
8,313.21
.00

.00
1,175.23
2,073.90
4,431.16
406.45
154.21
36.00
.00
24,230.05

24,230.05

7,107.66

#kk ACTUAL ok
Y-T-D PERCENT

32,507.97
15,942.41
800.00
762.50
5,162.25
4,887.61
8,463.49
16,608.61
10,661.53
.00
761.53
603.41
17,250.00
478.22
380.82
11.69

00
115,312.04

115,312.04

28,013.15
57,974.59
3,400.0¢
.00
6,566.59
11,620,36
29,279.52
253.88
3,411.34
622.77
727.06
2,400.00
488,61
144,757 .87

144,757.87

28,013.15
30,481.77
2,680.00
.80

4,447 .81
7,942.30
27,155.50
2,051.00
764,57
1,086.71
150,00
99,692.81

99,692.81

26,061.42

42.31
42,31
100.00
23.46
28,85
39.04
41.06
23,01
42.31
.00
42.31
23.21
31.36
38.41
42.31
33
.00
30.99

30.99

42.31
41.18
80.95

.00
40,52
42.32
31.53
42.31
32.49
40.57
18.18
50.00
12.22
38.7¢

38.79

42.31
42.31
100.00
.00
40.82
43.37
41,25
26.29
36.82
33.44
66.67
41.81

41.81

42.31
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ok ACTUAL *¥xkx
REMAINING PERCENT

44,325.03
21,740.59
.00
2,487.50
12,807.75
7,630.39
12,146.51
55,556.39
14,538.47
.00
1,038.47
1,996.59
37.750.00
766.78
519.18
3.488.31
40,080.20
256,795.96

256,795.96

38,199.85
82,805.41
800.00
.00
9,638.41
15,836.64
63,595.48
36.12
7,088.66
897.23
3,272.94
2,400.00
3,511.39
228,392.13

228,392.13

38,199.85
41,566.23
.ao
1,500.00
6,447.19
10,372.70
31,549.50
5,749.00
1,185.43
2,163.29
75.00
138,778.19

138,778.19

35,538.58

57.69
57.69
00
76.54
/1.15
60.96
58.94
76.99
57.69
.00
57.69
76.79
68.64
61.59
57.69
99.6/
104.00
£9.01

69.01

57.69
58.82
19.05

.00
59.48
57.68
68.47
57.69
67.51
59.03
81.82
50.00
87.78
61.21

61.21

57.69
57.69
.00
100.00
59.18
56.63
58.7%
73.71
66.18
66.56
33.33
58.1%

58,19

57.69




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 012-455-104 PCT.5 SECRETARY SALARY
2025 012-455-105 LONGEVITY
2025 012-455-108 PART TIME LABOR
2025 012-455-201 FICA & MEDICARE
2025 012-455-203 COUNTY RETIREMENT
2025 012-455-204 HEALTH INSURANCE
2025 012-455-225 AUTO MILEAGE EXPENSE
2025 012-455-330 OFFICE SUPPLIES
2025 012-455-355 SERVICE FEES
2025 012-455-420 TELEPHONE
2025 012-455-427 SEMINAR EXPENSE

SUB TOTAL

EXPENDITURES-JUSTICE OF PEAC

2025 012-456-101 JUSTICE PEACE SALARIES 1-4
2025 012-456-201 FICA & MEDICARE
2025 012-456-203 COUNTY RETIREMENT
2025 012-456-204 HEALTH INSURANCE
2025 012-456-225 JP AUTO MILEAGE EXPENSE #1-#
2025 012-456-310 JP OFFICE EXPENSE
2025 012-456-330 JP SUPPLIES
2025 012-456-351 SERVICE FEES JP 1
2025 012-456-352 SERVICE FEES JP 2
2025 012-456-354 SERVICE FEES JP 4
202% 012-456-427 JP SEMINAR EXPENSE
SUB TOTAL

EXPENDITURES-JUSTICE PEACE 1

2025 012-475-101 COUNTY ATTORNEY SALARY
2025 012-475-102 ASSISTANT CO ATTY SALARY
2025 012-475-104 DEPUTIES SALARIES
2025 012-475-105 LONGEVITY
2025 012-475-201 FICA & MEDICARE
2025 012-475-203 COUNTY RETIREMENT
2025 012-475-204 HEALTH INSURANCE
2025 012-475-220 COUNTY ATYY STATE SUPPLEMENT
2025 012-475-330 OFFICE SUPPLIES
2025 012-475-420 TELEPHONE
2025 012-475-477 SEMINAR EXPENSE
2025 012-475-481 DUES
SUB TOTAL

EXPENDITURES-COUNTY ATTORNEY

2025 012-497-101 TREASURER SALARY
2025 012-497-104 DEPUTY SALARY
2025 012-497-105 LONGEVITY

2025 012-497-108 PART TiME SALARY
2025 012-497-201 FICA & MEDICARE

ENCUMBRANCE

.00
.00
.00
.00
.00
.00
.00
.00
00
.00
.00
.00

.00

00
.60
.00
.00
.00
.00
.00
.00
.08
.08
.00
.00

.00

.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
G0
.00

.00

.00
.00
.00
.00
.00

OFFICERS SALARY FUND

BUBGET

37,683.00
.00
34,000.00
10,598.00
17,327.00
42,454,00
5,200.00
2,500.08
NHH
1,840.00
3,000.00
216,202.00

216,202.00

49,872.00
4,564.00
6,484.00

59,475.00

15,000.00
6,000.00
3.000.00

.00

.00

.00
3,000.00
147,795.00

147,795.00

66,213.00
57,175.00
106,414.00
5,186.90
2%,176.00
35,985.00
100,201.00
42,000.00
7.000,00
1,840.00
2,500.00
410.00
446,014.00

146,014,00

66,213.00
37,683.00
800.00
1,000.00
8,224.00

STATFMENT OF EXPENSES FOR MAY

wk ACTUAL
M-T-D

4,347.93
.00
3,664.00
1,153.28
1,734.28
3,502.82
£00.00
62.48
.00
148.44
.00
22,320.90

22,320.90

5,754.42
512.81
748.08

4,444.16

1,730.70
273.63

00
.00
.00
.00
.00
13,463.80

13,463.80

7.639.95
6,597.09
12,253.63
.00
2,321.89
4,073.80
7,324.92
4,846,14
360.42
148.44
.00

.00
45,566,728

45,566.28

7,639.95
4,347.93
00

.00
909.72

dik ACTUAL
Y-T-D PERCENT

15,942.41
.00
12,532.50
4,094.04
6,307.77
17,514.10
2,200.00
549.00
.00
735.72
1,018.72
86,955.68

86,955.68

21,099,54
1,789.77
2,742.9

23,137.68
6,345.90
2,431.%

542.64
.00

.00

.00
1,005.00
59,095.45

59,0395.45

28,013.15
24,189,33
44,996.11
2,500.00
8,605.24
15,270.80
36,624.60
17,76%.18
1,301.40
735.72
1,609.75
410.00
182,025.28

182,025.28

28,013.15
15,942.41
800.00
.00
3,365.68

42.31

.00
36.86
38.63
36.40
41.25
42.31
21.96

.00
39.98
33.96
40.22

40,22

42.31
36.05
42.30
38.90
42.31
40.53
18.09

.00

00

.00
33.50
39.98

39.98

42.31
42.31
42.78
49,02
40.64
42 .44
36.55
42.31
i8.59
39.98
64.39
100.00
40.81

40.81

42.31
42.31
100,060
.00
40.93
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Tk ACTUAL Fickhw
REMAINING PERCENT

21,740.59
.00
21,467.50
6,503.96
11,019.23
24,939.90
3,000.,00
1,951.00
.00
1,104.28
1,981.28
129,246.32

129,246.32

28,772.46
3,174.23
3,741.04

36,337.32
8,654.10
3,568.04
2,457.36

.00

.00

00
1,995.00
88,699.55

88,6%9.55

38,199.85
32,985.67
61,417.89
2,600.00
12,570.76
2G,714.20
63,576.40
24,230.82
5,698.60
1,104.28
890,25
.00
263,988.72

263,988.72

38,199.85
21,749.59
.00
1,008.00
4,858,172

57.69

.00
63.14
6l.37
63.60
58.75
57.6%
78.04

.00
60.02
66.04
59.78

59.78

57.69
63.95
57.70
61.10
57.6%
59.47
§1.91

.00

00

.00
66.50
60.02

60.02

57.69
57.69
57.72
50.98
53,36
57.56
63.45
57.89
81.41
60.02
35.61

.00
59,19

59.19

57.69
67.69
.00
100.900
59.07




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME
2025 012-497-203 COUNTY RETIREMENT
2025 012-497-204 HEALTH TNSURANCE
2025 (12-497-275 CAR ALLOWANCE
2025 012-487-330 SUPPLIES
2025 012-497-331 BANKING EXPENSES
2025 012-497-420 TELEPHONE
2075 012-497-427 SEMINAR LXPENSE
2025 012-497-480 DUES

SUB TOTAL

EXPENDETURES-TREASURER

2025 012-499-101 TAX COLLECTOR SALARY
2025 012-495-104 DEPUTIES SALARIES
2025 012-499-105 LONGEVITY
2025 012-499-108 PART TIME DEPUTIES SALARIES
2025 012-499-150 SUB STATION EXPENSES
2025 012-499-201 FICA & MEDICARE
2025 012-499-203 COUNTY RETIREMENT
2025 012-499-204 HEALTH TNSURANCE
2025 012-499-330 SUPPLIES
2025 012-459-333 CASH DRAWER / SHORT AND LONG
2025 012-499-420 TELEPHONE
2025 012-499-427 SEMINAR EXPENSE
2025 012-499-481 DUES
SUB TOTAL

EXPENDITURES-TAX COLLECTOR

2025 012-560-101 SHERIFF SALARY

2025 012-560-102 LE SALARIES

2025 012-550-106 SECRETARY SALARY

2025 012-560-107 LONGEVLYY

2025 012-560-108 HOLIDAY PAY

2025 012-560-114 OVERTIME SALARY DEPUTIES
2025 012-560-201 LE FICA & MEDICARE
2025 012-560-203 LE COUNTY RETIREMENT
2025 012-560-204 HEALTH INSURANCE

2025 012-560-205 CLOTHING ALLOWANCE
2025 012-560-300 QUALTFICATION SUPPLIES
2025 012-560-330 OFFICE SUPPLIES

2025 012-560-391 DRUG DOG UPKEEP

2025 012-560-405 PRE EMPLOYMENT TESTING
2025 (12-560-420 TELEPHONE

2026 012-560-422 MOBILE PHONE EXPENSE
2025 012-560-427 LE TRAINING

2025 012-560-450 EQUIPMENT

2025 012-56G-453 RADIO MAINTENANCE
2025 012-560-454 VEHICLE MAINTENANCE
2025 012-560-455 FUEL

2025 012-560-496 CAPITAL OUTLAY

ENCUMBRANCE

.00
.00
.00
00
.00
.00
.00
.00
.00

.00

.60
a0
00
.G
.00
.00
.00
.00
.00
.00
.00
.Q0
.60
.00

.00

.00
.00
.00
.00
.00
.00
00
00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.80
.60
.C0
.00
.G0

OFFICERS SALARY FUND

BUDGET

13,611.00
36,6898,00
1,800.00
2,500.00
2,000.00
645,00
4,500.06
250.08
176,124.00

176,124.00

66,213.00
243,877.00
4,100.00
.00
2,600.00
24,234.00
40,845.00
157,189.00
18,500.00
.00
3,278.00
8,000,00
150.00
568,386.00

569,386.00

66,213.00
570,698.51
37,464.00
5,000.00
36,272.49
25,000,00
56,601.00
96,185.00
2459,907.00
5,080.00
4,000.90
10,000.00
.00

500,00
5,000.00
12,250.00
11,000.00
45,000.00
3,000.00
40,005.00
160,000.00
.00

STATEMENT OF EXPENSES FOR MAY

wk ACTUAL ¢
M-T-D

1,558.41
3.044.38
207.6%
91.54

.00

50.85
261.00
.00
18,111.47

18,113.47

.00
33.732.54
.00

.00

00
2,494.81
4,385.26
12,031.54
312.90
.00
259.76
2,225.79
00
55,442,60

55,442.60

7,639.95
63,735.65
4,322.73
R
4,036.82
3,794.19
6,294.40
10,858.76
13,989.30
.00

.00
1,147.44
.00
300.¢0
509.99
1,033.62
508.21
15,5¢21.50
250.00
1,383.78
6,090.57
.00

dkk ACTUAL Rk
Y-T-D PERCENT

5,818.17 42.75
15,221.90  41.2%
761.53 42,31
57.74  22.31
1,109.12  55.46
247,77  38.41
974.56 21.66
210.00 84.00
73,022.23 4146

73,022.23  41.46

.00 .00
125,802.93  51.58
3,600.00 87.80
.00 .00

.00 .00
9,459.81 39.94
16,822.32 41.19
58,770.97  37.3%
2,655.89 14.05
13.10- .00
1,292.32  39.42
3,372.26 42,15
225,00 150.00
221,988.40  38.99

221,988.40 38.99

28,013.15 42,31
232,181.96 40.68
15,850.01  42.31
2,700.00 54.00
14,846.96 40,93
11,667.79  46.67
22,830.47 40.34
39,352.72  40.91
68,893.26  27.5/7
435,95  8.72
260.00  6.50
4,302.16  43.02
00 .00
306.00  60.00
2,068.67 41.37
4,441.02  36.2%
2,212.47 20,11
17,373.67  38.61
1,250.00 41.67
18,240.84  45.60
28,264.36  28.26
.00 .00
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Kickx ACTUAL Fhkisk
REMATNING PERCENT

7,792.83  57.2%
21,676.10  58.75
1,038.47 5/.69
1,942.26  77.69
890.88 44.54
397.23  61.59
3,526.44 78,34
40.00 16.00
103,101.77  58.%4

103,101.77  58.54

66,213.06 100.00
118,074.07  48.42
500.00 12.20
.00 .00
2,600,00 100.00
14,774.19  60.96
24,022,658 58.81
98,418.03 62.61
16,244.11  85.95
13.10 .00
1,885.68 60.58
4,627.74  57.85
75.00- 50.00-*
347,397.60 61.01

347,397.60 61,01

38,199.85 5/.69
338,516.55 59.32
?1,613.99  57.69
2,300,00 46.00
21,425.53  58.0/
13,332,210 53.33
33,770,863 55.66
56,832.28 58.09
181,013.74  72.43
4,564,05 91.28
3,740.00  93.50
5,697.84 56.98
00 .00
200.00 40.00
2,931.33 58.63
7,808.98 63.75
8,787.53 79.89
27,626.33  61.39
1,750.00 58.33
21,750.16  54.40
71,736,640 71.74
.00 .00




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

SUB TOTAL

EXPENDITURES -SHERTFF

2025 012-561-125 DETENTION STAFF SALARIES
2025 012-561-126 DETENTION STAFF OVERTIME
2025 012-561-127 LONGEVITY
2025 012-561-128 DETENTION STAFF HOLIDAY PAY
2025 (12-561-129 PART TIME SALARY
2025 012-561-201 FICA & MEDICARE
2025 012-561-203 COUNTY RETIREMLNT
2025 012-561-204 HEALTH INSURANCE
2025 012-561-205 CLOTHING ALLOWANCE
2025 012-561-330 OFFICE SUPPLIES
2025 012-561-405 PHYSCHOLOGICAL EVALUATIONS
2025 012-561-408 TNMATE MEDICAL
2025 812-561-420 TELEPHONE
2025 012-561-422 MOBILE PHONE EXPENSE
2025 012-561-425 PRISGNER TRANSPORT
2025 012-561-427 TRAINING/SEMINAR EXPENSE
2025 012-561-450 EQUIPMERT OPERATION
2025 012-561-465 INMATE HOUSING OUT CF COUNTY
2025 012-561-531 JAIL EXPENSES
202% 012-561-590 PRISONER KEEP
SUB TOTAL DETENTION

EXPENDITURES-DETENTION

2025 012-562-102 SALARY/CIY
2025 012-562-104 SB22 LE INCENTIVE PAY
2025 012-562-125 5B22 DET INCENTIVE PAY
2025 012-562-128 HOLIDAY PAY/CIT
2025 012-562-12% SB22 PART TIME ANALYST-INFER
2025 012-562-201 5822 FICA & MEDICARE
2025 012-562-203 SB22 RETIREMENT
2025 012-562-204 HEALTH INSURANCE/CIT
2025 012-562-215 SB22 SALARY SUPPLEMENT
2025 012-562-220 SB22 SHERTFF SUPPLEMENT
2025 012-562-499 SB22 FIREARMS/SAFLTY
2025 012-562-573 $B22 CAPITAL QUTLAY
SUR TOTAL S822 SHERIFF GRANT

EXPENDITURES-SB22 SO GRANT

2025 012-570-101 SUVENILE OFFICER SALARY
2025 012-570-102 ASSISTANT OFFICER SALARY
2025 012-570-103 ASSISTANT OFFICER SALARY #3
2025 012-570-105 LONGEVITY

2025 (12-670-107 JUVENILE BOARD ALLOWANCE
2075 012-570-201 FICA & MEDICARE

2025 012-570-203 COUNTY RETIREMENT

STATEMENT OF EXPENSES FOR MAY

OFFICERS SALARY FUND

ENCUMBRANCE

.00

.00

.00
.00
.00
.00
.00
.00
.00
00
.00
.00
.00
.00
.00
.00
.00
00
00
.00
.00
.00
.00

.00

.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00

.00

.00
.00
.00
.00
.00
.00
.00

BUDGET
1379,001.00
1375,091.00

785,209.00
60,000.00
8,500,480
49,390,480
.00
70,212.00
119,314.00
293,023.00
5,000.00
8,000.00
1,50G.00
5,000.0¢
3,840.00
961.00
10,000.00
10,000.00
7,000.00
500,000.00
45,000.00
100,009.00
2085,949.00

2085,549.00

50,752.00
50,000.00
36,000.00
3,583.00
.00
12,554.00
18,727.00
12,640.00
20,000.00
9,787.00
127,133.00
14,824.00
350,000.00

350,000.00

62,235.00
46,530.00
37,283.00

4,100.00

1,200.€0
11,572.00
19,663.00

sk ACTUAL
M-T-D

141,416.91
141,416.91

78,011.98
12,562.13
.00
4,761.62
.00
7,182.95
12,393.26
20,781.78
.00
287.71
1,275.00
600.86
391.35
55.41
413.29
.00

.00
17,462.00
2,075.01
7,443.39
165,707.74

165,707.74

.00
1,448.96
1,668.49

.00

.00

456,41
796.51

.00
1,880.31
1,129.26

13,726.00

.00

21,099.94

21,099.94

.00
5,368.80
4,301.88

.00

100,00
728.76
1,270.18

dokk ADTUAL e
Y-T-D PERCENT

515,485.46 37,38

515,485.46  3/.38
309,800.78
37,7719.72
£,900.00 81.18
15,2768.28  38.93
.00 .00
27,961.16  39.82
48,581.27 40.72
109,773.85  37.46
522.97 10.46
2,339.89  29.2%
1,700.06 113.33
1,757.68  35.15
1,608.45 41.89
203.17  21.14
1,624.02 16.24
3,207.75 32.08
284.29 4,06
152,606.00 30.52
10,633.40 23.63
38,275.91  38.28
774,788.70  37.14

39.25
62.97

774,788.70  37.14
.00 .00
4,218.40  B.44
6,462.55 21,54
.00 .00

.00 .00
1,655.39  12.39
2,692.62 14.38
.00 .00
6,267.70 31,34
4,140.62 42.31
1%,632.93  15.44
6,094.00 41.11
51,064.21 14.59
51,064.21 14.59
21.54
42.31
42.31
97.56
41.67
33.08
35.28

13,405.40
19,685.60
15,773.56
4,000.00
500.60
3,931.67
6,937.36

GEL106 PAGE i1

dkde ACTUAL Herkk
REMAINING PERCENT

863,605.54 62.62

863,605.54  62.62
479,408.22
22,220.28
1,600.00 18.82
30,i61.681  61.07
.00 .00
42,250.84  60.18
70,732.73  59.28
183,249.15 62.54
4,477.,03  89.54
5,660.11  70.7%
200.00-
3.,242.32
2,231.55
767.83
8,375.98
6,792.25
6,715.71
347,394.00
34,366.60
61,724.09
1311,160.30

60.75
37.03

64.85
58,11
78.86
83.76
67.92
95,24
69.48
76.37
61.72
62.86
1311,160.30  62.86
50,752.00 100.00
45,781.60  91.56
23,537.45  /8.46
3,583.00 180.00
.00 .00
10,998.61 87.61
16,034.38  85.62
12,640.00 100,00
13,732.30 6B.6b
5,646.38 57.69
107,500.07 84.56
8,730.00 58.89
298,935.79  85.41
298,935.79  85.41
78.45
57.68
57.69
2,44
58.33
66.02
64.72

48,833.60
26,844 .40
21,509.44

100.60

700.00
7.640.33
12,725.64

13.33-%




DATE 96/06/2025% 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 012-570-204 HEALTH INSURANCE

2025 012-570-330 OFFICE SUPPLIES

2025 012-570-333 OPERATIONAL EXPENSES (REIMBU

202% 012-570-335 CSRP/EQUIPMENT & SUPPLIES

2025 012-570-339 FIRE ARM QUALIFING

2025 012-570-351 YOUTH COUNSELING

2025 012-570~354 DRUG INTERVENTION

2025 012-570-420 TELEPHONE

2025 012-570-426 TRAVEL

2025 012-570-441 UTILITIES/613 AVE G

202% 012-570-480 PHYS/DENTAL/MLDICAL

2025 (012-570-485 RESIDENTLAL POST ADJUD SERVI

2025 012-570-486 PRE-CCURT SECURE DETENTION
508 TOYAL

EXPENDITURES-JUYENILE OFFICE

2025 012-571-108 PART TIME LABCR

2025 G12-571-201 FICA & MEDICARE

2025 012-571-203 COUNTY RETIREMENT

2025 012-571-420 TELEPHONE & INTERNET
FXPENDTTURES-PROBATION ADULT

2025 012-572-101 CONSTABLE 1 SALARY
2025 012-572-102 CONSTABLE 2 SALARY
2025 012-572-104 CONSTABLE 4 SALARY
2025 012-572-105 CONSTABLE 5 SALARY
2025 012-572-201 FICA & MEDICARE
2025 (112-572-203 COUNTY RETIREMENT
2025 012-572-204 HEALTH INSURANCE
2025 012-572-221 CONST 1 MILEAGE ALLOWANCE
2025 012-572-222 CONSTABLE 2 MILEAGE ALLOWANC
2025 012-572-224 CONST 4 MILEAGE ALLOWANCE
2025 012-572-225 CONST.5 MILEAGE ALLOWANCE
2025 012-572-300 QUALIFICATION SUPPLIES CONST
2025 012-572-330 SUPPLIES
2025 012-572-421 CELL PHONES CONST 1-4
2025 012-572-426 SEMINAR EXPENSE CONST 2
2025 012-572-427 SEMINAR EXPENSE

SUB TOTAL

EXPENDLTURES-CONSTABLES

SUB TOTAL

2025 012-700-400 UNFORESEEN CONTINGENCIES
SUB FOTAL

EXPENDITURES-UNFORESEEN CONT

2025 012-999-990 ACTUAL EXPENDITURES

STATEMENT OF EXPENSES FOR MAY

OFFICERS SALARY FUND

ENCUMBRANCE

.00
.00
.00
.00
00
.60
.00
.00
.00
.00
.00
.00
.00
.60

.00

.00
.00
.00
.00
.00

00
00
00
.00
.00
.00
.00
.00
.00
.00
00
.Co
.00
.00
.00
.00
.00

.00

.00

.00
.00

.00

.00

BUDGET

59,261.00
1,000.00
.00
200.00
2,000.00
5,000.00
£,500.00
1,800.0C
750.40
5,500,480
1,500.C0
10,000.00
35,000.00
307,098.00

307,098.00

15,604.08
1,506.00
2,550.00
2,750.00

26,404,00

8,613.00
15,443.00
16,506.00
22,377.00

5,223.00

7,455.00
85,121.00

500.00

2,000.00

1,728.00

6,300.00

900.00
1,9000.00
1,441.00

80
300.00
169,707.00

169,707.00

.00

25,090.00
25,000.00

25,000.90

.60

w ACTUAL **
M-T-D

2,439.96
.00

.00

.00

.00
1,080.00
969.30
361.9
63.00
393.98
.00

.00

.00
17,077.82

17,077.82

2,165.54
165.66
.00

.00
7,331.20

993.72
1.781.79
1,258.35
2,581.86

535.87

860.04
5,986.23

183.86

230.76

199.38

726.90

.00

.00
166.23
.00

.00
16,418.99

15,418.99

.00

55.41
55.41

55.41

00

wkk ACTUAL ek
Y-T-0 PERCENT

19,548.54
.00

.00

.00
107.98
1,080.00
969.30
1,342.34
113.55
2,500.42
25.00

.00

.00
89,920.72

89,920.72

7,51%.33
575.24
.00
453.90
8,548.47

3.643.64
6,533.23
4,613.95
9,4656.82
1,872.21
3,110.42
29,901.15
380.82
846.12
731.06
2,665.30
776.70
.00
609.51
.Co

.60
85,150.93

65,150.93
.00

7.815.39
7,815.39

7,815.349

.60

32.99
.00
.00
.00

5.40

21.60

38.77

74.57

15,14

45.46

1.67
.00
.00

29.28

29.28

38.36
38.35

.00
16.51
32.38

42.30
42.31
42.31
42.31
35.85
41.72
35.13
42.31
42.31
42.31
42.31
86.30

.00
42.30

R

.00
38,39

38.39

.00

31.26
31.26

31.26

.00

GELI06 PAGE 12

sick ACTUAL #ckaok
REMAINING PERCENT

39,712.46
1.600.00
.00
200,00
1,892.02
3.920.00
1,530.70
457.66
636.45
2,999.58
1,475.00
10,060.40
35,000.00
217,177.28

2i7,177.28

12,084.67
924.76
2,550.00
2,296.10
17,855.53

4,969.36
§,909.77
6,292.05
12,910.18
3,350.79
4,344 .58
56,219.85
5i9.18
1,153.88
996.94
3,634.70
123.30
1,000,00
831.49
00
300.00
104,556.07

104,556.07
.00

17,184.61
17,184.61

17,184 .61

.00

87.01
1606.C0
.00
100,00
94.60
78.40
61.23
25.43
84.86
54,54
98.33
100.00
100.00
70.72

70.72

6l.64
61.65
100.00
83.49
67.62

57.70
57.69
57.69
57.69
64,15
58.28
£4.87
57.49
57.69
57.69
57.69
13.70
100.00
57.70
.00
100,00
61.61

61.61

.00

68.74
68.74

68.74

.00




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

SUR TOTAL/EXPENDITURES

EXPENDITURES

FUND TOTAL

STATEMENT OF EXPENSES FOR MAY

OFFICERS SALARY FUND

w6 ACTUAL **

ENCUMBRANCE BUDGET M-T-D
00 .00 00
.C0 .00 .06

.00 6882,499.00  607,767.15

GEL106 PAGE 13

wkk ACTUAL  *dws Kkkx ACTUAL #xkrk
Y-T-D PERCENT REMAINING PERCENT

.00 00 .00 .00
.00 .CG .00 .00

2495,623.64 36,26 4386,875.36 63.74




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT MO ACCOUNT NAME

2025 013-700-021 DISBURSEMENT OF FUNDS:
2025 013-700-022 DISBURSEMENT OF FUNDS:
2025 013-700-023 DISBURSEMENT OF FUKDS:
2025 013-700-024 DISBURSEMENT OF FUNDS:

2025 013-999-990 ACTUAL EXPENSES
FUND TOTAL

REB #
R&B #
R&B #
R&B #

STATEMENT OF EXPENSES FOR MAY

AUTO REGISTRATION FUND

ENCUMBRANCE

.00
.00
.00
.00
.00
.00

BUDGET

90,000.00
90,000.00
90,000.00
90,080.00
00
368,000.00

x5 ACTUAL
M-T-D

.06
.00
.00
.00
.00
.00

dokk ACTUAL  hwdk
Y-T-D PERCENY

.00
.00
.00
.00
.00
.00

.00
.00
.00
.00
.00
.00

GEL106 PAGE 14

Hkkk ACTUAL kkkkk

REMAINING

9¢,000.00
90,000,00
90,000.00
90,000.00
.00
360,000.00

PERCENT

100.0¢
100.00
100.00
100.00

.00
109.00




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 014-641-392 RX DRUGS

2025 014-641-395 LABORATORY & X-RAY

2025 D14-641-404 UNCOMPENSATED MEDICAL CARE

2025 014-641-405 PHYSICIAN

2075 014-641-410 RURAL HEALTH CLINIC SERVICES

2025 014-641-415 OPTIONAL SERVICES

2025 014-641-460 HOSPITAL IN PATTENT

2025 014-641-466 HOSPITAL OUT PATIENT

2025 014-641-495 OTHER

2025 014-641-590 TNMATE MEDICAL/PRISON CARE
SUB TOTAL

EXPENDITURES - IHC

2025 014-999-990 ACTUAL EXPENDITURES
FUND TOTAL

ENCUMBRANCE

.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
i

.00

.00
.00

BUDGET

75,000.00
30,000.00
600,000.00
45,000.00
20,000,006
28,000.06
100,000.00
100,000.00
.00
80,000.00
1078,000.00

1078,000.00

.00
1078,000,00

STATEMENT OF EXPENSES FOR MAY

INDIGENT HEALTH CARE FUND

e ACTUAL
M-T-D

2,537.05
589.05
.00
717.18
2,191.74
821.12
5,441.76
.00

.00
369.20
12,467.10

12,467.10

.00
12,467.10

wkk  ACTUAL  *ds
¥-T-D PERCENT

16,864.45
3,222.17
42,343.53
12,744.37
13,750.84
4,552.06
22,142.39
5,663.31
.00
9,188.45
130,471.57

130,471.57

.00
130,471.57

22.49
10.74
7.06
28.32
68.7%
16.26
22.14
5,66
.00
11.49
12.10

12.10

.00
12.10

GEL105 PAGE

15

wknk ACTUAL Sk
REMAINING PERCENT

58,135.55
26,777.83
557,656.47
32,255.63
6,249.16
23,447.94
77,857.61
94,336.65
.00
70,811.55
947,528.43

947,528.43

.00
947,528.43

77.51
89.26
92,94
71.68
31.2%
83.74
77.86
94.34

0
88.51
87.90

87.90

.00
87.90




DATE 06/06/2025 16:38

A41.67% OF YEAR COMPLETEDR

ACCOUNT NO ACCOUNT NAME

2025 016-476-427 DISTRICT ATTORNEY - SEMINAR
2025 016-550-427 COMSTABLE #1-SEMINARE £XPENS
2025 016-551-427 CONSTABLE #2-SEMINAR EXPENSE
2075 016-552-427 CONSTABLE #4-SEMINAR EXPENSE
2075 016-553-427 CONSTABLE #5-SEMINAR EXPENSE
2025 016-560-427 SHERIFF-SEMINAR EXPENSE
2025 016-700-100 TRANSFER QUT/BANK CHANGE
2025 016-700-200 TRANSFER IN/BANK CHANGE
2025 016-999-990 ACTUAL EXPENSES

SuB TOTAL

FUNDG TOTAL

STATEMENT OF EXPENSES FOR MAY

HOCKLEY COUNTY: LEOSE FUND

ENCUMBRANCE

.00
.00
.00
.00
.00
.00
.00
.00
.00
.00

.00

BUDGET

8,007.58
7,839.94
3,535.75
954.76
4,887.88
6,389.78
.00

.00

00
31,705.69

31,705.69

* ACTUAL **
M-T-D

.00
.00
.00
.00
00
.00
00
.00
.00
.00

.00

dxk ACTUAL ok
Y-T-D PERCENT

.00 .0G
.00 .00
.00 .00
.00 .00
.00 .00
1,318.19 20.63
.60 .00
.00 .00
.00 .00
1,318.19  4.16
1,318.19  4.16

GELIOG PAGE 16

dokkd ACTUAL *rrsxs
REMAINING PERCENT

8,097.58
7,839.94
3,535.7%
954.76
4,887.88
5,071.59
.00

.00

.00
30,387.50

30,387.50

100.00
100.00
100,00
100.06
100.00
79.37
.00
.00
.00
95.84

95.84




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME
2025 017-426-485 PETIT JURORS COUNTY COURT
SUB TOTAL

EXPENDITURES COUNTY COURT

2025 017-435-101 SUPPLEMENTAL ALLOWANCE -JUDGE

2025 017-435-103 COURT ADMINISTRATOR SALARY

2025 017-435-105 LONGEVITY

2025 017-435-108 PART TIME LABGR

2025 017-435-110 BALIFF SALARY

202% 017-435-111 COURT REPORTER SALARY

2025 017-435-150 VISITING JUDSES EXPENSE

2025 017-435-201 FICA & MEDICARE

2025 017-435-203 COUNTY RETIREMENT

2025 017-435-204 HEALTH INSURANCE

2025 017-435-228 SUDICAL WEST TX REGION PUB D

2025 017-435-229 ASSESSMENT-NINTH JURICIAL CR

2025 G17-435-330 SUPPLIES

2025 $17-435-332 €D ROM EXPENSE

202% 017-435-333 VARIOUS OTHER JURY FUND EXP

2025 017-435-343 DEFENSE ATTORNEY EXPENSES

2025 017-435-400 CAPITAL MURDER COURT CASES

2025 017-435-405 COMPETENCY EXPENSE

2025 017-435-407 COURT REPORTING SERVICES

2025 017-435-408 COURT APPOINTED ATTORNEYS

2025 017-435-409 CPS COURT CASES

2025 017-435-420 TELEPHONE.

2025 017-435-427 CONFERENCE EXPENSE

2025 (017-435-470 HOCKLEY CO SR CITIZENS/JUR D

2025 017-435-475 HOCKLEY CO VET'S BRKFST/J DO

2025 017-435-480 JUROR DONATION/CVC FUND/STAT

2025 017-435-482 FAMILY CUTREACH JUROR DONATI

202% 017-435-483 COUNTY CHILD WELFARE JUROR D

2025 017-435-485 PETET JURORS DISTRICT COURT

2025 017-435-488 GRAND JURORS

2025 017-435-573 CAPITAL OUTLAY UNDER $5C00
SUB TOTAL

EXPENDITURES - DISTRICT COUR

2025 017-455-485 PETIT JURORS JUSTICE COURT
EXPENDITURES - JUSTICE COURT

EXPENDITURES - OTHER

2025 017-999-990 ACTUAL EXPENDITURES-JURY
FUND TOTAL

JURY FUND

ENCUMBRANCE

.00
.00

.00

00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
A0
.06
00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.08
.00

00

.00
.00

.00

.00
.00

BUDGET

3,000.00
3,000.00

3,000.00

7,315.00
42,631.00
1,160.00
1,390.40
27,000.00
72,976,00
1,000.00
11,735.00
19,641.00
42,454.00
8,989.0C
4,476.00
6,000.C6
.00
25,000.00
6,500.00
68,500.00
3,500.00
1,000.00
130,000.00
75,000.00
1,217.00
2,600.00
.00

.00

.00

.00

.00
30,000.00
7,000.00
.00
596,397.00

596,397.00

1,000.00
1,000.00

.00

.00
600,357.00

STATEMENT OF EXPENSES FOR MAY

dok ACTUAL **
M-T-D

00
.00

.00

843.99
4,918.86
.00

.00
3,115.41
8,113.36
.00
1,285.06
2,248.81
4,884.96
.00

.00
126.04
.00
754,00
.00
2,235.50
.00

.00
25,554 40
1,912.00
94,44
.00

.00

.00

.00

00

.00

00
660,00
.00
56,746.83

56,746.83

.00
.00

.00

.00
56,746.83

wkk ACTUAL  Rkw
Y-T-D PERCENT

00 .00
.00 .00
.00 .00

3,094.63 42.31
18,036.82 42.31
1,160.60 100.00

280.00 21.5%4
7.788.53  28.85

29,911.44  40.99

97.41 9,74

4,509.20 38.43

7,923.92  40.34

20,264.64 47,73
8,989.00 100.00

.00 .00
679.45 10.49
.03 .00
792.00  3.17
.00 .00

8,000.47 11.68
1,300,00 37.14

.00 .00
51,643.00 39.73

6,012,000 8.0

465,72 38.27
7500  3.75
.00 .60
.00 .60
.00 .00
.00 .00
.00 .00
180.00- .60-

2,822.00 40.3

.00 00

173,614.23  29.11

173,614.23  29.11

.00 .00
.60 .a0
.00 .06
.00 .00

173,614.23 28,92

GEL106 PAGE 17

dhkk ACTUAL Hddd
REMALNING PERCENT

3,000.00 100.00
3,000.00 100,00

3,000.00 100.00

4,220.37  57.69
24,595.18  57.69
00 .00
1.020.60 78.46
19,211.47  71.15
43,064.56  59.01
902.59 90.26
7,225.80 61,57
11,717.08  59.66
22,189.36  52.2/
00 .00
4,479.00 100.00
5.376.55 89.51
.06 .00
24,208.00 96.83
6,500.06 100.00
60,499.53 88,32
2,200.00 62.86
1,000.00 100.00
78,357.00 60.27
68,988.00 91.98

751.28 61.73
1,925.00  96.25
.00 .00

.00 .80

.00 .00

.00 .80

.00 .60

30,180.00 100.60
4,178.00 59,69
.00 00

422,782.77  70.89

422,782,717 70.89

1,000.00 100.00
1,000.00 100.00

.00 .08

.00 .Co

426,782.77  71.08




DATE 06/06/2025 16:38

41.67% CF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 021-611-101 COMMISSIONER SALARY

2025 021-611-105 LONGEVITY

2025 021-611-113 ROAD WORKERS SALARIES

2025 021-611-114 TEMPGRARY SALARIES

2025 021-611-201 SCCIAL SECURITY

2025 021-611-203 RETIREMENT

2025 021-611-204 HEALTH INSURANCE

2025 021-611-225 CAR ALLOWANCE

2025 021-611-330 MATERIAL & SUPPLIES

2025 021-611-350 RADIOS

2025 021-611-421 CELL PHONE ALLOWANCES

2025 021-611-425 MOTOR FUEL

2025 021-611-450 PARTS & REPAIRS

2025 021-611-45% TIRES & TUBES

2625 021-611-480 EQUIPMENT RENTAL

2025 021-611-573 CAPITAL QUTLAY OVER 35000

2025 021-611-574 CAPITAL DUTLAY UNDER $5000
SUB TOTAL

2025 021-999-990 ACTUAL EXPENSES - R & B #1
FUND TGTAL

STATEMENT OF EXPENSES FOR MAY

ROAD & BRIDGE #1

ENCUMBRANCE

.00
.00
.00
.00
.00
0o
.00
00
.00
06
.00
.00
.00
.00
.00
.00
00
.00

.00
.00

BUDGEY

63,732.00
1,200.00
279,918.00
1,000.00
27,377.00
44,832.00
110,633.00
12,800.006
80,000.00
2,000.00
2,882.00
100,000.00
65,000.00
22,000.00
.00
264,337.00
.60
1076,911.80

.00
1076,911.00

% ACTUAL **
M-T-B

7,353.69
.00
32,353.27
00
3,116.25
5,161.83
7,610.69
1,384.59
314.48
201.25
332.46
10,393.85
1,496.49
2,783.40
.00

.00

(0
72,892.17

.00
72,592.17

kkk ACTUAL  *H+*
Y-T-D PERCENT

26,963.53
1,100.00
118,239.12
.00
11,388.89
19,019.22
38,053.45
5,076.83
42,625.04
651.25
1,216.49
43,030.22
19,519.01
12,000.30
.00

.00

.00
338,883.35

00
338,883.35

42.31
91.6/
42,24

.00
41 .60
42.42
34.40
42.31
53.28
32.56
42.21
43.03
30.03
54.55

.00

.00

.00
31.47

.00
31.47

GEL106 PAGE 18

*rkk ACTUAL *kkox
REMAINING PERCENT

36,768.47
166.00
161,678.88
1,000,00
15,988.11
25,812.78
72,579.55
6,923.17
37,374.96
1,348.75
1,665.51
56,860.78
45,480.99
9,999.70
.00
264,337.00
.00
738,027.65

.60
738,027.65

57.69
8.33
57.76
100.00
58,40
57.58
65.60
57.69
46.72
67 .44
57.79
56.97
69.97
45.45
.00
100.00
.00
68.53

.00
68.53




DATE 06/06/2025 16:38 STATEMENT OF EXPENSES FOR MAY GELID6 PAGE 19

41.67% OF YEAR COMPLETED ROAD & BRIDGE #2
*k ACTUAL *k *k% ACTUAL hkkk wekkk ACTUAL dhkkR
ACCOUNT NO ACCOUNT NAME ENCLMBRANCE BUBGET M-7-D ¥-T-D PERCENT REMATNTNG PERCENT
2025 922-612-101 COMMISSIONER SALARY .00 63,732.00 7,353.65 26,963.53 42.31 36,768.47  57.69
2025 022-612-105 LONGEVITY .00 3,800.00 .00 3,800.00 100.00 .00 .00
2005 022-612-113 ROAD WORKERS SALARTES 00 279,918.00 32,298,15  118,426.55 42,31  161,491.45 57.69
2025 022-612-201 SOCIAL SECURITY .0C 27,501.00 3,060.38 11,351.80 41.28 16,149.20 58.72
2025 022-612-203 RETIREMENT 00 45,170.C0 5,154.66 19,394,657 42,94 25,775.43  57.06
2025 022-612-204 HEALTH INSURANCE .00 129,773.00 10,707.36 53,536.80 41.2% 76,236.20 58.75
2025 022-612-225 CAR ALLOWANCE .00 12,000.00 1,384.56 5,076.83 42.31 6,923.17 57.6%
2025 022-5612-330 MATERIAL & SUPPLIES .00 §0,000.00 51,421.85  103,935.72 129.92 23,935.72- 29.92-*
2075 022-612-421 CELL ALLOWANCES .00 2,882.00 332.46 1,219.02  42.30 1,662,98 57,70
2025 022-612-425 MOTOR FUEL .00 100,0060.00 5,685.34 26,613.03 26,61 73,386.97 73.39
2025 022-612-441 UTILITIES R&B #2 COUNTY SHOP .00 5,000.00 259.97 2,420.02  48.40 2,579.98 51.60
2025 022-612-450 PARTS & REPAIRS .00 80,000.00 2,732.60 16,274,306 20.34 63,725.70  79.66
2025 022-612-451 TIRES & TUBES .00 10,000.00 1,080.00 5,108.00 51.08 4,802.00 48.92
2625 022-612-573 CAPTIAL OUTLAY OVER $5000 .00 230,000.00 .00 .00 .00 230,000.00 100.00
2025 022-612-574 CAPITAL OUTLAY UNDER $5000 .00 .08 .00 .00 .00 .00 .00
SUB TOTAL 00 1069,776.00 102,471.05  394,120,17 36.84  675,655.83 63.16
EXPENDITURES ROAD & BRIDGE # .00 1069,776.00  122,471.05  394,128.17 36.84  675,655.83 63.16
2025 022-622-496 LAT RD. - CONSTRUCTICN CONTRA .00 .00 .00 .00 .00 .00 .00
2025 022-999-990 ACTUAL EXPENSES- R&B{#?2 .00 .00 .00 .00 .00 .00 .00

FUND TOTAL 00 1069,776.00  122,471.05  394,120.17 36.84  675,655.83 63.16




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 023-613-101 COMMISSIONER SALARY
2025 023-613-105 LONGEVITY
2026 023-613-110 PART TIME
2025 023-613-113 ROAD WORKERS SALARIES
2025 023-613-201 SOCIAL SECURITY
2025 023-613-203 RETIREMENT
2025 023-613-204 HEALTH INSURANCE
2025 023-613-225 CAR ALLOWANCE
2025 023-613-330 MATERIALS & SUPPLIES
2025 023-613-350 CELL PHONE ALLOWANCE
2025 023-613-425 MOTOR FUEL
2025 023-613-441 UTILITIES
2025 023-613-445 MINING OPERATION EXPENSES
2025 023-613-450 PARTS & REPAIRS
2025 023-613-451 TIRES & TUBES
2025 023-613-480 EQUEPMENT RENTAL
2025 023-613-496 CONSTRUCTION CONTRACTS
2025 023-613-573 CAPTTAL QUTLAY OVER $5000
2025 023-613-574 CAPITAL OUTLAY UNDER $5000
2025 023-999-990 ACTUAL EXPENDITURES
FUND TOTAL

STATEMENT OF EXPENSES FOR MAY

ROAD & BRIDGE #3

ENCUMBRANCE

.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
0
.00
.00
.00
.00
.00
.00

BUDGET

63,732.00
5,300.00
20,000.00
279,918.00
29,144.00
46,664.00
117,647.00
12,060.00
5,080.00
2.,882.00
13%,000.00
15,000.00
100,000.00
75,000.00
15,000.00
2,000.00
55,000.00
423,500.08
.00

.00
1402,787.00

** ACTUAL **
M-T-D

7,353.64
0o

.0G
32,298.15
3,099.81
5,154.66
11,103.26
1,384.59
35.80
332.46
8,981.65
800.%
197.9%
2,437.63
.00

00

.00

.00

.00

.00
73,183.65

dkk ACTUAL iRk
Y-T-D PERCENT

26,963.53
5,300.00
.00
118,175.83
11,650.26
19,556.97
54,463.06
5,076.83
673.05
1,188.98
36,975.07
2,437.82
961.20
13,726.34
.00

160.00

.00
206,750.00
.00

.00
498,058, 94

42.31
100.00
.00
42.22
39.97
41.91
46.29
42.31
13.46
41.26
22.94
i6.25
.96
18.30
.00
8.00
.00
48.82
.00
.00
35.50

GEL106 PAGE 20

wwdx ACTUAL #3kak
REMATNING PERCENT

36,768.47
.00
20,000.00
i61,742.17
17,493.74
27,107.03
63,183.94
6,923.17
4,326.95
1,693.02
104,024.93
12,562.18
99,038.80
61,273.66
15,000,00
1,840.00
55,000.00
216,750.00
.00

.08
904,728.06

57.69
00
100.00
57.78
€0.03
58.09
53.71
57.69
86.54
58.74
77.06
83.75
93.04
81.70
100.00
92.00
100.00
51.18
.00
.00
54.50




DATE 06/06/2025 16:38

41,67% OF YEAR COMPLLTED

ACCOUNT NO ACCOUNT NAME

2005 024-614-101 COMMISSIONER SALARY
2025 024-614-105 LONGEVITY
202% 024-614-110 PART TIME LABOR
2025 024-614-113 ROAD WORKERS SALARIES
2025 024-614-201 SOCIAL SECURETY
2025 024-614-203 REVIREMENF
2075 024-614-204 HEALTH INSURANCE
2025 024-514-225 CAR ALLOWANCE
2025 024-614-330 MATERIAL & SUPPLIES
2025 024-614-350 CELL PHONES
2025 024-614-425 MOTOR FUEL
2025 024-614-441 UTILITIES & TELEPHONE EXPENS
2025 024-614-450 PARTS & REPAIRS
2025 024-614-451 TIRES & TUBES
2025 024-614-480 EQUIPMENT RENTAL
2025 024-614-496 CONSTRUCTICN CONTRACTS
2025 024-614-573 CAPTTAL OUTLAY OVER $5GC0
2025 024-614-574 CAPLTAL OUTLAY UNDER 35000
2025 024-999-990 ACTUAL EXPENSES
FUND TOTAL

ENCUMBRANCE

.00
.00
.00
00
06
.C0
.00
.00
.00
.00
00
.00
.00
.00
.00
.00
.00
.00
.00
.00

ROAD & BRIDGE #4

BUDGET

63,732.00
4,400.00
.00
279,918.00
27,545.00
45,247.00
129,773.00
12.4804.00
125,400,00
2,882.00
110,000.00
2,400.00
75,000.00
14,000.00
.40
28,600.90
160,000.60
.00

.00
1080,697.00

STATEMENT OF EXPENSES FOR MAY

* ACTUAL **
M-T-D

7.353.6%
.80

.00
27,006,24
2,683.51
4,466.73
9,319.43
1,384.58
.06
217.05
2,918.87
115.48
1,333.70
4,937.28
.00

00

.00

.00

.00
61,796.57

Kk ACTUAL  #vs
Y-T-D PERCENT

26,963.53
4,400.00
.00
99,022.88
10,062.31
16,960.13
46,597.15
5,076.83
59.99
1,015.85
29,524.36
1,090.24
15,943.41
9,789.86
.00
15,000.00
.00

00

.00
281,496.54

42.31
160.00
.00
35.38
36.53
37.48
35.91
42.31
.05
35.25
26.84
45.43
21.26
69.93
.00
52.08
.00
.00
.00
26.05

GEL106 PAGE 21

doiokde ACTUAL *ookk
REMAINING PERCENT

36,768.47
.00

.00
180,895.12
17,482.69
78,296.87
83,175.85
6,923.17
124,940.01
1,866.15
80,475.64
1,309.76
59,056,59
4,210.14
.00
13,800.00
160,060,080
.00

.00
799,200.46

57.69
.00
.00

64.62

63.47

62.54

64.09

57.69

99.95

64.75

73.16

54,57

78.74

30.07
.00

47.92

100.00
.00
.00

73.95




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 025-615-105 LONGEVITY

2026 025-615-113 COUNTY SHOP SALARIES

2025 025-615-114 COMP TIME PAY

2025 025-615-201 SOCIAL SECURITY

2075 025-615-203 REVIREMENT

2025 025-515-204 HEALTH INSURANCE

2025 025-615-330 MATERIAL & SUPPLIES

2025 025-615-421 CELL PHONE ALLOWANCE

2025 025-615-425 MOTOR FUEL

2025 025-615-428 POOL CAR EXPENSES

2025 025-615-441 UTILITIES

2025 025-615-450 PARTS & REPAIRS

2025 025-615-451 TIRES & TUBES

2025 (25-615-575 CAPITAL CUTLAY UNDER $5000
EXPENDITURES ROAD & BRIDGE #

2025 025-700-010 TRANSFER TO GENERAL FUND
2025 025-999-990 ACTUAL FXPENDITURES-R & B #5
FUND TOTAL

ENCUMBRANCE

06
.CC
.00
.00
.00
.00
.00
.00
00
.00
.00
.00
.00
.00
.00

.Co
.00
.00

ROAD & BRIDGE #5

BUDGET

200.00
50,602.00
.00
3,887.00
6,605.00
12,765.00
4,000.00
937.00
5,000.00
1,530.00
8,500.00
1,000.60
1,000.00
2,000.00
97,996.00

a0
08
97,996.06

STATEMENT OF EXPENSES FOR MAY

sk ACTUAL
M-T-D

.00
5,838.60
.00
435,63
759.03
1,991.14
53.01
93.40
442.31
.00
498,01
.00

.00

.00
10,111,13

.00
.00
16,111.13

*kk ACTUAL  RHxk
Y-T-D PERCENT

200.00
21,408.20
.00
1,588.77
2,809,11
9,955.70
934.50
393.12
1,743.31
7.50
3,281.53
14.02
1,530,00
.00
43,8/5.76

.00
.66
43,875.76

100.00
42.31
00
40.87
42.53
77.99
23.36
41.9
34.8/7
.50
38.72
1.40
153.00
.00
44.77

.00
.00
44,77

GEL106 PAGE 22

doikk ACTUAL *Hkkk
REMAINING PERCENT

.00 .00
29,193.80 57.69
.00 00

2,298.23 59,13
3,795.80  57.47
2,809.30 22.01
3,065.50 76.64
543.88  58.04
3,256.69  65.13
1,452.50  93.50
5,208.47 61.28
085,98 98.60
530.00- 53.00-*
2,000.00 100.00
54,120.24 55,23

.00 .00
.06 .60
54,120.24 55.73




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME
2025 030-655-155 CARETAKER ALLOWANCE
2025 030-655-330 SUPPLIES
2025 030-655-595 LAW BOOKS
2025 030-70C-100 TRANSFER OUT/BANK CHANGE
2025 030-700-200 TRANSFER IN/BANK CHANGE
202% 030-999-990 ACTUAL EXPENDITURES
FUND TOTAL

ENCUMBRANCE

.00
.00
00
.00
.06
.00
.00

LAW LIBRARY FUND

BUBGET

.00
.00
.00
.00
.00
.00
.Co

STATEMENT OF EXPENSES FOR MAY

* ACTUAL **
H-T-D

00
00
449,00
06
.00
R
445,00

dkk ACTUAL  *kek
Y-T-0 PERCENT

.00
.00
1,687.00
.00
.00
.00
1,687.00

.00
.00
.00
00
.00
.00
.0G

GEL106 PAGE

23

*kkk ACTJAL Hoxdie
REMAINING PERCENT

.00
.00
1.687.00-
.00
.00
.00
1,687.00-

.00
00
00 *
.00
.00
.00
.08

B ok b & g s T e e e s e DVER BUDGET ek ek o ok ek e sk ke ke sk sk ok o ek sk ks ek ok ek R ARk ek ok ek ok Aok ke e ek ek kedeok ok




DATE 06/06/2025 16:38 STATEMENT OF EXPENSES FOR MAY

41.67% OF YEAR COMPLETED LIBRARY FUND
** ACTUAL **
ACCOUNT N0 ACCOUNT NAME ENCUMBRANCE BUDGET M-T-D
2025 (35-650-102 LTBRARIAN SALARY .00 50,602.00 5,838.60
2025 035-650-103 ASST LIBRARIAN SALARY .00 37,683.00 4,347.93
2025 035-650-105 LONGEVETY .00 2,200.00 .00
2025 035-650-107 SUNDOWN BRANCH: SUPPLEMENT .00 .00 .00
2025 035-650-108 PART TIME LABOR SALARY .00 25,000.00 1,854.80
2025 035-650-201 SOCIAL SECURITY - LEVELLAND .00 8,835.00 900.17
2025 035-650-203 COUNTY RETIREMENT .00 15,014.4G0 1,324.26
2025 035-650-204 HEALTH TNSURANCE .00 29,572.00 2,439.96
2025 (35-650-310 SUPPLEES .00 £,000.00 270.21
2025 035-65G-315 TSLAL GRANT EXPENDITURES .00 .00 .00
2025 035-650-335 AUDIO VISUAL MATERIALS .00 2,500.00 164.45
2025 035-650-352 EQUIPMENT .00 1,000.00 .00
2025 035-650-356 COMPUTERS LICENSING FEES .00 5,500.00 .60
2025 035-650-420 TELEPHONE .00 1,415.00 i17.02
2025 035-650-427 SEMINAR & TRAVEL EXPENSES .00 1,006G.08 83.10
2025 35-650-481 MEMBERSHIP & DUES .00 396.00 .00
2025 §35-650-590 BOCGKS .00 11,500.00 990.21
2025 035-650-595 PERIODICALS .80 800.00 .00
2025 035-99%-990 ACTUAL EXPENSES .80 .00 .00

FUND TOTAL 00 199,019.00 18,330.71

sk ACTUAL  *%%%
Y-T-D PERCENT

21,408.20 42.31
15,942.41  42.31
2,200.00 100.00
.00 .00
8,460.90 33.84
3,630.84  39.96
5,780.8¢  38.30
12,199.80  41.2%
1,363.32 22,72

.00 .00
192.04  7.68
.00 .00
3,005.00 b54.b%
578.62  40.89
354,18 36.41
.00 .00
5,800.29 50.44
.00 .00

.00 .00

80,781.41  40.%9

GFL10G PAGE 24

dkkke ACTUJAL H*rkrk
REMAINING PERCENT

29,193.80 57.6G
21,740.59  5/.68
.00 .00

.00 .00
16,539.10 66.16
5,304.16  60.04
9,263.11  81.70
17,372.20  88.7%
4,636.68 77.28
.00 .00
2,307.96 92.32
1,000.00 100.00
2,500.00 45.45
836.38  59.11
645.90 64.59
398.00 100.00
5,698.71  49.56
800.00 100.00
.00 .00
118,237.59  59.41




DATE 06/06/2025 16:38 STATEMENT OF EXPENSES FOR MAY GEL106 PAGE 25

41.67% OF YEAR COMPLLIED 50 - sSB2Z
*x ACTAL ** Fhk ACTUAL  *¥%% Aok ACTUAL *ds
ACCOUNT NO ACCOUNT NAME ENCUMBRANCE BUDGEY M-T-D Y-T-0} PERCENT REMAINING PERCENT
2025 036-562-690 REFUND UNEXPENDED BALANCE .00 .00 .00 .00 .00 .00 .00
2025 036-700-012 TRANSFER TO OFFICERS SALARY .06 .00 .00 29,964.27 00 29,964.27- 60 *
FUND TOTAL 00 .00 00 29,964.27 .00 29,964.27- .00

Foh kA khhk kR R AR R R R R AR R h Ak kdekek R ko ok dokokob b dedokeokokek OVER BUDGET ek gk Rk ok vk h ek k ok ke ke ek kodokodedeiodok dokokdokdekodok ook kb koiokdok ok kA ok ok ko ek okkk ok




DATE 06/06/2025 16:38 STATEMENT OF EXPENSES FOR MAY GEL106 PAGE 26

A1.67% OF YEAR COMPLETED DA - 5822

*k ACTUAL *k Fokde ACTUAL dkkk dekkk ACTUAL Kkkdok

ACCOUNT NO ACCOUNT NAME ENCUMBRANCE 8UDGET M-T-D Y-T-D PERCENT REMAINING PERCENT
2025 037-485-101 $B22 DA INVESTIGATOR .00 .00 1,636.38 3,818.22 GG 3.818.22- .00 *
2025 037-485-108 VAC SALARY .00 .00 4,615.38 9,230.76 .06 9,230.76- .00 *
2025 037-485-109 SB22 ASSISTANT DA .00 .00 3,272.73 7.636.37 .00 7.,636.37- A0
2075 037-485-110 PART TIME ASSISTANT DA AITY .00 .00 7,600.00 15,120.00 .00 15,120.00- .00 *
2025 037-485-201 FICA & MEDICARE .00 .00 1,307.64 2,732.63 .00 2,732.63- .00 *
2025 037-485-203 RETIREMENT .00 00 2,226.19 4,654.71 00 4,654,71- 00 *
2025 (37-485-204 HEALTH INSURANCE .00 .00 1,053.24 2,106.48 .00 2,106.48- .00 *
2025 {(37-485-690 REFUND UNEXPENDED BALANCE .00 .00 .00 177,995.29 000 177,995.29- .00 *

SUB TOTALS .00 .80 21,711.56  223,294.46 00 223,294.46- .00

FickFk kR hk ke k ARk kR Rk khhkdokkdokkkkkkkdhhk ok dkrdkdokkkkk OVER BUBGET sk kA ek ok kA kb d ok kdkokk ok Rk kb ok ke dk ksbok ok dekobedokekokokekedolokoiokok ke

EXPENDITURES-DA SB22 .00 .00 21,711.56  223,294.46 00 223,294.46- .00

Tk hk kKR AR KA ALk drh vk didobkkkkhokd ko dkd kb hdddk ik k OVER BUDGET Sk Kk hhhkh kR kR kR Rk Rk k kA ihkkhkkhkk kR b h bk kkdhokob kb b dd kAt ddkk kb kbbok

FUND TOTAL .00 .00 21,711.56  223,294.48 00 223,294.46- .00

kkkhkrkkhkkkhkkhkrkkkhrbhhbkkkkkhkrbkbhkbhkbkikdkhkiy OVER BUDGET ok kR dkkdokok ARk kR AR A AR AR AR A R Ak AR A a ARk Rk bk kb bk kkk bk kkk ki ko dokk




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED CA - SB2Z2
ACCOUNT NO ACCOUNT NAME ENCUMBRANCE
2025 038-475-102 S822 ASST CO ATTY .00
2025 038-475-201 $B22 FICA & MEDICARE .0
202% (38-475-203 SB22 COUNTY RETIREMENT .00
2025 038-475-690 REFUND UNEXPENDED BALANCE .00
SB22 EXPENDITURES CO ATTY .00

BUDGET

.00
.00
.00
.00
.00

STATEMENT OF EXPENSES FOR MAY

** ACTUAL **
M-T-D

2,127.27
208.35
354.54

.00

3,7290.16

*kk  ACTUAL ks
Y-T-O PERCENT

6,363.63
485.43
B27.26

.00

7,676.32

.00
.00
.00
00
.00

GEL106 PAGE

27

dokdk ACTUAL Frwsx
REMAINING PERCENT

6,363.63-
485.43-
827.26-

.00

7.676,32-

00
00 *
00 *
.00
00

Fhkkkhhkd Ak kkhkkkdhrdhhhkkkkkhkddkhhdbhdddiihihiik OVER BUDGET Fhkk vk ok kkd ki ok doh R kR R Rk ik kokkk kkkd R bbbk b ook ok kkod kb ko kokokedede ook k-

FUND TOTAL .00

.00

3,250.16

7.676.32

.00

7,676.32-

.00

FRRARIIRATRFRERFFEFRE R Rk ARk Rk ok bbbk kbddokor s BUER BUDGET B L L L e T E e e s e b s S e et et e e e e




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLEFED

ACCOUNT NO ACCOUNT NAME
2025 039-450-107 CONTRACT LABCR
2025 039-450-352 OFFICE EQUIPMENT
2025 029-450-436 SECURITY MICROFTLMING
2025 (39-700-100 TRANSFER OUT
2025 039-700-200 TRANSFER IN
2025 039-999-990 ACTUAL EXPENSES
FUND TOTAL

STATEMENT OF EXPENSES FOR MAY

DISTRICT CLERK PRESERVALTION

ENCUMBRANCE

.00
.00
08
.06
.00
.00
.00

BUDGET

0o
.00
.00
.00
.00
.00
.00

ok ACTUAL
M-T-D

.00
00
00
.00
.00
.00
.00

dk ACTHUAL %k
Y-T-D PERCENT

.00
.00
.00
.00
.00
.00
.00

.00
.00
00
.00
.00
Q0
.00

GEL106 PAGE
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kdck ACTUAL ek
REMAINING PERCENT

.00
.00
.00
.00
.00
.00
.00

.00
.00
00
00
.00
.00
R




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME ENCUMBRANCE
2025 040-403-107 CONTRACT LABOR .00
2025 040-403-330 SECURITY PAPER .00
2025 040-403-352 OFFICE ECQUIPMENT .00
2025 040-403-427 SEMINAR EXPENSE .00
2025 040-403-436 SECURITY MICROFTLMING .00
2025 040-750-100 TRANSFER QUT .00
2025 040-700-200 TRANSFER IN .00
2025 040-999-390 ACTUAL EXPENSES .00

FUND TOTAL .00

BUDGET

.00
.00
.00
.00
.00
.00
.00
.00
.00

STATEMENT OF EXPENSES FOR MAY

COUNTY CLFRK PRESERVATION +UND

% ACTUAL **
M-T-D

00
00
.00
.00
24,675,450
.00
.00
.00
24,675.50

sk ACTUAL sk
Y-T-D PERCENT

.00
.00
.00
.00
24,675.50
00
.00
.00
24,675.50

.00
A0
RiH
.00
.00
.00
.00
.00
.00

GEL106 PAGE
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dekkk ACTUAL #ixk
REMAINING PERCENT

.00
.00
.00
.00
24.,675.50-
.00
.00
.00
24,675.50-

00
00
.00
00
06 *
.60
.00
.00
.00

FEAAFEEERRRAARRE R R R KR F AR KA Ak Fok ki dokkddok bk dkik OVER BUDGET e e iRk ek ek ek g kokeod ek ok e koA ik ko ek ARk Rk Rk ek ek kokokokkk koo ke ook




GATE 06/06/2025 16:38

41.67% QF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 041-403-487 COUNTY CLERK MISCELLANEQUS E
2025 041-409-352 EQUIPMENT PURCHASES
2025 041-450-488 DISTRICT CLERK MISCELLANEQUS
2025 041-680-442 SHREDCING RECORDS
2025 041-700-100 TRANSFER GUT/BANK CHANGE
2025 041-700-200 TRANSFER IN/BANK CHANGE
2625 041-999-390 ACTUAL EXPENDITURES

FUND TOTAL

ENCUMBRANCE

.00
.00
.00
.00
.00
.00
.00
.00

BUDGET

.00
.C0
.00
.00
.00
.00
.00
.00

STATEMENT OF EXPENSES FOR MAY

RECORDS MAMAGEMENT OFFICER

*k ACTUAL **
M-T-B

.CC
06
.00
170.00
.00
.00
.00
170.00

wkk ACTUAL Ak
Y-T-D PERCENT

.00
.00
.00
948.50
.00
.00
.00
948.50

.00
.00
.00
.00
.00
.00
.00
.00

GELIO6 PAGE
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sokkd ACTUAL *okhk
REMAINING PERCENT

.00
.00
.00
648.50-
.00
.00
.00
948,50~

.00
.06
Q0
00 *
.00
.00
.00
.00

kkkk R Rk Ak kkokkkk bk kb dekeok doirk ko ddok k ok ok ok ook ke koo kkkk WER BUDGET sk kkdkrdkkhhhkhkhkhkikkkikiirhbkid ot dikirdhihib bbb bbkdddtrrhdhhhhhhk




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT 80 ACCOUNT NAME

2025 042-700-021 TRANSFER TOR & B # 1
2025 042-700-022 TRANSFER TOR & B # 2
2025 042-700-023 TRANSFER TO R & B # 3
2025 042-700-024 TRANSFER TOR & B # 4
2025 042-700-100 TRANSFER OUT/BANK CHANGE
2025 042-700-200 TRANSFER IN/BANK CHANGE
EXPENDITURES- TRANSFERS

2025 042-999-990 ACTUAL EXPENDITURES
FUND TOTAL

STATEMENT OF EXPENSES FOR MAY

R&B EXTRA FEE ACCOUNT

ENCUMBRANCE

00
.00
RHH
.00
.00
.00
.00

.00
.00

BUDGET

.00
.00
.00
.00
.00
.00
.00

.00
.00

% ACTUAL **
M-T-b

.00
08
.00
.Gt
.00
.00
.00

.00
.00

sk ACTUAL  *hvk
Y-T-D PERCENT

.00
.00
.00
.00
.00
.00
.00

.00
.00

.00
.00
00
.00
GG
Rt
.08

.00
.00

GEL106 PAGE

K

wdk ACTUAL *okx
REMAINING PERCENT

.00
.00
.00
.00
.00
.00
.00

.00
.00

00
.00
.00
.00
A0
.08
00

.00
.00




DATE 06/06/2025 16:38 STATEMENT OF EXPENSES FOR MAY GEL106 PAGE 32

41.67% GF YEAR COMPLETED COURTHOUSE SECURITY £UND

** ACTUAL ** *Ek ACTUAL kKK *hkx ACTUAL okkokk

ACCOUNT NO ACCOUNT NAME ENCUMBRANCE BUDGET M-T-D Y-T-D PERCENT REMAINING PERCENT
2025 043-400-420 SECURLTY TELEPHONE EXPENSE .00 .00 .00 .00 00 .00 .00
2025 043-403-101 SALARY/SECURITY .00 .00 .00 .00 .00 .00 .00
2025 043-403-201 FICA & MEDICARE .00 .00 .00 .00 .00 .00 Rl
2025 043-403-203 COUNTY RETIREMENT GG .00 .00 .00 RiY .00 00
2025 043-403-438 SECURITY EXPENSES .00 .00 .08 1,834.72 .00 1,634.72- .00 *
2075 043-403-488 MISCELLANEQUS EXPENSES .00 .00 .00 .00 .Ge .00 .00
2025 043-700-100 TRANSFER QUT/BANK CHANGE .00 .00 .00 .00 .00 .G0 .00
2025 043-700-200 TRANSFER TN/BANK CHANGE .00 .00 .00 .00 .00 .00 .00
2025 043-999-990 ACTUAL EXPENDITURES .00 00 .00 .00 .00 .00 .00

FUND TOTAL .00 .00 00 1,634.72 .00 1,634.72- .00

Sk ek hRk kAR AR R AR AR ARk A bk kb hbkkkkk ke d kAo dd ok dkodok ke OVER BUDGET ededed oo e o de ok ke ok dokokebeododek kokeiodeok seokokoiekok ok koo kol dokekok kb ek kb dook kb kbbb bk ko




DATE G6/06/2025 16:38 STATEMENT OF EXPENSES FOR MAY GEL106 PAGE 33

41.67% Of YEAR COMPLETED JUSTECE COURT TECHNOLOGY FUND

*k ACTUAL & Lt ACTUAL hkkk hkkd ACTUAL *dkhd

ACCOUNT 80 ACCOUNT NAME ENCUMBRANCE BUDGET M-T-D Y-T-D PERCENT REMAINING PERCENT
2025 044-403-330 COMPUTER SUPPLIES .0G .00 .00 .00 .00 00 .00
2025 044-403-400 COUNTY CLERK EXPENSES .00 .00 00 .60 0o .00 .00
2025 044-403-592 COMPUTER EQUIPMENT/SOFTHARE .00 .Co 300.00 £00.00 06 600.00- 00 *
2025 044-455-100 JP4#1 EXPENSES .00 .00 144.64 857.38 .00 857.38- 00 *
2025 044-455-200 JP§2 EXPENSES .ot .00 55.41 287.17 .00 287.17- 00 *
2025 044-455-400 JP#H4 EXPENSES .00 .00 .00 168.00 .00 168.00- .00 #
2025 044-455-500 JP#S EXPENSES .00 .00 168.40 1,500.12 .00 1,500.12- .00 *
2025 044-700-100 TRANSFER QUT/BANK CRANGE .00 .00 .00 .00 .00 00 .00
2025 D44-700-200 TRANSFER IN/BANK CHANGE 00 .00 .00 .00 .00 .00 .00
2025 044-999-990 ACTUAL EXPENDITURES .00 .00 .00 RH .00 .00 .00

FUND TCTAL .00 00 £68.45 3,412.67 .00 3,412.67- .00

Fhkkhhhdkkk sk kdohkbhkdh bk ko k kb Rk ddkhbddd b bbbk dhhtl OVER BUDGET Hhkhkkdk ok Rk kR R kR AR R R AR A R AR A AR R ARk k ke bk k kdkk A ik kddoke ok kb ke kok




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME ENCUMBRANCE
2025 045-560-480 REFUNDS .00
2025 045-560-499 MISCELLANEQUS .00
2025 045-700-100 TRANSFER OUT/BANK CHANGE .00
2025 045-700-200 TRANSFER TN/BANK CHANGE .00
2025 045-099-990 ACTUAL EXPENDITURES .00

FUND TOTAL .00

BUDGET

.00
.00
.00
.00
.00
.00

STATEMENT OF EXPENSES FOR MAY

SHERIFF CASH BOND ACCOUNT

ok ACTUAL *
M-T-D

.00
.08
.00
.00
.00
.00

kkk ACTUAL ook
Y-T-D PERCENT

13,000.00
.00
00
.00
.00
13,000.00

.00
.00
.00
.00
.00
.00

GELIOG PAGE

34

dekokd ACTUAL *essk
REMAINING PERCENT

13,460.00-
.00
.00
.00
.00

13,000.00-

.00 *
Q0
.08
.CO
.00
.00

ek ok ko kA AR AR R bk dokek ke R R kokdokdokesok ko ok QVER, BUDGET oo de ek k ke o okdeok ook ok dekekok kedededodokokokedkedoiokk dokkokcdoiookok kb kekeke kb kb ook b bk kkok




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT MO ACCOUNT NAME

2025 046-403-480 REFUNDS

2025 046-403-499 MISCELLANECUS

2026 046-700-100 TRANSFER OQUT/BANK CHANGE

2025 046-700-200 TRANSFER TN/BANK CHANGE

2025 046-9%9-990 ACTUAL EXPENDITURES
FUND TOTAL

STATEMENT OF EXPENSES FOR MAY

COUNTY CLERK CASH BOND ACCT

ENCUMBRANCE

.00
.00
.00
.00
.00
.00

BUDGET

.00
.00
.00
.00
.00
.00

Ak ACTUAL **
M-T-D

.0o
.00
.00
.00
.00
.00

dck ANTUAL  Hikk
Y-T-0 PERCENT

.00
.00
.00
00
.00
.00

.06
.00
.00
.00
.00
.00

GEL106 PAGE
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wakk ACTUAL *wdrk
REMAINING PERCENT

.00
.00
G0
.00
.00
.00

.00
.00
.00
.00
.00
.00




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 047-403-480 REFUNDS
2025 047-403-499 MISCELLANEOUS
2025 047-700-100 TRANSFER OUT/BANK CHANGE
2025 047-700-200 TRANSFER IN/BANK CHANGE
2025 047-99%-990 ACTUAL EXPENDITURES

FUND TOTAL

STATEMENT OF EXPENSES FOR MAY

JP5 CASH BOND ACCOUNT

ENCUMBRANCE

.00
.00
.00
.00
.00
.00

BUDGET

.00
.00
.00
.08
.08
.00

** ACTUAL **
M-T-D

.00
.00
.00
.00
.00
.60

whie ACTUAL  AHE%
Y-T-D PERCENT

.00
.00
.00
.00
.00
.00

.00
.00
.00
.00
.00
.00

GEL106 PAGE

36

Ak ACTUAL Fkkxk
REMAINING PERCENT

.00
.00
.00
.00
00
.00

.00
.00
.00
.00
.00
.00




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 048-403-350 €O CLK FEES & FINES
2025 048-403-355 CITY OF LEVELLAND AF
2025 048-403-487 MISCELLANEOUS
2025 048-700-100 TRANSFER OUT/BANK CHANGE
2025 048-700-200 TRANSFER IN/BANK CHANGE
2025 048-999-990 ACTUAL EXPENDITURES

FUND TOTAL

COUNTY CLERK

ENCUMBRANCE

00
08
.06
00
.00
.00
.00

BUDGET

.00
.60
.00
.00
.00
.00
.00

STATEMENT OF EXPENSES FOR MAY

ok ACTUAL **
M-T-D

29,581.96
00
.00
.00
.00
.00
29,581.96

*ki ACT(JAL  FrER
Y-T-D PERCENT

127,133.28
.00
4,000.00
.00

.00

.00
131,133.28

.00
.00
.00
.00
.00
06
.00

GEL106 PAGE

37

doikk ACTHAL ks
REMAINING PERCENT

177.,133.28-
.00
4,000.00-
.00
.00
.00
131,133.28-

00 *
.00
00 *
.00
.00
.00
.00

B L T e e e e e OVER BUDGET kkk ko kdkdok kohR ko k ke kk Ak dkedkekek ek dekdok ko ok ko ke ek kA k ke ke Ak kb ko k kb &




DATE 06/06/2025 16:38 STATEMENT OF EXPENSES FOR MAY GEL1OG PAGE 38

41.67% OF YEAR COMPLETED JUSTICE OF PEACE #1
*% ACTUAL ** wkk ACTUAL L Jkkk ACTUAL Kk kkoke
ACCOUNT NO ACCOUNT NAME ENCUMBRANCE BUDGET M-T-D Y-T-D PERCENT REMAINING PERCENT
2025 051-456-35¢ FEES & FINES 06 .00 2,157.40 22,303.45 A0 22,303.45- .00 *
2025 051-456-355 MISCELLANEOUS SERVICE FEES .00 .00 00 .00 .00 .00 .00
202% 051-456-400 COUNTY & STATE SERVICE FEES .00 00 00 .00 RHH .00 00
2025 051-456-500 WARRANT FEES .00 .00 .00 .00 REH .00 00
2025 051-700-100 TRANSFER OUT/BANK CHANGE .00 .00 .00 .60 .00 .00 .00
2025 051-700-200 TRANSFER IN/BANK CHANGE .00 .00 .00 .00 .00 .00 00
2025 051-999-990 ACTUAL EXPENDITURES .00 .00 .00 .60 .00 .00 A0
FUND TOTAL .00 .00 2,157.40 22,303.45 .00 22,303.45- .00

Kkokkdoioioiokdokkdokokdokolokfokokok ook kkok d kk koo ko kbbb kbbb kol OWER BUDGET ek ok fokk Kk okkek ko ko ek Ak ek Aok ko k ok ok sk sk k ek ko kkkkok ke ook ko ook koA eokokok




DATE 06/06/2025 16:38 STATEMENT OF EXPENSES FOR MAY GEL106 PAGE 39

41.67% OF YEAR COMPLETED JUSTICE OF PEACE #2
K ACTUAL Ex %% ACTUAL kkkk FkkEk ACTUAL wkkAK
ACCOUNT NO ACCOUNT NAME ENCUMBRANCE BUDGET M-T-D Y-T-D PERCENT REMAINING PERCENT
2025 052-457-350 FEES & FINES .00 .00 624.00 11,023.10 .00 11,023.10- .00 *
2025 052-457-355 MISCELLANEQUS SERVICE FEES 00 .00 .00 A0 .00 .00 .00
2025 052-457-400 COUNTY & STATE SERVICE FEES .00 .00 .00 .60 .00 .00 .00
2025 052-457-500 WARRANT FEES .00 .60 .00 .G0 .00 00 .00
2025 052-700-100 TRANSFER OUT/BANK CHANGE .00 .60 .00 .00 .00 .60 .00
2025 052-700-200 TRANSFER TH/BANK CHANGL .00 .00 .00 .00 .00 .60 .00
2025 ($52-999-990 ACTUAL EXPENDITURES .00 .00 .00 .00 00 .00 .00
FUND TOTAL .00 00 624.00 11,023.10 .00 11,023.10- .00

ek kA ARk R R kR R Rk kkk kbR Rk kR kb b deioiokek ok VER BUDGET ek kdok ko krhk ok dokdk Rk kR h ko kdkkkkkkdokdookkkkRkkkdkkk kbbb kkokk bk kdh ok ok




DATE 06/06/2025 16:38 STATEMENT OF EXPENSES FOR MAY GEL106 PAGE 40

41.67% OF YEAR COMPLETED JUSTICE OF PEACE #4
ok ACTUAL kA Fhk ACTUAL FhkH kkkx ACTUAL hkddk
ACCOUNT NO ACCOUNT NAME ENCUMBRANCE BUDGET M-T-D Y-T-D PERCENT REMAINING PERCENT
2025 054-458-350 FEES & FINES .00 .00 2,281.80 14,217.40 .00 14,217.40- .00 *
2025 054-458-355 MISCELLANEOUS SERVICE FEES .00 00 .00 .00 .00 .00 .00
2025 054-458-400 COUNTY & STATE SERVICE FEES .00 .00 .00 .00 .00 .00 .00
2025 054-458-500 WARRANT FEES .00 .00 .00 .00 .00 .00 .00
2025 054-700-100 TRANSFER QUT/BANK CHANGE .00 .00 .00 .00 .00 .00 .00
2025 054-700-200 TRANSFER IN/BANK CHANGE .60 .00 .00 .00 .00 .00 .00
2025 054-99%-990 ACTUAL EXPENDITURES .00 .a0 .00 .06 .00 00 .00
FUND TOTAL .00 .00 2,781.80 14,217.40 .00 14,217 .49- .00

dekdok ok ok ek ok ok sk ok ko dok ko Aok dok ik kkkd kdk ok dd ok ddkokk OVER BUDGET ek ok s e ok sk e de e ok e ke ko kel ARk bk kb bk kA e ek ok ok ek ok dokeok




DATE 06/06/2025 16:38 STATEMENT OF EXPENSES FOR MAY GEL106 PAGE 41

41.67% OF YEAR COMPLETED JUSTICE OF PEACE #5
*k ACTUAL sk *x% ACTUAL kK *kdk ALTIJAL Frrrx
ACCOUNT MO ACCOUNT NAME ENCUMBRANCE BUDGET M-T-D Y-T-D PERCENT REMALNING PERCENT
2025 055-455-350 FEES & FINES .00 .00 .00 .00 .00 .00 00
2025 055-45%-355 MISCELLANEOUS SERVICE FEES .00 .00 .00 .00 .00 .00 G0
2025 055-455-400 CCUNTY & STATE SERVICE FEES .00 .00 .00 1,815.00 .00 1,815.00- .00 *
2025 (055-455-500 WARRANT FEES .00 .00 .00 .00 .00 .00 .00
2025 055-700-100 TRANSFER OUT/BANK CHANGE .00 .00 000 .00 00 .00 .00
2025 065-700-700 TRANSFER IN/BANK CHANGE 00 .60 .00 .00 .00 .00 .00
2025 055-999-%90 ACTUAL EXPENDITURES .00 .80 .00 .00 .00 .00 .00
FUND TGTAL .00 .80 .00 1,815.00 .00 1,815.40- .00

FhkEhhbh kbbb Rk drdhhdhhkkdkkkkhbkkkhikhkihkihkkkkkk OVER BUDGET Fkdk ko d kR h A AR R A kA ARk kR Rk R Rk ok h kR R AR Rk ek ok kokekok




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 056-456-350 FEES & FINES
2025 056-456-355 MISCELLANEQUS SERVECE FEES
2026 056-700-100 TRANSFER OUT/BANK CHANGE
2025 056-700-200 TRANSFER IN/BANK CHANGE
2025 056-999-990 ACTUAL EXPENDITURES

FUND TOTAL

STATEMENT OF EXPENSES FOR MAY

SHERIFF FEE ACCOUNT

ENCUMBRANCE

.00
0%
06
.00
.00
.00

BUDGET

.00
.00
.00
.00
.00
.00

sk ACTUAL
H-T-D

00
.00
.00
.00
.00
.00

wrk ACTUAL Rk
Y-T-0 PERCENT

.00
.00
.00
.00
.00
.00

.00
00
.00
06
.06
.00

GEL106 PAGE

42

kdkkk ACTUAL ok
REMAINING PERCENT

.00
.00
.00
.00
.60
.00

.00
.00
.00
00
.00
.00




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACEQUNT NAME

2025 057-560-330 SUPPLIES
2025 057-560-427 TRAINING EXPENSE
2025 057-560-450 EQUIPMENT
2025 057-700-100 TRANSFER OUT/BANK CHANGE
2025 057-700-200 TRANSFER IN/BANK CHANGE
2025 057-999-990 ACTUAL EXPENDITURES

FUND TOTAL

STATEMENT OF EXPENSES FOR MAY

SC DONATIONS FUND

ENCUMBRANCE

.00
00
00
.00
.00
.00
.00

BUDGET

.00
.00
.00
00
.40
.60
.00

*k ACTUAL **
M-T-D

.00
.00
.00
.00
.00
.00
.00

Ak ACTUAL itk
Y-T-D PERCENT

.00
00
.00
.00
G0
.00
.00

.00
80
.00
.00
.00
.00
.00

GEL1O6 PAGE
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ik ACTUAL ok
REMAINING PERCENT

.00
.00
.00
.00
.00
00
A0

.00
.00
00
.00
.00
.00
.00




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT HNO ACCOUNT NAME
2025 060-680-000 I&S: SPECIAL'88 HOSPITAL BON
2025 060-680-550 REPAIRS TO HOSPITAL BUILDING
2025 060-580-621 PAYMENTS ON BOND PRINCIPAL
2025 060-680-661 PAYMENTS ON INTERESY
2025 060-680-£92 MISCELLANEQUS

FXPENDITURES- I&S:HOSPITAL BO

2025 060-999-990 ACTUAL EXPENDITURES-1&S
FUND TOTAL

ENCUMBRANCE

.00
.00
.00
.00
.00
.00

.00
.00

8UCGET

.00
.00
.00
.00
.00
.00

00
.60

STATEMENT OF EXPENSES FOR MAY

[&S FUND: '88 HOSPITAL BOND

s ACTUAL ¢
M-T-D

.00
.00
.00
.00
.00
.00

.00
.00

%k ACTUAL  *dxk
Y-T-D PERCENT

.00
.00
.00
.00
.00
.00

L0
.00

.00
.00
.00
.00
.00
.00

.00
.00

GEL106 PAGE
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Frkk ACTUAL wkwerk
REMATNING PERCENT

.00
.00
.00
.00
.00
.00

.00
.40

.00
.00
.00
.00
.00
.00

.00
.00




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCQUNT NO ACCOUNT NAME

2025 065-680-62] PAYMENTS ON BOND PRINCIPAL
2025 065-680-661 PAYMENTS ON INTEREST
2025 065-680-692 MISCELLANEQUS
2025 065-999-990 ACTUAL EXPENDITURES
FUND TOTAL

STATEMENT OF EXPENSES FOR MAY

MPEC INTEREST & SINKING FUND

ENCUMBRANCE

.00
.00
.00
.00
.C0

BUDGET

.00
.00
.00
.00
.00

sk ACTUAL #*
M-T-D

.00
.00
.60
.00
.00

Hkk  ACTUAL %%
Y-T-D PERCENT

.00
00
.00
.00
00

.00
.00
.00
.00
.00

GEL106 PAGE

45

Fekik ACTUAL bk
REMAINING PERCENT

.00
.00
.00
.00
.00

.00
.00
.00
.00
.00




DATE 06/06/2025 16:38

41,67% OF YEAR COMPLETED

ACCOUNT O ACCOUNT NAME

2025 070-510-531 PURCHASE OF FIXED ASSETS

2025 070-690-402 MAJOR REPAIRS AND PURCHASES

2025 070-6%0-500 HYAC COURTHOUSE/LIBRARY

2025 070-650-510 RENOVATION OF NEW BUTLDING

2025 070-690-533 HOSPITAL IMPROVEMENTS

2025 070-690-550 STREET LIGHTS/EQUALIZER RD
EXPENDITURES-PERMANENT TMPRO

202% 070-995-950 ACTUAL EXPENDITURES
FUND TOTAL

ENCUMBRANCE

.00
.00
.00
.00
.00
.00
.00

.00
.00

BUDGET

.00
972,374.00
.00

.00
200,000.00
.00
1172,374.00

.00
1172,374.00

STATEMENT OF EXPENSES FOR MAY

PERMANENT TMPROVEMENT FUND

# ACTUAL **
M-T-D

06
9,508.85
.00
00
.00
.00
9,508.85

.00
9,508.85

GEL106 PAGE 46

kEkk ACTUAL  *k* ik ACTUAL *Hkws
Y-T-D PERCENT REMAINING PERCENT

.00 .00 .0 .00
27,396.70  2.82  944,977.30 97.18
.00 Riit .00 .00
.00 .00 .00 .00
00 .00 200,000.00 100.00
.00 .00 .00 .00

27,396.70 2,34 1144,977.30 97.66

.00 .00 .00 .00
27,396,70 2.34 1144,977.30 97.66




DATE 06/06/2025 16:38

41.67% QF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME
2025 071-620-255 PURCHASE OF C.D.
2025 971-620-330 MATERIAL FOR ROAD CONSTRUCTI
2025 071-700-100 TRANSFER QUT/BANK CHANGE
2025 071-700-200 TRANSFER IH/BANK CHANGE
2025 071-999-990 ACTUAL EXPENDITURES

FUND TOTAL

ENCUMBRANCE

.00
.00
.00
Riit
.0C
.00

BUDGET

.00
.00
.00
.00
.00
.00

STATEMENT OF EXPENSES FOR MAY

HOCKLEY CO ROAD BOND FUND

*x ACTUAL **
M-T-D

00
.60
.00
.00
00
00

kkk ACTUAL  #rH%
¥-T-D PERCENT

.00
.00
.00
.00
.00
.00

.60
.00
.00
.00
.00
.00

GEL106 PAGE
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sk ACTHAL ke
REMAINING PERCENT

.00
.00
.00
.00
.00
.00

.00
Rtib)
.00
.00
00
.00




DATE 06/06/72025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 072-673-102 ARENA MANAGER
2025 072-673-103 ASSISTANT ARENA MANAGER
2025 072-673-104 OFFICE CLERK
202% 072-673-105 EVENTS/OFFICE MANAGER
2025 072-673-106 LONGEVITY
2025 072-673-107 MAINTENANCE SUPERVISOR
2025 072-673-108 PART TIME LABOR
2025 072-973-201 FICA/MEDICARE
2025 072-673-203 RETIREMENT
2025 072-673-204 HEALTH INSURANCE
2025 072-673-225 TRAVEL EXPENSE
2025 072-673-310 SUPPLLES
2025 072-673-215 OFFICE SUPPLIES
2025 072-673-320 JANLTORIAL SUPPLIES
2025 072-673-330 FUEL/QIL
2025 072-673-333 CONCESSION EXPENSES
2025 072-673-410 ADVERTISING
2075 072-673-420 TELEPHONE
2025 072-673-421 CtLL PHONE EXPENSE
2025 072-673-425 TNTERNET SERVICE EXPENSE
2025 072-673-427 TRAINING AND EDUCATION
2025 072-673-430 MERCHANT BANNERS
2025 072-673-440 UTILITIES
2025 072-673-450 REPAIRS
2025 072-673-451 SNOW STORM REPAIRS & REPLACE
2025 072-673-455 BLDG MALNT/CONTRACT
2025 072-673-460 SHAVINGS EXPENSE
2025 072-673-470 WRIST BAND EXPENSE
2025 §72-673-480 LINEN EXPENSES
2025 072-673-484 CREDIT CARD FEES
2025 §72-673-487 MISCELLANEGUS EXPENSES
2025 072-673-495 GROUNDS MAINTENANCE
2025 072-673-500 LEASE PAYABLE (POS SYSTEM)
2025 072-673-690 CAPITAL CUTLAY OVER $5000
2025 072-673-691 CAPLTAL CUTLAY UNDER $500C
2025 072-673-69% SALES AND USE TAX
SUB TOTALS

2025 072-999-990 ACTUAL EXPENDITURES
FUND TOTAL

ENCUMBRANCE

.00
.06
.06
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.60
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
00
00
.60
80

.00
.00

MALLET OPERATING FUND

BUDGET

67,192.00
44,38/.00
36,949.00
53,580.00
1,900.00
44,387.00
70,800.00
24,28%.00
36,650.00
100,159.00
.00
15,000.00
6,000,00
12,000.00
16,000.00
35,000.00
10,060.00
2,760.00
1,627.40
5,400.00
700.00

.00
140,000.00
54,100.00
.00

00
25,000.00
306.00
10,000,086
5,000.00
1,000.06
13,000.00
.00
299,000.00
10,000.00
16,000.00
1150,420.00

.00
1150,420.00

STATEMENT OF EXPENSES FOR MAY

*oc ACTUAL ¢
M-T-D

7,752.93
5,121.48
4,263.27
6,182.31
.00

.00
13,172.12
2,716.98
3,031.59
5,213.40
.00
733,72
283.88
1,174.26
283.30
1,248.40
.00
198.62
134.55
204,95
.00

.00
3,911.61
1,132.49
.00

.00
7.977.40
.00

.00

457 .34
.00
850.00
.00

.00

.00
437,93
66,572.53

.00
66,572.53

kkk ACTUAL  *%*
Y-T-D PERCENT

28,427.41
18,778.76
15,631.99
22,668.47
1,500.00
.00
43,349.83
9,527.43
11,245.83
28,058.14
.00
8,129.56
3.363.5/
4,058.49
3,753.50
24,660.8/
888,92
978.02
672.75
1,429.39
00

.00
31,235.55
27,213.97
.00

.00
8,475.40
.00
1,117.84
2,936.18
.00
4,766.00
.00
5,700.00
39.59
7,442.12
315,549.18

.00
315,549.18

42.31
42.31
42.31
42.31
100.06
.08
61.93
39.23
30.68
28.01
.00
54.20
56.06
33.82
37.54
70.48
8.89
36.22
41,35
26.47
.00
.00
22.31
50.30
.00
.00
33.90
.00
11.18
58.7¢2
.00
36.66
.00
1.9
.40
46.51
27.43

.00
27.43
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*kkk ACTHAL ik
REMAINING PERCENT

38,764.59
25,608.24
21,317.01
30,911.53
.00
44,387.00
26,650,17
14,761.57
25,404.17
72,100.86
.00
5,870.44
2.636.43
7,941.91
6,246.50
10,339.13
9,111.08
1,721.98
954,25
3,970.81
700.00
.00
108,764 .45
26,886.03
00

.00
16,524.60
300.00
8,882.16
2,063.82
1,00¢.05
8,234.00
.06
293,300.00
9,960.41
8,557.88
834,870.82

.00
§34,8/0.82

57.69
57.69
57.69
57.69
00
100.00
38.07
89.77
89.37
71.9%
.00
45.80
43.94
60.18
62.47
29,54
91.11
63.78
58.65
73.53
100.00
.00
77.69
49.70
.00
.00
66.10
100.00
88.82
41.28
160.060
63.34
.C0
98.09
99.60
53.49
72.57

00
72.57




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 074-485-336 SUPPLIES
2025 074-485-357 OFFICE COUIPMENT
2025 074-485-400 PROFESSTONAL SERVICES/LEGAL
2025 074-485-405 PROF SVCS/EXPERT
2075 074-485-410 PROF SYCS/FORENSIC EXPERT
2025 074-485-415 TRANSCRIPTION SERVICES
2025 (74-485-426 TRAVEL EXPENSES
2025 074-999-990 ACTUAL EXPENDEITURES
FUND TOTAL

ENCUMBRANCE

.00
09
06
.0G
.00
.00
.00
.00
.00

BUDGET

.00
.00
.00
.80
.00
.G0
.00
.00
.00

STATEMENT OF EXPENSES FOR MAY

PSO CO ESSENTTAL SVCS GRANT

** ACTUAL *%
M-T-D

.00
.0¢
.08
.00
.00
.00
.00
.00
.00

sk ACTUAL  *xwk
Y-T-D PERCENT

.00 .00
.00 .00
11,400.00 .00
7,175.00 00

.00 .00
.00 .00
172.20 .00
.00 .00

18,747.20 .00

GEL106 PAGE 49

dokdi ACTUAL Hbdx
REMAINING PERCENT

.00 .00

.00 .00
11,400.00- 00 *
7,175.00- 00 *

.00 0o
.00 .00
172.20- .00 *
.00 .00

18,747.20- 00

dhdkkkkkkhdokkkik ki hkh kA Aok dbbdkk kbbb bbb dddkdidd OVER BUDGET B P e s T T e e b e et




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 075-640-499 MISC EXPENSES

2025 075-959-990 ACTUAL EXPENDITURES-OPIOID
FUND TOTAL

STATEMENT OF EXPENSES FOR MAY

OPIOID ABATEMENT FUND

w5 ACTUAL *+

ENCUMBRANCE BUDGET M-T-D
.00 .00 .00
.00 .00 .00
00 .00 .00

sk ACTUAL  Fokk
Y-T-D PERCENT

.00 .00
.00 .00
00 .00

GEL106 PAGE 50

Tk ACTUAL okt
REMAINING PERCENT

.00 .00
.00 .00
.00 .00




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 076-403-436 RECORDS PRESERVATION
2025 076-435-400 CAPITAL CASE DEFENSE EXPENSE
2025 076-485-103 ASSISTANT DA
2025 076-485-201 FICA & MEDICARE/DA ASSISTANT
2025 076-485-203 COUNTY RETIREMENT/DA ASSISTA
2025 076-485-204 HEALT INSURANCE/DA ASSISTANT
2025 076-450-484 ELECTION EXPENSES
2025 076-510-300 SLFRF SUPPLIES
2025 076-510-531 PURCHASE OF FIXED ASSLTS
2025 076-560-104 MENTAL HEALTH DEPUTY
2025 076-560-108 HOLIDAY PAY-MA DEPUTY
2025 076-560-114 OQVERTIME-MH DEPUTY
2025 076-560-201 FICA & MEDICARE
2025 076-560-203 RETIREMENT
2025 076-560-204 HEALTH INSURANCE
2025 076-560-422 EQUIPMENT
2025 076-560-496 CAPITAL OQUTLAY
2025 076-611-571 PCT1 CAPITAL OUTLAY
2025 076-612-571 PCT2 CAPLTAL OUTLAY
2025 076-613-571 PCT3 CAPITAL QUTLAY
2025 076-614-571 PCT4 CAPITAL CUTLAY
2025 076-631-330 IHC EQUIPMENT & SUPPLIES
2025 076-690-570 CAPLTAL GUTLAY
2025 076-999-950 ACTUAL EXPENDITURES
FUND TOTAL

STATEMENT OF EXPENSES FOR MAY

CORONAY IRUS SLFRF

ENCUMBRANCE

.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00

BUBGET

.00
.00
.00
.00
.00
.Go
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
00
.80
.80
.80
.G0
.00
.00
.00
.00

s ACTUAL **
M-T-D

.08
4,564.50
00
.06
.0C
.00
.00
.00
.00
00
.00
.00
.00
.00
.00
.00
.00
.00
00
.00
.00
.00
.00
.00
4,964,50

dkk  ACTUAL  *kek
Y-T-D PERCENT

15,000.00
4,964.50
5,739.74

418.12
746.16
1,991.14
.00

.00

.00

.00

.00

.00

.00

.00

.00

00

REH
57,875.90
175,610.00
175,000.00
175,609.69
.00

00

.00
612,954.35

.0C
Rt
.06
.06
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
00
.00
.00
.00
.00
.00
.00
.00
.00
.00

GEL106 PAGE
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xhckok ACTUAL *Hkkk
REMAINING PERCENT

15,600.00-
4,964.50-
5,739.74-

418.12-
746.16-
1,991.14-
.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00
57,875.00-
175,616.900-
175,066.400-
175,669,469~
.00

.00

.00
612,954, 35-

.00
.00
.00
.00
.00
00
00

.00

.00

EEE A L

* A E ok

Fekdedokdodk kkd k kdek kR kokdkdek okob ok ek kekokek dok dodedodok ededoksodok eodkokok ok OVER BUDGET ek dokdok gtk k kg ok kdkkkdok ok kb ok ok ok dokkkkokkd ko dokdok ko kkkkok kb k ok kb dok




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2075 077-611-100 REFUND CTIF EXPENSES TG RBfL
2025 077-612-100 REFUND CTIF EXPENSES TO RB#Z
2025 077-613-100 REFUND CTLF EXPENSES RO RB#3
2075 077-614-100 REFUND CTLF EXPENSES TO RB#4
2025 077-999-990 ACTUAL EXPENDITURES

FUND TOTAL

STATEMENT OF EXPENSES FOR MAY

CTIF GRANT

ENCUMBRANCE

.00
.00
.00
.00
00
.00

BUDGET

.00
.00
.00
.00
.00
.00

** ACTUAL **
M-T-D

.00
.00
.00
.00
.00
.00

#xx ACTUAL  Horw
Y-T-D' PERCENT

.00
.00
.00
.00
.80
.00

.00
.00
.00
.00
.00
.00

GEL106 PAGE
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Hdk ACTUAL #Hask
REMAINING PERCENT

00
.00
.00
.00
.00
.00

00
.Co
.00
.00
.00
.00




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 078-450-330 SUPPLIES

2025 078-450-353 EQUIPMENT EXPENSE

2025 078-490-430 ADVERTLSING EXP

2025 078-490-690 REFUNG UNEXPENDED GRANT FUND

2025 076-999-590 ACTUAL EXPENDITURES - HAVA
FUND TOTAL

HAVA GRANTS

ENCUMBRANCE

.00
.00
.00
.00
.00
.00

BUDGET

.00
.00
.00
.00
.00
.00

STATEMENT OF EXPENSES FOR MAY

** ACTUAL #**
M-T-D

.00
.00
.00
.00
00
.00

dkk ACTUAL  *dws
Y-T-D PERCENT

.00
.00
.66
.00
.00
.60

.00
.00
.00
.00
.00
.00

GEL106 PAGE

53

Kk ACTUAL *orrk
REMALNENG PERCENT

.00
.00
.00
.00
.00
.00

.00
.00
00
.00
.00
.00




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT MO ACCOUNT NAME

2025 079-485-104 DA ASSISTANT SALARY
2025 079-485-201 SOCIAL SECURETY & MERICARE
2025 079-485-203 COUNTY RETIREMENT
2025 079-486-204 HEALTH INSURANCE
202% 079-485-300 SUPPLIES
2025 079-485-421 CELL PHONE ALLOWANCE
2025 079-485-495 MISCELLANEQUS EXPENSES
2025 079-999-990 ACTUAL EXPENDEITURES
FUND TOTAL

STATEMENT OF EXPENSES FOR MAY

DA FEDERAL FORFEITED FUNDS

ENCUMBRANCE

.00
.00
.00
06
.0G
.00
.00
.00
.00

BUDGET

.00
00
.00
.00
.00
.00
.00
.00
.00

sk ACTUAL *
M-T-D

.00
00
.00
.00
.0e
.00
.00
.00
.00

*kk ACTUAL  Fer
Y-T-D PERCENT

.00
.00
.00
.00
G0
.00
.00
.00
.00

.00
.00
00
.00
.00
.00
RHE
.00
.00
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edkk ACTUAL *kkss
REMAINING PERCENT

.00
.00
.00
.00
.00
00
.00
.00
.00

.00
.00
.00
00
.00
.Ge
.00
.00
.00




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 080-700-100 TRANSFER OUT/BANK CHANGE
2025 080-700-200 TRANSFER TN/BANK CHANGE
2025 080-999-990 ACTUAL EXPENSES

FUND TOTAL

STATEMENT OF EXPENSES FOR MAY

FM & LR FUND

ENCUMBRANCE

.00
.00
.00
.00

BUDGEY

.00
.00
.00
.00

xk ACTUAL
M-T-D

.00
.00
.00
.00

Fhk ACTUAL  ias
Y-T-0 PERCENT

40
Rt
00
.00

.60
.00
.00
.00

GEL106 PAGE
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woxkde ACTUAL *Hkkd
REMAINING PERCENT

.00
.60
.60
.00

.00
.00
.00
.00




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME
2025 081-435-401 DISTRICT ATTY EXPENSES
2025 081-435-402 UNITED SUPERMARKET
2025 081-435-403 AMERICAN STATE BANK
2025 081-435-404 ATTORNEY GENERAL
2025 081-435-405 SHEETWATER STEEL/GARLAND COO
2025 081-435-406 DEPT OF HUMAN SERVICES
2025 081-435-407 VARICUS ACCOUNTS
2025 081-435-408 ADULT PROBATICN
2025 081-435-409 RYAN PARKER ACCOUNTS
2025 081-700-100 TRANSFER OUT/BANK CHANGE
2025 081-700-200 TRANSFER IN/BANK CHANGE
2025 081-999-990 ACTUAL EXPENDITURLS

FUND TOTAL

ENCUMBRANCE

06
.00
.00
.00
.00
.00
.00
.00
.00
00
00
.00
.00

DA TRUST ACCOUNT

BUDGET

.00
.00
.00
.Co
.00
.00
.00
.00
.00
.00
.00
.00
.80

STATEMENT OF EXPENSES FOR MAY

*6 ACTUAL *
M-T-D

00
00
.00
.00
.00
.06
.06
.06
.00
.00
.00
.00
.00

wxk ACTUAL  *Fkk
Y-T-D PERCENT

.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
00
.00

.00
00
.06
.06
R4
.00
.00
.00
.00
.00
.00
.00
.00

GEL106 PAGE
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Sk ACTUAL *ockdk
REMAINING PERCENT

00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00

.00
00
00
.00
.00
06
.00
.G
.00
.00
.00
.00
.00




DATE 06/06/2025 16:38 STATEMENT OF EXPENSES FOR MAY GEL106 PAGE 57

41.67% OF YEAR COMPLETED DA FORFEITURE FUND
wk ACTUAL *% *hk ACTUAL  Hakk khkkk ACTUAL FkkkE
ACCOUNT NO ACCOUNT NAME ENCUMBRANCE BUDGET M-T-D Y-T-D PERCENT REMAINING PERCENT
2025 082-485-107 PART TIME LABCR .00 .00 .00 .00 .00 .00 .00
2025 082-485-201 SOC SEC & MEDICARE .00 .00 .00 00 .00 .00 .00
2025 082-485-300 SUPPLIES .00 .80 00 .00 .00 .00 .00
2025 082-485-352 OFFICE EQUIPMENT .00 .60 .00 .ao .00 .00 .00
2025 082-485-420 CELL PHONES ' .00 .80 .00 .00 .00 .00 .00
2025 082-485-427 SEMINAR EXPENSE .00 .00 .00 .00 .00 .00 .00
2025 082-485-495 MISCELLANECQUS EXPENSES .00 .00 00 23.7% .00 23.75- 00 *
2025 082-700-100 TRANSFER OUT/BANK CHANGE .00 00 .00 .00 .00 .00 .00
2025 082-700-200 TRANSFER [N/BANK CHANGE .00 .00 .00 .00 .00 .00 .00
2025 082-99%-990 ACTUAL EXPENGITURES .00 .00 .00 .00 .00 00 .00
FUND TOTAL .00 .00 .00 23.75 .00 23.75- .00

Fhokkddok ok d ok ko kdk A iAok dkkokekokoiokooioioioiciokek ok dok ok R (YRR BUDGET HdkFhkFhkkhkrhkkkhrh A Fhkkkkk kR hk kb ikobk ko k Rk dkok ek kb d bbbk kbkkek




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLEYED

ACCOUNT NO ACCOUNT NAME
2025 083-475-408 PALMER'S
2025 083-475-410 WILSGN ELECTRONICS
2025 083-475-423 BILLY PRICE WESTERN AUTO
2025 083-475-430 MISCELLANEQUS VENDORS
2025 083-700-100 TRANSFER OQUT/BANK CHANGE
2025 083-700-200 TRANSFER IN/BANK CHANGE
2025 083-999-990 ACTUAL EXPENDITURES

FUND TOTAL

ENCUMBRANCE

.00
.00
00
.00
.00
.00
.00
.00

CA THEFT OF SERVICE

BUDGET

.00
.00
.00
.00
.00
.Co
.00
.00

STATEMENT OF EXPENSES FOR MAY

* ACTUAL #*
M-T-D

.00
.00
.00
.00
.00
.00
.00
.00

*kk ACTUAL  #A#k
Y-T-D PERCENT

.00
.00
.00
461.89
.00
00
.00
461.49

.00
.00
.00
.0G
.00
.00
.00
.00

GEL106 PAGE

58

Kkkk ACTUAL kkks
REMAINING PERCENT

.00
.00
.00
461.89-
.00
.00
.00
461.8%-

00
.00
.00
00 *
00
.00
.00
.00

sk dedededkdododokododokedodekokeok dokokok dokekodok kokokkok ok dokok dokokkodok ko ek ok DVER BUDGET Kok d ok kok ko dokok ko ko ik kA R Ak ko k bk dokdkkkd ko kdokokkokkok ok kkodokdok ko okdkkkx




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 0B4-563-40G COURT COSTS FINES & FEES

2025 084-563-186 INMATE LABOR

2025 084-563-490 TNMATE ROCM & BOARD
EXPENDITURES-WORK RELEASE

2025 084-700-100 TRANSFER QUT/BANK CHANGE
2025 (84-700-200 TRANSFER EN/BANK CHANGE
2025 084-999-990 ACTUAL EXPENDITURES

FUND TOTAL

STATEMENT OF EXPENSES FOR MAY

SHERIFF WORK RELEASE PROGRAM

ENCUMBRANCE

.00
.00
.00
.00

.00
.00
.00
.00

BUDGET

.00
.00
.00
.00

.00
.00
.00
.00

w* ACTUAL **
M-T-D

.0G
.00
.00
.00

.00
.00
00
.00

dokk ACTUAL  *wkk
Y-T-D PERCENT

.00
.00
.00
00

.00
.00
.00
.60

.00
.06
.00
.00

.00
.00
.00
.00

GEL106 PAGE
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dkk ACTURL #kwen
REMAINING PERCENT

.00
.00
.00
.00

.00
.00
.00
.00

.08
.00
.00
.00

.00
.00
.00
.00




BATE 06/06/2025 16:38 STATEMENT DF EXPENSES FOR MAY GEL106 PAGE 60

41.67% OF YEAR COMPLETED HOCKLEY CO GRANTS FUND

KK ACTUAL hk *x%  ACTUAL e *hkk ACTUAL Fkkkk

ACCOUNT NO ACCOUNT NAME ENCUMBRANCE BUDGET M-T-D Y-T-0 PERCENT REMAINING PERCENT
2025 085-403-330 HAVA GRANT EXPENDETURES .00 .00 .00 .00 .00 .00 .00
2075 085-450-310 LIBRARY GRANT EXPENDITURES 00 .00 .00 .08 .00 .00 00
2025 085-476-310 CO ATTY SPAG GRANT EXPENSES .00 .00 .00 .00 .00 .08 .00
2025 085-485-352 VINE GRANT MAINTENANCE & NOT .00 .00 .00 1,745.48 .00 1,745.48- .00 *
2025 085-560-203 COUNTY RETIREMENT .00 .06 .00 .00 .00 .00 .00
2025 085-560-320 SCAAP EXPENSES .00 .00 .00 82.94 .00 §2.94~ .00 *
2025 085-560-486 LABOR & CONTRACT LABOR .00 .00 .00 .00 .00 .00 .Co
2025 085-560-573 EQUIPMENT .00 .00 .00 .00 .00 .00 .00
2025 085-600-010 MISC EXPENSE REIMBURSEMENT .00 .00 .00 .00 .00 .00 .00
2025 085-611-100 REFUND CETRZ EXENSES TG RB#1 .00 .00 .00 .00 .00 .00 .00
2025 485-612-100 REFUND CETRZ EXPENSES TO RB2 .00 .00 .00 .00 .00 .00 .00
2025 £85-5613-100 REFUND CETRZ EXPENSES 1O RB3 .60 .00 .00 .00 .00 .00 .00
2025 085-614-100 REFUND CETRZ EXPENSES TO RB4 00 .00 .00 .00 i .00 .00
2025 085-670-442 MISCELLANEQUS GRANT EXPENDIT 06 .00 00 .00 .80 .00 .00
2025 085-695-490 CAPTTAL CREDITS EXPENSES .GC .0G .00 .00 .00 .00 .00
2025 085-700-100 TRANSFER OUT/BANK CHANGE .00 .00 .00 .00 .00 .00 00
2025 085-700-200 TRANSFER IN/BANK CHANGE .00 .00 .00 .00 00 .00 .00
2025 085-999-990 ACTUAL EXPENDITURES - GRANTS .00 .00 .00 .00 .00 .00 .60

FUND TOTAL .00 .00 .00 1.828.42 .00 1,828.42- .60

Kokdkkdok ke ki kkkkkkdok ko dokdokk ik kb ik kb bk bk kxdrrx OVER BUDGET Fekekdkhokek ook ke Rk gk sk skok ok ok ek ok ko Rk R kb ek ok ke kok kb bk ok Aok e dodok dokkok




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME
2025 086-510-300 CRF GRANT EXPENDITURE
2025 086-510-572 CRF GRANT TECHNOLOGY EXPENSE
2025 086-999-990 ACTUAL EXPENDITURES
FUND TOTAL

ENCUMBRANCE

.06
.00
.00
.00

BUDGET

.00
G0
.00
.00

STATEMENT OF EXPENSES FOR MAY

CORONAVIRUS RELIEF FUND GRANT

* ACTUAL %
H-T-D

.00
.00
.00
.0¢

dkx ACTUAL ok
Y-T-D PERCENT

.00
.00
.00
.00

.08
06
.00
.00

GEL106 PAGE
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dickk ACTUAL **%k¥
REMAINING PERCENT

.00
.00
.00
.00

.00
.00
.00
.00




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 087-570-110 SALARY THCREASES

2025 087-570-330 OFFICE SUPPLIES

2025 087-570-352 OFFICE EQUIPMENT

2025 087-570-353 OTHER ECGUEPMENT

2025 087-570-355 FURNITURE & FIXTURES

2025 087-570-492 INTER CO POST ADJ SECURE

2026 087-570-493 INTER CO POST ADJ NON-SEC

2025 087-570-540 CAPITAL OUTLAY
EXPENDITURES

2025 087-575-100 INSURANCE JUVENTLE PROB PART
2025 087-575-201 FICA/MED/SALARY SUPPLEMENTS
2025 087-575-203 RETIREMENT/D.B. /SUPPLEMENTS
2025 087-700-100 TRANSFER OUT/BANK CHANGE
2025 087-700-200 TRANSFER IN/BANK CHANGE
2025 087-999-990 ACTUAL EXPENDITURES

FUND TOTAL

ENCUMBRANCE

.00
.00
.00
00
.00
.00
.00
.00
.00

.00
.00
.00
.00
00
.00
.00

BUBGEY

.00
.00
00
.00
.00
.00
.00
.00
00

00
.00
00
.00
.00
.08
.00

STATEMENT OF EXPENSES FOR MAY

HC JUVENILE PROBATION FEES

% ACTUAL **
M-T-D

.00
.00
.00
00
.00
.00
.00
.00
.00

.00
.00
.00
.00
.00
.00
.00

wkk ACTUAL  *d*
Y-T-D PERCENT

.00
.00
.00
.80
00
.00
.G0
.00
00

.00
.00
.00
.00
.00
.00
08

.00
.00
.00
.00
00
.00
00
.00
.00

.00
.00
.00
.00
.00
.00
.00

GEL106 PAGE
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kksk ACTUAL FkHokk
REMAINTNG PERCENT

.00
.00
.00
.00
.00
.00
.00
.00
.00

.60
.00
.60
.00
.00
.00
.00

.00
.00
.00
.00
.00
.00
.00
.00
.00

00
.00
.00
.00
.00
.00
.00




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 088-695-495 MISCELLANEQUS EXPENSE
2025 088-700-100 TRANSFER OUT/BANK CHANGE
2025 088-700-200 TRANSFER LN/BANK CHANGE
2025 (68-999-990 ACTUAL EXPENDITURES

FUND TOTAL

STATEMENT OF EXPENSES FOR MAY

PAYROLL CLEARING ACCOUNT

ENCLMBRANCE

G0
.00
.00
.00
.00

BUDGET

.00
.00
.00
.00
.00

*x ACTUAL *+
M-T-D

.00
.00
.00
00
.00

dk  ACTUAL ek
Y-T-D PERCENT

.00
.00
.00
.00
.00

.00
Rt
.00
00
.00

GEL106 PAGE
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*ekk ACTUAL *xrdk
REMAINING PERCENT

.00
.00
.00
.00
.00

.Go
.00
.00
.00
00




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME
2025 089-430-100 REIMBURSEMENT OF SEIZED FUND
2025 089-435-107 PART TIME LABOR
2025 089-435-200 FICA/MEDICARE PART TIME
2025 089-480-400 DISBURSEMENT OF FUNDS TO DA
2025 089-480-495 MISCELLANEQUS
2025 089-481-400 DISBURSEMENT OF FUNDS TO SO
2025 089-482-400 DISBURSMENT OF FUNDS TC OPS
2025 089-483-400 DTSBURSEMENT OF FUNDS TO 19D
2025 089-483-401 DISBURSEMENT TO CITY SUNDGWN
2025 089-484-400 DISBURSEMENT TO SPC POLICE D
2425 089-484-500 DISBURSEMENT COCHRAN CO SO
2025 089-485-100 DISBURSEMENT ROPES POLICE DE
2025 083-700-100 TRANSFER OUT/BANK CHANGE
2025 089-700-200 TRANSFER IN/BANK CHANGE
2025 089-999-990 ACTUAL EXPENDITURES

FUND TOTAL

ENCUMBRANCE

.00
.00
00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00

SETZURE PROCEEDS FUND

BUDGET

.00
.60
.00
.00
00
00
.00
.00
.00
.00
08
.0C
.00
.00
.00
.00

STATEMENT OF EXPENSES FOR MAY

*% ACTUAL **
M-T-D

.00
.00
.80
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00

wxk - ACTUAL

kkkk

Y-T-D PERCENT

.00
.00
.00
.00
00
.00
.60
G0
.00
.00
00
.00
.00
.00
.00
.00

.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00

GEL106 PAGE
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sohokse ACTUAL #kiok
REMATNING PERCENT

.00
.60
00
.00
.G0
.00
.00
.00
00
.00
.00
.00
.00
.06
.08
.06

.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00




DATE 06/06/2025 16:38

68.35% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME
2025 090-570-496 [NTER CO SEC RES PLACEMENTS
GRANT C TOTAL EXPENDITURES

2025 090-571-101 DSA SALARY ADJ/JPO SALARIES

2025 090-571-201 DSA SALARY ADJ-T [CA/MEDICARE

2025 050-571-203 DSA SALARY ADRJ-CO RETIREMENT
DSA SALARY ABJ EXPENSES

2025 090-575-101 CRT INTAKE PROB OFFICER SALA

2025 090-575-102 PROBATION OFFICERS SALARIES

2025 090-575-201 FICA/MEDICARE

2025 090-575-203 COUNTY RETLREMENT

2025 090-575-204 FICA

2025 060-575-205 RETIREMENT

2025 (90-575-330 OPERATING EXP/CCURT INTAKE

2025 090-575-331 OPERATING EXP/MENTAL HEALTH

2025 090-575-1332 QFERATING EXP/RESIDENTIAL AS

2025 090-575-423 PPA TRAVEL EXPENSES

2025 090-575-426 TRAVEL EXPENSE

2025 090-575-492 INTER CO SECURE PLACE-POST A

2025 090-575-493 POST ADJ NON-SEC PPA

2025 090-575-494 INTER CO PRE ADJ SEC DENTENT

2025 050-575-495 EXT CONT CBP GENERAL

2025 080-575-499 EXPENSES PD OUT OF ACCRUED I

2025 050-575-690 REFUND TJUPC UNEXPENDED BALAN
EXP: STATE AID JUY TJPC - A

2025 090-577-360 OPERATING EXP/PSYCH
2025 090-577-494 INTER-CO RESTDENTIAL PLACEME
GRANT N EXPENSES

2025 090-578-330 OPERATING EXPENSE-YOUTH SERY
GRANT R - REGIONALIZATION EX

2025 (90-999-990 ACTUAL EXPENSES-JUVENILE PRO
FUND TOFAL

ENCUMBRANCE

.00
.00

.00
.00
.00
00

.00
.00
.00
.00
.00
.00
.00
.06
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00

.08
.00
.00

.00
.00

.00
.00

BUDGET

.00
.00

20,022.44
1,531,698
111.54
21,665.67

20,184.48
18,086.64
2,268.67
6,346.15
.00

.00
30,000.00
.00

.00

.00
19,500.00
114,243.32
.00
35,000.00
16,620.00
.00

.00
262,249,726

€,000.00
.00
6,000.00

.00
00

.00
283,914.93

STATEMENT OF EXPENSES FOR MAY

JUVENTLE PROBATION FUND

sk ACTUAL
M-T-D

.00
.00

1.423.02
105.99
185.01

1,714,02

.00
2,463.93
189.84
320.31
.00

.00
473.62
.00

.00

00
888.40
.00

.00
1,015.00
635.00
.00

00
5,936.10

700.00
.00
706.00

.00
.00

09
8,350.12

skt ACTUAL  *dkd
Y-T-D PERCENT

.00 .00
.00 .00

13,799.54  68.92
1,012.38  66.10

604.08 541.58
15,416.00  /1.15

4,072.32
16,896.84
1,552.53 68.43
3,915.75  61.70
.06 .ao

.00 .00
18,960.33  £3.20
.00 .00

.00 .00

.00 .00
6,213.21 31.86
17,255.00 15.10
.00 .00
1,015.00 2.90
11,340.00 68.23
.00 .00
67,514.57 00
148,735,556  56.72

20.18
93.42

1,400.00 23.33
.00 .08
1,400.00 23.33

.00 .00
.CO .00

.00 .00
165,551.56 57,10

GELLO6 PAGE &b

Fkdk ACTUAL Hhokks
REMAINING PERCENT

0 00
00 .00

§,222.90 31.08
519.31 33,90
492,54- 44].58-*

6,249.67 28.85

16,112.16  79.82
1,189.88  6.58
716.14  31.57
2,430.40  38.30
.00 .00
.00 .00
11,039.67 36.80
.00 .00
.00 .00
.00 .00
13,286.79  68.14
96,988.32  84.90
00 .00
33,985.00 57.10
5,280.00 31.77
.00 .60
£7,514.57- 00 *
113,513.71  43.78

4,600.00 76.67

.00 .00
4,600.00 76.67
.00 .00

G0 .08

.00 .00
124,363.38  42.90




DATE 06/06/2025 16:38

43.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 091-475-230 DISBURSEMENT OF RESTITUTION
2025 091-475-450 GRANT EXPENSES/LYNN COUNTY
2025 091-475-490 MISCELLANEOUS
2025 091-475-495 REFUND OF OVERPAYMENT
2025 091-700-010 RESTITUTICN OF REVENUE TG HG
2025 091-700-100 TRANSFER CGUT/BANK CHANGE
2025 091-700-200 TRANSFER IN/BANK CHANGE
2025 091-959-9%0 ACTUAL EXPENDITURES

FUND TOTAL

ENCUMBRANCE

.00
.00
.00
.00
.00
.00
.00
.00
.00

BUDGET

.00
.00
.00
.00
.00
.00
.00
.00
.00

STATEMENT OF EXPENSES FOR MAY

JUVENILE PROBATION RESTITUTION

ok ACTUAL %
M-T-D

.00
.00
06
.00
.0C
.00
.00
.00
.00

dkk ACTUAL ok
Y-T-0 PERCENT

.00
00
.00
.00
.00
.00
.00
.00
00

00
RUH
.00
.00
.00
.00
.00
.00
.00

GEL106 PAGE

66

Ak ACTUAL #kkk
REMAINING PERCENT

.00
.00
00
.00
.00
.00
.00
.00
.00

.00
00
.00
.00
00
.00
.CC
.00
.00




DATE 06/06/2025 16:38

68.35% CF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 092-570-102 BASIS SUPERVISION: SALARIES

2025 092-570-105 LONGEVETY

2025 092-570-108 PART TIME SALARIES

2025 092-570-201 SOCIAL SECURITY & MEDICARE

2025 0%2-570-203 COUNTY RETIREMENT

2025 092-570-330 SUPPLIES & OTHER

2025 092-570-426 TRAVEL/FURNISHED TRANSPORTAT

202% 092-570-486 CONTRACT SERVICES

2025 092-570-487 PROFESSIONAL FEES

2025 092-570-690 REFUND TBCJ-CJAD

2025 092-570-691 SURPLYUS BASIC FUMDS

2025 092-570-692 UTILITIES

2025 092-570-693 EQUIPMENT

2025 092-570-695 INTERFUND TRANSFER OUT
FXPENDITURES: SUPERVISION FU

2025 092-571-105 CCP LONGEVITY

2025 092-571-109 CCP: SALARY

2025 092-571-201 CCP: SOCIAL SECURITY & MED

2025 092-571-203 COUNTY RETIREMENT

2025 092-571-330 CCP: SUPPLIES & OTHER

2025 092-571-484 CCP: CONTRACT SERVICES

2025 §92-571-487 CCP: PROFESSIONAL FEES
EXPENDITURES: CCP FUND

2025 092-999-990 ACTUAL EXPENDITURES
FUND TOTAL

ENCUMBRANCE

0t
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00

.00
.00
.00
.00
.00
.00
.00
.00

.00
.00

BUDGET

197,543.00
3,100.00
16,560.00
16,617.00
28,238.00
36,505.00
8,900.00
16,060.00
43,389,00
00

.00
5,568.00
6,240.00
.00
378,720.00

1,000.00
49,654.00
3,722.00
6,325.00
.00

.00
326.00
61,030.0¢

.06
439,750.00

STATEMENT OF EXPENSES FOR MAY

HOCKLEY COUNTY COMMUNITY SUPER

ok ACTUAL **
M-T-D

21,514.61
UH
2,787.00
1,821.40
2,871.63
1,294.73
12.03
21.26
1,917.56
.00

.00
463.22
179.70
.00
32,883.14

.00
5,613.96
428.35
729.81
.00

.80

.00
6,772.12

.00
35,655,726

dokk ACTUAL s
Y-T-D PERCENT

148,062.10
3,100.00
10,262.60
11,851.35
20,257 .14
7,956.72
1,982.35
10,889.96
20,331.30
.00

.40
4,168.96
2,126.71
.00
240,939.19

1,000.00
37,426.40
2,929.60
4,995.40
.00

.00

.00
46,351.40

.00
287,290.59

74.95
100.00
61.61
71.32
71.74
21.80
22.39
67.81
46.86
.00
.00
74.87
34.08
.00
63.62

100.00
75.37
78.71
78.98

.00
.00
.0
75.95

.00
65.33

GEL106 PAGE 67

wdkk ACTAL *wkkx
REMAINING PERCENT

49,480.90
.00
6,357.40
4,765.65
7,580.86
28,548.28
6,907.65
5,170.04
23,057.70
00

.00
1.399.04
4,113.79
.00
137,780.81

.00
12,227.60
792.40
1,329.60
.00

.00
329.00
14,678.60

.00
152,455.41

25.05

00
38.39
28.68
28.26
78.20
77.6]
32.19
53.14

.00

.00
25.13
65.92

.00
36.38

.00
24.63
21.29
21.02

.00

.00

100.00
24.05

.00
34.67




DATE 06/06/2025 16:38 STATEMENT OF EXPENSES FOR MAY GEL106 PAGE 68

41.67% OF YEAR COMPLETED HOCKLEY COUNTY MEDTCAL FUND

*k ACTUAL & *kk ACTUAL Fokkdk hkkk ACTUAL Fokkkk

ACCOUNT NO ACCOUNT NAME ENCUMBRANCE BUDGET M-T-D Y-T-D PERCENT REMAINING PERCENT
2025 093-405-000 MEDICAL PAYMENTS 10 PROVIDER .00 .00 .00 .00 .00 .00 .00
2025 093-405-100 MEDICAL PAYMENTS TO EMPLOYEE .00 .00 .00 .00 .00 .00 .00
2025 093-405-200 THIRD PARTY ADMINISTRATOR FC .00 .00 .00 .00 .00 .00 .00
2025 093-405-308 WELLNESS BENEFIT/TAC .00 .00 .06 165.00 .00 165.00- 00 *
2025 093-405-386 MISCELLANEOUS EXPENSES 00 .00 .0 .00 .00 .00 .00
2025 093-405-499 ACTUAL EXPENDITURES 06 .00 .0 .00 06 .00 .00
2025 093-700-100 TRANSFER OUT/BANK CHANGE. .Co .00 .00 .00 .00 .00 02
2025 093-700-200 TRANSFER IN/BANK CHANGE .00 .00 .00 .00 .00 .00 G0
2025 093-999-990 ACTUAL EXPENDITURES .00 .00 .00 .00 .06 .00 .00

FUND TOTAL .00 .00 00 165.00 .00 165.00- .00

ekkdok ok gk dodokddok ok k kk kR kofokokkokokoiok koo ke bk ko kokk kR ONER BUDGET B e Lt P S e S R R e b r e P e e




DATE 06/06/2025 15:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 094-476-108 PART TIME SALARIES/CA/DA CLE
2025 094-476-201 SCCTAL SECURITY & MEDICARE
2025 094-476-203 COUNTY RETIREMENT
2025 094-476-225 TRAVEL & SEMINAR EXPENSE
2025 094-476-330 SUPPLIES
2025 0%4-476-333 CD ROM EXPENSE
2025 094-476-490 MISCELLANEQUS

EXPENDITURES CCUNTY RESTITUT

2025 094-700-100 TRANSFER OUT/BANK CHANGE
2025 094-700-200 TRANSFER IN/BANK CHANGE
2025 094-999-930 ACTUAL EXPENDITURES

FUND TOTAL

ENCUMBRANCE

.00
.00
.00
.00
.00
.00
.00
.00

.00
.00
.00
.00

BUDGET

1,800.00
138.00
260.00

1,000.00

1,150.00

.00

1,835.40

6,183.00

.00
00
.00
6,183.00

STATEMENT OF EXPENSES FOR MAY

COUNTY ATTORNEY RESTITUTION

** ACTUAL **
M-T-D

150.00
10.40
19.50

.00
.00
0@
.00
179.90

.00
.00
.00
179.90

ik ACTUAL  +okx
Y-T-D PERCENT

750.00
52.30
97.50

.00
.00
.00
.60
899.80

.00
.00
.00
899.80

41.67
37.90
37.50
.00
.00
.00
.00
14.55

.00
.00
.00
14,55

GEL106 PAGE 69

wkkk ACTUAL Fosrx
REMAINING PERCENT

1,050.00
85.70
162.50
1,000.00
1,150.460
.00
1,835.00
5,763.20

00
.00
.00
5,283.20

58.33
62.10
62.50
100.00
169.00
.60
100.00
85.45

.00
.00
.00
85.45




DATE 06/06/2025 16:38

41.67% OF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 095-475-104 SALARY
2025 095-475-201 SOCIAL SECURITY & MEIDCARE
2025 095-475-203 COUNTY RETIREMENT
2025 095-475-230 DISBURSEMENT OF RESTITUTION
2025 095-475-330 SUPPLIES
2025 095-475-333 CD ROM EXPENSE
2025 095-475-352 OFFICE EQUIPMENT
2025 095-475-427 TRAVEL & SEMINAR EXPENSE
2025 095-475-450 MISCELLANEQUS
2025 065-700-100 TRANSFER OUT/BANK CHANGE
2025 095-700-200 TRANSFER IN/BANK CHANGE
2025 095-999-990 ACTUAL EXPENDITURES

FUND TOTAL

ENCUMBRANCE

.00
.06
.CC
.00
.00
.00
.00
.00
.00
.00
00
.00
06

D A RESTITUTION FUND

BUDGET

.00
.00
.00
.00
.C0
.00
.00
.00
.00
.00
.00
.00
.00

STATEMENT OF EXPENSES FOR MAY

Hk ACTUAL **
M-T-D

00
.00
.00
.08
.06
.Ce
.00
.00
.00
.00
00
.00
.00

wkk  ACTUAL  *ra*
Y-T-D PERCENT

.00
.00
.00
.00
.00
.00
.00
.00
.00
00
.00
.00
.00

.00
.00
00
.00
it
06
.00
.00
.00
.00
.00
.00
.00

GEL106 PAGE

70

Sk ACTUAL Fickiok
REMAINING PERCENT

.00
.00
.00
.00
.60
.00
.00
,00
.00
.00
.00
.00
.00

.00
.00
00
.00
.00
.00
00
.00
.00
.00
.00
.00
.00




DATE 06/06/2025 16:38

41.67% CF YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME

2025 096-475-108 SALARY CA CLERK
2025 096-475-485 COUNTY ATTORNEY EXPENDITURE
2025 096-475-495 DISTRICT ATTORNLY EXPENDITUR
2025 096-476-330 SUPPLIES
2025 096-476-400 PRUBATION DEPARTMENT EXPENSE
2025 096-476-450 RESTITUTICN
2025 096-476-490 MISCELLANEOUS EXPENSES
2025 096-700-100 TRANSFER OUT/BANK CHANGE
2025 096-700-200 TRANSFER [N/BANK CHANGE
2025 096-999-990 ACTUAL EXPENDITURES

FUND TOTAL

ENCUMBRANCE

.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
00

BUDGET

.00
.00
.00
.00
.00
.00
.00
.00
.00
.00
.00

STATEMENT OF EXPENSES FOR MAY

CA/DA PRE-TRIAL DIVERSION FUND

H ACTUAL **
M-T-D

.00
.06
.0c
.00
.00
.00
.00
00
.00
.00
.00

®kk ACTUAL  Fokww
Y-T-D PERCENT

.00
.00
.00
.00
.00
.00
.00
.00
.00
00
.00

.00
.00
Rt
.60
.00
.00
.00
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00
.00
.00
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fokks ACTYAL Hoickick
REMAINING PERCENT

.00
.00
.00
.00
.00
00
.00
.00
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.00
.00

.00
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00
.00
.00
00
.00
.60
.00
.00
.00




DATE 06/06/2025 16:38 STATEMENT OF EXPENSES FOR MAY GELI0G PAGE 72

41.67% OF YEAR COMPLETED CSCD PRE-TRIAL BOND FEES FUND

ok ACTUAL ok k& ACTUAL *kkk hkkE ACTUAL Hdddx

ACCOUNT NO ACCOUNT NAME ENCUMBRANCE BUDGET M-T-D Y-7-0 PERCENT REMAINING PERCENT
2025 097-570-330 SUPPLIES & OTHER .GC .00 .06 .00 .06 .00 .00
2025 097-570-426 TRAVEL/FURNISHED TRANSPORTAT .00 .60 .00 645,00 .CC §45.00- .00 *
2025 097-570-486 CONTRACT SERVICES .00 .00 .00 .00 .00 .00 .0G
2025 (97-570-487 PROFESSIONAL FEES .00 .00 .00 .00 .00 .00 .00
2025 097-570-490 MISCELLANEQUS .00 .00 .00 .00 .00 .00 .00
2025 097-570-692 UTILITIES .00 .00 .00 .00 .00 .00 .00
2025 097-570-693 EQUIPMENT .00 .00 .00 .00 00 .00 .00
2025 097-992-550 ACTUAL EXPENDITURES .00 .00 .00 .00 .00 .00 .00

FUND TOTAL .00 .00 .00 645.00 .00 645.00- .00

kkkkkkhokkkkkdkokdk ok drkkohod ko okokdek ok kdededok ke doieokoddok fokokeiok OYVER BUDGET ke kdkkdekkok Aok ok Rk ek ok kR dokokooiob ok k ko k ok ok kk ik ik ko kk ok kkkkkokkkokhokkk




DATE 06/06/2025 16:38

41.67% Of YEAR COMPLETED

ACCOUNT NO ACCOUNT NAME
2025 098-695-495 MISCELLANEOUS EXPENSES
2025 098-999-990 ACTUAL EXPENDITURES
FUND TOTAL

FINAL TOTAL

STATEMENT OF EXPENSES FOR MAY

CLEARING FUND

sk ACTUAL

ENCUMBRANCE BUBGET M-T-D
.00 .00 .00
.0G .00 .00
A0 .00 00

Q00 47957,815.90 2187,369.80

dkk  ACTUAL  *wex
Y-T-D PERCENT

dekdk ACTUAL Kkwk
REMAINING PERCENT

16436,364.8/ 31521,431.03




HOCKLEY COUNTY
JUSTICE OF THE PEACE PRECINCT 1

MAY 2025

REPORT TO COMMISSIONERS

PER 114.044 LOCAL GOVERNMENT CODE
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HOCKLEY COUNTY
JUSTICE OF THE PEACE PRECINCT 2

MAY 2025

REPORT TO COMMISSIONERS

PER 114.044 LOCAL GOVERNMENT CODE
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JUSTICE OF THE PEACE PRECINCT 5

MAY 2025

REPORT TO COMMISSIONERS

PER 114.044 LOCAL GOVERNMENT CODE
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IP COURT 5/01/2025 - 5/31/2025 MAY 2025 DATE TOTAL
010 349 330 CCC CONSOLIDATED COURT COST 5/01-5/31 5 26.67
010-349-331 01-03 HE 2424 (2004) combined fees { FA-$.81; CMI-$.08; } 5/01-5/31 | S 0.89
012-340-805 ABJUD ABSTRACT OF JUDGMENT 5/01-5/31 3 5.00
012-340-805 ADM ADMINISTRATIVE FEE 5/01-5/31 5 30.00
010-349-600 ADR ALTERNATIVE DISPUTE RESOLUTION 5/01-5/31 ) 125,00
043 340 800 CHS COURTHOUSE SECURITY 5/01-5/31 S 2.89
043 340 801 CHS Satellite JPs {subtract 51 for each 4 from CHS}) 5/01-5/31
012-340-805 CIVIL CIVil. FILING FEES 5/01-5/31
01.0-349-345 JPCCF State Consolidated Civil Filing Fee {ILF-JEF-CVEFF) 5/01-5/31 | S 525,00
010 349 615 CICPT JUDICIAL & COURT PERSONNELL TRAININ 5/01-5/31 S 0.32
055-380-125 COPY COPIES 5/01-5/31
012-340-200 COSEV CIVIL SERVICE FEE 5/01-5/31 s 850.00
012-340-805 COUN COUNTY {COUN= 3547.58 DEF=148.13 } 5/01-5/31 $ 369571
(310 349 314 CS CHILD SAFETY 5/01-5/31 S 184.13
010-349-612 CVEFF CIVIL ELECTRONIC FILING FEE 5/01-5/31
010-349-310 DDC DEFENSIVE DRIVING COURSE FEE 5/01-5/31 S 50,00
010-349-311 DPSAF DPS ARREST FEE 5/01-5/31 S 187.25
(355 389 100 ) FOREIGN SERVICE 5/01-5/31
010-349-338 IDR INDIGENT DEFENSE REPRESENTATION 5/01-5/31 S 1.20
010-345-345 ILF (CIVIL FEE) INDIGENT LEGAL SERVICES 5/01-5/31
010-345-485 JCD JUVENILE CRIME AND DELIQUENCY 5/01-5/31 ) 0.08
012-340-805 JCS JUSTICE COURT SUPPORT 5/01-5/31 $ 625.00
044-340-500 JCTF JUSTICE COURT TECHNOLOGY FUND 5/01-5/31 S 3,05
010-349-402 JEF JUDICIAE EDUCATION FUND 5/01-5/31
010-349-305 JRF JURY REIMBURSEMENT FEE - 54 5/01-5/31 ) 2.40
010-345-284 JSF JUDICIAL SUPPORT FEE - 85,48 5/01-5/31 | & 3.22
012-340-805 JSFC JUDICIAL SUPPORT FEE/CGUNTY .60 5/01-5/31 4 0.36
017 340 905 JURY JURY FEE 5/01-5/31
010349 318 LAF LANGUAGE ACCESS FEE 5/01-5/31 S 75.00
(10 349 502 LCCC LOCAL CCC 2020 CRIMINAL 5/01-5/31 | S 701,37
(10 349 402 MVE Moving Violation Fee 5/01-5/31 | § 0.02
(10 349 504 OM20 CMN! FEES /FTA/RES {enacted 2020} 5/01-5/31 5 26,21
010 349 342 PAW PARKS & WILDLIFE FINE 85% 5/01-5/31
010-349-610 PER PERDUE COLLECTION 5/01-5/31 s 594,50
010 349 606 RES RES (FAHLURE TO APPEAR FTAJTRAFFIC LAW 5/01-5/31 3 34,87
(10-349-501 SCCC STATE CCC 2020 CRIMINAL 5/01-5/31 S 3,092.06
010-349-404 8CS STATE PORTION OF CHILD SEAT BELT 5/01-5/31
012 340 200 SHERIFFS SHERIFFS FEES {WRSO=5 SOAF=S 11 SOSEV=5% 5/01-5/31 S 11.00
010-349-342 STATE STATE PORTION OF LW 5/01-5/31
010-349-405 STF STATE FINE 5/01-5/31 3 5.64
010-349-410 STFN STATE TRAFFIC FINE (aff 2019) 5/01-5/31 S 1,190.22
010-349-300 TAF TRANSACTION FEE - 52 5/01.5/31 3 0.32
044-340-500 TAH TRANSACTION FEE - 52 {ITICKET) 5/01-5/31 5 123.43
010 349 347 TCF TRUANT CONDUCT FEE 5/01-5/31
010-349-308 TFG TRAFFIC 5/01-5/31 s 71.97
(10 349 605 TP TIME PAYMENT 5/01-5/31 $ 6.03
(10 349 503 TP20 NEW TIME PAYMINET 5/01-5/31 | $ 0.27
010-349-346 TPDE TRUANCY PREVENTION DIVERSION FUND 5/01-5/31 |§ 0.82
010-349-300 WRIT WRIT 5/01-5/31 3 5.00
010-349-315 WRNT WARRANT FEE (WRNT=5 146,16 WRT=$ ) 5/01-5/31 |$ 146.16
010-349-300 CvC COMPENSATION OF VICTOMS OF CRIME 5/01-5/31 S 2.44
010-349-402 JCPT JUDICIAL & COURT PERSONAL TRAINING 5/01-5/31
PAWAF Parks & Wildlife Arrest Fee 55 5/01-5/31
MISC MISC {Civil Service Certified) 5/01-5/31
ARFXX Default Fee Code Issuance of Bad Check Case 5/01-5/31
TOTAL TG TREASURER 5/01-5/31 | $ 12,415.50




JP5 CONSTABLE FEES MAY 2025

CASE COSEV

EV2469 §75.00
EV2468 §75.00
EV2461 $175.00
EV2471 $75.00
EV2470 $75.00
EV2472 $75.00
EV2473 §75.00
S0834 $75.00
EV2474 $§75.00
EV2475 $75.00
TOTAL S 850.00




There being no further business to come before the Court, the Judge declared

Court adjourned, subject fo call,

The foregoing Minutes of a Commissioner’s Court meeting held on the { > l

day 0%\ { “ I-’f ‘W . » A, D, 2025, was examined by me and approved.
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